
OPEN COMMUNICATION 

○​ Ensuring that employee can communicate and negotiate about company policies via a 

third party eg NGOs; 

○​ Ensuring employers contact employees to make a unanimous decision; 

○​ Guaranteeing that coercion by corporations and companies to individual workers do not 

happen by: 

■​ Cooperating with pre-existing legal bodies to enact financial sanctions on 

corporations that have cases of worker coercion; 

■​ Establishing an investigatory group sanctioned by the United Nations in 

corporate misconduct; 

○​ Ensuring that if an employer refuses the reasonable request of an employee, the employer 

in question would be legally liable; 

○​ Introducing policing to make sure there are no informal sanctions through introducing 

said responsibility to HR; 

SUPPORT FOR HIGH STRESS JOBS 

○​ Encouraging third-party interventions to improve workers' mental state, such as: 

■​ Independent (ie not affiliated with the employee’s company) therapy and 

counseling;  

■​ Company-provided discounts on leisure activities; 

○​ Ensuring that an appropriate level of pay is provided to those working in these high- 

intensity positions; 

IMPROVING THE WORKPLACE 

○​ Requiring companies to ensure that employees have the right to complain to their 

employers by including it in their policies; 

○​ Obligating employers to, in case of a complaint, get in contact with the employee, and 

create a solution by involving both parties; 

○​ Creating a specialised government agency that is focused on ensuring that companies 

comply with regulations, by means, such as, but not limited to: 

■​ Carrying out investigations in companies; 



■​ Punishing any company which is deemed to not abide by the laws set out by 

means, such as, but not limited to issuing fines and compensating workers; 

■​ Review reports from individuals, regarding the behavior of companies and 

employers towards workers; 

○​ Encouraging employees to report any case of mistreatment by employers to specialised 

government authorities, or human resources; 

○​ Encourage the creation of workplace stress-relieving and relaxing activities, including but 

not limited to: 

■​ Yoga 

■​ Meditation 

■​  

INTERNATIONAL COOPERATION 

○​ Improving LEDCs' economic situation by: 

■​ Supporting LEDCs with the issue of bonds and fiscal deficits; 

■​ providing legal documents that act as a reassurance of a guarantee that this will 

not result in a lower level of international aid; 

○​ Funding high level expertise and technical inputs based on volunteer teams as needed and 

requested by the governments of various nations to help strengthen economic 

management as well as design innovative programs, ensuring that; 

■​ the programs as proposed are advisory, but ideally practical and policy oriented 

on a country by country basis, due to the importance of context in this 

challenging situation; 

■​ the proposed programs are not biased towards any particular economic entity, and 

that any misconduct would result in prosecution; 

○​ Being prepared to discuss initiatives through intercountry forums that meet once every 4 

years, recognizing that a proactive experimental approach is called for; 

○​ Working closely to thoroughly review cooperative projects; 

○​ Actively encouraging the government to invest into sanitation and public infrastructure 

○​ Establishing an international research committee to study the most effective ways for the 

development of the economy in MEDCs and LEDCs; 

○​ Encouraging the involvement of NGOs in the distribution of aid for the most vulnerable 

members of the population; 



RAISING AWARENESS 

○​ Spread awareness about the rights of workers and the health and privacy risks of 

overworking; 

○​ Promote cultural acceptance within the workplace; 

○​ Be funded by willing Member States, NGOs, and private investors; 

○​ Be carried out by experts, specialising in related fields, such as protection of privacy and 

health, delegated by the International Labour Organisation; 

○​ Be conducted both online and offline 

HELPING THE MOST VULNERABLE 

-​ Funding cooperation framework between LEDCs and MEDCs to improve internet connectivity in 

certain regions to make progress on current online labour conditions 

○​ Providing those who are in the NEET work with optional work on developing 

infrastructure and improving the country in exchange for food and/or shelter 


