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Resources from other organizations and institutions 
 
Recruiting for Diversity (ALA) 
DEI Recruitment and Hiring (Brandeis University) 

●​ Integrating DEI Practices and Processes 
●​ Inclusive Interviewing 

Best Practices in Hiring and Recruiting (University of Buffalo) 
Inclusive Hiring (University of Washington, DEI) 

●​ Tools for Evaluating Applicants 
○​ Samples of DEI-Focused Questions and Guidelines for a “Quality” Answer 

●​ Candidate Evaluation Tips and Guidelines  
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https://www.brandeis.edu/diversity/dei-recruitment-hiring/practices-processes.html
https://www.brandeis.edu/diversity/dei-recruitment-hiring/interviewing/index.html
http://www.buffalo.edu/equity/promoting-equal-employment-opportunity-and-diversity/best-practices-in-recruitment-and-hiring.html
https://hr.uw.edu/diversity/hiring/
https://hr.uw.edu/diversity/hiring/tools-for-evaluating-applicants/
https://hr.uw.edu/diversity/hiring/tools-for-evaluating-applicants/#samples-of-dei-focused-questions-and-guidelines-of-a-quality-answer
https://hr.uw.edu/diversity/hiring/candidate-evaluation-form-tips-and-guidelines/
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