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1 
Essential 
Info 

Yes Online Module   E-Learning Certificate    

2 
PLP 
 

Yes This Document       

3 
Tools for 
the Role 

Yes Online Module   
Plan and run, or assist in running a section meeting 
and reflect on this. The meeting should include one 
activity or game appropriate to the section & one 
ceremony appropriate to the section   
Complete the online form 

   

Safety Yes Online Module   E-Learning Certificate    

Safe- 
guarding Yes Online Module   E-Learning Certificate    

GDPR Yes Online Module   E-Learning Certificate    

https://drive.google.com/open?id=1JuOC2g_aIylgeb3Ujyjc-gBP8oKCGhOo
https://drive.google.com/file/d/18jU0MnibN5R4mm96XWqg4Rqfeg63Eril/view?usp=sharing
https://drive.google.com/open?id=1s_LOAnOoOJXlWvdYYBKxhGRHUXdhL5UM
http://www.scouts.org.uk/dppolicy
http://www.scouts.org.uk/dppolicy
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/getting-started-training/essential-information/
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/getting-started-training/03-tools-for-the-role-section-leaders/
https://docs.google.com/forms/d/e/1FAIpQLSfR9Rk3u13PLhbHJu4WDyhC7upxAMMOd4ubj7hquyG3OArKZA/viewform
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/ongoing-training-for-all/safety-training/
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/ongoing-training-for-all/safeguarding/
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/getting-started-training/gdpr-training/


5  
Fund- 
amentals 

 Online Module   

To validate this module, the learner will need to 
complete two of the following: 
■ show how the Values, Purpose and Method of 
Scouting have been incorporated into the programme 
to meet the needs of youth members of all sections 
■ deliver an activity to demonstrate the integration of 
spiritual development of young people within the 
programme. Provide practical examples of how faiths, 
beliefs and attitudes were explored 
■ create a presentation or activity to explain the 
Religious Policy to either adults new to Scouting or 
young people 
■ deliver a Scouting event (e.g. camp, Scout’s Own) 
accessible to people representing different faiths and 
beliefs 
■ produce an action plan detailing how you would or 
have supported another adult in implementing the 
Values of Scouting in their role  

   

7 
Scouting 
for All 

 Workbook   

To validate this module, the learner will need to 
complete two of the following 
■ show how the Values, Purpose and Method of 
Scouting have been incorporated into the programme 
to meet the needs of youth members of all sections 
■ deliver an activity to demonstrate the integration of 
spiritual development of young people within the 
programme. Provide practical examples of how faiths, 
beliefs and attitudes were explored 
■ create a presentation or activity to explain the 
Religious Policy to either adults new to Scouting or 
young people 
■ deliver a Scouting event (e.g. camp, Scout’s Own) 
accessible to people representing different faiths and 
beliefs 
■ produce an action plan detailing how you would or 
have supported another adult in implementing the 
Values of Scouting in their role  

   

8  
Skills of 
Leadership 

 Course   

To validate this module the learner will need to 
complete two of the following: 
■ use a systematic planning tool to complete a task, 
provide evidence of your use of the tool and discuss 
the experience with your Training Adviser 
■ explain the Action Centred Leadership model and 
apply it to an activity which they have run recently 
■ using a questionnaire, or similar tool, identify your 
preferred leadership style, and how it impacts on your 
role in Scouting. Reflect on the four different 
leadership styles and consider how they inform your 
working in your section or Group or District 
Leadership Team 
■ produce evidence showing how you have led an 
event or activity during which your leadership style 
changed a number of times 
■ run a game or activity to develop leadership skills in 
young people or adults  

   

9  
Working 
with Adults 

 Course   

To validate this module the learner will need to 
complete two of the following: 
■ represent others at a Scout meeting and report back 
on the decisions made and the reasons for them 
■ demonstrate how you have helped someone make 
decisions (without breaking confidentiality), including 
describing the techniques of effective listening and 
how these were applied 
■ demonstrate your ability to understand different 
aspects of verbal and non-verbal communication and 
implement appropriate responses  

   

11 
Adminis- 
tration 

 Workbook   
To validate this module the learner will need to 
complete one of the following: 
■ demonstrate accurate and appropriate maintenance 

   

http://members.scouts.org.uk/training_module/scouts-fundamentals-04-06-14/#/menu/m05
http://members.scouts.org.uk/supportresources/2967/07-scouting-for-all/?cat=23,223,235&moduleID=10
https://www.scouts.org.uk/volunteers/learning-development-and-awards/training/learners/modules/training-for-all-appointments/11-administration/


of administrative and financial records relevant to their 
role, in accordance with Policy, Organisation and 
Rules and the Data Protection Act 

12A 
Quality 
Programme 

 Online Module   

To validate this module the learner will need to 
complete the following: 
■ discuss their responses to the questions in the 
‘Check your Knowledge’ chart with a Training Adviser; 
and reflect on the fundamental principles and key 
policies of Scouting with a Training Adviser to 
demonstrate their understanding and confidence to 
act in accordance with each core area. 

   

12B 
Programme 
Planning 

 Course   

To validate this module the learner will need to: 
■ discuss the Check your Knowledge questions with 
the Training Adviser 
And complete two of the following: 
■ produce a Programme Plan (minimum one month). 
You should take into consideration: 

●​ § the key themes of the programme 
●​ § the underlying themes of the 

programme 
●​ § incorporating a range of programme 

methods 
●​ § how young people are involved in the 

programme planning process 
●​ § whether activities relate to badges and 

awards 
■ review their programme and produce evidence for 
how their review has improved the quality of future 
programmes and the programme planning process 

   

13 
Growing 
the Section 

 Workbook   

To validate this module the learner will need to: 
■ explain the role that they play in the recruitment 
and retention of young people and adults and explain 
why growing Scouting is important, giving examples 
of new members (adults or young people) who have 
joined Scouting as a direct result of action they have 
undertaken, and the steps that they took to enable 
this to happen. 
And complete two of the following: 
■ work with others to produce and implement a 
development plan for their section or group 
■ run or take part in a recruitment event to help grow 
their section and group 
■ give examples of how they are being flexible and 
meeting the needs, wants and time commitments of 
adults when recruiting them 
■ demonstrate how you have effectively used the 
transfer methods between sections, your role in 
Moving On, Membership Awards and age-range 
flexibility, giving examples of young people who you 
have recently helped to move between sections, 
reviewing anything you think could be done better in 
future  

   

14  
Young 
People 

 Workbook   

To validate this module the learner will need to 
complete one of the following: 
■ outline how your section provides a supportive 
environment for young people 
■ create an action plan to develop the supportive 
environment in your section 
■ show evidence of communicating appropriately with 
young people as part of their role 
And complete one of the following: 
■ show evidence of responding effectively to issues 
affecting young people in the section 
■ plan and deliver an activity raising awareness of 
some of the issues experienced by young people  

   

https://members.scouts.org.uk/training_module/deliver_quality_programme-16122015/
http://members.scouts.org.uk/documents/Adult_Training/Module13/Module-13-workbook-forms-edit.pdf
https://members.scouts.org.uk/factsheets/Module%2014%20workbook.pdf


15 
Positive 
Behaviour 

 Workbook   

To validate this module the learner will need to 
complete one of the following: 
■ work in partnership with young people to develop 
or review a Code of Conduct for the section 
■ outline strategies used to promote positive 
behaviour in your section 
■ plan and run a game or activity that explores 
acceptable and unacceptable behaviour with the 
young people of your section 
And also complete one of the following: 
■ show evidence of de-escalating an incident of 
challenging behaviour appropriately 
■ show evidence of responding effectively following 
an incident of challenging behaviour; reflecting and 
reviewing with the adult leadership team, the young 
person and, where appropriate, the parent  

   

16 
Residential 
Experience 

 Course   

To validate this module the learner will need to: 
■ complete the Residential Experiences Quiz with 
their Training Adviser 
And complete one of the following: 
■ assist with planning and supporting a residential 
experience and describe or show evidence of how the 
role that you played in planning and supporting this 
event addressed two of the following areas: 

●​ § the main aspects of organisation and 
administration 

●​ § selecting a team and the roles 
undertaken by the team 

●​ § appropriate adult to young person 
ratios 

●​ § identifying and dealing with potential 
issues (logistics, behaviour, budget) 

●​ § where additional support and 
information can be gathered 

■ show evidence of how they are promoting and 
providing opportunities for young people in the 
section to take part in residential experiences. 
Describe how these opportunities are benefiting the 
young people in the section. 

   

18 
Practical 
Skills 

 Course   

To validate this module the learner will need to 
complete two of the following: 
■ learn or develop a practical skill which can be used 
in Scouting 
■ instruct a young person in carrying out two practical 
skills, ensuring that: 
§ the skill is appropriate for the section the young 
person belongs to 
§ the young person is aware of, and follows, safety 
and risk assessment procedures 
■ demonstrate two practical skills, at least one of 
these skills is one that you have learnt or developed 
in your role in Scouting, ensuring that: 

●​ § the skill is appropriate for the section 
they work with 

●​ § safety and risk assessment procedures 
are followed appropriate  

   

19  
Inter- 
national 

 Course   

To validate this module the learner will need to: 
■ review the programme for the section they support 
and make adjustments to ensure it incorporates 
international activities 
And complete two of the following: 
■ plan and run an international themed event or 
activity for young people exploring either: 

●​ § the global nature of Scouting 
●​ § the role of the world membership 

badge 
●​ § international events in Scouting 

■ be involved in the planning and running of an 
international trip, for example a camp abroad, 

   

https://members.scouts.org.uk/factsheets/Module%2015%20workbook.pdf


including producing an event plan 
■ support young people taking part in an international 
experience 
■ establish or actively maintain a link, and exchange 
information, with a Scout Group outside of the UK  

 
Personal learning plan agreed by – Learner:                                                          Training Adviser:                                                     
 
A copy of the learning plan should be sent to the appropriate Training Manager after each review of the plan and any updates. 
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