Job Position Title: Evening Shift Custodian (Middle School)

Supervisor: Building Administrator/Director of Facilities

Status: Classified Employee

Terms of Employment: Salary, hours and work year to be established by the Superintendent
with approval of the Board of Education.

Job Goal:

To maintain and keep the assigned school facility orderly, clean, attractive, and in the best
possible condition as related to custodial duties. It is the goal of every position to provide
services which will ensure the successful and efficient operations of the Fairfield Community
School District.

Qualifications:

High school diploma or equivalent
Must clear state criminal record check and child abuse check
Ability to positively interact with support staff/district employees and community
members

e Provide documentation of acceptable health via an initial employment physical with
capabilities to fulfill the duties of this position
Ability to meet deadlines
Ability to lift up to 50 pounds
Such alternatives to the above qualifications as the Board may find appropriate and
acceptable

Education/Aptitude:

e Able to perform basic mathematical skills, such as addition, subtraction, division,
and multiplication to determine weight, volume, and distance

e Able to read, write, and interpret rules, reports, and procedure manuals in English
as required to perform assignments

e Able to perceive identification numbers and symbols marked on materials, supplies
and equipment, read and understand numbers and volumes; and transcribe numbers

e The ability to communicate information and ideas in English to others, both verbally
and in writing, so they will understand

e Able to prioritize, organize, and accomplish assigned work

Apply online at :https://www.applitrack.com/fairfieldsfuture/onlineapp/default.aspx

Notice of Non-Discrimination-public notice: It is the policy of the Fairfield Community School District not to illegally discriminate on the basis of
race, color, national origin, gender, disability, religion, creed, age (for employment), marital status (for programs), sexual orientation, gender
identity and socioeconomic status (for programs) in its educational programs and it its employment practices. There is a grievance procedure for
processing complaints of discrimination. If you have questions or a grievance related to this policy please contact the district’s Equity
Coordinator/Title IX coordinator, Chuck Benge, Director of Curriculum Fairfield Community School District ACT Center Central Office, 403 South
20th St., Fairfield, IA 52556 Telephone: (641) 472-2655 Email: chuck.benge@fairfieldsfuture.org


https://www.applitrack.com/fairfieldsfuture/onlineapp/default.aspx

