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1- Academic Reference Standards

(ARS) of Master Program of

occupational health, approved in

department council no ( 325) date

9/2020, and in faculty council no. ()

date 9/2020

(1 Gale

2- L) il ol el Apulll pulaal)

Lagll) digdl oo B alali(lsisall 4a )
2009 ) Alais Yl g asladl) 34 gad)

Academic reference standards
(ARS), Master Program (March 2009)
which were issued by the National
Authority for Quality Assurance &
Accreditation NAQAA ((2 3~le

3- Al el Guslaliadd) 48 gdins
A 3) Llad) il jal) el ol dlal
83 5ad A g8l Al e 3 jalall(s) ) siSal)
J ge A Y 5 adaill ARS, (4 3aLa).
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alad =) i g ilaal aa (ARS) geabisal
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External Reference standards -5

((Benchmarks

Program Specification of MD
Degree in Occupational medicine,

University of Dundee (3G>k)

Achievement of program ILO s agdl) 544 ) -
(5ala) zali ull dpapalsy)
:\:u.hﬂ\ Q\J\.@.AS\ -

Achievement of program ILO
Dmilaal) e zeali jll il j3a (38) 5548 gaina
(5c3ale) gali yull ApapalSY)

iland) g duigall ol el -

Achievement of program ILO s dalal) Ol el -
el e gl s yie (381 55 44 gcne
(5c3aka) zealyall ApanaSY)
83 sall Jlaa a3 -9
Al sie v/ @U),\Mf\wjﬂ\i\.g\)d\eths_
S5 v

Internal and external evaluators,
reviewing the program and its
courses

Achievement of program ILO by the
program course

2o zabiall sl SV JSagl) (881 55 (5 -
adaill (e Caag )




e Aangieall o Jlgall 5 o el 4 giocna
(55>14)

v Inadequate infrastructure in
the department to support learning
methods.

v Lack of some practical
material.

Apandaiil) ¢ oY) S gadll -

M\wuw\uMS\ghwqu\ﬁjﬂ -

v/ Written examination
¢/ Oral examination

v/ Practical and clinical examination

v Log book

:H}Eﬂ\ﬁ\)ﬂ-

v/ Student’s feedback questionnaires for evaluation of the courses.
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Academic standard of the program:1 (G3ala



Jalaall 2 3) ) 938l zeal sl dalad) Apad il juilaal) (381 g5 48 ghuaa
b B 51 giSall Aq al Lgds daaly — abal) 4408 (ha Bainal) Apagalsy)
cleliall

: 7 Al Gliua) ga-1

Academic reference standards L

dalad) Asuldl) yulaad)
1.1 proficiency of the basics and Gl sl 1-1
methodologies of scientific research in (el Gl Sloagias
occupational health related problems.
2.1Continued work on the added e aduall Jaoll 1-2
knowledge in occupational health Jae & el ALY

il

issues.
1-3 application of the analytical and bl il Gulas 1-3
critic curriculum of knowledge in the Jiae (A el 1N
field of occupational health related TR
fields.




1-4 integration of specialized
knowledge with relevant knowledge in

occupational health related fields.

o leall a2 1-4

3 G laall aa danadiall
|y shaa g Unyitiie 4850al)
Lein Al lEdlall

1-5 showing a deep awareness of the
current problems and marginal
theories in the field of occupational
health

Gie ey ekl 1-5
il kil 5 Ay lall JSLaall

Uil Jlae b daal

1-6 identifying professional problems
and finding innovative solutions in new
emerging occupational health

problems.

igall COKEL Mast 1-6
Ledad 3 Siae Wsla a5

1-7 proficiency of a wide range of
professional skills in occupational
health.

1-7 e lad 5 Ll ()50
o 8 digal &l jleall
. -l\

1-8- development of new methods and

tools for professional practicing

1-8 (b sk saida sl
A gl 3all 3mas Cullal g <l g0l g
il




1-9 the use of appropriate 1-9  daa sl oSl Jilusll aladiil
Aigall A jlas a2y ey dsdiall

technological means to serve the

professional practice

1-10 effective communication and 1-10 5ol 5 e iy Jual 5l
leading the team in different “-“e-ﬂ Gl (& e (3

professional contexts

11-1 decision making guided by the 1-11 Ja B ) Al A&

available information. Aaliall Cila slall

1-12 employ available resources 1-12 daliall 3 ) gal) Canls 3

efficiently and work to find new Ao e Janll 5 Lgtati 30 S,
EAYAER g PV

resources

1-13 turning awareness in his role in 1-13 4aati B 050 = 5
community development and Al Gle Lliall; paiaal

environmental conservation.

1-14 behavior in a manner reflecting 1-14 &) V) (aSay Loy o il
the commitment to integrity and Beall 20) A5 Aflaaall 221l
credibility and the rules of the

profession




1-15 commitment to continuous

1-15 &gl datly 2 Y]

self-development and transfer of 43‘)%3 Aale Ja55 3 paiual
G~
knowledge and experience to others.
dulAl) laal) -2
2-1 agdll g dd pall

Academic reference standards

dalad) Aol @l) uleal)

2.1.1 Theories, fundamentals and
modern knowledge in occupational

health and related fields.

211 ST R
dlase (& alaall (e Cuaadl

2.1.2 Basics, methodologies and
ethics of scientific research and its

various tools.

2-1-2 CQlngia g Glpulul

2.1.3 Moral and legal principles of
professional practice in occupational
health.

2-1-3 A lall 5 LERY) 5obudl
Jlae o8 Auigall Fus jlaall
Lanadil




2.1.4 Principles and the basics of

quality practice in occupational health.

2-1-4 5352l il 5 (53l
sl Jlas 8 4 jladll

2.1.5 Professional knowledge about
the effects of his professional practice
on the environment and ways of
development and maintenance of the

environment

2-1-5 5 dalaid) Ca el

GBob s Al c.A‘; Aigall A jlas
Leiilia g Al dpai

2-2 ddadl) cl jlgal)

Academic reference standards

dalad) Auulilll juleal)

2.2.1 Analyze and evaluate information
in occupational health and the

measurement and deduction of them.

2-2-1 b o shaall oyt Jila
lele Lulall s paadill Jlase
Leie BaLuiny1

2.2.2 To solve specialized problems in
occupational medicine, based on the

available data

2-2-2 fommiidl JSLEdI O~
Faliall Cilidanal) e 1ol

2.2.3 Carrying out research studies

add to the knowledge.

2-2-3 disy Alad 3 ¢l
o laall ) Casal




2.2.4 Drafting scientific papers in the | 2-2-4 4l &) 5 delua

fields related to occupational health

related problems.

2.2.5 Risk Assessment in professional |2-2-5 & bl anss

occupational practices. digal) il Hladll

2.2.6 Planning for the development of | 2-2-6 (& ¢2¥) s ghil Jayaisl)
performance in occupational health. oaadill Jlas

2.2.7 Professional decision-making in | 2-2-7 & dxigall <l ) jall A3

a variety of professional contexts. Aaliag dyiga ClBlo

2.2.8 Innovation and creativity in the 2-2-8 glaVlf jsiy)

fields related to occupational health

and safety.
2.2.9 Performing dialogues and 2-2-9 Sl el g ) gl
evidence based discussion. Yy cual 0l e

-

2-3 4uigall &) \

Academic reference standards dalad) Al ) pulaall




2.3.1 Proficiency of the basic and
modern occupational health in the field

of professional skills.

2-3-1 dxgall @l gl i)
Jase (8 daall s dpuluy)

. .'!\

2.3.2 Writing and evaluating
professional reports in different
situations related to occupational

health and medicine.

2-3-2 il oy A
Ligal

2.3.3 evaluate and develop methods
and tools existing in occupational
health.

2-3-3 Gkl gl ands

2.3.4 Use technological means to

serve the professional practice

234 Jio I plaaind
A laall a2d Loy 4 ol g5l

il

2.3.5 Planning for the development of
professional practice and development
of others performance in the area of

occupational health and medicine.

2-3-5 dus jlaall yy ghail Laglaal




2-4 Adaiial) ¢ dalal) il jlgall

Academic reference standards dalad) Al ) pulaall

2.4.1 Effective communication skills, 2-4-1 =) sl Jadll Joal 53l
with the patients, families, community [ 4akisxll

and with other professionals.

2.4.2 The use of information 2-4-2 Lia 4l ¢iS5 alaain
technology in order to serve the skl addy Lay Cile gladll
development of professional Apigall A ladll

occupational health and safety practice

2.4.3Practicing skills needed for 2-4-3 2 ani gy AY) aalal
teaching others about different topics
in the field of occupational health and

evaluating their performance.

2.4.4 Self-assessment and Continuing | 2-4-4 adsill 5 SIAI 4yl
Education. i)




2.4.5 Utilizing different available 2-4-5 Al jalaall aladiul)
sources to get the information and Gl glaall Ao J siaall
knowledge in the areas related to s leall

occupational health.

2.4.6 Working in a team with other 2-4-6 B8 3385 (33 )8 A Jeall
members and having skills to lead Jazll

teams, through learning health care
organization systems, cost effective
health care, team management,
leadership skills and health

economics.

2.4.7 Scientific meetings management | 2-4-7 4xalall Slelalll 3 )l

and the ability to manage time. sl B ) e B el

2020/ 9/ gy pull (ulaa slaie

paail) Gulana )
@dea Agl o
2020/ 9/ ety SN Lalaa dlaic!
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Al Cliaga -1
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bl Gl Slbagia g cilbilad (E311-7

wanaddll Jlaa A G jlaall ALY o i) Jaali1-8

AMad) ) claally panadil) Jlaa b G jlaall BUH 5 st ggial) gukil-9
g Al CilBMall | ) ghaa g Ui ABMal) i) i jlaal) pn danadiial) Ci jleal) ad  1-10
il Jlaa b Apaall il il g &y al) JUsally lises L g gl 1-11
Lt 3 e W gla dlal g digeal) S iall ypaad 1-12

o) Jlaa 8 dxigall ) jlgeall (pa bl g LBlal (8D 1-13

Aigall Al ) Jall Bagan uallal g il g3l g Gk gkl paidagll)  1-14

gl A jlas pady Lay dpilial) 4 o1 5383 Jibua gl pladiead  1-15

Adlide dyiga bl b Jao (3 8 32089 Alelly Jual 531 1-16

daliad) cilagleal) Ja B ) AN dAS 1-17

Baan 3l ga dal Ao Jandl g Lgtinalip Bp S daliall ) gal) il 1-18

Al o Blial) g aaianal) dzali Ao 9 S 90 1-19

digall 32 8 g A B)0uaall g An) 3Ly o) AN aSay Ly i ualll  1-20

CrAM 430 i g dale JA5 8 palieal) 01N Aalilly o) 5Y) 1-21

Ldl) plaal) -4
2-1 pgdll g 48 pal)
Cra 0o Al g agdl) e ) a8 g AN (0 9S00 quag 81 Sl el o Al 4o sy
2-1-1 48ad) cld el g anadill Jlaa & G jlaad) (pe duaald) g claadad) g iy pal)
2-1-2 AALidal) 45l gla) g palad) Giaal) CLEMA 5 Cilingia g il
2-1-3 paadil) Jlaa 8 dsigal) du jlaall 455 5ila) g ABMAYY (gabsal)
2-1-4 pavadll) Jlaa A A jlaal) 8 53 gal) Cilpaasd 5 (ke
2-1-5 \gibua g Al dpali (3 sk g Adnd) (o digeall Al jlaa L Adlaial) i jlaal)
2-2 Aadl) < jlgall
uiﬁ bd@@)ﬂ\ QJ%Q‘Q*OUJ’.’\SAS‘@UJQMUA slgiily
2-2-1 \gie i) g Lgale (bl g (anadil] Jlaa & cila glaall sl g Jalas



2-2-2 dalial) cillarall o faliia) daadial) JSUind) Ja
2-2-3 i jlaall ) G dfiay il o ¢y

2-2-4 4gale (35 A lua

2-2-5 Auigeal) e b ) s

2-2-6 paadlll Jlaw (8 £12¥) y ghil Jaadl

2-2-7 Adlida diga clBlo & digall <l ) AN das)
2-2-8 g/ i)

2-2-9 A1 9 G 1) (e Al aLEIN g ) gl

2-3 Azigall il jlgal

UJS UJ@@J&J\ oﬁd‘g*SU‘gﬁﬁ‘@AUﬁ;\ubdﬁLé-ﬁg
2-3-1 pawadil) Jlaa 8 Agaal) g dpaleall) dsigall i jlgeal) )
2-3-2 digall g ) 4 g 40

2-3-3 paadil) Jlaw B dadllll ol ga¥) g G hal) gl g apds
2-3-4 dxigal) A jlaal) aady Lay g o8 93l Jilia 1) afaiia
2-3-5 (A £1) dali g digal) dua jlaall y ghiil Jadadnl)

2-4 Adaiial) g dalad) & jlgal)

S 1308 g AN (5 o) qua o) gISAN el Al 3 £ lgily
2-4-1 Adlidal ds il Jladl) Jual o)

2-4-2 dxigal) du jlaal) y gl aniy Lay e glaall L 51 5385 aladiian)
2-4-3 o) pulig Cp AY) palal

2-4-4 yaical) anladl) g 513 Al

2-4-5 i jlaadl g cilaglaal) o J guaall dilidal) jalaal) alaiil
2-4-6 Jerd) (52 B389 (51 B 2 Janl)

2-4-7 b gl) 5 a1 o § a8 g Lsalad) cilplall) § 40
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Academic reference standards

dalad) Al @) julaal)

1.1 proficiency of the basics and
methodologies of scientific research in

occupational health related problems.

ol (&) 1-22
aladl Cannll Cliagia g




2.1Continued work on the added
knowledge in occupational health

iIssues.

S il Jeall 1223
Jlae b o jlaall ZiLaY)

1-3 application of the analytical and

critic curriculum of knowledge in the

sl meiall (ki 1-24
Jlae 8 Cajlaall 8011

Al Yl § Jaasdl)
field of occupational health related 255l
fields.
1-4 integration of specialized ol man 1-25
knowledge with relevant knowledge in = “\Jj\:n S — J::
_ _ Dshaa g Unatiing 483
occupational health related fields. L Al EM

1-5 showing a deep awareness of the
current problems and marginal
theories in the field of occupational
health

e Le s el 1-26
il kil 5 Ay lall JSLaal

Uil Jlae b daal

1-6 identifying professional problems
and finding innovative solutions in new
emerging occupational health

problems.

Aigall OGN Mass 1-27
Ledad 3 Sihe W gla ol




s

1-7 proficiency of a wide range of 1-7 e Ll 5 BUas la5)
Jlae L Asigall &gl
Uanaiill

professional skills in occupational
health.

1-8- development of new methods and [ 1-8 Gk skl saida gl
d)\fﬂ 3.3.1.3; k_\.m.u:\j &L\‘}J\j
Aigall

tools for professional practicing

1-9 the use of appropriate 1-9  daa sl oSl Jilsll aladiiul

: Ligall A jlae 2230 Loy dunslial
technological means to serve the Aigall A jlas p2dy Lay Aulial

professional practice

1-10 effective communication and 1-10 32 5 dde sy Jual 53l

leading the team in different e Dl (B Jas 338
professional contexts

11-1 decision making guided by the 1-11 da B L) al 31

available information. daliall Cilaslall

1-12 employ available resources 1-12 dalidl 2 ) sall Capla 53

efficiently and work to find new Al Ao dandl 5 Leiati 5 3015
Baa 2 )l ga

resources




1-13 turning awareness in his role in
community development and

environmental conservation.

1-13 4ali Aoy ol
) e Jaliall y acinal

1-14 behavior in a manner reflecting
the commitment to integrity and
credibility and the rules of the

profession

1-14 &) 5V Sy Loy ol
Aigall 2e ) g8 5 Adlaadl o dal il

1-15 commitment to continuous
self-development and transfer of

knowledge and experience to others.

115 T Lol Y]
43‘)4;_5 FUAIS ds.t} B)A'.L.MS\
G AN

2-1 agdl) g 43

Academic reference standards

dalad) doulidl) juleall

2.1.1 Theories, fundamentals and
modern knowledge in occupational

health and related fields.

2-1-1 Sl il kil
e (8 G laall e Cuaall
Gl OY vl § (anaddl)
483l




2.1.2 Basics, methodologies and
ethics of scientific research and its

various tools.

2-1-2 Glagia g Gl
alell aal) LA
MLAA\ ‘\3\}\&\}

2.1.3 Moral and legal principles of
professional practice in occupational
health.

2-1-3 38AY) ol
(58 Aigall s jlaall 23 5301
oaadil) Jlaa

2.1.4 Principles and the basics of

quality practice in occupational health.

2-1-4 32 521 Slusli § (g2l
o 8 Au el 8

Uanaidll

2.1.5 Professional knowledge about
the effects of his professional practice
on the environment and ways of
development and maintenance of the

environment

2-1-5 Ul dalaidl o jlall

Al e duigall 4 jlae
Leilonm s Al i (3 5ha

2-2 A dl) cf jlgall

Academic reference standards

dalad) Al @) uilaal)




2.2.1 Analyze and evaluate information
in occupational health and the

measurement and deduction of them.

221 b o sladl) it (ol
lele Lulall s paaddll Jlas
e Lalaiiny)

2.2.2 To solve specialized problems in
occupational medicine, based on the

available data

2-2-2 daraiidl JSLE) Ja
Aabidl cillanal e 1ot

2.2.3 Carrying out research studies

add to the knowledge.

2-2-3 dday il 2 6l a
Cajlaall ) g

2.2.4 Drafting scientific papers in the
fields related to occupational health

related problems.

2-2-4 dude 3,4l ielua

2.2.5 Risk Assessment in professional

occupational practices.

2-2-5 & Hhlaall ays
gl o lad)

2.2.6 Planning for the development of

performance in occupational health.

2-2-6 & 1Y) shail daladsl)
uaadill Jlaa

2.2.7 Professional decision-making in

a variety of professional contexts.

2-2-7 & dsigall &l ) all 3las)
Aalise dyige L




2.2.8 Innovation and creativity in the 2-2-8 g/ lsaY)
fields related to occupational health

and safety.
2.2.9 Performing dialogues and 2-2-9 Jual il ) gl
evidence based discussion. ¥l ol e

2-3 agigall &) jleal)

Academic reference standards Aalad) Al ) yulaal)
2.3.1 Proficiency of the basic and 2-3-1 gl Gl jleal) il
modern occupational health in the field | Jdaw & Zaall 5 oY)
of professional skills. Uil
2.3.2 Writing and evaluating 2-3-2 Ly )l apsi g 418
professional reports in different digall
situations related to occupational
health and medicine.




2.3.3 evaluate and develop methods 2-3-3 Gkl sk g ands

and tools existing in occupational Jlae & dailall &l 521

health. el

2.3.4 Use technological means to 2-3-4 Jilull alasiul

serve the professional practice A laall pady Lay dpa ol 53l
gl

2.3.5 Planning for the development of | 2-3-5 4w jledl s ghail Jayladsl)
professional practice and development | (2 AY) elal daii § Asigall
of others performance in the area of

occupational health and medicine.

2-4 Adisial) g dalad) &) jlgal)

Academic reference standards dalad) Al ) pulaall

2.4.1 Effective communication skills, with | 2-4-1 4e 5L Jlxdll Jual 53l
the patients, families, community and with | 4sis.ll

other professionals.




2.4.2 The use of information technology in | 2-4-2 <l slaall L 5l ¢35 aladsil
order to serve the development of Axigall A jlaall yy ghal aady Ly
professional occupational health and

safety practice

2.4.3Practicing skills needed for teaching [ 2-4-3 a&ila) aviiy (n AY) aulas
others about different topics in the field of
occupational health and evaluating their

performance.

2.4 .4 Self-assessment and Continuing 2-4-4 aiwal) aalaill g SN andl)

Education.

2.4.5 Utilizing different available sources | 2-4-5 4dliaall joliadl) aladiul
to get the information and knowledge in o Hlaall g laslaall e J puaall

the areas related to occupational health.

2.4.6 Working in a team with other 2-4-6 3 A3E5 5 B S Janl
members and having skills to lead teams, | J«

through learning health care organization
systems, cost effective health care, team
management, leadership skills and health

economics.
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2.4.7 Scientific meetings management and

the ability to manage time.
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By the end of md program, the candidate
should recognize and understand the
followings:

211 Theories, fundamentals and
modern knowledge in occupational
health and related fields

2.1.2 Basics, methodologies and ethics of
scientific research and its various tools.

2.1.3 Moral and legal principles of
professional practice in occupational
health.

2.1.4 Principles and the basics of
quality practice in occupational
health.

2.1.5 Professional knowledge about
the effects of his professional practice
on the environment and ways of
development and maintenance of the
environment

2




galiall plad ) o

Intellectual skills Zabinl! drapals) ylaal)

2. | 2. (2. | 2. |2. 2. ]2 |2
b.|b. | b.| b |b. | b.[Db
8(7 )6 |5|4]|3 |2 |1

Lol il jlgal)

\/ By the end of Master program, candidate should
be able to recognize the followings:

2.2.1 Analyze and evaluate information in
occupational health and the measurement
and deduction of them.

\/ \/ 2.2.2 To solve specialized problems in
occupational medicine, based on the
available data

\/ 2.2.3 Carrying out research studies add to the
knowledge.

\/ 2.2.4 Drafting scientific papers in the fields
related to occupational health related
problems.

\/ 2.2.5 Risk Assessment in professional
occupational practices.

\/ 2.2.6 Planning for the development of
performance in occupational health.

\/ \/ 2.2.7 Professional decision-making in a
variety of professional contexts.
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Practical/Professional skills
eali ! Anasalsy julaall
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6 3 c
1
\/ \/ By the end of Master program, candidate
should accept the followings skills:
2.3.1 Proficiency of the basic and
modern occupational health in the field
of professional skills.

\/ \/ \/ \/ 2.3.2 Writing and evaluating professional
reports in different situations related to
occupational health and medicine.
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Physiology of respiratory system.

Physiology of cardio-vascular system.

Physiology of renal system
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Pathology of occupational lung

diseases.

Pathology of occupational liver

diseases.

Pathology of occupational renal
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general toxicology rules (absorption,

metabolism, excretion)

Toxicology of hard metals.

General criteria and effects of solvents.
Toxicology of organic solvents.

Toxicology of gases.

Toxicology of pesticides.
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« Ergonomics; discuss its
specifications and its role in improving

work conditions.

*Occupational infections and

ZOONOoSiIsS.

*Occupational hematological
disorders, causes, exposures and

their prevention.

*Occupational skin disorders, causes,

exposures and their prevention.

*Occupational neurotoxins, exposures

and their prevention.

*Occupational liver disorders, causes,

exposures and their prevention.

*Occupational renal disorders,
causes, exposures and their

prevention.
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*Occupational reproductive disorders,
causes, exposures and their

prevention (in both male and female).

*Occupational cardio-vascular
disorders, causes, exposures and

their prevention.

*Occupational eye disorders, causes,

exposures and their prevention.
sImmune-toxicity.

Differentiate between disability,

impairment, and handicapping.
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Chest diseases

8.

9.

Examination of chest.
Diagnosis of chest case.
Investigation of chest case.
Diseases of pleura.
Diseases of bronchi
Diseases of lung.
Pulmonary tuberculosis.
Corpulmonale.

Mediastinal syndrome.

10. Respiratory failure.

cardiovascular system

1.

Introduction to cardiology.

Diseases of pulmonary circulation.

Systemic hypertension.
Ischemic heart disease.

Heart failure
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6. Cardiac arrhythmia
Gastroenterology

1. Liver diseases.

2. Diseases of the stomach.
3. Diseases of intestine.

4. GIT investigation.
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Describe toxicology of organic solvents. Lo i o3 (Al e g sall -

Describe toxicology of gases.
1-  Irritant gases.
2- Asphyxiating gases.
3- Toxic gases
Describe toxicology of pesticides.
1. Definition
2. Classification
3. Short term and long term effects.
4. Prevention and control
|dentify different hepato-toxins.
|dentify different renal toxins.
|dentify different hemato-toxins.
|dentify different skin irritants, allergens.

Identify different reproductive toxins (males

& females)

Describe endocrine disruptors.




|dentify different eye toxins.

|dentify different cardio-vascular toxins.

|dentify different neuro-toxins.
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Introduction of environmental health
&concept of sanitation

Air sanitation

Chemical air pollutants
Physical hazards:

Heat disorders

Noise

Radiation

Pressure disorders
[llumination

Housing

Water sanitation:

Standards of potable water
Sources of water

Steps of water purification
Water born epidemics

Food sanitation:

Sound food spoiled food
Principles of food sanitation
Food safety & HACCP technique
Food borne epidemics

Waste disposal:
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Solid waste disposal

Liquid Waste disposal
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