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Veto override vote taken: ___________ Senate Action: _____________ 
 
Be it enacted by the Associated Students at the University of New Mexico that the following 
be amended in (Section 2302) of the ASUNM Law Book: 
 

Article 2300: Community Experience 
 
Section 2301. Purpose 
 
The purpose of the Community Experience (CE) shall be to encourage community public 
service and provide connect the University of New Mexico’s undergraduate community with 
volunteering, sustainability, cultural and service opportunities 
 
Section 2302. Membership 
 
Community Experience will comprise of: 
 

A.​ Executive Director, appointed by the President and approved by the President Pro 
Tempore and the Director of Diversity, Equity, and Inclusion. The Executive Director 
will be responsible for: 

 
a.​ Presiding over all meetings of the Community Experience; and 

 
b.​ Making all necessary appoints for the Community Experience including, but not 



 
limited to, Communications Director, Events Director, and Projects 

 
Director;Assistant Director, Volunteer Coordinator, and Cultural Director 

 
c.​ Managing all fiscal expenditures of the Community Experience; and 

 
d.​ Ensuring the maintenance of a list of community service programs and events 

available to the University of New Mexico community; and 
 

e.​ Performing any other task necessary to the success of the Community Experience. 
B.​ Assistant Director, appointed by the Executive Director and approved by the President Pro 

 
Tempore and the Director of Diversity, Equity, and Inclusion. The Assistant Director 
will be responsible for: 

 
a.​ Assisting the Executive Director in setting agendas; and 

 
b.​ Participating in meetings on behalf of the agency or the Executive Director; and 
c.​ Fulfilling any further duties assigned by the Executive Director. 

 
C.​ Volunteer Coordinator, appointed by the Executive Director and approved by the President 

Pro Tempore and the Director of Diversity, Equity, and Inclusion. The Volunteer 
Coordinator will be responsible for: 

 
a.​ Coordinating regularly scheduled volunteer meetings; and 
b.​ Research and coordinate community service projects. 

 
D.​ Cultural Director, appointed by the Executive Director and approved by the 

President Pro Tempore and the Director of Diversity, Equity, and Inclusion. 
The Cultural Director will be responsible for: 

 
a.​ Coordinating a variety of free cultural events service opportunities for the 

undergraduate student population with the consultation of the Director of 
Diversity, Equity, and Inclusion; and 

 
b.​ Assisting in the coordination of outreach to local organizations and initiatives 

and; 



c.​ Working closely with the Volunteer Coordinator to ensure diverse student 
groups are connected to volunteer opportunities; and 

 
d.​ Assisting other directors in outreaching to the community. 
 


