
Understanding the Prompt's Structure and Goals 

This prompt is designed to get you highly tailored LinkedIn posts ready for publication. Here's 
the core structure: 

1.​ Pain/Gain Hook: The post begins by directly addressing a challenge or aspiration that 
your target audience experiences. 

2.​ [Brand Name] Solution: Immediately follows with how your product/service solves the 
pain or enhances the gain. 

3.​ Call to Action (CTA): Guides the reader on the next step (e.g., learn more, download a 
resource, etc.). 

4.​ Hashtags: Uses relevant hashtags to increase discoverability. 
5.​ Emojis (Sparingly): Adds personality without being overwhelming. 
6.​ Initial Comment: A pre-written comment for [Brand Name] to kick off engagement. 

The overarching goal is to: 

●​ Provide Value: Posts should educate, inform, or inspire. 
●​ Drive Engagement: Encourage likes, comments, shares, and follows. 
●​ Grow Audience: Increase the number of followers on your LinkedIn page. 

How to Provide the Right Details 

To tailor the posts, you'll need to specify: 

●​ Persona: 
○​ Industry: What field do they work in (e.g., healthcare, technology, finance)? 
○​ Job Seniority: Are they entry-level, mid-level, executives, etc.? 
○​ Job Function: What's their role (e.g., marketing manager, software engineer, HR 

director)? 
●​ Specific Post Requirements: 

○​ Post Format: Do you prefer text-only, images, videos, or a mix? 
○​ Tone: Should it be formal, casual, inspirational, etc.? 
○​ Length: Any word count guidelines? 
○​ Any other brand-specific guidelines: Do you have preferred language, visuals, 

etc.? 

Examples: How to Flesh Out the Details 

Example 1: Targeting Marketing Managers in Tech 

●​ Persona: 
○​ Industry: Technology 
○​ Seniority: Mid-level 
○​ Function: Marketing Manager 



●​ Post Requirements: 
○​ Format: Text-only with an eye-catching image 
○​ Tone: Informative, but also a bit casual 
○​ Length: 150-200 words 

Example 2: Targeting HR Directors in Finance 

●​ Persona: 
○​ Industry: Finance 
○​ Seniority: Executive 
○​ Function: HR Director 

●​ Post Requirements: 
○​ Format: Short video (under 60 seconds) 
○​ Tone: Professional, authoritative 
○​ Length: N/A (video-based) 

Tips for Using the Prompt Effectively 

●​ Be Specific: The more detail you provide, the better the posts will be tailored to your 
audience. 

●​ Think Like Your Persona: What keeps them up at night? What are their aspirations? 
●​ Reference Successful Posts: Look at high-performing posts in your industry for 

inspiration. 
●​ Iterate: Don't be afraid to experiment with different formats and tones to see what 

resonates best. 

 


