
 
 
Dr. Gerilyn Davis is an energetic HR executive who has focused on developing partnerships to 
create significant impact through engagement, team building and events for over two decades. 
 
With over 16 years of experience which include experience with two of the top 150 Fortune 500 
companies and seven years of independent consulting experience, she has concentrated on 
key essential business functions catered to inclusion. These four key business functions are as 
follows: strategic planning, operations, leadership development, and performance management. 
 
As an influential talent advisor to C-suite execs, she believes in maximizing organizational talent 
with strong interpersonal communication skills and a love for developing people. 
 
She is an ambitious, solution-focused leader who believes in inspiring change and is ecstatic 
about Inclusion on the Slopes. 


