Experience Planning Template

Learning Experience: Resourcing Strategically

Date:

Type: (Circle one) Staff Meeting  Department/Team Meeting PD/Inservice ~ Community Event

Length of Activity:

Design Team:

Learning Intentions: What is it that this group needs to learn?

Consider the learner:

My participants may be feeling

about this topic...

My participants learn best when....

Driving Question: “How might we create an experience that..”
(combines learning intentions with considerations for the learner)




How will we know we've met the Learning Intentions?

Individual
(What would they say/do/write/produce?)

Group
(say/do/write/produce)

Brainstorm: What are the possibilities? “Definitely incomplete...possibly incorrect”

Tasks/Timings/Plan: “| have an ideq, but | know we can make this better”

Reflection: How did this activity go? How might | change it?




