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We estimate the effect of the 1999 education reform in Poland on employment and earnings. The 1999 education

reform in Poland replaced the previous 8years of general and 3/4/5years of tracked secondary education with
Tener SciVal 9years of general and 3/3/4years of tracked upper-secondary education. The reform also introduced new
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There are few concentrated studies on wage inequality across local labor markets at the city or metropolitan
level. This paper studies the changes in wage inequality among 170 metropolitan areas by using micro-level data
e yeroiaueoro passutaa 2021 from the U.S. Census and American Community Survey from 1980 to 2019. We propose that shifts in the relative
demand for “college-educated” or “college equivalent” workers have been persistent in both temporal and spatial
dimensions; and that this persistence has contributed to the increase in wage inequality along with the rise in
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IMapaserpst managerial employment. Using fixed-effects models, we find that on average, changes in managerial intensity
between 1980 and 2019 accounts for 6.9% of the change in wage inequality across U.S. labor markets. © 2022, The
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This article examines discrimination against black and Muslim minority groups in 20 Western labor markets. We
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e yeroftauzoro pasenTi 2021 varies cross-nationally, whereas Muslim minority groups are equally discriminated across national contexts.
’ Unexpectedly, discrimination against black minority groups in the United States is mostly lower than in European
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Based on employer responses to 6000 job applications, this article tests whether greater work experience lowers
discrimination against job applicants of immigrant origin in the Finnish labour market. It does so by comparing
the callbacks received in response to two sets of job applications: applications in which applicants of immigrant
background had identical work experience as the majority applicant and those in which they had two years’
more experience than the majority candidate. The article further investigates if additional experience elicits
more callbacks in jobs in which higher work experience and a vocational diploma are required and when the
vacancies are high-skilled. The findings of this empirical investigation suggest the presence of deep-seated ethnic
hierarchies in the Finnish labour market. They clearly demonstrate that immigrants’ chances of securing a job
interview offer do not significantly change even when they possess substantially greater work experience than
their majority counterparts. © The Author(s) 2020.
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I[OCT&TO“IHO MHOI'O U3BC€CTHBIX aBTOPOB II0 I[aHHOﬁ TCMATHUKC, HA KOTOPBIX 4aCTO
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