Equity Steering Committee

May 7, 2025

4:30-5:00pm - Students Only

5:00-6:30pm - All

Purpose
e To become acquainted with other members of the team

e To understand the “what" and the “why" of Equity and its impact on SRVUSD

e To provide feedback and guidance on the Equity strategies

Presentation
Location: District Office Boardroom (699 Old Orchard Drive, Danville)

Facilitators
Hong Nguyen

Four Agreements for Courageous Conversations
e Stay engaged
e Experience discomfort
e Speak your truth
e Expect and accept non-closure

Topic Time Facilitator

Notes

Dr. Hong Nguyen
4:30 Director of
Educational Equity

STUDENT EQUITY
STEERING COMMITTEE

What is going well at your site?

o Good amount of diversity on
campus, people of different ages,
cultures, and races are blending
well together

o Increased levels of awareness to a
variety of issues because of good
teacher intervention

o Admin quick responses to
unacceptable behaviors

What areas would you like your site to
improve on?

o Lots of slurs and bad events on
campus, teachers and staff need
to step in more

What solutions do you have?



https://docs.google.com/presentation/d/1PDaFQ87-hMjo5pi0wS66Gv3gGoOuqIMcEXvGRPlCE4g/edit?usp=sharing

o More teachers and admins
reaching out to students; students
should talk to admins more often

(More to be added from post-its.)

INTRODUCTION/ 00 Hon
INCLUSIVE WELCOME 5 g
Alin SRVUSD 5:10 All
e When we talk about equity, what are the
, students, staff, and community saying?
EQUITY DISCUSSION 525 Al e \What can we do as a district to
communicate our work more effectively?
e Student Voice/Affinity Groups
e Confronting Discrimination
FEEDBACK ON PRIORITIES 555 All e Diversifying Curriculum
e CTE
e Student Discourse
Q&A 6:15 Hong
INTENTIONAL CLOSURE 6:25 Hong

THANK YOU FOR ALL THAT YOU DO!




