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President’s Message 
Welcome to the teaching profession! As the president of District 23 Teachers’ Bargaining 

Unit, it is my great pleasure to welcome you to this incredible community of educators. 

You have chosen a path that will shape the future, inspire young minds, and leave a 

lasting impact on countless lives. For that, we are grateful, and we are excited to have 

you as part of our team. 

Becoming a teacher is more than just a job—it’s a calling. I know that your journey 

ahead will be full of challenges and triumphs, and our union is here to support you every 

step of the way. Whether this is your first year or a continuation of your teaching career, 

we recognize the dedication, creativity, and hard work you bring to your classroom every 

day. 

Our union is more than just an organization; we are a family of educators united by a 

common goal—to advocate for our students, for our profession, and for the well-being 

of each other. As a member, you will have access to a wealth of resources, from 

professional development opportunities to legal assistance and collective bargaining that 

ensures fair pay and working conditions. More importantly, you will find a network of 

support from fellow educators who share your passion and commitment. 

As you embark on this exciting journey, I encourage you to lean on your union. Attend 

our meetings, participate in our events, and get to know your colleagues. We are 

stronger together, and your voice is an essential part of our collective strength. Whether 

you need advice, guidance, or just a listening ear, know that your union is here for you. 

The first year in the classroom is filled with both excitement and challenges but 

remember—you are not alone. You have a whole community standing with you, 

advocating for your rights, and ensuring that you have the support you need to thrive as 

an educator. 

Thank you for choosing this profession and for your dedication to making a difference. 

We are thrilled to welcome you to our union and look forward to working with you for 

many years to come. 

With warmest regards, 

Andrea Murray 

President, OSSTF D23 TBU 

 

 

 

 



 

Who We Are – Provincial Organizational Structure 

Democracy is the hallmark of OSSTF/FEESO decision–making.  
 
In our bottom-up process, decisions flow from individual members, through workplace 
representation, Bargaining Units, the Provincial Council, the Provincial Executive, and the 
Provincial Assembly. 
 
Our bargaining units are organized into 37 districts representing different areas of the 
province and, in some cases, different job classes or languages. All bargaining units and 
districts have their own constitution and elected executive. 
 
The Provincial Council is the legislative body that acts in the name of the Federation 
between annual meetings. Since Councillors represent individual districts, sectors and 
bargaining units, Provincial Council reinforces our democratic tradition and local 
representation. 
 
The Provincial Executive is 
elected for a two-year term at 
the Annual Meeting of the 
Provincial Assembly (AMPA). 
The Provincial Executive is 
responsible for the day-to-day 
operations of the Federation 
and oversees the Provincial 
Office. The Provincial 
Executive answers to the 
members through the 
Provincial Council. 
 
The Annual Meeting of the 
Provincial Assembly 
(AMPA) is the supreme 
decision-making body for the 
Federation.  AMPA elects the 
Federation’s seven-member 
Provincial Executive every two 
years as well as 
representatives to the Board 
of Governors of the Ontario 
Teachers’ Federation. 

 

 

http://www.osstf.on.ca/about-us/how-we-are-organized/provincial-council.aspx
http://www.osstf.on.ca/about-us/how-we-are-organized/provincial-executive.aspx
http://www.osstf.on.ca/about-us/how-we-are-organized/annual-meeting-of-provincial-assembly-ampa.aspx
http://www.osstf.on.ca/about-us/how-we-are-organized/annual-meeting-of-provincial-assembly-ampa.aspx
http://www.osstf.on.ca/about-us/how-we-are-organized/annual-meeting-of-provincial-assembly-ampa.aspx


 

What We Do – Provincial Office 

OSSTF/FEESO’s Provincial Office operates in three major areas: protective services, 

educational services, and communications/political action. Staff at Provincial Office offer 

advice, assistance, and training in the areas of: 

●​ pensions - both OMERS and OTPP 

●​ grievances and arbitrations 

●​ professional colleges 

●​ health and safety 

●​ employment insurance 

●​ pay equity 

●​ workers’ compensation (WSIB) 

●​ human rights 

●​ scholarships, grants, and awards 

●​ professional growth issues 

●​ French language services 

●​ educational finance 

Provincial office provides support and assistance to all local bargaining units upon 

request in all OSSTF/FEESO activities. 

Educational Services 

The Educational Services department is responsible for issues related to teacher 

education, testing, curriculum, resource books, educational research, professional 

colleges, and special education. The department administers scholarships and bursaries 

and sponsors professional conferences and workshops. It also manages the work of two 

OSSTF/FEESO councils - Parliamentary and Constitution and Judicial, and the Educational 

Services Committee. 

Protective Services 

Protective Services staff, in conjunction with the Protective Services Committee, assist 

members of local districts in all aspects of negotiating collective agreements and 

maintaining the agreements once in place. Training is provided on health and safety, 

negotiations, grievance and arbitrations and education finance through conferences and 

regional meetings. The department also gives direct assistance to members on 

employment insurance, pensions, benefits and WSIB issues. 

Communications/Political Action 

The Communications/Political Action Department is responsible for communications, 

both internal and external; public relations; media relations; political action; legislative 

research; lobbying and awards. Training is provided at conferences and regional 

meetings. 

 

 

 



 

Who We Are – District 23 Organizational Structure 

OSSTF District 23 is a middle-sized district that represents 5 distinct bargaining units with 

the Grand Erie District School Board and the Brant Haldimand Norfolk Catholic District 

School Board.   

District 23 is governed by the District 23 constitution (available on our website).  The 

District Coordinating Committee is the governing body of OSSTF District 23 and is 

comprised of two members from each bargaining unit – the President and one assigned 

delegate.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

Who We Are - District 23 Teachers’ Bargaining Unit  

 

Structure 
The District 23 Teachers’ Bargaining Unit is governed by the OSSTF District 23 TBU 

Constitution.  The TBU Executive and Council are the governing bodies of the TBU 

Bargaining Unit and meet approximately seven times per year.  The Executive is 

composed of the members listed below. The TBU Council is comprised of the Executive 

members and Branch Presidents from each school. 

 

TBU Executive: 

 

TBU Branch Presidents: 

Brantford Collegiate Institute &VS​ - Ross Brown 
Cayuga Secondary School - Melissa Stevenson 
Delhi District Secondary School – Shawn Spence 
Dunnville Secondary School - Mark McCormack/   
​ ​ ​ ​ Katherine Greenhalgh          
GeFlex/Alternative – Nicole Schrock  
Hagersville Secondary School – Carrie Lindsay 
McKinnon Park Secondary School ​- Vacant 
North Park Collegiate & VS ​- Eve Yantha 
Paris District High School - ​Laura Dukeshire/ 
​ ​ ​ ​ Shelagh Finnigan 
Pauline Johnson Collegiate VS – ​ Krystal Konior 
Simcoe Composite School - Melissa Gagne 
Tollgate Technological Skills Centre – Amy Labelle/Michelle Moniz 
TRC/Central – Jason Hall 
Valley Heights Secondary School – Terri Groh 
Waterford District High School – Lindsey Columbus 
Con Ed - Jennifer Krupicz Malcolm 
 
 

 

President – Andrea Murray, D23 
1st Vice President – Alison Carson, BCI 
2nd Vice President – Krystal Konior, PJCVS 
Chief Negotiator – Lindsay Wilson-Tate D23   
Indigenous Advisor – Melissa Turner, JBLC 

Treasurer – Melissa Gagne, SCS 
Secretary – Lynn Thomas, HSS 
Executive Officer – Lindsey Columbus, WDHS 
Council Chair – Shawn Spence, DDSS 
Equity Officer – Jean Paul Gauthier, PJCVS 
Health and Safety – John Henderson, SCS 



 

What We Do – District 23 Office 

First and foremost, among the objects of OSSTF/FEESO is the protection of members, 

both individually and collectively. District 23 TBU has a permanent office located in 

Simcoe with full-time staff who will provide you with advice and assistance.   Your 

President, Andrea Murray, and Chief Negotiator, Lindsay Wilson-Tate, are on full time 

release and are always available to provide individual support. 

 

Andrea Murray​ member protection, union-employer communications, 

President​ Provincial liaison, branch concerns, member/member​ 
519-426-8545​ issues, collective agreement questions, professional 

andrea.murray@d23.osstf.ca​ development, member communications, media relations 

 

Lindsay Wilson-Tate​ negotiations, sick leave, LTD, collective agreement disputes  

Chief Negotiator​ ​ including assignment of duties, timetable, salary, leaves,  

519-426-8545​ grievances, staffing 
lindsay.wilson@d23.osstf.ca 

 

 

As well, District 23 and the TBU have several committees to serve you, including: 

●​ Collective Bargaining – TBU Committee 

●​ Educational Services – District Committee 

●​ Status of Women/Human Rights – District Committee 

●​ Pensions and Benefits – TBU Committee 

●​ Communications/Political Action – District Committee 

●​ Health and Safety Committee – District Committee 

 

 

 

 

 

 

 

 

mailto:andrea.murray@d23.osstf.ca
mailto:lindsay.wilson@d23.osstf.ca


 

The Benefits of Membership 

Your Collective Agreement 

Your workload and working conditions are determined through central and local 

negotiations.  Your Collective Bargaining Committee at both the Provincial and Local 

levels work to ensure fair working conditions, job security and fair wages.  The full OSSTF 

District 23 Teachers’ Bargaining Unit Collective Agreement is available on the staff portal 

and our website at https://sites.google.com/view/osstfd23/tbu  

Contractual agreements of significance (found in Appendix A) are as follows: 

●​ Additional Professional Assignments for contract teachers 
●​ Sick leave and Gratuity 
●​ Understanding Sick Leave for Contract Teachers 

 

Certification 

QECO Certification Rating Statements 

Certification Rating Statements are used to determine the pay rate for teachers by 

placing them in one of four possible groups. The instructions for obtaining an evaluation 

from QECO can vary based on whether a teacher is a first-time applicant, requesting a 

category change, etc.  

Instructions for obtaining a QECO evaluation can be found at: 
http://qeco.on.ca/?page_id=109 
 
QECO does not accept paper applications. The application process for an OSSTF/FEESO 

Certification evaluation from QECO is fully electronic. QECO’s electronic application can 

be found at: https://applications.qeco.on.ca 

Once an eligible teacher is evaluated based on QECO regulations, a Statement of 

Evaluation is issued by QECO to the teacher. 

Your Statement of Evaluation must be submitted to the school board by the teacher 

for appropriate salary category placement. 

QECO strongly urges all who have not yet reached Group 4 or Category A4 to formally 

apply for upgrading advice or for re-evaluation on a yearly basis to ensure they are 

following the most expedient route to a higher category. This advice is particularly 

important to teachers whose academic qualifications were obtained outside of Ontario.  

 

https://sites.google.com/view/osstfd23/tbu
http://qeco.on.ca/?page_id=109
https://applications.qeco.on.ca


 

Applying for upgrading advice can only be of advantage to a teacher; it will never result 

in a lower qualification evaluation. 

Contact Certification Department 
Qualifications Evaluation Council of Ontario 
10 Alcorn Avenue, Suite 100 
Toronto, ON M4V 3A9 
www.qeco.on.ca 

Phone            416-323-1969 

Toll Free       1-800-385-1030 
General Inquiries: Email QECO 

info@qeco.on.ca 

 

Employee Life and Health Trust (ELHT) 

OSSTF has worked closely with our partners at the Ontario 

Teachers Insurance Plan (OTIP) to design a made-for-OSSTF 

benefits plan based on an analysis of benefit usage cost 

trends, and direct feedback from members.  For specific 

coverage questions, please download the Benefits booklet 

from the OTIP website once you have enrolled. 

OSSTF members pay a 6% premium cost for the OSSTF Benefits Plan.  The member 

premium costs have been placed below to assist members in knowing roughly how 

much of a pro-rated premium they should be paying per month based off their FTE.  FTE 

is based on a school year contract and not by semester. 

The OTIP benefits summary can be found at www.osstfbenefits.ca. For additional 

questions or concerns about benefits, please call OTIP directly at 1-866-783-6847. 

 A summary of your benefits has been included in Appendix B. 

 

 

 

 

 

 

 

 



 

Sick Days and Leaves 

Sick Days 

Sick leave is paid for an absence due to illness including personal medical appointments.  A 

contract teacher is allocated 11 sick days at the beginning of each school year paid at 100% of 

salary. They are also entitled to an additional 120 short term sick leave (STSL) days paid at 90% 

of salary.  Total allocation = 131 sick days.  These days do not accumulate from year to year.  If 

you teach less than full-time the allocation of 11 and 120 remains the same, however they are 

based on your FTE.  A teacher hired after the beginning of the school year is entitled to the full 

allocation of sick leave credits. 

Importance of initial 11 day sick leave allocation (11 sick days paid at 100%) – The unused days 

from the 11 day sick leave allocation are banked to be used in the following school year to top 

up your salary from 90% to 100% in your STSL.  Each banked top up day increases 10 days of 

your STSL paid at 90% to 100% 

Leaves of Absence 

Teachers are entitled to various leaves of absence as set out in your Collective 

Agreement.  The Collective Agreement defines the parameters of leaves eligible to 

teachers such as sick leave, pregnancy and parental leaves, special circumstances leave 

etc.  Please review the Collective Agreement and contact the District 23 office with any 

questions pertaining to leaves of absence.  

 

Long Term Disability 

The provincial LTD plan for teachers has been in effect since 2013 and includes the vast 

majority of OSSTF/FEESO Teacher Bargaining Units across the province. The plan is 

administered by the Ontario Teachers’ Insurance Plan (OTIP), and participation is 

mandatory for all active teacher members. 

Your entitlement to benefits is based on the specific provisions within the LTD policy. You 

must meet the conditions within the Policy to have your claim approved, and for it to 

continue.  Members can access and print the following information through the secure 

OTIP on-line benefit service website. 

I.​ An overview of our LTD plan  
II.​ Our LTD policy 
III.​ OTIP's LTD Questions & Answers 
IV.​ LTD related forms 

To access this information, simply go to http://www.otip.com and click on "Group 

Benefits" at the top of the page. Under “Plan Members”, click on the "I want to" link and 
 

https://drive.google.com/file/d/1a5fn9hWuSF7KfsyMXD4dVZsLMKT_Istl/view?usp=drive_link
https://drive.google.com/file/d/1a5fn9hWuSF7KfsyMXD4dVZsLMKT_Istl/view?usp=drive_link
http://www.otip.com


 

select “View my Disability Benefits”. You will be prompted for a login and password.  For 

information specific to our group's LTD plan, use the login 48099-910A-ai. The password 

is 5692365. 

Please contact Lindsay Wilson-Tate at the District 23 office with any questions regarding 

the LTD plan.  For LTD Plan details, please see the District 23 TBU website at: 

https://sites.google.com/view/osstfd23/tbu/benefits-and-medical-info 

 

Mutual Security Plan 

The purpose of the Mutual Security Plan is to provide quick financial aid to dependents 

of newly deceased TBU Members to help with the immediate consequent expenses. 

Each member of the plan contributes ten dollars ($10) when informed that a TBU 

member of the Mutual Security Plan has died.  Members are eligible to join the plan 

within their first five years of teaching or within one year of marriage.  An application 

form to join the plan is included in Appendix C.  If you are interested in joining, please 

submit the form by email to andrea.murray@d23.osstf.ca 

Employee Assistance Program (EAP) 

The Employee Assistance Program, offered through the Grand Erie District School Board, 

promotes employee wellness by offering confidential access to counselling services for 

all employees and their family members (under certain circumstances).  For details on 

the EAP Program please visit our website at 

https://sites.google.com/view/osstfd23/tbu/benefits-and-medical-info 

A brochure has been included in Appendix D. 

 

Professional Development 

Professional Development funds are available to contract teachers.  The board allocates 

$80,000 per year for professional development which is then dispersed among 

secondary teachers according to FTE.  In the past few years, the PD amount per full time 

teacher was approximately $100 per year.  Effective September 2024 the Board will 

allocate $80,000 and will be distributed through the District 23 office. 

The guidelines to access PD Funds can be found on our website under the TBU tab – PD 

Forms at https://sites.google.com/view/osstfd23/tbu/pd-funds 

 

 

https://sites.google.com/view/osstfd23/tbu/benefits-and-medical-info
mailto:andrea.murray@d23.osstf.ca
https://sites.google.com/view/osstfd23/tbu/benefits-and-medical-info
https://sites.google.com/view/osstfd23/tbu/pd-funds


 

Scholarships & Awards 

Provincial OSSTF/FEESO offers awards, scholarships, grants, and bursaries for a variety of 

purposes and can be found at 

https://sites.google.com/view/osstfd23/tbu/awards-and-scholarships  

District 23 offers up to three entrance scholarships (one for each of university, college, 

and apprenticeship) with a value of $500 each which are made available yearly for 

children of OSSTF District 23 Teacher Bargaining Unit members.   

 

 

https://sites.google.com/view/osstfd23/tbu/awards-and-scholarships


 

Union Dues 

Members pay union dues to OSSTF. These union dues are currently 1.7% of gross 

earnings and are deducted automatically from your pay. Because it is a 

percentage-based fee, OSSTF union dues are geared to your income level.  Union dues 

are tax deductible.  In addition, members in our District pay a local levy of $120 per year 

which is deducted in two equal installments - one from the second pay in September 

and one from the second pay in February. 

Health & Safety 

All workers have three basic rights.  You have the right to KNOW about hazards in the 

workplace.  You have the right to PARTICIPATE with the employer (the Board) in health 

and safety activities, through the Joint Occupational Health and Safety Committee 

(JOHSC). You also have the right to REFUSE work you believe is dangerous to your health 

and safety, after ensuring your students are in a safe location. 

Our D23 TBU Health and Safety Officer, John Henderson, is a teacher at Simcoe 

Composite School who, under the Ontario Ministry of Labour Regulations, represents 

you during meetings of the Joint Occupational Health and Safety Committee and in 

meetings with Ministry of Labour representatives (ex. work refusals). Our Health and 

Safety Officer completes regularly scheduled inspections of your school, investigates 

accidents and workplace concerns, reports workplace hazards/dangers, assists in 

resolving work refusal cases, and recommends corrective actions. 

Health and Safety Forms You Should Know About 

Workplace Violence Reporting 
Located in the STAFF PORTAL-DEPARTMENTS-HEALTH AND SAFETY-WORKPLACE VIOLENCE 

This form is to be used if you experience a violent incident at work, whether you are injured or 

not.  Give it to your supervisor within 24 hours. If you are also injured, fill out an Injury Report 

as well. 

Employee Report of Injury  
Located in the STAFF PORTAL-APPLICATIONS-EMPLOYEE INJURY REPORT 

This form is used you are injured at work.  You must inform your supervisor immediately and to 

be safe, you should go see a doctor.  The form is completed entirely online. 

Health and Safety Concern 
Located in the STAFF PORTAL-DEPARTMENTS-FORMS-HEALTH & SAFETY CONCERN FORM 

Use this form if there is something in your workplace that you feel is likely to injure you or 

another person.  It is your duty under the Occupational Health and Safety Act (OHSA) to report 

all hazards to your supervisor. 

 



 

Get Involved! 

District 23 offers many opportunities for members to become involved through various 

committees, meetings, and social events.   

 

District 23 Committees 

Speak to your Branch representative about getting involved in one of our committees: 

●​ Educational Services 

●​ Status of Women 

●​ Human Rights 

●​ Political Action 

●​ Health & Safety 

●​ Collective Bargaining 

 



 

 

Annual General Meeting 

Each year in May there is the Annual General Meeting of the Teachers’ Bargaining Unit 

for all members.  The Annual General Meeting is responsible for passing Constitutional 

amendments, approving the budget, and electing the TBU Executive.  Members enjoy a 

meal, receive pertinent up to date information from their local and provincial federation 

officers and connect with their colleagues across the district. 

 

Annual Meeting of the Provincial Assembly (AMPA) 

OSSTF Provincial Office conducts an Annual Meeting of the Provincial Assembly (AMPA) 

with representatives from all its bargaining units across the Province each March in 

Toronto. The Provincial Assembly is the supreme legislative body of OSSTF Provincial and 

is responsible for establishing and amending Federation policies, procedures, bylaws, 

constitutions, budgets, the annual Strategic Action Plan, pass motions, adopt the 

OSSTF/FEESO budget, and elect the Provincial Executive and OTF Board of Governors.  

Each year the District 23 Teachers’ Bargaining Unit sends elected Delegates to AMPA.   

 

Social Events 

Watch for notices of our social events.  Past events have included the Family Winter 

Party, Wine Tour and Dinner event, Golf Tournaments, Retirees’ & Awards dinners, and 

Breakfast Open Houses. 

How to Connect With Us 

District 23 Office 

115 Windham East Quarter Line Road 
PO Box 94 
Simcoe, ON 
N3Y 4K8 
 

 
 

(519) 426-8545 

 



 

  

  
https://sites.google.com/view/osstfd23/tbu 
 

 
 

d23osstf_tbu 

 
 

District 23 OSSTF TBU 

 

https://sites.google.com/view/osstfd23/tbu
https://twitter.com/OSSTFD23tbu
https://www.facebook.com/District-23-OSSTF-TBU-1668761406722734


 

 

 

OSSTF Provincial Office 

60 Mobile Drive 
Toronto, ON 

 

 
 

(800) 267-7867 
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APPENDIX A – Collective Agreement 
Articles 
 

ADDITIONAL PROFESSIONAL 

ASSIGNMENTS FOR CONTRACT 

TEACHERS 

 
Additional Professional Assignments 
(APA) Per Year 
 
Additional Professional Assignments are – on 
calls, supervision, student mentoring and 
teacher mentoring.  We do not do attendance 
monitoring. A full time 6 period teacher can be 
assigned up to 64 additional professional 
assignments per year. The total of 64 
assignments per year is prorated if you are less 
than full time (6 periods).  
 

 
APA Assignments 

 
6 period teacher = 64 per year​
​  
 
5 period teacher = 53 per year 
 
4 period teacher = 43 per year 
 
3 period teacher = 32 per year 

 

 
 

www.osstf.on.ca 

 
 

@osstf 

 
 

osstfnews 

http://www.osstf.on.ca/
https://twitter.com/osstf
https://www.facebook.com/osstfnews


 

 
2 period teacher = 21 per year 
 
1 period teacher = 11 per year 
 

 
 
 

 Additional Professional Assignment (APA) Per Week  

There are to be no more than two (2) half-periods of APAs per week and no more than one 
half-period per     day. The period assignments cannot be averaged over weeks or months. Any 
kind of averaging is NOT permitted. 

Number of Teaching Periods Assigned to 
Teacher Per Semester 

On Call Supervision Assignments Permitted Per Week 

3 Can be assigned up to two 37.5 minute periods per week. 
No more than one per day. 

2 Can be assigned one 37.5 minute period per week. 
1 Can be assigned one 25 minute period per week. 

 

 



 

UNDERSTANDING SICK LEAVE- CONTRACT TEACHERS 
Sick leave is paid for an absence due to illness including medical and dental appointments. There is no 

requirement for an absence to be a minimum of 5 or more consecutive days to access the 120 short 

term sick leave days.   

A contract teacher is allocated 11 sick days paid at 100% of salary plus they are entitled to an additional 

120 short term sick leave (STSL) days paid at 90% of salary. Total allocation = 131 sick days. These days do 

not accumulate from year to year. If you teach less than full time the allocation of 11 and 120 remains 

the same however they are based on your FTE. A teacher hired after the beginning of the school year is 

entitled to the full allocation of sick leave credits.  

Importance of Initial 11 Day Sick Leave Allocation (11 sick days paid at 100%) 

The unused days from the 11 day sick leave allocation are banked to be used IN THE FOLLOWING 

SCHOOL YEAR to top your salary up from 90% to 100%. Each banked top up day increases 10 days of sick 

leave paid at 90% to 100%.  

Examples 

School Year Initial Allocation Top-up Days= 

Unused sick 

days from 11 

day allocation 

from previous 

year 

Days at 

100% 

Days at 90% Total Sick 

Days 

2015-2016 11 days 100% 
120 STSL days at 

90%  

5 = 50 at 10% 11+50 
=61 

70 131 

2015-2016 11 days 100% 
120 STSL days at 

90%  

0 = 0 at 100% 11 120 131 

 

Compassionate Leave Top-up 

In addition to the top-up bank, as outlined above, the Board at its discretion may grant up to two days 

for compassionate reasons. These two days would be used to top up to 100% of salary. The allocation of 

these days is dependent on having two (2) unused leave days in the current year.  

Usage  

If an employee’s absence for the same illness or injury continues into the next school year, he/she will 

continue to access unused sick days from the previous year’s allocation. A new allocation for the same 

illness/injury will only be provided once the employee has returned and completed 11 consecutive 

working days at full FTE.  

If an employee is accessing sick leave as a result of the same illness/injury into the next school year but is 

returning at less than full FTE, he/she will continue to use the previous year’s allocation. If the employee 

exhausts the previous allocation, he/she will be provided with a new allocation for the part of the FTE 

 



 
worked (pro-rated as if part-time). Any absences occurring during the working portion of the day will be 

deducted from the new allocation, once provided. This new allocation of sick leave cannot be used to 

top up your salary to 100 percent.   

Administration  
Existing rules for the provision of medical notes and IME reports continue.  

Functional abilities can only be reported on the form appended to the Central Terms unless a different 

one is negotiated locally.   

The Board may not contact your medical practitioner directly.  

 

 



 

SICK LEAVE  

Effective February 5, 2018 sick leave will be deducted from teachers’ sick leave accounts in accordance 
with the following: 
 
Time 
Absent 

Description of 
Absence 

Short Term 
(daily) Absence 

Long Term Absence of Duration 

1 period Absent 1 teaching 
period 
(teach 2 and prep) 

.33 .33 

Absent 1 prep 
period 
(teach 3 periods) 

No deduction N/A 

2 periods 
(All 
morning 
or all 
afternoon) 

Absent for 1 
teaching period 
and prep (teach 2 
periods) 

.33 .33 

Absent for 2 
teaching periods 
(teach 1 period 
and prep) 

.67 .67 

3 periods Absent 2 teaching 
periods and prep 
(teach 1 period) 

.67 .67 

  Absent 3 teaching 
periods (available 
for prep) 

1.0 N/A 

4 periods Absent 3 teaching 
periods and prep 

1.0 1.0 

 
​  
The above chart reflects that there is no deduction from sick leave for absences that occur during a 
teacher’s prep time.  However, it is understood that, generally speaking, it is the expectation that 
teachers are at work during their prep time.  Exceptions to this would occur for approved absences. 
 
Should a teacher be unable to complete an Alternate Professional Duty (APA) due to a single period of 
absence during their preparation time, the missed APA may be scheduled the following week and will be 
in addition to the APA’s that would otherwise be scheduled in that second week. 
 

 

 



 

APPENDIX B – Your OSSTF Benefits Plan 

 
 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

APPENDIX C – Mutual Security Application Form 

 

 



 

 

 



 

APPENDIX D – GEDSB Employee Assistance Program

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 
APPENDIX E – Understanding Professional Judgement 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

APPENDIX F – An Educator’s Resource to Growing Success 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

APPENDIX G – Your Duty to Report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

APPENDIX H – Guidelines for Members – Children’s Aid Societies and 
OSSTF/FEESO 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

APPENDIX I – Union Myth Information Debunked 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

APPENDIX J – The ABCs of Survival – the first weeks in the classroom 

 
 

 


