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Granger Junior High School
2101 Granger Avenue, National City, CA 91950
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https://gjh.sweetwaterschools.org/

Nondiscrimination Statement: The Sweetwater Union High School District prohibits discrimination,
intimidation, harassment (including sexual harassment) or bullying based on a person’s actual or perceived
age, ancestry, color, disability, gender, gender identity, gender expression, immigration status, nationality,
race or ethnicity, religion, sex, sexual orientation, or association with a person or a group with one or more
of these actual or perceived characteristics. For questions or complaints, contact Equity Compliance Officer,
Dr. Vernon Moore at 1130 Fifth Avenue, Chula Vista, CA 91911, (619) 691-5564,
vernon.moore@sweetwaterschools.org; Title IX Coordinator, Robert Hughes at 670 L Street, Suite G, Chula
Vista, CA 91911, (619) 600-4900, compliance@sweetwaterschools.org; and Section 504 Coordinator Sonia
Picos at 1130 Fifth Avenue, Chula Vista, CA 91911, (619) 691-5564, sonia.picos@sweetwaterschools.org.

Declaracion de no discriminacion: El distrito Sweetwater Union High School District prohibe la
discriminacién, la intimidacién, el acoso (que incluye el acoso sexual), o la intimidacién escolar (bullying) en
funcién percibida o real de edad, ascendencia, color, discapacidad, género, identidad de género, expresion
de género, estado migratorio, nacionalidad, raza, u origen étnico, religidn, sexo, orientacidn sexual, de la
persona; o por asociacidon con una persona o un grupo con una o mas de dichas caracteristicas percibidas o
reales. En caso de preguntas o quejas, favor de comunicarse con el Dr. Vernon Moore, Oficial de
Cumplimiento de Equidad en el 1130 Fifth Avenue, Chula Vista, CA 91911, teléfono (619) 691-5564,
vernon.moore@sweetwaterschools.org; o con Robert Hughes, Coordinador del Titulo IX en el 670 L Street,
Suite G, Chula Vista, CA 91911, teléfono (619) 600-4900, compliance @sweetwaterschools.org; y con Sonia
Picos, Coordinadora del Articulo 504 en el 1130 Fifth Avenue, Chula Vista, CA 91911, teléfono (619)

691-5564, sonia.picos@sweetwaterschools.org
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SCHOOL VISION

Where sladenls feam

The Skills to Fly, The Voice to Roar,
& The Strength to Lead

What makes Granger so unique is the 3-year plan. Granger stands out due to its distinctive
three-year strategic plan. Our emblematic Griffin, embodying the courage of an eagle and the
strength of a lion, symbolizes our approach to education. In the 7th grade, students acquire the
skills needed to soar through secondary education, akin to an eagle in flight. Progressing to the 8th
grade, they cultivate their voices, learning to articulate arguments and express themselves
confidently, echoing the mighty roar of a lion. By 9th grade, these two sets of skills converge,
empowering students with the strength to lead. Through various leadership experiences, our 9th
graders harness their abilities and voices to serve and lead, embodying the fearless and powerful
spirit of the Griffin.

7th Grade - The Skills to Fly
In the 7th grade, students learn the skills needed to be successful in junior and high school.
They learn to balance a 6-period day with an emphasis on study skills and organization
while managing rigorous coursework that includes Accelerated coursework. Students have
the choice of electives in Medicine, Art, Band, Guitar, Music Technology, Spanish, and
Filipino. Students in 7th grade experience Ocean Connectors Field Trips, hands on
experiments in Science Labs, and the Griffin Showcase.

Our 7th Grade experience includes:

e Focus on how to navigate a 6- period day
Emphasis on studying and collaboration
Technology Integration
Ocean Connectors Field trips
Science Labs
Connect with 9th grade mentor in Link Crew

8th Grade - The Voice To Roar

In the 8th grade, students build upon the skills they acquired in the 7th grade to evolve



their critical thinking skills by developing strong arguments through reading, writing,
speech and listening.

Our 8th grade experience includes:

Learning the skills of Public Speaking

Creating Public Service Announcements (PSAs)

Studying and creating original Podcasts

Refining Critical Thinking using Primary Source Analysis
Experiencing Science Engineering Labs

Communicating Findings through Speaking and Writing
Participating in 8th Grade Mock Trials on Ethics in Medicine

9th Grade - The Strength to Lead
In our unique and specialized, 3-year program, 9th grade students combine the skills to fly
like an eagle, the voice to roar like a lion, and develop the strength to lead like a Griffin.

Our student leaders include school event organizers, peer mentors, student ambassadors,
community service leaders, athletic captains, academic leaders, and ASB or club members.

Our students also thrive in a challenging academic program within a secure and supportive
environment. This setting encourages them to explore their potential, combining academic
rigor with a commitment to safety for a well-rounded educational experience.

Our 9th grade experience includes:

Expectation of Leadership

Leadership Camp for All 9th Graders
Experiences on Sports, Clubs, and/or ASB
Art Showcases

Community Service

Formal Debates on Current Events

Because of our goals for students, academics is VERY important. Our students continue to outscore
other schools in the district because of our great



CORE VALUES

GRANGER (oo Vafuey

Preamble: | have the power to create a great life for myself. | hold myself to high
personal and academic standards so that | can achieve my goals in college, in my
career and in my life. To achieve my goals, | will follow the GRANGER Core Values
of Gratitude, Respect, Acceptance, Non-Violence, Grit, Empathy, and Responsibility.

+ | show appreciation and thankfulness to others.
* | have a positive mindset that values what | have rather
than what | lack.

« | treat others with respect and use a positive tone and
body language when speaking with any adults on
campus.

+ | prioritize myself by staying away from drugs and people

RESPECT that don't bring me closer to my goals.

» | recognize that students have the right to be different
from me.

* | come to terms with situations even if things don't go my

way.

* | seek to settle my disputes peacefully through
discussion and involve adults when | need assistance.

+ | treat classmates as | wish to be treated. | never tease,

hit, laugh at or put down others.

| seek to achieve my personal best.
| learn from my mistakes and keep trying.

| try to understand the feelings of others.
| try to see the perspectives of others.

EMPATHY

+ | keep my word and honor my commitments.
» | don’t make excuses for my actions or blame others
when things go wrong.

RESPONSIBILITY




GENERAL SCHOOL INFORMATION

BELL SCHEDULE

The school’s calendar is available at: https://gjh.sweetwaterschools.org/

REGULAR DAY SCHEDULE (A) SHORTENED DAY / PLC SCHEDULE (B)

ADVISORY 26 8:15- 8:41 PERIOD 1 50 8:15 - 9:05
PERIOD 1 52 8:46 - 9:38 PERIOD 2 45 9:10 - 9:55
PERIOD 2 52 9:43 - 10:35 NUTR. BREAK 10 9:55-10:05
NUTR. BREAK 10 10:35 - 10:45 PERIOD 3 45 10:10 - 10:55
PERIOD 3 52 10:50 - 11:42 PERIOD 4 45 11:00 - 11:45
PERIOD 4 56 11:47 - 12:43 LUNCH 30 11:50 - 12:20
LUNCH 30 12:48 - 1:18 PERIOD 5 45 12:25- 1110
PERIOD 5 52 1:23-2:15 PERIOD 6 45 1:15 - 2:00
PERIOD 6 55 2:20-3:15 PLC 80 2:00-3:20
CLOSED CAMPUS

Granger is a closed campus. Students must remain in school until the end of the school
day. A student, with a valid reason from a parent or guardian, and with school approval,
may leave school. The parent/guardian or student must ask for an “Off Campus Permit
Slip” from the Attendance Office. The “Off Campus Permit Slip” is the student’s “Admit” slip
back into school. If the student is absent from school, he or she must report to the
Attendance Office the first day back to school.

CAMPUS CRIME STOPPERS
If you witness a crime on campus: call Campus Crime Stoppers at 1-888-580-TIPS. You will
not be asked for your name. A reward is possible. YOU MAY REMAIN ANONYMOUS.

CLASSROOMS VISITS BY PARENTS
A parent who wishes to visit their student’s classrooms is welcomed to visit during school
hours with a 24-hour notice to the Main Office. This is to assure that testing or
assessments are not interrupted. Parents must sign in at the front desk with a valid ID.
Visitors are not allowed on campus during the school day or during school activities; this
includes extended family members.

DROPPING OFF ITEMS DURING THE SCHOOL DAY
Due to strict safety and security enforcement during the school day, we will no longer
accept the dropping off of items such as flowers, gifts, balloons, baked goods, any food
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item or PE clothing. Your child must be held responsible for bringing the required school
materials to school, including PE uniforms.

If you bring your child’s electronic device or textbook to school between school hours, you
will be asked to wait until nutrition break or lunch to deliver it yourself to your child. We
will not take possession of the item and will not interrupt instruction to bring the student
to the office.

EMERGENCY CONTACT INFORMATION — EDUCATION CODE SECTION 49408

We strongly encourage you to update your phone numbers and email when they change.
In case of an emergency, we will need to contact you. You are required to keep emergency
information current (Education Code Section 49408). It is highly encouraged that you also
include the name, address and telephone number of a relative or friend authorized to care
for the pupil in an emergency if you cannot be reached by the school. (Our main mode of
communication will be through automated phone calls and emails. If your phone numbers
and email are incorrect, you will not receive the school’s messages).

GUARDIANSHIP AND CUSTODY
Please notify administration if there are custody situations the school should be informed
about. Provide the original court documents, with all pages, concerning custody and
visitation arrangements. A copy of the documents will be placed in your student’s records.
It is important that one of the administrators meet with you to review the custody and
visitation orders to avoid potential misunderstandings.

MEDICINE AT SCHOOL

Students are not permitted to take medicine at school without a California physician’s order
and a Medication Authorization form on file signed by guardian and physician in the nurse’s
office. A separate authorization form must be filled out for EACH medication administered.
Changes in medication require a new authorization form signed by the physician and
parent. Medication must be in the original pharmacy- labeled container and no more than
a 30-day supply should be held in the nurse's office. Notify school nurse directly of any
medication changes, including discontinued medications. Discontinued medication must be
picked up by parent within one week of the stop date. During the last month of the current
school year, bring only enough medication to be used by the last day of school. Unclaimed
medication will be destroyed at the close of the last day of school. The parent or legal
guardian may administer medication to their child at school, but must first notify the school
nurse and show proper identification. Students with asthma may carry an inhaler at school
with a California physician’s order. The parent of the student must see the nurse to obtain
the form. This permission may be withdrawn and the inhaler will be kept in the nurse’s
office in the event the student appears incompetent or unreliable to use the inhaler and
needs assistance or observation.




OFF CAMPUS PERMITS
Off campus slips are not issued after 2:45 pm unless approved by an administrator.

SCHOOL BUS TRANSPORTATION
Students who wish to ride the bus must apply for a bus pass. For information regarding
fees, go to the transportation department at 1130 5™ Avenue in Chula Vista between 8:00
am and 3:30 pm. Free transportation is available to those who meet income eligibility
guidelines. More information can be found here as well.

STUDENT DROP OFF AND PICK UP
For safety reasons, no vehicle may stop in front of the school in the line of traffic; it is
against the law. NCPD Officers frequently monitor morning and afternoon traffic.
Students should never be permitted to cross a two-way street; they run the risk of being
seriously injured by a moving vehicle.

SCHOOL STARTS AT 8:15 AM
Students are highly encouraged to arrive at school by 8:00 am. Students may only enter
through the gate next to the cafeteria. Parents are asked to enter through the main office
where they will be asked to provide proof of identification and to sign in.

SCHOOL ENDS AT 3:15 PM
Students will not be released after 2:45 pm during regular school days. There will be no
exceptions made to interrupting instruction during the last 30 minutes of the school day
unless approved by an administrator. On minimum-days, students will be released at 1pm.
On PLC days, students will be released at 2pm.

VISITORS
All visitors must enter the school through the main entrance by the flagpole during the
school day, show a valid ID, sign in and secure a visitor’s pass. Upon exit from the school,
visitors are required to sign out.

PHYSICAL EDUCATION (PE)
In our Physical Education (PE) program, students must suit up and participate in all
activities, which is essential for their physical development. Students are also expected to
behave appropriately in the locker rooms and on the PE field. Failure to comply with these
expectations will result in consequences, such as loss of participation points or additional
assignments.


http://transportation.sweetwaterschools.org/
https://drive.google.com/file/d/17mcmLjDgXRqb0ZthsEugduRcoDKzBML_/view

LUNCH AND NUTRITION BREAK
During nutrition breaks and lunch periods, students are expected to remain within
designated areas of the school campus for their safety and supervision. These boundaries
include the cafeteria, and picnic areas, where staff members will be present. Students are
encouraged to clean up after themselves and to behave appropriately, demonstrating
respect for school property and fellow students. Leaving designated areas requires
permission from a teacher or school administrator to ensure safety and orderly conduct
throughout the school day.

To get food, students can either enter their ID number on the keypad or scan their ID
barcode. They can also use their old ID from previous years at Granger Junior High.

SPIRIT GEAR
On Spirit Gear Day, every Friday, students are encouraged to proudly wear school colors of
navy blue and gray or designated spirit attire to showcase their enthusiasm and pride.
Granger sweatshirts and tshirts can be purchased in our ASB. We also have specific Spirit
Weeks. During announced Spirit Weeks, students are invited to participate in themed
dress-up days or activities that foster school spirit and unity among the student body,
enhancing our vibrant school community.

JOINING CLUBS
Joining clubs at our school offers students a chance to explore diverse interests and foster
friendships. From Link Crew and AVID Club to GNN and Ecology Club, along with ASB, AIA,
and various sports teams like Cheerleading, Football, and Baseball, there's a club for
everyone to thrive and contribute to our dynamic school community.
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AFTER SCHOOL PROGRAM
Join our vibrant after-school program, offering engaging activities and support for students
both before and after school hours. To participate, students need to complete a registration
form for the before/after school program, available in the main office or in room 902.
Whether it's our stimulating before-school program to kickstart your day or our enriching
after-school activities that expand your horizons, there's something for everyone to enjoy
and grow at our school. Discover new interests, make friends, and make the most of your
school experience beyond the bell.

NURSE
Students are encouraged to visit our school nurse if they have any medical conditions or
concerns they wish to discuss. Our nurse provides a supportive environment where
students can receive guidance and necessary accommodations to ensure their health needs
are met effectively during school hours. Students can get menstrual pads and/or tampons if
needed. Never be afraid to come into the nurse if you have an accident of any kind. We are
here to help and we’ve seen it all so don’t worry, stop on by.

STAFF TO HELP
Our dedicated staff are here to support students in every aspect of their educational
journey. Whether it's academic guidance, emotional support, or fostering a safe and
inclusive environment, our team is committed to ensuring each student's success and
well-being. Staff members are available to provide assistance and guidance whenever
needed, ensuring that every student receives the help and encouragement they deserve.

LOST AND FOUND
Our Lost and Found, located in the main office, is where students can reclaim misplaced
items after school hours. We encourage students to check regularly for any lost belongings,
ensuring they are promptly reunited with their items. This service helps maintain a tidy
school environment and ensures that lost items are returned to their rightful owners
efficiently.

COLLEGE WEDNESDAY
College Wednesday celebrates higher education by inviting students to wear college gear
every Wednesday. This tradition promotes college awareness and encourages students to
envision their future academic paths. It's a fun way to inspire a college-going culture and
celebrate our students' aspirations towards higher learning.

11
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ACADEMICS

PROGRESS REPORTS / REPORT CARDS DATES

1% Semester 2" Semester

September 6, 2024 (progress) February 28, 2025 (progress)

November 1, 2024 (progress) April 25, 2025 (progress)

December 20, 2024 (final) June 6, 2025 (final)
SATURDAY SCHOOL

Saturday School, which is scheduled throughout the year, is one way a student’s academic
success is supported. Saturday School does more than make up your attendance. There
will always be a teacher during School to help your child with their assignments.

Students who get behind in their assignments, will be asked to attend tutoring after school
during the week to get caught up. If they are still behind at the end of the week, they will
be expected to attend Saturday School to complete their assignments from the previous
week.

9th GRADE COMMUNITY SERVICE REQUIREMENTS

High School students are required to complete a minimum of 30 hours of non-paid
community service as part of the requirements to graduate from high school. Students are
encouraged to complete this requirement early. The University of California system looks
favorably toward granting admission to students who complete 100 or more hours of
community services. Therefore, we recommend that our 9th grade students complete their
30 hours of community service in the 9th grade. Students must complete and submit their
hours to their social science teachers. These hours will transfer over to Sweetwater High
School or whichever high school students attend.

Community Service Hours for high school may not begin to be earned until after the 8"
grade is completed. If a student would like to perform community service hours during the
summer after the 8" grade, pre-approval from an administrator is needed otherwise the
hours performed will not count.

Click here for the_community service verification form.

What are the rules:
e must be performed outside of school hours

13
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e For off campus service, get community service forms filled in and signed by your
social science teacher BEFORE you do the hours. They must pre approve.

® Any Granger school activity outside of school hours is automatically approved.

What qualifies for community service:
e helping a former/current teacher (outside of school hours)

e helping out with school activities after school hours

e volunteering at the library, either at school or at a city branch

e church activities such as serving and other participation activities.

What does not qualify:

® paid jobs

e school hours activities
e volunteering for a “for profit” organization or company

CREDIT RECOVERY
Credit recovery is an opportunity to make up credits for classes a student did not pass. This

extra support is offered so that the opportunity to participate in 9" grade promotion is
possible. If a student has any doubt about earned credits, they are advised to see their

counselor early in the school year.

PROMOTION REQUIREMENTS
e Minimum of 31 credits (Students will take 12 classes in grade 7, 12 classes in grade 8,
and 12 classes in grade 9. Each class passed equals one credit.) Of the 31 minimum

credits required, students must complete all Math, English/Language Arts, Science, PE

and Social Sciences courses with a passing grade.

GRADE 7 GRADE 8 GRADE 9
English 2 semesters English 2 semesters English 2 semesters
Mathematics 2 semesters Mathematics 2 semesters Mathematics 2 semesters
World Cultures 2 semesters U.S. History 2 semesters World Geography 2 semesters
Science 2 semesters Science 2 semesters Science 2 semesters
Physical Ed. 2 semesters Physical Ed. 2 semesters Physical Ed. 2 semesters
Elective 2 semesters Elective 2 semesters Elective 2 semesters
SPORTS

14



To participate in 9th grade sports at Sweetwater High School, a 2.0 GPA in both academics
and citizenship must be maintained. Ninth graders will sign, complete and be expected to
follow the SUHI Sports Participation Contract which applies to all students who participate

in sports in addition to completing eligibility paperwork. Granger Junior High offers athletic
opportunities in the after school program.
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ATTENDANCE POLICY

Irregular attendance (more than 1 absence per month) is recognized by the California
Department of Education as a major indicator of risk. Students with attendance irregularity
and/or truancies are more likely to drop out of school as there is a direct correlation with
attendance and academic success. The law states that a student's refusal to attend school
regularly can result in a referral to the School Attendance Review Board (SARB), Juvenile
Probation, and the Juvenile Court System.

The Granger Attendance Policy includes the following rules and guidelines:

e A parent/guardian must call the attendance office on the day of their student’s
absence (619) 472-3006.
e Attend Saturday School to clear ALL absences.
e Attendance interventions include:
e student conferences and parent/student conferences
referral to the Student Study Team
placement on an attendance contract
Pre-SARB or SARB
court referral
change of school placement

California law is specific and carries penalties for both minors and parents. Failure to

comply with an attendance contract will lead to SARB.

e Truant students will automatically be assigned mandatory Saturday School. The school
does not provide transportation.

e Doctor’s notes will be required for students on an attendance contract (Pre-SARB/SARB).

CLEARING ABSENCES
When a student returns to school from an absence, a note or a Blue Slip (Form No.
7204-80) is required to be turned into the Attendance Office before a student attends class.
A student who forges or alters a note or blue slip will be assigned Saturday School. A
student who leaves school early for a medical or dental appointment is required to bring a
note to the attendance office the next day or the first day the student returns to school.
Appointments should be scheduled before or after school.

RELEASE OF STUDENTS TO ADULTS

Students will not be released from class or to anyone other than the person designated on
the student record; this person must ALWAYS bring a current ID. If authorization for release
cannot be validated, the child will not be released, (SUHSD Board Policy AR 5142(a))
UNLESS APPROVED BY AN ADMINISTRATOR. Students shall be released during the school
day to the custody of an adult only if:

16



e The adult is the student’s parent/guardian with custody and this is noted in the student’s
record.

e The adult is authorized on the student’s emergency list when the parent or guardian
cannot be reached; we will always verify the adult’s identity.

e The adult is an officer of the law OR a child protective social worker acting in accordance
with the law.

e The adult is taking the student to emergency medical care at the request of
administration.

Students will not be sent outside to meet parents; you must pick your child up in the front
lobby.

EXTENDED ABSENCES — INDEPENDENT STUDIES CONTRACT

When a student will be out of school for an extended illness, the attendance office must be
notified immediately. As soon as a parent is aware that their student will be absent from
school for five or more days, it is strongly encouraged that the parent must immediately
contact the attendance office and request an independent studies contract/plan. This
document must be signed by the parent and student before it goes into effect. The student
is responsible for turning in any class work assigned by teachers otherwise attendance
credit and academic credit will be void.

TRUANCIES

Students who are truant will be required to attend a conference to discuss and sign a
pre-SARB intervention form. The student will also be placed on a behavior contract and
assigned Saturday school. Failure to attend a conference, to comply with the assigned
consequence and/or the behavior contract will result in suspension and/or an involuntary
change of school placement.

In the event a parent refuses to sign the pre-SARB contract by ignoring phone calls from the
school, not responding to requests to contact the school or missing appointments
scheduled by the school, the Pre-SARB contract will go forward without the parent
signature.

TARDY POLICY
Students who are late up to 10 minutes go directly to class. After the third tardy, the

student will be referred to attendance and lunch detention(s) will be assigned. If a student
arrives later than 10 minutes, the student reports to the attendance office to turn in an

17



excused note signed by their parent or guardian. If such a note does not exist, the student
will be assigned lunch detention. In both cases, continued tardiness will result in Saturday
School and/or a parent conference will be scheduled.

Tardies will affect eligibility for a perfect attendance award.

The school will periodically conduct tardy sweeps. If a student is caught in the tardy sweep,
he/she will be assigned Saturday school or lunch detention.

18



CELL PHONE POLICY

POSSESSION AND USE OF CELL PHONES AND OTHER PERSONAL ELECTRONIC SIGNALING
DEVICES

When a student uses any prohibited device, or uses a permitted device in an unethical or
illegal activity, a district employee may confiscate the device. In accordance with Board
Policy/Administrative Regulation 5145.12 - Search and Seizure, where consent is not
present, a school official may work with law enforcement to obtain a warrant to search a
student’s personal electronic mobile device.

A student shall not disrupt the educational program or school activity by using an
electronic device during school hours. If a disruption occurs, the student will be directed to
turn off the device and/or it will be confiscated. If the device is confiscated, the staff
member who collected the cell phone will personally turn it into the main office to have it
registered and secured until a parent or guardian picks the device up during regular school
hours. The staff member who confiscated the phone has the right to return the device to
the student at the end of class, school or activity.

When a student is suspected of or reported to be using electronic or digital
communications to engage in classroom disruption or cyberbullying against other students
or staff, or to threaten district property, the investigation shall include documentation of
the activity, identification of the source, and specific facts or circumstances that explain the
impact or potential impact on school activity, school attendance or the targeted student’s
educational performance.

CELL PHONE POLICY (version en espanol)

In accordance with California Education Code, Section 48901.5, schools regulate the
possession and use of cell phones while students are on campus or attending school events.
Cell phones have become a way of life, a technological convenience that has impacted all of
our lives in one way or another. However, in the school environment, cell phones have
become a distraction, an interruption, and a method of cyber bullying. Research supports
that learning is impaired when students have a cell phone.

e The effect of cellphones on attention and learning: The influences of time,
distraction, and nomophobia Here’s a quick Edutopia video based on this
research: https://www.youtube.com/watch?v=F3jQbyiov-k

e Harvard Study: Technology and Student Distraction

® Brain Drain: The Mere Presence of One’s Own Smartphone Reduces Available
Cognitive Capacity

19
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https://bokcenter.harvard.edu/technology-and-student-distraction
https://www.journals.uchicago.edu/doi/full/10.1086/691462
https://www.journals.uchicago.edu/doi/full/10.1086/691462

Due to the research and our pursuit of creating the absolute best learning environment,
students are NOT permitted to have cell phones at school, including during the before and
after school program.

If a student violates this policy and a cell phone rings or is seen by a staff member during
any point of the school day (including lunch or passing period, it will be confiscated and
turned in to the administration.

e First Offense: Cell phone or earbuds are taken for the day and will be returned to
the student after school.

e Second Offense: Cell phone or earbuds will only be returned to a parent or
guardian after school.

e Third Offense: Cell phone or earbuds will only be returned to a parent or
guardian after school and lunch detention will be assigned.

e Fourth Offense: Cell phone or earbuds will only be returned to a parent or
guardian after school and after school detention will be assigned.

e Fifth Offense: Cell phone or earbuds will only be returned to a parent or
guardian after school and the parents will be notified about a meeting with the
admin team regarding student continued misbehavior.

The school is not responsible for any lost, damaged or stolen cell phones and will not
investigate matters therein.

Parents are urged to call the school to relay any urgent messages. We will do our best to
relay any urgent information to your child as quickly as possible. Students will also have
access to a school student phone if they may need to contact parents.

ACLU’s written analysis (American Civil Liberties Union (https://www.aclu.org/))

Electronic signaling devices shall be turned off and kept out of sight during school and class
time or at any other time as directed by a school district employee, except where deemed
medically necessary or when otherwise permitted by the teacher or administration. If a
student’s use of an electronic signaling device causes a disruption, a school district
employee on the first offense may direct the student to turn off the device or reprimand
the student. On subsequent offenses, the employee may confiscate the device and return
it to the student at the end of the class period, school day or activity. Students may be
subject to other disciplinary measures when their use of an electronic signaling device
violates independent school rules, such as prohibitions on cheating or using texting, social
media or email to chat with peers during school hours.

20
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Students are responsible for personal electronic signaling devices they bring to school. The
district is not responsible for loss, theft or destruction of any such device brought onto
school property, except that it shall be the responsibility of the school to ensure the
safekeeping of any confiscated devices.

ELECTRONICS (Board Policy BP 5131(a)):
Cell phones must be turned off from the time a student walks onto the school grounds and
until the end of the school day. Devices that are seen or heard will be confiscated and will
only be returned to the parent. Silent mode, vibrate mode, or text messaging is strictly
prohibited. Cell phones should be securely stored in students’ backpacks — NOT IN THEIR
POCKETS. The school staff IS NOT responsible for electronic items which are lost, damaged,
or stolen.

ELECTRONIC LISTENING OR RECORDING DEVICES:
Recording any classroom teacher or any student without the consent of the teacher or
administration is prohibited. Any student in violation of recording using any electronic
device will be subject to disciplinary action up to a 3-day suspension from school. No
electronic listening or recording device may be used by any person in a classroom

without the teacher’s and principal's permission. (Education Code 51512).
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STUDENT DRESS CODE

At Granger Junior High School, we believe that a student's attire plays a significant role in creating
a positive and productive educational environment. Our dress code policy aims to foster a
respectful, inclusive, and safe atmosphere where all students can focus on their academic and
personal growth.

The primary objectives of our dress code policy are to:

1. Promote Safety: Ensure that clothing choices do not pose a risk to the wearers or others
and allow for easy identification of individuals within the school premises.

2. Encourage Professionalism: Instill a sense of discipline and prepare students for future
professional environments by promoting appropriate attire.

3. Minimize Distractions: Reduce potential distractions caused by extreme or inappropriate
clothing, allowing students to concentrate fully on their studies.

4. Foster Inclusivity: Create an inclusive environment where all students feel comfortable
and respected, regardless of their background or personal style.

We recognize and respect the individuality and diverse cultural backgrounds of our students.
Therefore, the dress code policy is designed to balance personal expression with the collective
needs of the school community. We strive to ensure that our guidelines are clear, fair, and
consistently enforced, providing a framework that supports the educational mission of Granger
Junior High School.

We ask for the cooperation of students, parents, and guardians in upholding this policy to maintain
a positive and conducive learning environment. Together, we can ensure that Granger Junior High
School remains a place where education and personal development thrive.

DRESS CODE VIOLATIONS

Students who violate the dress code policy will not have a 10 day restart and will have the
following consequences:

Violation 1 - Warning and change of clothes

Violation 2 - Lunch detention and change clothes

Violation 3 - Lunch detention and change clothes

Violation 4 - Lunch detention and parents come up to get clothes and copy of dress code

Violation 5 - Lunch detention and parent meeting

All students will be required to change into loaners. If the violation is for footwear or we cannot
accommodate a specific clothing item, parents/guardians will be notified and students will wait in

the office until a parent/guardian can bring the new item.
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General

» Apparel must not disparage or marginalize any group (culture, religion,
ethnicity, gender, etc.)

» Apparel must not promote any mention of violence, drugs, alcohol,
profanity, sexual references, or gangs (ie: NC, Cookies, Backwoods)

Tops

* Low cut tops, crop tops, spaghetti straps, tube tops, or any other top
that exposes undergarments. Midriffs should not be exposed. You
should be able to wave to someone without your stomach showing.

* No one piece bodysuits/unitards.

Bottoms

* Any bottom that does not provide adequate coverage, pajamas, sheer
leggings, sagging bottoms. Belts should be around the waist and not
below the bottom.

 Shorts or skirts or rips that are shorter than the tip of your fingers
when held to your side.

» Jeans with rips above arm's length must not expose skin and can be
worn with legging underneath.

Baggy or
Oversized
Clothes

Excessively baggy clothing is defined as any garment that significantly
exceeds the fit appropriate to the wearer’s body size and shape.
Specifically, oversized clothing includes but is not limited to:

» Pants or shorts that sag below the waistline.

 Pants or shorts that require constant holding up or adjusting to stay in
place.

» Bottoms that have a waistband circumference more than 2 inches
wider than the student's natural waistline.

» Pants or shorts with leg openings that are significantly wider than the
student’s legs, allowing for more than 3 inches of excess fabric on
each side.

 Shorts are not to have an inseam longer than mid-thigh

Shirts/Tops are too excessively oversized if:
* The shoulder seams fall significantly beyond the natural shoulder line
(more than 2 inches).
» The shirts or tops that extend beyond the student’s fingertips when
arms are fully extended at the sides.

Footwear

 High heels, sandals/slides, slippers are not for school wear.

Accessory

» Wallet chains, spikes, or bandanas of any type/color are not for school.

Headwear

» Do rags or hair nets are not appropriate for school wear.
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PROGRESSIVE SCHOOL DISCIPLINE

Concept:

Discipline plans should respect teachers, instruction, and all students and should be a
system that is consistent, clear, equitable and predictable for students. Behavioral incidents
are seen as an opportunity for student growth and learning and should be supported with
guidance and interventions. Progressive Discipline seeks concurrent accountability and
behavioral change.

Classroom Discipline Steps
Each day, a student starts over on the Progressive Discipline Steps. Classroom teachers are
expected to be clear and fair in delivery of discipline so that students know what to expect.
Students are to be given 2 warnings. Upon a 3rd misbehavior, a student must be given a
referral and sent to the office. If a behavior is so egregious, it warrants an immediate
referral and no warnings will be given.

1. Warning 1 - In class consequence (i.e. move seat, Warning Card, individualized
correction with encouragement, personal reflection, private conference with

student).

2. Warning 2 - In class consequence (i.e. move seat, Warning Card, individualized
correction with encouragement, personal reflection, private conference with

student).

3. Warning 3 - Referral to Assistant Principal to assign the next level of consequence

on the Progressive Discipline Plan

Warning vs. Immediate Referral

Warning

Behaviors that are silly, immature, distracting but
not physically or emotionally harmful nor do
they undermine the authority of the adults in the

Immediate Referral

Behaviors that jeopardize the physical or
emotional safety of others or behaviors that
undermine the authority of the adults in the

room. room
e Talking excessively o Talking disrespectfully to an adult
e Off Task e Dangerous behavior
e Being SSilly e Fighting
e Not meeting classroom expectations e Comment to classmates that
e Misuse of technology degrades, demeans, or embarrasses.
e Use of the n word or other hate

speech
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Progressive Discipline Steps that APs will follow

Concept:
Students should have a clear understanding of what will happen when they receive a
referral. Students should be given 2 opportunities to fix their behaviors each day. Those
who are unable to do so will be given the consequences listed below. If a 7th or 8th grade
student is able to be free from any referrals for ten school days, they will start over on the
Progressive Discipline Plan. 9" grade students do not get a reset.

Referral 1 - Detention and teacher phone call home

Referral 2 within 10 days - After School Detention (45 minutes) & phone call home
Referral 3 within 10 days - Friday Night School (2 hours) and phone call home
Referral 4 within 10 days — In School Suspension

Referral 5 within 10 days — Suspension as determined by the AP.

AP will reply to the referral email with what level of PD the student is at.

More Severe Behavior
If a student’s behavior warrants a greater consequence, the Assistant Principal may skip
steps. For example, if a student fights, the student may be suspended. Once the student
completes their consequence, they return to their original spot on the Progressive
Discipline. To clarify: Johnny milks someone on Monday so because of the seriousness of
the behavior, he gets a Thursday Night School. Tuesday, he disrupts class three times and
gets a referral. He will be placed on the second step of PD because it is his second referral
within 10 days.

Restart Date for Improved Behavior
Students who exhibit improved behavior can go down in the Progressive Discipline steps. If
a child can go 10 school days without an additional referral, they can start over on the
Progressive Discipline Plan.

Thursday School and Friday Night School
TS (1 hour) and TNS (2 hour) will be supervised by the Cluster Sub. Five minutes before the
final bell, Campus Assistants will collect students serving Thursday School or Thursday
Night School directly from their classroom. These students are not to be confused with
tutoring students that will receive a pass and will be dismissed approximately 3-4 minutes
before the final bell. Admin will be in the hallways making sure that all students get to their
final destination.

FIGHTING
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Students who are involved in a fight at Granger will be suspended and placed on a behavior
contract, and may be at risk of being transferred to another school.

Fighting includes any time that force is used against another person. Fights often start out
of a misunderstanding. Misunderstandings often arise when one person believes that
another has said something about him or her. Anyone who believes that other students
are talking about them should see their counselor! DO NOT APPROACH ANOTHER STUDENT
TO ASK IF THEY ARE TALKING ABOUT YOU OR YOU MAY BE INSTIGATING A FIGHT. Students
can also be suspended for instigating a fight.

Everyone has a RIGHT TO FEEL SAFE AT SCHOOL. If at any time you feel unsafe, tell your
counselor, an assistant principal or any adult.

PROHIBITED ITEMS
Permanent markers Flowers or balloons
Heavy Chains Sunglasses
Ear plugs Hoverboards
Home Baked goods Stuffed animals

*Students who use skateboards or scooters as transportation to and from school must lock
their skateboard or scooter up at the school’s designated location before school starts.

If a student chooses to leave their skateboard or scooter at any other location, with or
without staff permission, the school will not be responsible for the theft, loss, or
misplacement of the item.

SUSPENDABLE OFFENSES

Under the provision of Education Code 48900 the following are suspendable offenses:

A. Caused, attempted to cause, or threatened to cause physical injury to another

person.

B. Possessed, sold, or otherwise furnished any firearm, knife, explosive or other

dangerous objects.

C. Unlawfully offered, arranged, or negotiated to sell any controlled substance,
an alcoholic beverage, or an intoxicant of any kind, and then either sold,
delivered, or otherwise furnished to any person another liquid, substance, or
material as a controlled substance, alcoholic beverage, or intoxicant.
Bullying/Cyberbullying
Committed robbery or extortion
Caused or attempted to cause damage to school property or private property.
Stolen or attempted to steal school property or private property.

Possessed or used tobacco, except as provided in Section 48901.
Committed an obscene act or engaged in habitual profanity or vulgarity.

—TIemmo
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J.  Had unlawful possession of, or unlawfully offered, arranged, or negotiated to
sell any drug paraphernalia.

K. Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, school officials, or other personnel
engaged in the performance of their duties.

L. Knowingly received stolen property or private property.

No pupil shall be suspended or expelled for any of the acts enumerated unless that act is
related to school activity or school attendance. A pupil may be suspended or expelled
for acts which are enumerated in this section and related to school activity or
attendance which occur at any time, including, but not limited to, any of the following:

. While on school grounds.

. During or while going to or coming from a school sponsored activity.
. During the lunch period whether on or off the school campus.

. While going to or coming from school.

A WN R
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BULLYING

Bullying is when someone says or does things repeatedly to hurt another person and to have
power over him or her. It might include gossiping, teasing, ridiculing, making someone feel
alone or scared and sometimes includes things like hitting or pushing. All students will attend a
Behavioral Expectation Presentation put on by the Assistant Principals at the start of the school
year.

ANTI-BULLYING POLICY
Childhood bullying is a significant problem nationwide. It contributes to absenteeism,

mental and physical stress, poor school performance, poor self-esteem, and, in some cases,
school violence. Granger Jr. High School is committed to creating a safe, caring, and
respectful learning environment for all students. Bullying of any student is prohibited.
Reported incidents of bullying will be investigated promptly and thoroughly.

DEFINITION OF BULLYING
“Bullying” is a pattern of aggressive, intentional or deliberate hostile behavior by one or
more students that occurs repeatedly and over time. It can take any, or a combination of
these forms: via use of technology, written, verbal, or electronic expression, or a physical
act or gesture, directed at a target or targets.

TYPES OF BULLYING BEHAVIORS

e Relational bullying is sometimes referred to as "social" or "psychological" bullying. This
behavior takes the form of disrupting another student's relationships by gossiping,
whispering and spreading rumors, sending mean notes, trying to get other students to
dislike another person, or deliberately excluding someone from a group of friends. It
also includes turning your back on them, giving them the silent treatment, and leaving
them out.

e Cyber-bullying in contrast to face to face bullying, cyber bullying is often indirect;
students communicate negative representations by electronic means to more than one
person or the posting of material on an electronic medium that may be accessed by one
or more persons

e Verbal bullying such as threatening, taunting, intimidating, insulting, sarcasm, teasing,
ridiculing, and other gestures, such as saying hurtful and unpleasant things, making fun
of others, using mean and hurtful nicknames, telling lies, and spreading false rumors.
This also encompasses the use of derogatory and discriminatory language, such as racial
slurs (including the "n" word) and other offensive terms that target an individual's race,
ethnicity, religion, gender, sexual orientation, or other personal characteristics.

e Physical bullying This includes hitting, making faces, rolling eyes, pushing, pulling hair,
pulling, body punching, shoving, kicking, pinching, holding down, dead knee and any
other physical behavior that is unwelcomed.

28



e Sexual bullying sexual bullying is often referred to as sexual harassment, which includes
unwanted sexual attention and comments, gender-demeaning remarks and jokes, using
sexually offensive names, circulating pornography, touching the private parts of another
student's body, butt slapping, molestation, assault, and rape.

REPORTING BY STUDENT, PARENTS, GUARDIANS, AND OTHERS
Anyone who witnesses or becomes aware of an instance of bullying or retaliation involving a
student is strongly encouraged to report it to administration. Reports may be made
anonymously.

COMPLAINT/INVESTIGATION PROCEDURE
All students shall be informed of their right to protection against bullying behaviors and the
right to file a complaint if they believe they have been the victim of bullying behavior. School
administrators are responsible for investigating each complaint, determining if the complaint
is legitimate in accordance with the above definition, and taking appropriate corrective
action. Any student may initiate a complaint.

INTERVENTION/CONSEQUENCES
Consequences may include but are not limited to mediation, a parent conference, required
counseling, suspension, placement on a behavior/academic contract, expulsion, transfer to
an alternate school (transportation is not provided), or referral to local law enforcement
agency.

NOTIFICATIONS

The parents or guardians of the students involved will be promptly notified about the results
of the investigation. Because of the legal requirements regarding the confidentiality of
student records, administration cannot report any specific information about students who
are not under their legal care.

Students are encouraged to save and print any messages sent to them that they feel

constitute cyberbullying and to notify a teacher, the principal, or other employee so that the
matter is investigated. Any student who engages in cyberbullying on school premises, or off
campus in a manner that causes or is likely to cause a substantial disruption of a school
activity or school attendance, shall be subject to discipline in accordance with district policies
and regulations. If the student is using a social networking site or service that has terms of
use that prohibit posting of harmful material, the superintendent or designee may also file a
complaint with the Internet site or service to have the material removed.

If someone is bullying you, or you see what you think might be bullying at school or online,
report it to a teacher, your counselor, an Assistant Principal or campus security. You may also
call our Bullying Hotline: 619-472-3003.
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INTER-DISTRICT OR INTRA-DISTRICT STUDENTS
Any student who is approved to attend Granger and is from another school district (inter)
or from another school in our own district (intra) is considered automatically placed on an
academic & behavior contract. Nevertheless, parents are highly encouraged to schedule a
meeting with the assistant principal to discuss behavior and academic expectations, or risk
having the transfer/ enrollment approval rescinded.
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FAQs for Parents

1. What if I want to get ahold of one of my students' teachers?
You can contact your student's teacher via email, Jupiter Ed, Google Classrooms, or by calling
the school office to leave a message. Teachers are generally available to respond to emails and
phone calls within 24-48 hours.

2. What if I want to get my child tested for Special Education services?
If you believe your child may need Special Education services, please contact the school
counselor or the Special Education department. They will guide you through the referral and
assessment process to determine eligibility and the appropriate services for your child.

3. What if my child had a 504 in elementary school?
If your child had a 504 Plan in elementary school, please notify the school counselor or the 504
Coordinator at our school. They will review the existing plan, make any necessary updates, and
ensure that your child's accommodations are implemented in the new school setting.

4, What if I need to get a message to my student?
In case of an urgent message, please call the school office. Office staff will deliver the message
to your student as promptly as possible. Non-urgent messages should be communicated to your
student before the school day begins.

5. WhatdoIdoifI'have a concernregarding my child’s academics?
If you have concerns about your child’s academic performance, start by contacting their teacher
to discuss your concerns and explore potential solutions. If further assistance is needed, you can
also speak with the school counselor or administration to develop a plan to support your child's
academic success.

6. What doIdo if someone or something is bothering my child?
If your child is experiencing bullying or any other issues, encourage them to speak with a
trusted teacher, counselor, or school administrator. You can also report your concerns directly to
the school administration. The school has protocols in place to address and resolve such issues
promptly and effectively.

7. How canlIstay informed about school events and important dates?
To stay informed about school events, important dates, and announcements, regularly check
the school's website and check your email for the weekly Principal SMORE. Additionally, follow
the school's social media pages and ensure your contact information is up to date to receive
automated phone calls, texts, and emails from the school.
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FAQs for Students

. Where can I find my lunch pin?

You can find your lunch pin on your student ID card, locator card, or in Infinite Campus. If you
don't have access to any of them, you can ask a cafeteria staff member or visit the school office
for assistance.

. What do I do if | don’t feel good?

If you don't feel well, inform your teacher immediately. They will give you a pass to go to the
nurse's office. The school nurse will assess your condition and contact your parent or guardian if
necessary.

. What do I do if I’'m hungry?

If you are hungry and it's not yet lunchtime, speak to your teacher or visit the school office.
Make sure you eat a healthy breakfast to stay energized throughout the day.

. What if | start my period and I’'m not prepared?

If you start your period and are not prepared, go to the nurse's office or school office. They can
provide you with the necessary sanitary products. We also have dispensers in the bathrooms.

. What do | do if | forget my homework at home?

If you forget your homework at home, inform your teacher as soon as possible. Some teachers
may allow you to turn it in later or provide a digital copy if available. It's important to
communicate honestly and take responsibility for your assignments.

How do | join a club or sports team?

To join a club or sports team, check the school's website or bulletin boards for information on
meeting times and sign-up procedures. You can also go to Room 902 and speak with the
after-school program coordinator. A form needs to be filled out to join, so make sure to get the
necessary paperwork from Room 902 and submit it promptly.

. What should I do if | am being bullied?

If you are being bullied, it's important to tell a trusted adult immediately, such as a teacher,
school counselor, or administrator. The school has procedures in place to address and resolve
bullying issues to ensure your safety and well-being.

How can | check my grades?

You can check your grades by logging into Jupiter Grades or Google Classrooms. If you don't
have access, ask your teacher or the school office for assistance. Regularly checking your grades
helps you stay on top of your academic progress.
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Board Policy Manual

Board Policy Manual
Sweetwater Union High School District

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED
Original Adopted Date: 11/17/2008 | Last Revised Date: 01/29/2024 | Last Reviewed Da:he- 01/29/2024

This policy shall apply to all acts related to a school activity or school attendance and to all acts
of the Governing Board and the Superintendent in enacting policies and procedures that govern
the district.

The Board of Trustees is committed to providing equal opportunity for all individuals in
education. District programs and activities shall be free from discrimination, harassment,
intimidation and bullying against an individual or group based on actual or perceived age;
gender, gender identity or expression, or genetic information; sex, actual or potential parental,
family, or marital status that treats students differently on the basis of sex; race, color, religion,
ancestry, national origin, ethnic group identification, physical or mental disability, medical
condition, pregnancy, reproductive health decision-making, sexual orientation, immigration
status, veteran or military status; the perception of one or more of such characteristics; or
association with a person or group with one or more of these actual or perceived
characteristics. The Board of Trustees is determined to provide students, employees,
community members and job applicants a safe, positive environment where they are assured
full and equal employment access and opportunities, protection from harassment, intimidation,
bullying, and freedom from any fear of retaliation for asserting their rights in accordance with
law. The Board shall promote programs that ensure discriminatory practices are eliminated in all
district activities.

This policy applies to all acts related to school activity or school attendance occurring within a
school under the jurisdiction of the Superintendent of the District.

District programs and activities shall be free of any discriminatory use, selection, or rejection of
textbooks, instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library shall not
be rejected or prohibited by the Board or district on the basis that it includes a study of the role
and contributions of any individual or group consistent with the requirements of Education
Code 51204.5 and 60040, unless such study would violate Education Code 51501 or 60044.
(Education Code 243)

District programs and activities shall be free of any racially derogatory or discriminatory school

or athletic team names, mascots, or nicknames. (Education Code 221.2-221.3)

All individuals shall be treated equitably in the receipt of district and school services. Personally
identifiable information collected in the implementation of any district program, including, but

not limited to, student and family information for the free and reduced-price lunch program,
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transportation, or any other educational program, shall be used only for the purposes of the
program, except when the Superintendent or designee authorizes its use for another purpose in
accordance with law. The District shall not use data collected to create a registry based on race,
gender, sexual orientation, religion, ethnicity, immigration status or national origin.

The Superintendent or designee shall annually review district programs and activities to ensure
the removal of any derogatory or discriminatory name, image, practice, or other barrier that
may unlawfully prevent an individual or group in any of the protected categories stated above
from accessing district programs and activities. He/she shall take prompt, reasonable actions to
remove any identified barrier. The Superintendent or designee shall report his/her findings and
recommendations to the Board after each review.

All allegations of unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with the procedures specified in AR 1312.3 - Uniform Complaint
Procedures.

The Superintendent or his/her designee shall notify students, parents/guardians, employees,
employee organizations and applicants for admission and employment, and sources of referral
for applicants about the district's policy on nondiscrimination and related complaint
procedures. Such notification shall be included in each announcement, bulletin, catalog,
handbook, application form, or other materials distributed to these groups. The notification
shall also be posted in other prominent locations as appropriate. (34 CFR 104.8, 106.9)

In addition, the annual parental notification shall inform parents/guardians of their children’s
right to a free public education regardless of immigration status or religious beliefs, including
information on educational rights issued by the California Attorney General. Alternatively, such
information may be provided through any other cost-effective means determined by the
Superintendent or designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in
a format that parents/guardians can understand. In addition, when 15 percent or more of a
school's students speak a single primary language other than English, those materials shall be
translated into that other language.

I. Commitment to Compliance with the Americans with Disabilities Act

District programs and facilities, viewed in their entirety, shall be in compliance with the
Americans with Disabilities Act and any implementing standards and/or regulations. When
structural changes to existing district facilities are needed to provide individuals with disabilities
access to programs, services, activities, or facilities, the Superintendent or designee shall
develop a transition plan that sets forth the steps for completing the changes.

The Superintendent or his/her designee shall ensure that the district provides auxiliary aids and
services when necessary to afford individuals with disabilities equal opportunity to participate
in or enjoy the benefits of a service, program or activity. These aids and services may include,
but are not limited to, qualified interpreters or readers, assistive listening devices, note takers,
written materials, taped text, and Braille or large print materials.
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Individuals with disabilities shall notify the Superintendent or principal if they have a
disability that requires special assistance or services. Reasonable notification should be
given prior to the school-sponsored function, program or meeting.

II. Commitment to Compliance with Title IX

Title IX of the Educational Amendments of 1972 states: “No person . .. shall, on the basis of sex,
be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any educational program or activity receiving federal financial assistance.” In accordance
with federal Title IX statutes and similar State statutes,

the Board prohibits any discrimination based on gender, sex, or sexual orientation in any
District educational program or activity, including, but not limited to program and activities;
course accessibility; counseling; physical education; athletics; sexual harassment; pregnant and
parenting students; extra-curricular activities, programs and clubs.

The Superintendent shall adopt, and may periodically revise, administrative regulations
necessary to implement and enforce this policy. The regulations shall provide an adequate
description of this policy to parents, students, and employees; provide appropriate complaint
and resolutions procedures; and establish due process for persons accused of harassment,
discrimination, intimidation or bullying based on gender, sex or sexual orientation. All
allegations of unlawful discrimination in district programs and activities shall be investigated
and resolved in accordance with the procedures specified in AR 1312.3 — Uniform Complaint
Procedures.

The Board of Trustees designates the following position as Coordinator for Title IX
Nondiscrimination and all Title IX- related complaints should be forwarded to this person:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 600-4900
www.sweetwaterschools.org/TITLE-IX

or via email at compliance@sweetwaterschools.org

The Superintendent or his/her designee shall regularly coordinate trainings provided by
qualified individuals for employees, students and community members, as well as publicize
within the district the Title IX Policy and Administrative Regulations and the availability of
complaint procedures. The Superintendent shall ensure that students receive age-appropriate
information and education related to Title IX compliance.
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Board Policy Manual
Sweetwater Union High School District

Policy 1312.3: Uniform Complaint Procedures Status: ADOPTED
Original Adopted Date: 056,/17/2013 | Last Revised Date: 01/29/2024 | Last Reviewed Date: 01/29/2024

The Board of Trustees recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
following complaints:

1. Any complaint alleging district violation of applicable state or federal law or regulations
governing the use of categorical funds, such as Accommodations for Pregnant and Parenting
Pupils, Adult Education, After School Education and Safety, Agricultural Career Technical
Education, Career Technical and Technical Education and Career Technical Training

Programs, Child Care and Development, Compensatory Education, Consolidated
Categorical Aid, Every Student Succeeds Act, Local Control Funding Formula and Local Control
Accountability Plans, Migrant Education, Physical Education Instructional Minutes, Regional
Occupational Centers and Programs, School Plans for Student Achievement, School Safety Plans,
School Site Councils, and any other district-implemented program which is listed in
Education Code 64000(a) (5 CCR 4610).

2. Any complaint alleging the occurrence of unlawful discrimination (such as

discriminatory harassment, intimidation, or bullying) against any student, employee, or other
person participating in district programs and activities, including, but not

limited to, those programs or activities funded directly by or that receive or benefit

from any state financial assistance, based on the person's actual or perceived

characteristics of race or ethnicity, color, ancestry, nationality, national origin, ethnic

group identification, immigration status, age, religion, marital, pregnancy, family, or

parental status, physical or mental disability, medical condition, sex, sexual

orientation, gender, gender identity, gender expression, or genetic information, or

any other characteristic identified in Education Code 200 or 220, Government Code

11135, or Penal Code 422.55, or based on his/her association with a person or

group with one or more of these actual or perceived characteristics (5 CCR 4610). Employment
discrimination complaints are excluded from the UCP complaint

process.
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Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit
the use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library, on the
basis that it includes a study of the role and contributions of

any individual or group consistent with the requirements of Education Code 51204.5 and 60040,
unless such study would violate Education Code 51501 or 60044. A complaint alleging such
unlawful discrimination may, in addition to or in lieu of being filed with the district, be directly
filed with the Superintendent of Public Instruction (SPI). (Education Code 243)

3. Any complaint alleging district noncompliance with the requirement to provide
reasonable accommodation to a lactating student on school campus to express breast
milk, breastfeed an infant child, or address other breast feeding-related needs of the student
(Education Code 222).

4. Any complaint alleging district noncompliance with the prohibition against requiring students
to pay fees, deposits, or other charges for participation in educational activities (5 CCR
4610).

5. Any complaint alleging district noncompliance with legal requirements related to the
implementation of the local control and accountability plan (Education Code
52075).

6. Any complaint, by or on behalf of any student who is a foster youth, students from military
families, and students formerly in juvenile court now enrolled in the school district, migrant
students, and immigrant students participating in a newcomer program, alleging district
noncompliance with any legal requirement applicable to the student regarding placement
decisions, the responsibilities of the district's educational liaison to the student, the award of
credit for coursework satisfactorily completed in another school or district, school transfer,
or the grant of an exemption from Board-imposed graduation requirements (Education Code
48645.7,

48853, 48853.5, 49069.5, 51225.1, 51225.2).

7. Any complaint, by or on behalf of a homeless student, as defined in 42 USC 11434a, alleging
district noncompliance with any requirement applicable to the student regarding the
award of credit for coursework satisfactorily completed in another school or district or the
grant of an exemption from Board-imposed graduation requirements (Education Code
51225.1, 51225.2).

8. Any complaint alleging district noncompliance with the requirements of Education Code
51228.1 and 51228.2 that prohibit the assignment of a student to a course without educational
content for more than one week in any semester or to a course the student has previously
satisfactorily completed, without meedng specified conditions (Education Code 51228.3).
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9. Any complaint alleging retaliation against a complainant or other participant in the complaint
process or anyone who has acted to uncover or report a violation subject to this policy.

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process to reach a resolution to the complaint that is acceptable to all
parties. ADR, such as mediation, may be offered to resolve complaints that involve more than
one student and no adult. However, mediation shall not be offered or used to resolve any
complaint involving sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. The Superintendent or designee shall ensure
that the use of ADR is consistent with state and federal laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. As appropriate for
any complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the Superintendent or designee shall keep confidential
the identity of the complainant and/or the subject of the complaint if he/she is different from
the complainant, as long as the integrity of the complaint process is maintained.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and related requirements related to UCP, including the steps and
timelines specified in this policy and the accompanying administrative regulation.

The Superintendent or designee shall maintain records of all UCP complaints and the
investigations of those complaints in accordance with applicable law and district policy.

Non-UCP Complaints

When an allegation that is not subject to the UCP is included in a UCP complaint, the district
shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district’s UCP.

The following complaints are not subject to our UCP process set forth in this document and shall
be reviewed by the

District and either processed under relevant district policies or referred to other agencies for
appropriate resolution:

1. Allegations of child abuse shall be referred to County Department of Social Services (DSS),
Protec4ve Services Division and/or appropriate law enforcement agency.
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2. Health and safety complaints regarding a Child Development Program shall be referred to
Department of Social Services for licensed facilities, and to the appropriate Child Development
regional administrator for licensing-exempt facilities.

3. Employment discrimination, harassment, intimidation or bullying complaints shall be sent
to the California Department of Fair Employment and Housing (DFEH).

4. Employment discrimination, harassment, intimidation or bullying complaints shall be sent
to the California Department of Fair Employment and Housing (DFEH).

5. Allegations of fraud shall be referred to the Legal, Audits and Compliance
Branch in the California Department of Education (CDE).

6. Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free appropriate public
education, or a due process hearing order shall be submitted to the California Department of
Education (CDE) in accordance with AR 6159.1 - Procedural Safeguards and Complaints
for Special Education. (5 CCR 3200-3205)

7. Any complaint alleging noncompliance of the district's food service program with laws
regarding meal counting and claiming, reimbursable meals, eligibility of children or adults, or
use of cafeteria funds and allowable expenses shall be filed with or referred to CDE in
accordance with BP 3555 - Nutrition Program Compliance. (5 CCR 15580-15584)

8. Any allegation of discrimination based on race, color, national origin, sex, age, or disability
in the district's food service program shall be filed with or referred to the U.S. Department
of Agriculture in accordance with BP 3555 - Nutrition Program Compliance. (5 CCR 15582)

In addition, the district’s Williams Uniform Complaint Procedures, AR 1312.4, shall be used to
investigate and resolve any complaint related to the sufficiency of textbooks or instructional
materials, emergency or urgent facilities conditions that pose a threat to the health or safety of
students or staff, or teacher vacancies and misassignments.

Board Policy Manual
Sweetwater Union High School District

Regulation 1312.3: Uniform Complaint Procedures Status: ADOPTED
Original Adopted Date: 11/17/2008 | Last Revised Date: 01/30/2024 | Last Reviewed Date: 01/30/2024

Except as the Board of Trustees may otherwise specifically provide in other district policies,
these uniform complaint procedures (UCP) shall be used to investigate and resolve only
complaints specified in Sweetwater Union High

School District Board Policy 1312.3.
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Compliance Officers

The Board of Trustees designates the following compliance officer to receive and investigate
complaints and to ensure district compliance with law, including handling complaints regarding
unlawful discrimination (such as discriminatory harassment, intimidation or bullying) against
students, as specified by BP 5145.3

Nondiscrimination/Harassment:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720

compliance@sweetwaterschools.org

In reference to Special Education issues should be forwarded to the following compliance
officer: Director of Special Services

670 L Street, Suite A

Chula Vista, CA91911

(619) 796-7500

The compliance officer who receives the complaint may assign another trained staff member of
the Compliance Office to investigate and resolve the complaint. The compliance officer shall
promptly notify the complainant and respondent, if applicable, if another staff member is
assigned to the complaint.

In no instance shall a compliance officer be assigned to a complaint in which he/she has a bias
or conflict of interest that would prohibit him/her from fairly investigating or resolving the
complaint. Any complaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed
with the Superintendent or designee who shall determine how the complaint will be
investigated.

Training provided to such employees shall include current state and federal laws and regulations
governing the program, applicable processes for investigating and resolving complaints,
including those alleging unlawful discrimination (such as discriminatory harassment,
intimidation or bullying), applicable standards to reaching decisions on complaints, and
appropriate corrective measures.

The Superintendent or his/her designee shall ensure that employees designated to investigate
complaints are knowledgeable about the laws and programs for which they are responsible.
Designated employees may have access to legal counsel as determined by the Superintendent
or his/her designee.

40



The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the result of the investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall
consult with the Superintendent, the Superintendent’s designee, or, if appropriate, the site
principal to implement one or more interim measures. The interim measures shall remain in
place until the compliance officer determines that they are no longer necessary or until the
district issues its final written decision, whichever occurs first.

Notifications

The district’s UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code
234.1))

The Superintendent or his/her designee shall annually provide written notification of the
district’s UCP, including information regarding unlawful student fees, local control and
accountability plan (LCAP) requirements, and requirements related to educational rights of
foster youth and homeless students, to students, employees,

parents/guardians, the district advisory committee, school advisory committees, appropriate
private school officials or representatives, and other interested parties. (5 CCR 4622; Education
Code 262.3, 48853, 48853.5, 49013,

49069.5, 51225.1, 51225.2, 52075.)

The annual notification and complete contact information for the Compliance Office may be
posted on the district web site and, if available, provided through district-supported social
media.

The Superintendent or his/her designee shall ensure that all student and parent/guardians,
including students and parent/guardians with limited English proficiency, have access to the
relevant information provided in the district’s policy, regulation, forms and notices concerning
the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district’s policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited English proficiency.

The Superintendent or his/her designee shall make available copies of the district’s uniform
complaint procedures free of charge. (5 CCR 4622)

The notice shall:
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1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints.

2. Advise the complainant of any civil law remedies that may be available to him/her under
state or federal discrimination laws, if applicable.

3. Advise the complainant of the appeal process pursuant to Education Code 262.3,
including the complainant’s right to take a complaint directly to the California

Department of Education (CDE) or to pursue remedies before civil courts or other public
agencies, such as the U.S. Department of Education's Office for Civil Rights (OCR) in cases
involving unlawful discrimination (such as discriminatory harassment, intimidation, or bullying).

4, Include statements that:

a. The district is primarily responsible for compliance with state and federal laws and
regulations, including those related to prohibition of unlawful discrimination, harassment,
intimidation, or bullying against any protected group, and a list of all programs and activities
that are subject to UCP as identified in the section "Complaints Subject to UCP" in the
accompanying Board policy.

b. The complaint review shall be completed within 60 calendar days from the date of receipt
of the complaint unless the complainant agrees in writing to an extension of the timeline.

c. A complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation or bullying must be filed not later than six months from the date the
alleged discrimination occurs, or six months

from the date the complainant first obtains knowledge of the facts of the alleged discrimination.

The time for filing may be extended for up to 90 days by the Superintendent or designee for
good cause upon written request by the complainant setting forth the reasons for the
extension.

d. Complaints should be filed in writing and signed by the complainant. If a complainant is
unable to put his/her complaint in writing, for example, due to conditions such a disability or
illiteracy, district staff shall assist him/her in the filing of the complaint.

e. If a complaint is not filed in writing but the district receives notice of any allegation that is
subject to the UCP, the district shall take affirmative steps to investigate and address the

allegations, in a manner appropriate to the particular circumstances.

If the allegation involves retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying) and the investigation reveals that discrimination has
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occurred, the district will take steps to prevent the recurrence of discrimination and correct its
discriminatory effects on the complainant, and on others, if appropriate.

f. A student enrolled in a public school shall not be required to pay a fee for his/her
participation in an educational activity that constitutes an integral fundamental part of the
district’s educational program, including curricular and extracurricular activities.

g. The Board is required to adopt and annually update the LCAP in a manner that includes
meaningful engagement of parents/guardians, students and other stakeholders in the
development and/or review of the LCAP.

h. A foster youth shall receive information about educational rights related to his/her
educational placement, enrollment in and checkout from school, as well as the responsibilities
of the district liaison for foster youth to ensure and facilitate these requirements and to assist
the students in ensuring proper transfer of his/her credits, records and grades when he/she
transfers between schools or between the district and other district.

i. Afoster youth or homeless student who transfers into a district high school or between
district high schools shall be notified of the district’s responsibility to:

(1) Accept any coursework or part of the coursework that the student has satisfactorily
completed in another public school, juvenile court school, or nonpublic, nonsectarian school or
agency, and to issue full or partial credit for the coursework completed.

(2) Not require the student to retake any course or a portion of a course which

he/she has satisfactorily completed in another public school, juvenile court school, or a
nonpublic, nonsectarian

school or agency.

(3) If the student has completed his/her second year of high school before the

transfer, provide the student information about district-adopted coursework and
Board-imposed graduation

requirements from which he/she may be exempted pursuant to Education Code 51225.1.

j- The complainant has a right to appeal the district’s decision to the CDE by filing a written
appeal within 15-30 calendar days of receiving the district’s decision.

In any complaint alleging unlawful discrimination (such as discriminatory harassment,

intimidation or bullying), the respondent also shall have the right to file an appeal with the CDE
in the same manner as the complainant, is he/she is dissatisfied with the district’s decision.
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k. The appeal to the CDE must include a copy of the complaint filed with the district and a
copy of the district’s decision.

District Responsibilities

Any school personnel that witnesses an act of discrimination, harassment, intimidation or
bullying towards students must take immediate steps to intervene when safe to do so.

All UCP-related complaints shall be investigated and resolved with 60 calendar days of the
district’s receipt of the complaint unless the complainant agrees in writing to an extension of
the timeline (5 CCR 4631).

For complaints alleging unlawful discrimination (such as discriminatory harassment,
intimidation or bullying), the district shall inform the respondent when the complainant agrees
to an extension of the timeline for investigating and resolving the complaint.

The compliance office shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for
compliance with 5 CCR 4631 and 4633.

All parties involved in the allegations shall be notified when a complaint is filed and when a
decision or ruling is made. However, the compliance officer shall keep all complaints or
allegations of retaliation or unlawful discrimination

(such as discriminatory harassment, intimidation or bullying) confidential except when
disclosure is necessary to carry out the investigation, take subsequent corrective action,
conduct ongoing monitoring or maintain the integrity of the process (5 CCR 4630, 4964).

Step 1: Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable
to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall
assist him/her in the filing of the complaint. (5 CCR 4600)

Complaints shall be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violaCon of applicable state or federal law or regulaTlons
governing adult education programs, consolidated categorical aid programs, migrant
educatlon, career technical and technical education and training programs, child care and
development programs, child education programs and special education programs may be
filed by any individual, public agency, or organization. (5 CCR 4630)
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2. Any complaint alleging noncompliance with law regarding the prohibition against requiring
students to pay student fees, deposits and charges or any requirement related to the
LCAP may be filed anonymously if the complaint provides evidence, or information leading
to evidence to support an allegations of noncompliance. A complaint about a violaCon of the
prohibition against the charging of unlawful student fees may be filed with the principal of
the school or with the Superintendent or designee. However, any such complaint shall be
filed no later than one year from the date the alleged violation occurred (Education Code 49013,
52075, 5 CCR 4630).

3. A complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation or bullying) shall be initiated no later than six months from the date when the
alleged unlawful discrimination occurred, or six months from the date when the complainant
first obtained knowledge of the facts of the alleged unlawful discrimination. A complaint may
be filed by a person who alleges that he/she personally suffered unlawful discrimination or by a
person who believes that an individual or any specific class of individuals has been subjected to
unlawful discrimination.

The time for filing may be extended for up to 90 days by the Superintendent or designee for
good cause upon written request by the complainant setting for forth the reasons for the
extension (5 CCR 4630).

4, When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability of
the information provided and the seriousness of the allegation.

5. When the complainant of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) or the alleged victim, when he/she is not the complainant, requests
confidentiality, the compliance officer shall inform him/her that the request may limit the
district's ability to investigate the conduct or take other necessary action. When honoring a
request for confidentiality, the district shall nevertheless take all reasonable steps to investigate
and resolve/respond to the complaint consistent with the request.

Step 2: Mediation

Within three business days of receiving the complaint, the compliance officer may informally
discuss with the complainant the possibility of using mediation.

Mediation shall be offered to resolve complaints that involve more than one student and no
adult. However, mediation shall not be offered or used to resolve any complaint involving an
allegation of sexual assault or where there is a reasonable risk that a party to the mediation
would feel compelled to participate.
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If the complainant agrees to mediation, the compliance officer shall make all arrangements for
this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination
(such as discriminatory harassment, intimidation or bullying), the compliance officer shall
ensure that all parties agree to make the mediator a party to related confidential information.
The compliance officer shall also notify all parties of the right to end the informal process at any
time.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time.

If mediation is successful and the complaint is withdrawn, then the district shall take only the
actions agreed to through mediation. If mediation is unsuccessful, the district shall then
continue with subsequent steps specified in the administrative regulation.

Step 3: Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the
complainant and/or his/her representative an opportunity to present the complaint and
evidence or information leading to evidence to support the allegations in the complaint.

Such evidence or information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any
additional evidence or information received

from the parties during the course of the investigation. He/she shall individually interview all
available witnesses with information pertinent to the complaint, and may visit any reasonably
accessible location where the relevant actions are alleged to have taken place. At appropriate
intervals, the compliance officer shall inform both parties of the

status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory

harassment, intimidation, or bullying), the compliance officer shall interview the alleged
victim(s), any alleged offenders, and other relevant witnesses privately, separately, and in a
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confidential manner. As necessary, additional staff or legal counsel may conduct or support the
investigation.

A complainant’s refusal to provide the district’s investigator with documents or other evidence
related to the allegations in the complaint, or his/her failure or refusal to cooperate in the
investigation or his/her engagement in any other obstruction of the investigation, may result in
the dismissal of the complaint because of a lack of evidence to support the allegation. (5 CCR
4631)

The respondent’s refusal to provide the district investigator with access to records and/or other
information related to the allegation in the complaint, or its failure or refusal to cooperate in
the investigation or its engagement in any other obstruction of the investigation, may result in a
finding, based on evidence collected, that a violation has occurred and may result in the
imposition of a remedy in favor of the complainant. (5 CCR 4631)

In accordance with law, the district shall provide the investigator with access to records and
other information related to the allegation in the complaint and shall not in any way obstruct
the investigation. Failure or refusal of the district to cooperate in the investigation may result in
a finding based on evidence collected that a violation has occurred and in the imposition of a
remedy in favor of the complainant. (5 CCR 4631)

The compliance officer shall apply a "preponderance of the evidence" standard in determining
the veracity of the factual allegations in a complaint. This standard is met if the allegation is
more likely to be true than not.

Step 4: Report of Findings

Unless extended by written agreement with the complainant, the compliance officer shall
prepare and send to the complainant a written report of the district's investigation and
decision, as described in Step #5 below, within 60 days of the district’s receipt of the complaint.
(5 CCR 4631)

In resolving any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent also shall be sent the district's decision and, in the
same manner as the complainant, may

file a complaint with the Board if dissatisfied with the decision.

Step 5: Final Written Decision

The district's decision on how it will resolve the complaint shall be in writing and sent to the
complainant and respondent. (5 CCR 4631)

In consultation with district legal counsel, information about the relevant part of a decision may
be communicated to a victim who is not the complainant and to other parties who may be
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involved in implementing the decision or are affected by the complaint, as long as the privacy of
the parties is protected. In a complaint alleging unlawful discrimination (such as discriminatory
harassment, intimidation, and bullying), notice of the district's decision to the alleged victim
shall include information about any sanction to be imposed upon the respondent that relates
directly to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the
student involved attends a school at which 15 percent or more of the students speak a single
primary language other than English, then the decision shall also be translated into that
language. In all other instances, the district shall ensure meaningful access to all relevant
information for parents/guardians with limited English proficiency.

The decision shall include: (5 CCR 4631)

1. The findings of fact based on the evidence gathered. In reaching a factual determination, the
following factors may be taken into account:

a. Statements made by any witnesses.
b. The relative credibility of the individuals involved.
c. How the complaining individual reacted to the incident.

d. Any documentary or other evidence relating to the alleged conduct. e. Past instances of
similar conduct by any alleged offenders.

f. Past false allegations made by the complainant.

2. The conclusion(s) of law.
3. Disposition of the complaint.
4, Rationale for such disposition.

For complaints of retaliation or unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying), the disposition of the complaint shall include a determination for each
allegation as to whether retaliation or unlawful discrimination has occurred.

The determination of whether a hostile environment exists may involve consideration of the
following:

a. How the misconduct affected one or more students' education.
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b. The type, frequency, and duration of the misconduct.
c. The relationship between the alleged victim(s) and offender(s). d. The number of persons
engaged in the conduct.

5. Corrective actions, if any are warranted, including actions that have been taken or will be
taken to address the allegations in the complaint and including, with respect to a student fees
complaint, a remedy that comports with Education Code 49013 and 5 CCR 4600.

For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), the decision may, as required by law, include:

a. The corrective actions imposed on the respondent.

b. Individual remedies offered or provided to the complainant or another person who was
the subject of the complaint, but this information should not be shared with the respondent.

c. Systemic measures the school or district has taken to eliminate a hostile environment and
prevent recurrence. d. The size of the school, location of the incidents, and context in which
they occurred.

e. Other incidents at the school involving different individuals.

For complaints of unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), the decision may, as required by law, include:

a. The corrective actions imposed on the respondent

b. Individual remedies offered or provided to the complainant or another person who was
the subject of the complaint, but this information should not be shared with the respondent.

C. Systemic measures the school or district has taken to eliminate a hostile environment and
prevent recurrence.

6. Notice of the complainant's right to appeal the district’s decision within 15 days to the
CDE and procedures to be followed for initiating such an appeal.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the decision shall also include a notice to the
complainant that:

1. He/she may pursue available civil law remedies outside of the district's complaint

procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with the CDE (Education Code 262.3).
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2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law (Education Code 262.3).

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil Rights
at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger
school or district environment may include,

but are not limited to, actions to reinforce district policies; training for faculty, staff, and
students; updates to school policies; or school climate surveys.

For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim
but not communicated to the respondent may include, but are not limited to, the following:

1. Counseling.

2. Academic support.

3. Health services.

4, Assignment of an escort to allow the victim to move safely about campus.

5. Information regarding available resources and how to report similar incidents or
retaliation.

6. Separation of the victim from any other individuals involved, provided the separation

does not penalize the victim.

7. Restorative justice.

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no
retaliation.

9. Determination of whether any past actions of the victim that resulted in discipline were

related to the treatment the victim received and described in the complaint.
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For complaints involving retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law.

2. Parent/guardian conference.

3. Education regarding the impact of the conduct on others.

4, Positive behavior support.

5. Referral to a student success team.

6. Denial of participation in extracurricular or co-curricular activities or other privileges as

permitted by law.
7. Disciplinary action, such as suspension or expulsion, as permitted by law.

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and
collective bargaining agreement.

If an employee is disciplined as a result of the complaint, the decision shall simply state that
effective action was taken and that the employee was informed of district expectations. The
report shall not give any further information as to the nature of the disciplinary action.

The district may also consider training and other interventions for the larger school community
to ensure that students, staff, and parents/guardians understand the types of behavior that
constitute unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), that the district does not tolerate it, and how to report and respond to it.

If a complaint alleging noncompliance with the laws regarding student fees, deposits, and other
charges, a Course Period without Education Content, or any requirement related to the LCAP is
found to have merit, the district shall provide a remedy to all affected students and
parents/guardians subject to procedures established by regulation of

the State Board of Education (Education Code 49013, 51222, 51223, 51228.3, 52075). In LCAP

and pupil fee complaints, the remedy shall go to all affected pupils, parents and guardians
subject to procedures established through regulations adopted by the state board.
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The district will attempt in good faith by engaging reasonable efforts to identify and fully
reimburse all pupils, parents and guardians who paid a pupil fee within one year prior to the
filing of the complaint.

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's investigation report on a complaint
regarding any specified federal or state educational program subject to UCP may file an appeal
in writing with CDE within 30 calendar days of receiving the district's investigation report. (5
CCR 4632)

The appeal shall be sent to CDE with a copy of the original locally filed complaint and a copy of
the district's investigation report for that complaint. The complainant shall specify and explain
the basis for the appeal, including at least one of the following: (5 CCR 4632)

1. The district failed to follow its complaint procedures.

2. Relative to the allegations of the complaint, the district's investigation report lacks
material findings of fact

necessary to reach a conclusion of law.

3. The material findings of fact in the district's investigation report are not supported by
substantial evidence.

4.  The legal conclusion in the district's investigation report is inconsistent with the law.

5. In a case in which the district found noncompliance, the corrective actions fail to provide
a proper remedy.

Upon notification by the CDE that the complainant has appealed the district’s decision, the
Superintendent or

his/her designee shall forward the following documents to the CDE within 10 days of the date of
notification: (5 CCR

4633)

1. A copy of the original complaint.
2. A copy of the decision.

3. A summary of the nature and extent of the investigation conducted by the district, if not
covered by the decision.

4, A copy of the investigation file, including but not limited to all notes, interviews, and
documents submitted by the parties and gathered by the investigator.

5. A report of any action taken to resolve the complaint.

6. A copy of the district’s complaint procedures.
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7. Other relevant information requested by the CDE.

If notified by CDE that the district's investigation report failed to address allegation(s) raised by
the complaint, the district shall, within 20 days of the notification, provide CDE and the
appellant with an amended investigation report that addresses the allegation(s) that were not
addressed in the original investigation report. The amended report shall also inform the
appellant of the right to separately appeal the amended report with respect to the allegation(s)
that were not addressed in the original report. (5 CCR 4632)

Civil Law Remedies

A complainant may pursue available civil law remedies outside of the district's complaint
procedures. Complainants may seek assistance from mediation centers or public/private
interest attorneys. Civil law remedies that may be imposed by a court include, but are not
limited to, injunctions and restraining orders. For discrimination complaints, however, a
complainant must wait until 60 days have elapsed from the filing of an appeal with the CDE
before pursuing civil law remedies. The moratorium does not apply to injunctive relief and is
applicable only if the district has appropriately, and in a timely manner, apprised the
complainant of his/her right to file a complaint in accordance with 5 CCR 4622.

Board Policy Manual
Sweetwater Union High School District

Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED
Original Adopted Date: 11/17/2008 | Last Revised Date: 03/22/2021 | Last Reviewed Date: 03/22/2021

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
school activity or to school attendance occurring within a district school, and to acts which
occur off campus or outside of school-related or school-sponsored activities but which may
have an impact or create a hostile environment at school.

The Sweetwater Union High School District desires to provide a safe school environment that
allows all students equal access and opportunities in the district's academic, extracurricular, and
other educational support programs, services, and activities. The Board of Trustees prohibits, at
any school or district activity, unlawful discrimination, including discriminatory harassment,
intimidation and bullying targeted at any student by anyone, based on the student’s actual or
perceived age; gender, gender identity or expression, or genetic information; sex, actual or
potential parental, family, or marital status that treats students differently on the basis of sex;
race, color, religion, ancestry, national origin, ethnic group identification, physical or mental
disability, sexual orientation, immigration status; the perception of one or more of such
characteristics; or association with a person or group with one or more of these actual or
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perceived characteristics. The Board shall promote programs that ensure discriminatory
practices are eliminated in all district activities.

The Governing Board shall ensure equal opportunities for all students in admission and access
to the educational program, guidance and counseling programs, athletic programs, testing
procedures, and other activities. School staff and volunteers shall carefully guard against
segregation, bias and stereotyping in instruction, guidance and supervision.

The Governing Board prohibits intimidation or harassment of any student by any employee,
student or other person in the district. Staff shall be alert and immediately responsive to
student conduct which may interfere with another student's ability to participate in or benefit
from school services, activities or privileges.

Students who harass, bully, intimidate and/or retaliate against other students shall be subject to
appropriate discipline, up to and including counseling, suspension and/or expulsion. An
employee who permits or engages in harassment may be subject to disciplinary action, up to
and including dismissal.

The Governing Board hereby designates the following position as Director for Nondiscrimination
to handle complaints regarding discrimination and inquiries regarding the district’s
nondiscrimination policies:

Chief Compliance Officer

670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720
compliance@sweetwaterschools.org

Any student who feels that he/she is being harassed should immediately contact the Director
for Nondiscrimination, the principal or any other staff member. Any student who observes an
incident of harassment should report the harassment to a school employee, whether or not the
victim files a complaint.

Employees who become aware of an act of harassment shall immediately report the incident to
the Director for Nondiscrimination or the site principal. The Director shall maintain a record of
all reported cases of unlawful discrimination, including discriminatory harassment, intimidation,
or bullying to enable the district to monitor, address, and prevent repetitive prohibited behavior
in district schools.

Policy

adopted: November 17, 2008
revised: April 12, 2011
revised: January 28, 2019
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revised: March 8, 2021
revised: March 22, 2021

Board Policy Manual
Sweetwater Union High School District

Policy 5145.7: Sexual Harassment Status: ADOPTED
Original Adopted Date: 11/17/2008 | Last Revised Date: 02/11/2019 | Last Reviewed Date: 02/11/2019

The Board of Trustees is committed to maintaining a learning environment that is free of sexual
harassment of any student by any employee, student, or other person at school at any
school-related activity. The Board prohibits, at school or at school-sponsored or school-related
activities, sexual harassment targeted at any student by anyone. The Board also prohibits
retaliatory behavior or action against any person who reports, files a complaint or testifies
about, or otherwise supports a complainant in alleging sexual harassment.

Criminal or civil charges may be brought against the alleged harasser. Sexual harassment may
be considered a violation of laws relating to child abuse.

The district strongly encourages any student who feels that he/she is being or has been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another
student or an adult, or who has experienced off-campus sexual harassment that has a
continuing effect on campus, to immediately contact his/her teacher, the principal, or any other
available school employee. Any employee who receives a report or observes an incident of
sexual harassment shall notify the principal or a district compliance officer. Once notified, the
principal or compliance officer shall take the steps to investigate and address the allegation, as
specified in the accompanying administrative regulation.

The Superintendent or designee shall take appropriate actions to reinforce the district's sexual
harassment policy.

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual violence.

2. A clear message that students do not have to endure sexual harassment under any
circumstance.

3. Encouragement to report observed incidents of sexual harassment even where the alleged
victim of the harassment has not complained.
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4. A clear message that student safety is the district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated, or resolved.

5. Aclear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that involves a
student, whether as the complainant, respondent, or victim of the harassment, shall be
investigated and prompt action shall be taken to stop any harassment, prevent recurrence, and
address any continuing effect on students.

6. Information about the district's procedure for investigating complaints and the person(s) to
whom a report of sexual harassment should be made.

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the district
investigation of a sexual harassment complaint continues.

8. A clear message that, when needed, the district will take interim measures to ensure a safe
school environment for a student who is the complainant or victim of sexual harassment and/or
other students during an investigation and that, to the extent possible, when such interim
measures are taken, they shall not disadvantage the complainant or victim of the alleged
harassment.

Reporting and Investigating Requirements

Employees are required to report any alleged sexual harassment to the appropriate
administrator or be subject to
disciplinary action up to and including dismissal.

Students shall be informed to immediately contact a staff member if they feel they are victims
of sexual harassment. Within 24 hours, staff shall report complaints of sexual harassment to the
principal or designee or to another district administrator. Staff shall similarly report any such
incidents they may observe, even if the harassed student has not complained.

The principal/administrator or designee shall immediately investigate any report of the sexual
harassment of a student.

Upon verifying that sexual harassment occurred, he/she shall ensure that appropriate action is
promptly taken to end the sexual harassment, address its effects on the person subjected to
the harassment, and prevent any further instances of the sexual harassment as outlined in
Administrative Regulation 5145.7. In addition, the student may file

56



a formal complaint using the district's uniform complaint procedures.

If the Superintendent or the principal of the school in which the student learner is enrolled
determines that the student has committed sexual harassment as defined in Education Code
212.5, which is determined to be sufficiently severe or pervasive as to have an intimidating,
hostile, or offensive educational environment, the student may be suspended from school or
recommended for expulsion.

Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student in violation of Education Code Section
212.5 shall be subject to discipline, up to and including having their employment terminated, as
appropriate and in accordance with law and the applicable collective bargaining agreement.

Investigations Shall be Confidential

The district prohibits retaliatory behavior against any complainant or any participant in the
complaint process. Information related to a complaint of sexual harassment shall be confidential
to the extent possible, and individuals involved in the investigation of such a complaint shall not
discuss related information outside the investigation process.

Superintendent to Develop Regulations

The Superintendent shall formulate such administrative regulations as necessary to implement
this Board policy.

Board Policy Manual
Sweetwater Union High School District

Regulation 5145.7: Sexual Harassment Status: ADOPTED

Original Adopted Date: 11/17/2008 | Last Revised Date: 02/05/201%

The district designates the following individual as the responsible employee to coordinate its
efforts to comply with Title IX of the Education Amendments of 1972 and California Education
Code 234.1, as well as to work with designated administrators to investigate and resolve sexual
harassment complaints pursuant to this Administrative Regulation. This district official may be
contacted at:

Chief Compliance Officer

670 L Street, Suite G Chula Vista, CA 91911 (619) 796-7720
compliance@sweetwaterschools.org

(cf. 1312.3 - Uniform Complaint Procedures)
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Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances,
requests for sexual favors, and other verbal, visual, or physical conduct of a sexual nature made
by someone from or in the educational setting, under any of the following conditions:
(Education Code 212.5)

1. Submission to the conduct is explicitly or implicitly made a term or condition of an
individual's academic status or progress.

2. Submission to or rejection of the conduct by an individual is used as the basis for academic
decisions affecting the individual.

3. The conduct has the purpose or effect of having a negative impact on the individual's
academic performance, or of creating an intimidating, hostile, or offensive educational
environment.

4. Submission to or rejection of the conduct by the individual is used as the basis for any
decision affecting the individual regarding benefits and services, honors, programs, or activities

available at or through the school.

(cf. 5131 - Conduct) (cf. 5131.2 - Bullying)
(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Prohibited types of conduct which may constitute sexual harassment include, but are not
limited to:

1. Unwelcome sexual flirtations or propositions.

2. Sexual slurs, leering, epithets, threats, verbal abuse, derogatory comments, or sexually
degrading descriptions.

3. Graphic verbal comments about an individual's body, or overly personal conversation.

4. Sexual jokes, notes, stories, drawings, pictures, or gestures.

5. Spreading sexual rumors.

6. Teasing or sexual remarks about students enrolled in a predominantly single gender class.

7. Touching an individual's body or clothes in a sexual way.
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8. Purposefully cornering or blocking normal movements.

9. Limiting a student's access to educational program or resources.

10. Displaying sexually suggestive objects, drawings or photographs.

11. Profanity, inappropriate offensive and profane language (without intent to harm).

12. Sexual assault, sexual battery, or sexual coercion.

13. Electronic communications containing comments, words, or images described above.

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored
programs or activities will be regarded as sexual harassment in violation of district policy if it has
a continuing effect on or creates a hostile school environment for the complainant or victim of
the conduct.

Sexual harassment by a student may result in suspension and/or expulsion from school,
pursuant to Education Code

48900.2 and 48915(e). Nothing within this regulation shall require or justify delay of
consideration or imposition of

the procedures leading to student discipline based upon sexual harassment.

Individuals receiving information regarding sexual harassment shall also implement any
requirements to report to the appropriate child protective service to the extent required by law.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Any student who believes that he/she has been subjected to sexual harassment by another
student, an employee, or a third party, or who has witnessed sexual harassment, is strongly
encouraged to report the incident to his/her teacher, the principal, or any other available school
employee. Within one school day of receiving such a report, the school employee shall forward
the report to the principal or the district's compliance officer identified at the beginning of this
Administrative Regulation. In addition, any school employee who observes an incident of sexual
harassment involving a student shall, within one school day, report his/her observation to the
principal or a district compliance officer. The employee shall take these actions, whether or not
the alleged victim files a complaint.

When a report or complaint of sexual harassment involves off-campus conduct, the principal

shall assess whether the conduct may create or contribute to the creation of a hostile school
environment. If he/she determines that a hostile environment may be created, the complaint
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shall be investigated and resolved in the same manner as if the prohibited conduct occurred at
school.

No complaining party, witness, or participant in the investigation shall suffer retaliation for
making of any complaint of sexual harassment or for cooperating in the investigation.
Retaliation may be reported by the complaining party, witness, or participant in the
investigation directly to the Director of Student Support Services or the district Superintendent
immediately and within two weeks of the alleged retaliation. Any act of improper retaliation
shall result in appropriate discipline.

This regulation is intended to comply with state and federal requirements regarding sexual
harassment complaints and shall be interpreted and adjusted accordingly. This regulation and
the procedures within this regulation shall supersede other more general procedures within
Board policies and administrative regulations, as well as within collective bargaining agreements
unless another process is explicitly, in writing, and designated as superseding this process.

Sexual harassment complaints can be filed with any administrator or specifically with the
compliance officer specified at the beginning of the Administrative Regulation.

Investigation of Complaints at School(s) or School Activity(s)

The principal or appropriate administrator or designee shall promptly investigate all complaints
of sexual harassment. If the principal is the accused involved, or a conflict of interest exists, the
complainant shall be referred to the Chief Compliance Officer, who shall appoint an investigator
other than the accused principal. The investigator shall

consider talking individually with at least:

1. The student who has reported the sexual harassment.

2. The person accused of harassment.

3. Anyone who saw the harassment take place.

4. Anyone mentioned as having related information.

5. The parent/guardian of students involved.

Individuals interviewed, especially those who are not parties to the complaint, should be
encouraged to maintain the confidentiality of the parties.

The student who is complaining shall have an opportunity to describe the incident, present
witnesses and other evidence of the harassment, and put his/her complaint in writing. The
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investigating administrator shall provide appropriate assistance to a complaining party who, as a
result of disability or language, requires assistance in writing a complaint.

The identity of the complainant alleging sexual harassment shall remain as confidential as
possible under the circumstances; however, confidentiality should not be promised to any
individual (due to potential future legal requirements relating to disclosures). When necessary
to carry out his/her investigation or for other good reasons that apply to the particular
situation, the principal, designee, or investigating administrator may also discuss the complaint
with at least the following persons:

1. The Superintendent or designee.
2. The parent/guardian or other legal representative of the student who complained.

3. The parent/guardian or other legal representative of the person accused of harassing
someone.

4. Any teacher or staff member whose knowledge of the student(s) involved may help in
determining the actual facts of the incidents.

5. Child protective agencies and local law enforcement agencies responsible for investigating
child abuse reports as required by law.

6. Legal counsel for the district, after approval from the appropriate district official.

When the student who complained and the person accused of harassment so agree, the
principal/administrator, designee or investigator may arrange for them to resolve the complaint
informally with the help of a counselor, teacher, administrator or trained mediator. The student
who complained shall never be asked to work out the problem directly with the accused person
unless such help is requested.

The principal, designee, or investigator shall tell the student who complained that he/she has
the right to file a formal complaint at any time in accordance with the district's uniform
complaint procedures, pursuant to Administrative Regulation 1312.3 or with local law
enforcement agencies. If the student wishes to file a formal district complaint,

the principal or designee shall assist the student in doing this.

When an incident of sexual harassment is reported, the principal or designee, in consultation
with the compliance officer, shall determine whether interim measures are necessary pending
the results of the investigation. The principal/designee or compliance officer shall take
immediate measures necessary to stop the harassment and protect students and/or ensure
their access to the educational program. To the extent possible, such interim measures shall not
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disadvantage the complainant or victim of the alleged harassment. Interim measures may
include

placing the individuals involved in separate classes or transferring a student to a class taught by
a different teacher, in accordance with law and Board Policy. The school should notify the
individual who was harassed of his/her options to avoid contact with the alleged harasser and
allow the complainant to change academic and extracurricular arrangements as appropriate.
The school should also ensure that the complainant is aware of the resources and assistance,
such as counseling, that are available to him/her. As appropriate, such actions shall be
considered even when a student chooses to not file a formal complaint or the sexual
harassment occurs off school grounds or outside school-sponsored or school-related programs
or activities.

In reaching a decision about the complaint, the principal or designee may take into account at
least:

1. Statements made by the persons identified above.
2. The details and consistency of each person's account.
3. Evidence of how the reporting student reacted to the incident.

4. Evidence of past instances of harassment by the accused person.
5. The subject(s) of harassment.

(o))

. The place and situation where the incident occurred.
7. Other incidents at the school, including incidents of harassment that were not related to sex.

8. Those factors listed within this sexual harassment regulation, within part |, subparts A, B, C, as
well as other statutory and regulatory guidelines.

The principal, designee or investigator shall write a report of his/her findings, decision, and
reasons for the decision and shall present this report to the student who complained and the
person accused. This written report should be issued whenever practical no later than thirty
days from receipt of the complaint. The decision shall also include notice of the right of the
complainant or the victim to appeal the decision within five calendar days of its issuance, to:

Director of Student Support Services
1130 Fifth Avenue Chula Vista, CA 91911 studentservices@sweetwaterschools.org
The principal, designee or investigator shall provide the Director of Student Support Services a

written report of the complaint, investigation, finding and decision. If he/she verifies that sexual
harassment occurred, this report shall describe the actions he/she took to end the harassment,
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address the effects of the harassment on the person harassed, and prevents retaliation or
further harassment.

Within two weeks after receiving the complaint, the principal, designee, or investigator shall
determine whether or not the student who complained has been further harassed.

If the complainant or alleged victim is dissatisfied with the decision issued by the principal,
designee, or investigator, an appeal may be filed in writing, to be received no later than five
calendar days after the issuance of the decision, in the Office of the Director of Student Support
Services or his/her designee. The appeal shall state the grounds of the disagreement with the
decision.

Any appeal to the Director of Student Support Services or his/her designee should result in a
written decision sent to the complainant and the person accused within sixty calendar days
from the complaint's original receipt by a district official, unless agreed otherwise or unless due
to particular circumstances, additional time is appropriate and the complainant is informed of
the extension in writing. The decision of the Director or his/her designee shall include notice of
whatever appeal rights exists, including any right to appeal to the California Department of
Education and the procedures for initiating any such appeal.

Pursuant to Education Code 262.3, persons who have filed a complaint with an educational
institution are advised that civil law remedies, including but not limited to, injunctions,
restraining orders, or other remedies or orders may also be available to complainants. Pursuant
to subdivision (d) of 262.3(d), a person who alleges that he/she is a victim of discrimination may
not seek civil remedies pursuant to Education Code 262.3 until at least sixty days have elapsed
from the filing of an appeal to the State Department of Education pursuant to Title 5 of the
California Code of Regulations (commencing with section 4600).

Enforcement and Notification

The Superintendent, designee or appropriate district official(s) shall take the appropriate
actions to reinforce the district's sexual harassment policy at the site. These site actions include
the following:

1. Remove known vulgar or offending graffiti in a timely manner.

2. Provide student instruction including information in the student handbook as part of any
orientation program conducted for students at the beginning of each semester or summer

session, and a copy of this district's written policy on sexual harassment as pertaining to
students.
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3. Provide staff instruction as a part of the initial staff meeting at the beginning of each school
year or summer session (or, as to new employees, upon hiring) including notice of this
regulation and a copy of the district's written policy on sexual harassment.

4. Provide counseling as needed.

5. Notify parents/guardians through the annual notification of parent/student rights and
responsibilities.

6. Notify child protective agencies and local law enforcement agencies responsible for
investigating child abuse reports as required by law.

7. Take appropriate disciplinary action. In addition, the principal or designee may take
disciplinary measures against any person who is found to have made a complaint of sexual
harassment which he/she knew was not true.

8. Post district sexual harassment policies and regulations in a prominent location in the
administration office.

Board Policy Manual
Sweetwater Union High School District

Regulation 5145.71: Title IX Sexual Harassment Complaint Procedures Status: ADOPTED

Original Adopted Date: 03/02/2021 | Last Revised Date: 01/23/2023 | Last Reviewed Date: 01/23/2023

Definitions

For the purpose of this administrative regulation, the following terms are defined as follows:
1. The Title IX Coordinator is the district’s Chief Compliance Officer. Chief Compliance Officer
670 L Street, Suite G

Chula Vista, CA 91911

(619) 796-7720

compliance@sweetwaterschools.org

2. The investigator of a formal complaint is the designated school site assistant principal or
designee, who has received all required Title IX training and does not have a conflict of interest.
If needed, another designee, who is not involved in the matter, can be designated as
investigator by the Title IX Coordinator.

3. The decision-maker is the school site principal, who has received all required Title IX
training and does not have a conflict of interest, or as needed, another person as designated by
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the Superintendent not involved in the investigation of the matter and who does not have a
conflict of interest.

4. The Appeals Officer is the Chief of Education Equity and Student Support Services, or as
needed, another person as designated by the Superintendent not involved in the inves3ga3on
of the ma;er and who does not have a conflict of interest.

The complaint procedures described in this administrative regulation shall be used to address
any complaint governed by Title IX of the Education Amendments of 1972 alleging that a
student was subjected to one or more of the following forms of sexual harassment: (34 CFR
106.30)

1. A district employee conditioning the provision of a district aid, benefit, or service on the
student's participation in unwelcome sexual conduct.

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a student equal access to the district's education
program or activity.

3. Sexual assault, dating violence, domestic violence, or stalking, on the basis of sex, as defined
in 20 USC 1092 or 34 USC 12291:

Forcible Sexual Assault includes any sexual act directed against a student, forcibly, against
the student’s will, or without consent, including rape, sodomy, sexual assault with an object,
and/or fondling. (See 20 USC 1092(f)(6)(A)(v).)

Non-forcible Sexual Assault includes offenses that do not involve force where the student
is incapable of giving consent, including statutory rape and incest. (See 20 USC 1092(f)(6)(A)(v).)

Dating Violence includes violence committed by a person who is or has been in a social
relationship of a romance or inmate nature with the student, where the existence of such
a relationship shall be determined based on a consideration of the following factors: the length
of the relationship, the type of relationship and/or the frequency of interaction between
the persons involved in the relationship. (See 34 USC 12291(a)(10).)

Domestic Violence includes felony or misdemeanor crimes of violence commi;ed by a current or
former spouse or intimate partner of the student. (See 34 USC 12291(a)(8).)

Stalking, which includes engaging in a course of conduct directed at a student that would cause

a reasonable person to fear for their safety or the safety of others or suffer substantial
emotional distress. (See 34 USC 12291(a)(30).)
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All other sexual harassment complaints shall be investigated and responded to pursuant to AR
5145.7 - Sexual
Harassment.

A report of sexual harassment shall be submitted directly to or forwarded to the district's Title
IX Coordinator using the contact information listed above and in AR 5145.7 - Sexual Harassment.

Upon receiving such a report, the Title IX Coordinator or school site Title IX Coordinator
designee, who has received all required Title IX training and does not have a conflict of interest,
shall inform the complainant of the process for filing a formal complaint.

Even if the alleged victim chooses not to file a formal complaint, the Title IX Coordinator or
school site Title IX Coordinator designee, who has received all required Title IX training and does
not have a conflict of interest, shall file a formal complaint in situations in which a safety threat
exists. In addition, the Title IX Coordinator or designee may file a formal complaint in other
situations as permitted under the Title IX regulations. In such cases, the alleged victim is not a
party to the case, but will receive notices as required by the Title IX regulations at specific points
in the complaint process.

A formal complaint, with the complainant's physical or digital signature, may be filed with the
Title IX Coordinator or school site Title IX Coordinator designee, who has received all required
Title IX training and does not have a conflict of interest, in person, by mail, or by email. (34 CFR
106.30)

The Superintendent or designee shall ensure that the Title IX Coordinator, investigator,
decision-maker, or a facilitator of an informal resolution process does not have a conflict of
interest or bias for or against complainants or respondents generally or an individual
complainant or respondent, and that such persons receive training in accordance with 34 CFR
106.45. (34 CFR 106.45)

Supportive Measures

Upon receipt of a report of Title IX sexual harassment, even if a formal complaint is not filed,
the Title IX Coordinator or school site Title IX Coordinator designee, who has received all
required Title IX training and does not have a conflict of interest, shall promptly contact the
complainant to discuss the availability of supportive measures, which are nondisciplinary,
nonpunitive, and do not unreasonably burden the other party. Such measures may include, but
are not limited to, counseling, course-related adjustments, modifications of class schedules,
mutual restrictions on contact, increased security, and monitoring of certain areas of the
campus. The Title IX Coordinator shall consider the complainant's wishes with respect to
supportive measures. (34 CFR 106.30, 106.44)
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Emergency Removal from School

On an emergency basis, the district may remove a student from the district's education program
or activity, provided that the district conducts an individualized safety and risk analysis,
determines that removal is justified due to an immediate threat to the physical health or safety
of any student or other individual arising from the allegations, and provides the student with
notice and an opportunity to challenge the decision immediately following the removal.

This authority to remove a student does not modify a student's rights under the Individuals with
Disabilities

Education Act or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave
during the pendency of the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not
constitute sexual harassment as defined in 34 CFR 106.30 even if proved. The Title IX
Coordinator shall also dismiss any complaint that did not occur in the district's education
program or activity or did not occur against a person in the United States, and may dismiss a
formal complaint if the complainant notifies the district in writing that the complainant would
like to withdraw the complaint or any allegations in the complaint, the respondent is no longer
enrolled or employed by the district, or sufficient circumstances prevent the district from
gathering evidence sufficient to reach a determination with regard to the complaint. (34 CFR
106.45)

Upon dismissal, the Title IX Coordinator shall promptly, and simultaneously to the parties, send
written notice of the dismissal and the reasons for the dismissal. (34 CFR 106.45)

If a complaint is dismissed on the grounds that the alleged conduct does not constitute sexual
harassment as defined in 34 CFR 106.30, the conduct may still be addressed pursuant to BP/AR
1312.3 - Uniform Complaint Procedures, as applicable.

Informal Resolution Process

The District may not require as a condition of enrollment or continuing enroliment, or
employment or continuing employment, or enjoyment of any other right, waiver of the right to
an investigation and adjudication of formal complaints of sexual harassment consistent with this
section. The District may not require the parties to participate in an informal resolution process
and may not offer an informal resolution process unless a formal complaint is filed. However, at
any time prior to reaching a determination regarding responsibility, the District may facilitate an
informal resolution process provided that the District (34 CFR Section 106.45(b)(9)):
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1. Provides the parties with written notice disclosing the allegations, the requirements of the
informal resolution process, the right to withdraw from the informal process and resume the
formal complaint process, and any consequences resulting from participating in the informal
resolution process, including that records will be maintained or could be shared.

2. Obtains the parties' voluntary, written consent to the informal resolution process.

3. Does not offer or facilitate an informal resolution process to resolve allegations that an
employee sexually harassed a student.

Formal Complaint Process

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with
written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process.

2. The allegations potentially constituting sexual harassment with sufficient details known at the
time, including the identify of parties involved in the incident, if known, the conduct allegedly
constituting sexual harassment, and the date and location of the alleged incident, if known.
Such notice shall be provided with sufficient time for the parties to prepare a response before
any initial interview.

If, during the course of the investigation, the district investigates allegations about the
complainant or respondent that are not included in the initial notice, the Title IX Coordinator
shall provide notice of the additional allegations to the parties.

3. A statement that the respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the complaint

process.

4. The opportunity for the parties to have an advisor of their choice who may be, but is not
required to be, an attorney, and the ability to inspect and review evidence.

5. The prohibition against knowingly making false statements or knowingly submitting false
information during the complaint process.

The above notice shall also include the name of the investigator, facilitator of an informal
process, and decision- maker and shall provide either party with no less than three calendar

days to raise concerns of conflict of interest or bias regarding any of these persons.

During the investigation process, the district shall: (34 CFR 106.45)
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1. Provide an equal opportunity for the par3es to present witnesses, including fact and
expert witnesses, and other inculpatory and exculpatory evidence.

2. Not restrict the ability of either party to discuss the allega3ons under inves3ga3on or to
gather and present relevant evidence.

3. Provide the parties with the same opportunities to have others present during any
grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required to be,
an attorney.

4. Not limit the choice or presence of an advisor for either the complainant or respondent
in any meeting or grievance proceeding, although the district may establish restrictions
regarding the extent to which the advisor may participate in the proceedings as long as the
restrictions apply equally to both parties.

5. Provide, to a party whose participation is invited or expected, written notice of the
date, time, location, participants, and purpose of all investigative interviews or other meetings,
with sufficient time for the party to prepare to participate.

6. Send in an electronic format or hard copy to both parties and their advisors, if any, the
evidence that is directly related to the allegations raised in the complaint, including the
evidence upon which the District does notintend to rely in reaching a determination
regarding responsibility and inculpatory or exculpatory evidence obtained by a party or
other source, so that each party can meaningfully respond to the evidence. The parties are
provided at least 10 days to submit a wri;en response for the investigator to consider
prior to the completion of the investigative report.

7. Objectively evaluate all relevant evidence, including both inculpatory and exculpatory
evidence, and determine credibility in a manner that is not based on a person's status as a
complainant, respondent, or witness.

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10
days prior to the determination of responsibility, send to the par3es and their advisors, if
any, the investigative report in an electronic format or a hard copy, for their review and
written response.

9. After sending the investigative report to the parties and before reaching a
determination regarding responsibility, afford each party the opportunity to submit written,
relevant questions that the party wants asked of any party or witness, provide each party
with the answers, and allow for additional, limited follow-up questions from each party.

69



Questions and evidence about the complainant's sexual predisposition or prior sexual behavior
are not relevant, unless such questions and evidence are offered to prove that someone other
than the respondent committed the conduct alleged by the complainant or if the questions and
evidence concern specific incidents of the complainant's prior sexual behavior with respect to
the respondent and are offered to prove consent.

The District shall maintain confidentiality and/or privacy rights of all parties to the complaint in
accordance with applicable state and federal laws, except as may be permitted or required by
law or to carry out the purposes of this formal Title IX complaint process.

If the complaint is against an employee, rights conferred under an applicable collective
bargaining agreement shall be applied to the extent they do not conflict with the Title IX
requirements.

The District complaint process shall not require, allow, rely upon, or otherwise use questions or
evidence that constitute or seek disclosure of information protected under a legally recognized
privilege, unless the person holding the privilege has waived the privilege. (34 CFR Section
106.45(b)(1)(x))

The District may consolidate formal complaints as to allegations of sexual harassment against
one or more respondent, or by more than one complainant against one or more respondents,
or by one party against the other party, where the allegations of sexual harassment arise out of
the same facts or circumstances. (34 CFR Section

106.45(b)(4))

When investigating a formal complaint and throughout the complaint process, the District shall
ensure that the burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rest on the District and not on the parties, provided that
the District cannot access, consider, disclose, or otherwise use a party’s records that are made
or maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in that
capacity, and which are made and maintained in connection with the provision of treatment to
the party, unless the District obtains that party’s voluntary, written consent to do so for a
complaint process under this section (if a party is not an “eligible student,” as defined in 34 CFR
99.3, then the District shall obtain the voluntary, written consent of a “parent,” as defined in 34
CFR Section 99.3. (34 CFR Section 106.45(b)(5)(i))

Written Decision

The Superintendent has designated the school site principal as the decision-maker, or another
qualified individual (who is not the Title IX Coordinator or another person involved in the
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investigation of the matter) in the event of a conflict of interest, to determine responsibility for
the alleged conduct. (34 CFR 106.45)

After the investigative report has been sent to the parties, but before reaching a determination
regarding responsibility, the decision-maker shall afford each party the opportunity to submit
written, relevant questions that the party wants asked of any party or witness, provide each
party with the answers, and allow for additional, limited follow-up questions from each party.

The decision-maker must explain to the party proposing the questions any decision to exclude a
guestion as not relevant. (34 CFR Section 106.45(b)(6)(ii))

The decision-maker shall issue, and simultaneously provide to both parties, a written decision
as to whether the respondent is responsible for the alleged conduct. (34 CFR 106.45)

The written decision shall be issued within 60 calendar days of the receipt of the complaint.

While the district understands that it must follow a reasonably prompt timeframe, the district
may temporarily

extend the timeline for good cause with written notice provided to the complainant and
respondent of the extension

and the reasons for the action. (34 CFR 106.45)

In making this determination, the district shall use the "preponderance of the evidence"
standard for all formal complaints of sexual harassment. The same standard of evidence shall be
used for formal complaints against students as for complaints against employees. (34 CFR
106.45)

The written decision shall include the following: (34 CFR 106.45)
1. Identification of the allegations potentially constituting sexual harassment as defined in 34
CFR 106.30.

2. ldentification of the allegations potentially constituting sexual harassment as defined in 34
CFR 106.30.

3. A description of the procedural steps taken from receipt of the formal complaint through the
wri;en decision,

including any no3fica3ons to the par3es, interviews with par3es and witnesses, site visits,
methods used to

gather other evidence, and hearings held if the district includes hearings as part of the
grievance process.

4. The district's procedures and permissible bases for the complainant and respondent to
appeal.
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5. A statement of, and rationale for, the result as to each allegation, including a decision
regarding responsibility, any disciplinary sanctions the district imposes on the respondent, and
whether remedies designed to restore or

preserve equal access to the district's educational program or activity will be provided by the
district to the complainant.

6. Conclusions regarding the application of the district's code of conduct, policies, and/or
regulations to the facts.

7. Findings of fact supporting the determination.
Appeals

Either party may appeal the district's decision or dismissal of a formal complaint or any
allegation in the complaint, if the party believes that a procedural irregularity affected the
outcome, new evidence is available that could affect the outcome, or a conflict of interest or
bias by the Title IX Coordinator, investigator(s), or decision-maker(s) affected the outcome. If an
appeal is filed, the district shall: (34 CFR 106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties.

2. Ensure that the Appeals Officer is trained in accordance with 34 CFR 106.45 and is not the
same decision- maker(s) who reached the determination regarding responsibility or dismissal,
the investigator(s), or the Title IX Coordinator.

3. Give both parties a reasonable, equal opportunity to submit a wri;en statement in support
of, or challenging, the outcome.

4. Issue a written decision describing the result of the appeal and the rationale for the result.
5. Provide the written decision simultaneously to both parties.

The written decision regarding responsibility becomes final either on the date that the District
provides the parties with the written determination of the result of the appeal, if an appeal is
filed, or if an appeal is not filed, the date on which an appeal would no longer be considered
timely. (34 CFR Section 106.45(b)(7)(iii))

An appeal must be filed in writing within five calendar days of receiving the determination,

stating the grounds for the appeal and including any relevant documentation in support of the
appeal. Appeals submitted after this deadline are not timely and shall not be considered. Either
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party has the right to file a complaint with the U.S. Department of Education's Office for Civil
Rights.

A written decision shall be provided to the parties within seven calendar days from the date of
written notice of the appeal to both parties.

Remedies

The complaint process must treat complainants and respondents equitably by providing
remedies to a complainant where a determination of responsibility for sexual harassment has
been made against the respondent, and by following the complaint process before the
imposition of any disciplinary sanctions or other actions against a respondent. Remedies must
be designed to restore or preserve equal access to the district’s education program or activity.
Such remedies may include the same individualized services described in 34 CFR Section(s)
106.30 as “supportive measures”; however, remedies need not be non-disciplinary or
non-punitive and need not avoid burdening the respondent. (34 CFR Section 106.45(b)(1)(i))

The Title IX Coordinator is responsible for the effective implementation of any remedies. (34
CFR Section 106.45(b) (7)(iv))

Corrective/Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent,
other than supportive measures as described above in the section "Supportive Measures," until
the complaint procedure has been completed and a determination of responsibility has been
made. (34 CFR 106.44)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or
expulsion. After the completion of the complaint procedure, if it is determined that a student at
any grade level has committed sexual assault or sexual battery at school or at a school activity
off school grounds, the principal or Superintendent shall immediately suspend the student and
shall recommend expulsion. (Education Code 48900.2, 48915)

Other actions that may be taken with a student who is determined to be responsible for sexual
harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

N

. Parent/guardian conferences, detentions, Saturday schools, or in-school suspensions

3. Education of the student regarding the impact of the conduct on others

I

. Positive behavior support
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5. Referral of the student to a student success team

6. Denial of participation in extracurricular or co curricular activities or other privileges as
permitted by law

When an employee is found to have committed sexual harassment or retaliation, the district
shall take appropriate disciplinary action, up to and including dismissal, in accordance with
applicable law and collective bargaining agreement.

Record-Keeping

The Superintendent or designee shall maintain for a period of seven years a record of all
reported cases and Title IX investigations of sexual harassment, any determinations of
responsibility, any audio or audiovisual recording and transcript if applicable, any disciplinary
sanctions imposed, any remedies provided to the complainant, any appeal or informal
resolution and the results therefrom, and responses made pursuant to 34 CFR 106.44. (34 CFR
106.45)

The Superintendent or designee shall also maintain, for a period of seven years, all materials
used to train the Title IX Coordinator, investigator(s), decision-maker(s), and any person who
facilitates an informal resolution process. The district shall make such training materials publicly
available on its web site, or if the district does not maintain a web site, available upon request
by members of the public. (34 CFR 106.45)
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