
HUMAN RESOURCES 
APRIL 2022 

1.​ Resignations:  
Sonia Lawson- Special Education Director 
Hurt Lehr- Social Studies SHS 
Megan Lunt- Teacher Parkview 
Kathleen Ocampo- Gear Up Program Coordinator 
Michael Olguin- Soccer Coach 
Zachary Portas- Technology 
Carol Silva- Transportation 
Julie Smith- Diagnostician 

2.​ Terminations: 
To Be Discussed in Executive Session  

3.​ Transfer:  
Tara Taylor- EA from Parkview to SHS  

4.​ New Hires: 
Brisa Garcia- SMS Math 
Anne Lear- Project AWARE clinician 
Victoria Lewis – Parkview EA 
Veronica Saavedra- Parkview EA 

5.​ Promotions:  
Heather Kathrein- Administrative Assistant VI District Office 
Aurelia Chavez- Administrative Assistant IV SHS 

6.​ Retirements: 
Domingo Gonzalez-Lopez-Custodian San Antonio  

7.​ Non-Renewal of Contract: N/A 
Open Positions:  
Parkview (3 positions): 
​ Teacher Grade 5 (2022-2023) 
​ PreK Early Childhood Teacher (2022-2023) 
​ Educational Assistant 
Sarracino Middle School (2.5 position): 

​ ​ Agricultural Science Teacher 
​ ​ .5 Music (2022-2023) 
​ ​ Physical Education Teacher (2022-2023) 

Socorro High School- (6.5 positions):  
​ Educational Assistant- Library (2022-2023) 
​ English/Language Arts (2022-2023) 
​ Special Education Teacher 
​ Administrative Assistant III (2022-2023) 
​ Career Technical Education Teacher Auto Tech/Carpentry (2022-2023)  
​ .5 Music (2022-2023) 
​ Social Studies (2022-2023) 
Midway Elementary (1 positions):  
​ First Grade Teacher (2022-2023) 



​ San Antonio Elementary (0 position): 
Athletics (3 positions): 
​ Head Varsity Volleyball Coach 
​ Assistant Varsity Volleyball Coach 
​ Head Girls Soccer Coach 
Ancillary (2 position):  
​ Educational Diagnostician 
​ Social Worker 
Transportation (0 position): 
District (5 positions): 
​ Substitute Teacher (permanent posting) 

Substitute Bus Driver (permanent posting) 
Substitute Custodial (permanent posting) 
Elementary Educator Fellows  

​ Gear Up Program Coordinator 
​  

8.​ Human Resources:  
We have continued to work with employees who are renewing their 
license. We have sent various emails, have completed paperwork on their 
behalf and have corrected any errors that are sent back from PED>  
 
We are also working on letters of intent to hire which will be going out the 
day of our board meeting. Each returning staff member is required to have 
one two weeks before the end of the academic year. 
 
We have begun gathering our data for the EEOC report which is a 
mandatory report due each year in May.  
 
 
 
 


