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NGSD-HRO-AGR ​ ​ ​ ​ ​ ​ ​ ​        1 February 2022 

MILITARY TOUR NOTICE - ACTIVE GUARD RESERVE-(AGR-FTM) 
(RECRUITING POOL) 

 
Tour Notice No:  22-20​ ​ ​ ​ ​ ​               Closing Date:  28 February 2022 
 
Applications are now being accepted to create a qualified applicant list for future positions in the 
Recruiting and Retention force for AGR program Full-Time National Guard Duty (FTNGD) tour under 
provisions of section 502 (f), title 32, United States Code.  Persons interested in this tour may apply by 
submitting the required documents listed in the instructions section of this announcement.  Those 
meeting the requirements, to include passing the interview process will be qualified for future openings.  
Questions concerning this notice may be directed to SDHRO at (605) 737-6672 or DSN 747 6672. 
 
Duty Location:  To Be Determined on a case by case basis based on the needs of the State 
 
Unit Designation:  SDARNG Recruiting and Retention Battalion  
 
Minimum Military Grade:  SPC/E4 (meeting all selection requirements for SGT) - SFC/E7 
 
Duty Position:  Recruiting and Retention Non-commissioned Officer 
 
Duty MOS:    79T     
 
General Eligibility Requirements:   Must be a federally recognized member, with at least three years 
remaining, or be willing to extend before expiration term of service.  Must be a member of the SDARNG.  
In order to ensure past selectee interest and to maintain Recruiting Cadre suitability, an applicant’s 
selection to the Recruiting Pool is valid for 365 days from their date of selection.  Any Recruiting Pool 
selectees must reapply after 365 days. Applicants must be fully vaccinated or have a pending/approved 
exemption in order to apply.   
 
This announcement does not constitute a commitment to fill the position. 
 
Application and Selection Procedures: 
 
D.  Interested Non-AGR members may apply by submitting by email only to 
ng.sd.sdarng.list.agr-application@mail.mil. the following:  
 
(1)  Completed application for Active Guard/Reserve Duty (AGR), NGB Form 34-1                               
    (2)  Current Enlisted Record Brief (ERB) or Officer Record Brief (ORB).   
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    (3)  NGB Form 23-A (RPAS statement) 
    (4)  Copy of last three (3) NCOER's/OER’s   
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    (5)  Copy of Medical Readiness Status (go to AKO click on my medical readiness and print out 
Overall Readiness Status sheet)  
    (6)  Current Commanders memo stating Soldier is not on a temporary profile as you cannot apply for 
an AGR position if you are on a temporary profile 
    (7)  DTMS printout of APFT/ACFT and Ht Wt       
    (8)  Most recent DA Form 5500 or 5501 filled out fully and correctly (If Soldier does not meet 
screening table weight) IAW AR 600-9 
 
The documents will be scanned together into one PDF named with Soldier’s last name.  Any 
application not sent in this format will not be accepted and will be sent back. E-mail must be 
dated no later than the closing date of this notice and subject should contain the Tour Notice 
number.   
 
E.  This position requires a Recruiting Cadre suitability screening IAW Army Directive 2018-16 and 
SMOM 19-009.  The selected applicant will be subject to State and Federal Screenings:  National Sex 
Offender Public Website Check, NACLC/Tier 3 Investigation, Medical Records Review, current Periodic 
Health Assessment, Criminal Investigation Division, Department of the Army Inspector General, Official 
Military Personnel File Check, and Alcohol Substance Abuse Program.   

F.  Applicants will also be screened through a South Dakota Unified Judicial System Records Search 
Report (Local Police Records Check). Applicants with Type I offenses WILL NOT be forwarded to the 
hiring authority for further consideration.  Applicants with Type II or Type III offenses will be forwarded to 
the hiring authority for further consideration.  Type I, Type II, Type III and Administrative Reports that 
prevent initial appointment to these positions are defined below.   

Questions regarding Army Directive 2018-16, SMOM 19-009, or the eligibility to serve in a Recruiting 
Cadre position, contact SFC Rich Harming via email richard.e.harming.mil@mail.mil or phone 
605-737-6827. 

TYPE I, TYPE II, AND TYPE III REPORTS OF UNFAVORABLE INFORMATION OR OFFENSES 

Type I Offenses (Over the Soldier’s Lifetime): 

1. Possessing, distributing, receiving, or viewing child pornography (Article 134 Uniform Code of Military 
Justice (UCMJ)). 

2. Forcible sodomy or bestiality (Article 125 UCMJ) (Article 120 or 134 after 1 January 2019). 

3. Any offense punishable under Article 120, 120a, 120b, and 120c UCMJ (Articles 120, 120b, 120c, and 
130 after 1 January 2019); similar civilian offense (rape, sexual assault, aggravated sexual contact, 
abusive sexual contact, stalking, sexual abuse of a child); or any attempt to commit such acts (Article 88 
UCMJ). 
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4. Prohibited activities with a subject of recruiting efforts, future Soldier, or initial entry trainee that fall 
under DoD Instruction 1304.33, enclosure 3, paragraph 1a(1)(a–c). (Article 93a after 1 January 2019) 

5. Domestic violence or child abuse (as defined in DoDI 6495.03 or AR 608-18); violent crimes; similar 
civilian offenses; or attempts to commit such acts (Article 88 UCMJ). 

6. Previous separation from any Service for any Type I offense listed above. 

7. Any conviction that requires an individual to register as a sex offender. 

Type II Offenses (Over a Soldier’s Military Career, Including Sister Services): 

1. Sexual harassment (Article 92, Article 93, or Article 117 UCMJ). 

2. Prostitution or pandering (Article 134 UCMJ). 

3. Sexual activity with a subordinate or fraternization of a sexual nature. 

4. Conduct in violation of the Army’s policy regarding participation in extremist organizations or activities 
or criminal gangs (as defined in AR 600-20, paragraph 4-12). 

5. Any special or general court-martial conviction or any civilian criminal felony conviction (other than a 
conviction for Type I offenses). 

6. Any criminal offense involving a child or children (other than Type I offenses). 7. Extramarital sexual 
conduct or inappropriate relationship in violation of AR 600-20, paragraphs 4-14 or 4-15 (other than 
sexual activity with a subordinate or fraternization of a sexual nature). 

7. Extramarital sexual conduct or inappropriate relationship in violation of AR 600-20, 
paragraphs 4-14 or 4-15 (other than sexual activity with a subordinate or fraternization 
of a sexual nature). 

8. Wrongful broadcast or distribution of intimate visual images (Article 117a UCMJ). 

9. Illegal drug use or possession or distribution, including abuse of prescription medication and synthetic 
drugs (Article 112a UCMJ). 

10. Initial enlistment waivers for derogatory information related to any Type I offense. 

11. Type I offenses for which the Soldier was not convicted in a court of law or received an Article 15 or 
higher UCMJ action. 

12. Alcohol abuse (as defined in AR 600-85). 

Type III Offenses (Within the Last 5 Years Unless Otherwise Stated): 

1. Relief for cause noncommissioned officer evaluation report or officer evaluation report while in current 
grade or in the past 5 years, whichever is longer. 

2. Previous separation from any Service for any Type III offense. 



3. Initial enlistment waivers for derogatory information (not related to an offense listed under Type II). 

4. Assault (other than categories listed under Type I). 

5. Larceny, fraud, or robbery (Articles 121, 122, and 132 UCMJ). 

6. Burglary (Article 129). 

7. Prohibited activities with a subject of recruiting efforts, future Soldier, or initial entry trainee that fall 
under DoDI 1304.33, enclosure 3, paragraph 1a(1)(d-n). 

Administrative Reports That Prevent Initial Appointment to These Positions: 

1. Soldiers who are flagged, barred from reenlistment, or coded with any administrative information 
indicating legal investigation is underway are prohibited from initial appointment to these positions until 
the flag, bar, or code is removed. 

2. Soldiers pending determination by a Medical Evaluation Board, Physical Evaluation Board, or Military 
Occupational Specialty Administrative Retention Review process are not eligible for appointment as 
training or recruiting cadre or SHARP professionals unless found fit for continued duty. 

3. Soldiers with a current revoked, denied, or suspended security clearance, who failed to attain or 
maintain a favorable NACLC, tier 3 investigation or higher, are not eligible for appointment to these 
positions. 

NOMINATING OFFICIAL:                 
 
     Name:  LTC Tracy Graves 
     Title:  Commander 
     Location:  Recruiting and Retention Bn 
     Phone Number:  (605) 737-6797 
 
 
     


