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Average Daily Attendance :   

Goal:  95% Previous Month: 95% 
 

Year to Date:  94.2% 
*Does not reflect COVID and 
QCOVID absences.  

Enrollment: 

 Aug Sept Oct Nov Dec Jan Feb March April May 

9th 153 151 149 150 150 150 151    

10th 167 162 158 157 155 155 156    

11th 139 142 142 145 143 142 142    

12th 153 158 155 155 154 154 154    

Total 612 613 604 607 602 601 603    

Implementation of Professional Development and Curriculum Materials: 

Current Building PD Focus:  
This year we will focus our PD on the following areas: 

●​ PBIS Year 1 All Staff training 
●​ Continue work on Instructional Plans 
●​ Data Teams-Focusing on Pacing, Scales and formative/summative assessments 
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Students of the Week: 
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Hawkeye Ten All Academic Qualifiers: 
We had 6 students qualify to apply for the Hawkeye Ten All Academic award this 
year.  To qualify a senior must have a score of 29 or higher on the ACT.  We met 
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with all students and went over the application materials, as well as notified 
parents of this honor and shared the application process as well.  All applications 
are due by Feb. 18 and will then be voted on by Hawkeye Ten principal leadership 
team.  Those that are selected will be invited to a banquet in Atlantic.  We are 
currently working on plans for this as a conference with limited family members 
and safe social distancing. 
 
PBIS Training: 
The PBIS team will begin core training with the AEA in February and continue 
training for the remainder of the semester into June.  Our goal for this program is 
to blend our Rams United program we have started and positive referrals with 
the PBIS tennents.  We currently have a core team of 8 staff members who will be 
trained and then train the remainder of the staff as our continuing PD. 
 
Hiring Process: 
We have been very aggressive this year in our pursuit to fill our open positions.  We 
have worked to get candidates in early and screened and interviewed in a short 
amount of time.  We have been very successful so far and been able to bring those to 
the Board for consideration.  I want to thank Dr. Lang for the collaboration and help 
with finding candidates and screening those with us.  We have developed a good 
procedure and spend a lot of time collaborating before and after interviews.  We will 
continue to work to make sure the high school staff is at full capacity for the 21-22 
school year. 
 
Virtual Snow Days: 
Staff have recently been working on updating their google classroom sites as well as 
planning for possible virtual snow days.  Teachers will post work by 8 am for students 
to complete and have office hours available for students to ask questions.  We are 
encouraging students and staff to take home technology on a daily basis to avoid any 
interruption in the learning process.  We will continue to make adjusts to plans but feel 
confident that we can successfully keep learning moving forward in the event we 
would not be able to be in person. 
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