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Proponents Title Date 

Completed 
Funding Type 

CY 2026 
Marjurie V. Catuguran Distributed Leadership and 

Collaborative School Management 

in Public Secondary Schools: A 

Mixed-Methods Study 

2026 Internal 

Marjurie V. Catuguran Technical Skills, Internship 

Experience, and Certification 

Perceptions as Predictors of 

Employability Readiness Among 

Technology Graduating Students 

2026 Internal 

Marjurie V. Catuguran Transformational Leadership of 

School Administrators and 

Teachers’ Performance: The 

Mediating Role of Perceived 

Motivation 

2026 Internal 

Marjurie V. Catuguran A Quantitative Evaluation of 

Public-School Teachers’ Satisfaction 

with the Integration of Artificial 

2026 Internal 
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Intelligence in Teacher Workload 

Management 

Alkabir A. Sanchez FINANCIAL MANAGEMENT 

STRATEGIES AND CHALLENGES OF 

TECHNOLOGY EDUCATION 

MANAGERS IN CHED-ACCREDITED 

PRIVATE HIGHER EDUCATION 

INSTITUTIONS 

2026 Internal 

CY 2025 
Marjurie V. Catuguran Factors that Influence the Career 

and Technical Education of 
Students 

2025 Internal 

Marjurie V. Catuguran Handicraft Production Print 
Module and Application-Based 
Instructional Material for Grade 7 
Learners 

2025 Internal 

AY 2024 

MARCELO C. CALABIT 

Enhancing Technical Competency in 

Higher Education On-the-Job 

Training: Curriculum Alignment, 

Educational Approach and School 

Governance Execution 

2024 Internal 

AY 2023 

MARCELO C. CALABIT 

Curriculum Innovation, 

Instructional Strategy and School 

Governance on the Technical 

Competency of On-the-Job Trainees 

2023 Internal 

MANUEL J. TAYONG 
Development of dried seaweed 

(eucheuma) chips enriched with 

mango puree 

2023 Internal 

AY 2022 
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MARCELO C. CALABIT Alternative Learning System (ALS) 
Program Graduates and Level of 
Readiness Towards Tertiary 
Education 

2022 Internal 

MARCELO C. CALABIT The Journey of the On-The-Job 
Trainees on their Knowledge, 
Attitudes, and Skills Development 
under the New Normal 

2022 Internal 

 
 

 

2. Reseaches published in refereed national journals in the last 5 years (Author, title of article, 
name of refereed journal, date of publication, pp.)      

 

   

  

Authors Title of Publication Journal 
Name/Publisher 

Vol./Issue/P
age Nos. 

Year of 
Publication

AY 2026 

Joel V. 
Misanes 

COCONUT SCRAPING 
CONTRAPTION STAND 

INDUSTRIAL DESIGN — 2026 

Roldan L. 
Oracoy 

COCONUT SCRAPING 
CONTRAPTION STAND 

INDUSTRIAL DESIGN — 2026 
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 3. Researches published in refereed international journals in the last 5 years (Author, title of 
article, name of refereed journal, date of publication, pp.) 
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Authors Title of Publication Journal 
Name/Publisher 

publication 
link  

Year of 
Publication 

AY 2026 
Marjurie V. 
Catuguran 

Distributed Leadership and 
Collaborative School 
Management in Public 
Secondary Schools: A 
Mixed-Methods Study 

Psychology and 
Education A 
Multidisciplinary 
Journal  
 

https://scim
atic.org/stor
age/journals
/11/pdfs/80
81.pdf  

2026 

Marjurie V. 
Catuguran 

Technical Skills, Internship 
Experience, and Certification 
Perceptions as Predictors of 
Employability Readiness 
Among Technology Graduating 
Students 

Journal of 
Interdisciplinary 
Perspectives 
 

https://ww
w.researchg
ate.net/publ
ication/4140
26026_Tech
nical_Skills_I
nternship_E
xperience_a
nd_Certificat
ion_Percepti
ons_as_Pred
ictors_of_E
mployability
_Readiness_
Among_Tech
nology_Grad
uating_Stud
ents  

2026 

Marjurie V. 
Catuguran 
 

Transformational Leadership of 
School Administrators and 
Teachers’ Performance: The 
Mediating Role of Perceived 
Motivation 

the Journal of 
Interdisciplinary 
Perspectives, an 
international 
peer-reviewed journal 

https://jippu
blication.co
m/index.php
/jip/article/vi
ew/2949 

2026 

Marjurie V. 
Catuguran 

A Quantitative Evaluation of 
Public-School Teachers’ 

Psychology and 
Education: A 

https://www.
researchgate.

2026 
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Satisfaction with the 
Integration of Artificial 
Intelligence in Teacher 
Workload Management 

Multidisciplinary 
Journal 

net/publicati
on/4070645
18_A_Quant
itative_Eval
uation_of_P
ublic-School
_Teachers'_

Satisfaction_
with_the_Int
egration_of_
Artificial_In
telligence_in
_Teacher_W
orkload_Ma

nagement 
Alkabir A. 
Sanchez 

FINANCIAL MANAGEMENT 
STRATEGIES AND CHALLENGES 
OF TECHNOLOGY EDUCATION 
MANAGERS IN 
CHED-ACCREDITED PRIVATE 
HIGHER EDUCATION 
INSTITUTIONS 

Psychology and 
Education: A 
Multidisciplinary 
Journal 

https://scim
atic.org/stor
age/journals
/11/pdfs/97
43.pdf  

2026 

AY 2025 
Marjurie V. 
Catuguran 

Factors that Influence the 
Career and Technical 
Education of Students 

Psychology and 
Education: A 
Multidisciplinary 
Journal 

https://ejour
nals.ph/func
tion/reader1
/read2/web/
reader.php?i
d=uploads%
2Farchive%2
FPEMJ%2FV
ol.+47+No.+
3+%282025
%29%2FArti
cles%2FART
+3.pdf&di=3

1911  

2025 
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Handicraft Production Print 
Module and Application-Based 
Instructional Material for 
Grade 7 Learners 

Psychology and 
Education: A 
Multidisciplinary 
Journal 

https://ejour
nals.ph/func
tion/reader1
/read2/web/
reader.php?i
d=uploads%
2Farchive%2
FPEMJ%2FV
ol.+50+No.+
10+%28202
5%29%2FArt
icles%2F5.p
df&di=3375
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2025 

AY 2024 

MARCELO C. 
CALABIT 

Enhancing Technical 
Competency in Higher 
Education On-the-Job Training: 
Curriculum Alignment, 
Educational Approach and 
School Governance Execution 

International Journal 
for Multidisciplinary 
Research (IJFMR) 

https://ww
w.ijfmr.com/
papers/2024
/3/21370.pd

f    

2024 

AY 2023 

MARCELO C. 
CALABIT 

Curriculum Innovation, 
Instructional Strategy and 
School Governance on the 
Technical Competency of 

On-the-Job Trainees 

International Journal 
on Integrated 

Education 

https://journ
als.researchp
arks.org/inde
x.php/IJIE/ar
ticle/view/46
64/4445  

2023 

MANUEL J. 
TAYONG 

Development of dried 
seaweed (eucheuma) chips 
enriched with mango puree 

Research Journal of 
Recent Sciences 

https://www.
researchgate.
net/publicati
on/3709340
35_Develop
ment_of_dri
ed_seaweed
_eucheuma_
chips_enrich

2023 
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MARCELO C. 
CALABIT 

Alternative Learning System 
(ALS) Program Graduates and 
Level of Readiness Towards 
Tertiary Education 

International Journal 
of Education (IJE) 

https://aircc
se.com/ije/p
apers/10122
ije05.pdf  

2022 

MARCELO C. 
CALABIT 

The Journey of the On-The-Job 
Trainees on their Knowledge, 
Attitudes, and Skills 
Development under the New 
Normal 

International Journal 
on Integrated 

Education 

http://eprint
s.umsida.ac.i
d/10964/1/T
he%20Journ
ey%20of%20
the%20On-T
he-Job%20Tr
ainees%20o
n%20their%
20Knowledg
e%2C%20Att
itudes%2C%
20and%20Sk
ills%20Devel
opment%20
under%20th
e%20New%
20Normal.p
df   

2022 
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Researcher/s Title of 
Research Paper 

Title, Venue and Date of Conference where the Research 
Output was Presented 

Title Venue Date Organizer Year 
AY 2025 

Samson C. 
Rapuza 

Conveyor Type 
Dispenser 

Research 
Colloquium  

University of 
Southern 
Mindanao 

May 
26, 
2023 

Research 
Development 
Extension 
Office 

2023 

Dr. Manuel J. 
Tayong 

Policy Inputs on 
Intellectual 
Property Rights 
for SUCs in 
Region 12 

Research 
Colloquium  

University of 
Southern 
Mindanao 

May 
26, 
2023 

Research 
Development 
Extension 
Office 

2023 

Joel V. 
Misanes 

Development and 
Evaluation of 
3-in-1 (CWS) 
Charging, 
Welding, and 
Starting-aid 
Machine 

Research 
Colloquium  

University of 
Southern 
Mindanao 

May 
26, 
2023 

Research 
Development 
Extension 
Office 

2023 

Dr. Roberto L. 
Gornez 

 Research 
Colloquium  

University of 
Southern 
Mindanao 

May 
26, 
2023 

Research 
Development 
Extension 
Office 

2023 

 

 

 

 5. Papers presented in international fora (presenter, title of paper, fora, date, location)  Rating:                 
 
 
 
 
 
 
 

  
 

  

Researcher/s 
Title of 

Research 
Paper 

Title, Venue and Date of Conference where the Research Output was 
Presented 

Title Venue Date Organizer Year 
AY 2023 
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MARCELO  
C. CALABIT 

 The 11th International 
Conference on Education 
2025 (ICEDU 2025) 

Bangkok, 
Thailand 

April 
7–9, 
2025 

The 
International 
Institute of 
Knowledge 
Managemen
t (TIIKM) 

2025 

JOEL V. 
MISANES 

 4TH INTERNATIONAL 
CONFERENCE 
ONMANAGEMENT, 
EDUCATION AND 
EMERGING TECHNOLOGY 

Manila, 
Philippines 

April 
11–1
2, 
2023  

Academia 
Research 
Lab. 

2023 

 
  
6. Patented/commercialized researches 
  
  

Title of 
Researches 

Type of 
Commercialization 

Start of 
Commercialization 

Price of 
the 

Material 

Registration No. 

Coconut scraping 
contraption stand 

 

Industrial design 2026 500 3/2026/050506 

3-leg infinity pole 
stand 

Industrial design 2026 1500 3/2025/052217 

In-Tank Fuel 
Water Detector 

 
 
 

Utility Model 
 

2026 300  
 

Ref. No.: 
IPRN-2026-0203-

47 
Vertex-down 

positioned cube 
garbage trap 

Industrial design 2026 2000 3/2025/052216 
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Rating:    
 
 
 
 
 
 
 
 
 
 
 
 
 
Rating:   
 
 
 
 
 
 
 
 
Rating:    
 
       

  
  
7. Softwares 
  

 
 List here the softwares used for Research undertakings of the the faculty and strudents: 

 
1. Turnitin 
2. SPSS 
3. MS Excel 
4. MiniTAB 

  
8. Copyrights 
  
  

Title of 
Work 

Class of 
Work 

Date of 
Creation 

Date of 
Registration 

Copyright 
Number 

Development 
and evaluation 
of 3 in 1  
“CWS” 
machine 

Class C 
(Lecture, 
sermons, 

addresses, 
speeches, 

dissertation 
prepared for 
oral delivery) 

May 30, 2019 October 16, 2020 C-2020-00566 

Milenyong 
asyano 

Class C 
(Lecture, 
sermons, 

addresses, 
speeches, 

dissertation 
prepared for 
oral delivery) 

April 23, 2020 October 16, 2020 C-2020-00569 
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Documents to be uploaded: 
1. Research Agenda 
2. Copies of Research Reports (Terminal Report of the Completed Researches) 
3. Copies of the Refereed Journals (National and International – Separate Folders) 
4. Patent CERTIFICATE 
5. 

 6. 
 7. 

Fora program (National and International – Separate Folders)​
Copies of the Copyrights 
Copies of the License Softwares 
 
 
 

2.​ Teaching and Learning as 
proven in excellent 
performance of graduates, 
and continuing assessment of 
student achievement 

Review the: 
a.​ Performance of graduates 

in Licensure (other exams, 
if applicable) must be at 
least 50% higher than 
national passing average) 

b.​ Tracer studies including 
employability and work 
experiences of graduates 

c.​ Awards received by 
graduates 

2.1 Performance of graduates in Licensure examination/other government examinations with a 
general passing average of at least 50% higher than national passing average.  
 

The College of Trades and Industries continuously promotes the professional development 
and employability of BSIT students by encouraging and facilitating participation in 
TESDA-recognized competency assessment and certification programs, including relevant 
National Certificate (NC II) and (NC I) qualifications. These initiatives are intended to provide 
students with additional industry-recognized competencies and credentials that complement 
their BSIT education and enhance their readiness for employment. 

Through coordination with appropriate training and assessment providers, the College 
provides opportunities for students to acquire practical competencies and pursue relevant 
certifications prior to or alongside their entry into the workforce. This institutional effort 
reflects the College's commitment to strengthening graduate employability and ensuring that 
BSIT students possess both academic preparation and industry-relevant skills. 

The implementation of these initiatives is supported by documentary evidence such as NC II 
and NC I certificates, competency assessment records, training documentation, program 
announcements, participation records, and photographs of certification-related activities. 

 A. Mean :   
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Documents:  Sample of NC 1 and NC 2 passers 
 

Below are the 30 fourth-year BSIT Electronics Technology major students who successfully 
passed the TESDA National Competency Assessment for Electronics Product Assembly and 
Servicing NC II last July 06-13, 2026. 
https://www.facebook.com/photo/?fbid=1336732191960812&set=a.398060875827953 

  
 
 The 2 BSIT out of 8 new TESDA Technical Drafting NC II passers who are proud USM 
alumni, 7 from the College of Trades and Industries (CTI) and 1 from the College of 
Education (CED) achieving a remarkable 100% passing rate last March 26, 2026, at SKSU 
Isulan, Sultan Kudarat. 
https://www.facebook.com/photo?fbid=1223953769905322&set=a.398060882494619 
 

 
Rating:             
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https://www.facebook.com/photo/?fbid=1336732191960812&set=a.398060875827953
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https://www.facebook.com/photo?fbid=1223953769905322&set=a.398060882494619
https://www.facebook.com/photo?fbid=1223953769905322&set=a.398060882494619


 
 
 
Another 71 new TESDA Automotive Servicing NC I passers who successfully took the 
National Certification on December 2025 and are now newly certified automotive servicing 
technicians. Out of the 71 passers, 69 are Automotive Technology major students of BS in 
Industrial Technology. 
https://www.facebook.com/photo?fbid=1226931672940865&set=a.398060882494619 
  
  

Rating:                
 
 
 
 
 
 
 
 
 
 
 
 
 
Rating: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Level IV – 2        pg. 13 
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Congratulations to our CTI faculty members, Mr Ariel E. Saludang the BSIT graduate of CTI 
and Ms. Ira Andreana K. Mama, who successfully passed the TESDA National Certification in 
Digital Graphic Design (𝗡𝗖𝗜𝗜𝗜), conducted on August 31, 2026, at Sultan Kudarat State 
University (SKSU) – Isulan Campus. 
https://www.facebook.com/photo/?fbid=1352209793746385&set=pb.100068721317914.-2207520
000 
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2.2 Employability and work performance of graduates (Tracer studies in the last 3-5 years.)  

  
The Tracer Survey (2026) indicates favorable employability and work 
outcomes among BSIT graduates. (89.19%) of the graduates were engaged in 
full-time employment, part-time employment, self-employment, or freelance 
work, with generally positive transition from graduation to the workplace. 

In terms of degree-job alignment, (72.97%) reported that their current 
employment was directly or somewhat related to their BSIT degree. 
Furthermore, (59.46%) obtained their first employment within three months 
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after graduation, specifying that the aptitudes and practical experiences 
gained from the program contributed positive to their employability. 

Graduates identified technical skills (73.0%), internship/OJT experience, 
communication and interpersonal skills (62.2%), and computer and digital 
skills among the factors that contributed most to obtaining employment. 

Overall, the findings demonstrate that the BSIT program provides optimistic 
relevant technical and professional preparation that supports graduate 
employability and workplace performance. The results also provide a basis 
for continuously strengthening industry exposure, internship/OJT, career 
preparation, and competency development within the program. 

 

Tracer Survey: Sample survey Google form sheets 
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The Graduate Tracer Study was conducted to provide an evidence-based assessment of 
the employment status and early career outcomes of graduates of the Bachelor of Science 
in Industrial Technology (BSIT) program under the College of Trades and Industries. The 
consolidated dataset covers the 2022, 2023, and 2024 sheets and includes information on 
employment status, current employment or business activities, organizations or 
workplaces, continuing studies, and program/major. 

The results are intended to support program monitoring, curriculum enhancement, 
quality assurance, accreditation documentation, alumni engagement, and institutional 
planning. The findings should be interpreted in light of differences in the information 
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collected across the three-year sheets and the presence of incomplete or unclear responses 
in some records. 

 
  

Overall, the 2022–2024 Graduate Tracer Study presents a generally favorable picture of 
graduate employability among respondents with interpretable employment data. A 
substantial majority were engaged in employment or self-employment, and the reported 
occupations demonstrate application of technical, digital, drafting, electrical, automotive, 
electronics, and other workplace competencies. The findings support the continuing 
relevance of the BSIT program as a pathway to employment and livelihood. At the same 
time, the variation in response completeness especially in the 2022 and 2023 sheets 
underscores the importance of strengthening the institution's graduate tracking and data 
management system. A standardized tracer process, regular alumni updating, employer 
engagement, and systematic use of findings for curriculum improvement will further 
strengthen evidence-based program development and quality assurance. 
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2.3 List of prominent graduates with high positions/great achievements. (all graduates)  
  

In which the identified BSIT graduates who have achieved career advancement, 
professional recognition, leadership positions, and other significant accomplishments 
in their respective fields. These achievements reflect the graduates' ability to apply 
the knowledge, skills, and competencies gained from the BSIT program in their 
professional careers. 

The identified graduates include those who have served as faculty members, 
technical trainers, supervisors, government personnel, team leaders, and other 
professionals in positions of responsibility. Some graduates have also received 
professional awards, academic honors, and certificates of recognition, while others 
have served as speakers, trainers, coaches, and resource persons in various academic 
and professional activities. 

Also It is recorded graduates who have pursued professional certifications, including 
NC II qualifications and other competency-based credentials, as well as graduates 
involved in innovation, entrepreneurship, research, training, and community service. 

Evidence will also serve as a basis for recognizing outstanding alumni and 
strengthening alumni engagement, industry linkages, mentoring, and career 
development activities of the BSIT program. 
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List of Prominent Graduates with High Positions 

 

Achievements of Graduates: 
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Rating:                
 
 

2.4 Awards received by SUC graduates (All batches)  

   
 The Graduate receives various awards, honors, recognitions, and professional 

accomplishments received by BSIT graduates from different graduating 
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batches. The findings show that 16.22% of the graduates reported receiving 
awards, honors, or professional recognition after graduation. 

The reported achievements include Cum Laude recognition, national-level 
professional awards, coaching awards in local and national events, certificates 
of appreciation for professional contributions, and other forms of recognition. 
Some graduates also reported obtaining multiple professional qualifications 
and competency certifications, demonstrating their continued pursuit of 
professional development. 

These accomplishments reflect the graduates' competence, dedication, 
leadership, and active participation in their respective professions and 
organizations. They also provide evidence of the contribution of the BSIT 
program to the development of graduates who are capable of achieving 
recognition beyond their academic studies. 
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3.​ Community service and the 
impact of contributions to the 
economic and social upliftment , 
on both regional and national 
levels 
Review the: 
a.​ Extension agenda/programs 
b.​ Impact studies of extension 

programs 

3.1 Impact of extension projects as shown by changes in the economic, social and other 
aspects of life on the beneficiaries 

 Rating :   
 
 

  

 The college does not conduct a separate impact assessment for the 
Community Services Program because it serves only as a third-party partner 
in its implementation. The college's role is limited to providing support and 
assistance in carrying out assigned activities based on the responsibilities 
agreed upon with the program's implementing organization. Since the 
college does not have direct ownership or primary responsibility for the 
planning, implementation, monitoring, and overall evaluation of the program, 
conducting an independent impact assessment is beyond its scope and 
mandate. 

The overall impact and effectiveness of the Community Services Program 
are assessed by the organization responsible for its implementation and 
administration. Nevertheless, the college provides relevant documentation, 
feedback, and other necessary information when requested to support the 
program's monitoring and evaluation. Thus, the absence of a separate 
impact assessment should not be construed as a lack of evaluation, but 
rather as a reflection of the college's role as a third-party partner in the 
delivery of the Community Services Program. 

The College of Trades and Industries (CTI) remains steadfast in its 
commitment to social responsibility and nation-building. True to its mandate 
of providing technical vocational education, CTI recognizes that sustainable 
development extends beyond the four walls of the classroom. In line with 
this vision, the College has launched two parallel extension initiatives aimed 
at bridging the gap between technical skills acquisition and community 
empowerment. 
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These two flagship projects—Skills and Livelihood Training for Unprivileged 
Individuals in District Jail Kabacan and Community Development in Arakan, 
Cotabato—represent the College’s proactive response to the diverse needs 
of marginalized sectors in the Province of Cotabato. While both projects are 
still in their ongoing implementation phase, they have already begun to 
generate significant engagement and momentum among the respective 
beneficiaries.  

Skills and Livelihood Training for Unprivileged Individuals in District 
Jail Kabacan, Cotabato (on going) 
KabacanDistrict Jail link 

https://www.usm.edu.ph/usm-bjmp-launch-skills-training-for-pdls-lgu-kabaca
n-backs- 

Community Development in Arakan Cotabato (on going) 
MLGU Arakan link 

https://www.usm.edu.ph/usm-eso-pays-visit-to-arakan-mayor-conducts-needs- 

https://www.usm.edu.ph/usm-eso-initiates-2nd-round-of-talks-with-arakan-lgu-fo
r-skills-development- 

 
 
 
 
 
 

  

  
 

  
     

 

4.​ Evidence of international 
linkages and consortia 
Review the:  

4.1 List of international linkage  Area Mean :   
  

The Bachelor of Science in Industrial Technology (BSIT) program, through the College of 
Trades and Industries (CTI), has initiated an international academic linkage with the 
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a.​ List of international 
linkages and consortia 

Review the: 
a.​ List 
b.​ MOA 
c.​ Reports 

Vanuatu Institute of Technology (VIT), Port Vila, Vanuatu. The proposed linkage is aligned 
with the University's thrust to expand international linkages and produce globally 
competitive graduates.  

 
 
 
 
 
 
 
 
Rating:                
 

  
4.1.1. Vanuatu Institute of Technology 
  

 

4.2 Consortia including the parties involved, nature of the linkage/consortia, funds and 
benefits derived. 

 

   
  

Foreign 
Institution 

Parties 
Involved 

Nature of 
Linkages 

Status Benefits from the linkages or 
consortia 

Vanuatu 
Institute of 
Technology 

College of 
Trades and 
Industries – 

BS Industrial 
Technology 

Academic 
cooperatio
n, faculty 

and 
student 

exchange, 
joint 

research, 
sharing of 
educationa

l best 
practices, 

and 
technical 

collaborati
on 

Proposed/Initiated Faculty: international 
exposure, professional 
development, exchange of 
expertise, and opportunities for 
collaborative research. 
Students: exposure to 
international 
technical-vocational practices, 
learning opportunities, and 
possible exchange activities. 
Program/Institution: 
strengthened 
internationalization, improved 
instructional practices, 
development of collaborative 
research, sharing of technical 
expertise and educational 
resources, and enhanced global 
competitiveness of graduates. 

     
 

 

   
 The proposed partnership is supported by the structural alignment between VIT's technical 

departments—Architectural, Building, Electrical, and Automotive Engineering—and 
USM-CTI Bachelor of Industrial Technology programs. 
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Required documents:  
 1.​ Evaluation of linkage/consortia 

 

 
 
The online meeting between the University of Southern Mindanao – College of 
Trades and Industries (USM-CTI) and the Vanuatu Institute of Technology (VIT) was 
conducted as an initial engagement toward establishing an international academic 
linkage. The meeting provided an opportunity for both institutions to discuss 
possible areas of collaboration, including faculty and student exchange, 
collaborative research, sharing of educational best practices, and other academic 
and technical activities. The discussion also served as a venue for identifying mutual 
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areas of interest and establishing the necessary steps toward the preparation and 
implementation of an institutional agreement. 
https://www.usm.edu.ph/usm-cti-connects-with-international-academic-institution-for-colla
boration/  
 

 2.​ MOA’s 
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 3.​ Budget for each linkage 
Since the linkage is still in the proposal stage, no specific budget has been allocated at 
this time. The budget requirements for the proposed linkage activities shall be 
determined upon finalization of the activities and shall be subject to the availability of 
funds and approval of the University. 

 

   

 

 

 

5.​ Well-developed planning 
processes which support 
quality assurance mechanism 
Review the: 
1.​ Plans to support quality 

assurance 
2.​ Planning process in the 

College/Department 

5.1 Plan to support quality assurance  A. Mean :   
 Excellence and reliability stand as the cornerstones of success, the role of the University Quality 

Assurance Center (UQAC) takes center stage. The mission is to ensure that every facet of the 
University operations not only meets but exceeds the highest standards of quality, consistently and 
unfailingly. With an unwavering commitment to excellence, a dedication to precision, and a passion 
for improvement, the Quality Assurance Office is the bedrock upon which our organization's 
reputation, growth, and success are built. 
 
At USM, quality assurance is not just an office; it is an ethos, a culture, and a promise to its 
stakeholders, be it the valued customers, partners, or employees. It is recognized that the modern 
landscape demands not only the delivery of products and services but the delivery of trust, 
confidence, and peace of mind. The Quality Assurance Office, as the guardian of these promises, 
ensures that every interaction and every product bearing the name USM is synonymous with 
excellence. 
 
The office supports the accreditation through the following functions: 
▪ Takes the lead role in the accreditation of the different academic programs in coordination with the 
academic deans of the units involved; 
▪ Assists the college in its accreditation process; 
▪ Orients the college and stakeholders on the accreditation standard/measures process; 
▪ Schedules and facilitates regular meetings with the internal assessment committee; 

  
Rating:  
 
 
 
 
 
 
 
 
Rating:  
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▪ Maintains database of documents that demonstrate conformity to accreditation standards and 
measures; 
▪ Identifies tasks and assignments for internal assessment committee to undertake standards review; 
and 
▪ Acts as the primary point of contact for accreditation visit. 
 
Approval of Accreditation visit by the Accrediting Agency 
- The UQAC Head shall determine the program for accreditation and shall submit to the President the 
programs due for accreditation stating the planned date of visit and the programs to be accredited. 
- The President shall submit a written request and intent to Accrediting Agency for accreditation visit. 
- The University shall wait or follow up the approved schedule of accreditation visit for proper 
dissemination to University Internal Accreditors and concerned colleges.  
 
Creating of Working Committee’s 
 
- The Head of Accreditation shall recommend members of the Task Force Accreditation 
 
- The President shall issue a Special Order (SO) to themembers of the Task Force. 
 
- The members of the Task Force shall initiate the preparation of pertinent documents for the ten (10) 
areas 
•Area 1 - Vision, Mission, Goals and Objectives of the University 
•Area 2 - Faculty 
•Area 3 - Curriculum & Instruction 
•Area 4 - Support to Students 
•Area 5 - Research 
•Area 6 - Extension and Community Involvement 
•Area 7 - Library 
•Area 8 - Physical Plant and Facilities 
•Area 9 - Laboratories 
•Area 10 - Administration 
 
- The members of the Task Forceshall prepare the logistics needed during the Accreditation Visit of 
the Accrediting Agency such as: 
•Programs and Certificates 
•Leis, Token, Identification Card and Tarpaulins 
•At least five encoders to assist the accreditors in the making of reports 
•Food, accommodation and venue of the opening and closing program 
•Transportation of accreditors (Note: The accrediting agency shall designate place of pickup of their 
accrediting team) 
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•Prepares and performs other relevant documents and task required by accreditors Conduct of 
Preliminary Visit by the University Internal Accreditors 
 
- The head of Accreditation shall inform thru written letter of information the University Internal 
Accreditors and the Deans concerned of the preliminary visit of the members of the University 
Internal Accreditors to Colleges to generate maximum awareness, preparation, and participation. 
They shall see to it to the readiness and availability of the following: 
•The accreditation room provided with adequate amenities 
•The necessary exhibits and other evidence in support of the self-survey report and compliance report 
are placed in the accreditation room 
•The readiness of the local accreditation team, faculty, staff, students, and alumni of the school who 
may be interviewed by the accreditors and syllabi, class registers and seat plans for class visitation. 
•The University Internal Accreditors shall schedule an ocular visit of facilities and examination of 
exhibits. They then prepare a report and submit the same to the Head of the Accreditation committee 
for proper action on the lapses and lacking documents. 
•The Head of the accreditation committee shall deliberate on the report and act on it. 
•In case of bigger concern like deficiency in facilities which requires decision and action of the 
President then reports shall be transmitted to the office of the President for proper action Conduct of 
Accreditation Visit 
 
- Actual accreditation composed of the following activities: 
•Courtesy Call of Accreditation Team to the University President 
•Opening meeting between Accreditation Team and Members of Administrative council 
•Dialogues with students, alumni and faculty representatives together with non-teaching staff 
•Examination of exhibits 
•Ocular visits of facilities 
•Class observation and interviews 
•Exit conference with members of Administrative Council Monitoring of the Recommendations and 
Actions Taken 
•Summary of Findings will be sent by the AACCUP the University addressed to the UQAC 
•The recommendations will be monitored through the Accreditation Monitoring Log 
(USM-SYS-F79) Evaluation of the Action Taken 
•The Internal Task Force shall conduct evaluation on the actions taken by each person and formulate 
and provide necessary assistance if needed. 

5.2 Planning process in the College/Department and its link with the SUC plan  
 The development plan of College of Education is in consonance with the Philippine Higher 

Education Reform Agenda (PHERA) and the 10-year IDP of USM. The designated plan is served as 
one of the frameworks that provides better direction to the development efforts of the college as 
catalysts for human resource development and socio-economic development in Southern Philippines. 
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The plan intends to form ideal programs and strategies which are for the development aimed at 
globally competitiveness and people empowerment. 
 
The formulation of the plan considered the four-fold functions of the University, namely Instruction, 
Research, Extension and Resource Generation. It includes the vision and mission of the University 
together with the Goals and Objectives of the College. The different plans and programs including the 
reports are incorporated in the plan to provide information on the college development to various 
government and non-government agencies. The plan is subject to series of consultation with different 
stakeholders which aimed at generating comments and suggestions to enhance the document. 
 
The plan presented first the brief historical description and existing/present condition of the college 
including the creation and composition of different programs of CED, students’ population, and 
updates on research, extension, and production activities of the college. Then, the college’s 
development directions for SY 2017-2018 to SY 2021-2022 were discussed. To achieve the goals of 
the college, strategies and action plans were mentioned. The plan and linkages were stipulated such 
as the financial considerations and assumptions, and schedule of implementation. Finally, the 
monitoring and evaluation were discussed. 
 
In support to the plan, the funding was augmented from Fund 164 (income from students such as 
tuition, laboratory, miscellaneous school fees) and Fund 101 (research fund). The plan of 
implementation had started in January 2017 as the budget started on that fiscal year. 
 
A monitoring and evaluation mechanisms were established to provide CED the necessary information 
for the effective and efficient management of the envisioned initiatives. Particularly on the 
implementation of strategies and indicators to be monitored and evaluated regularly using the IPCRs 
of teaching personnel and OPCR of the college. These must be verified and evaluated in the reports 
submitted by the departments 
 
Annually, the Planning Development Office (PDO) conducts Operational Planning based on the 
strategic plans and the evaluation done in the previous year to lay down the plan targets for different 
KRAs under Instruction, Research and Extension Services, Resource Generation, and General 
Administration and Support Services. There are eight steps followed in the Operational Planning and 
Control Procedure (USM-PD0-001-Rev.2.2020.06.01). 
 
In Step 1, the unit heads draft the unit's quality plan design, program, projects, and activities (PPAs) 
and targets. These data are collected and analyzed by the PDO (Step 2). In Step 3, the preparation of 
plans shall be coordinated with the concerned unit heads. The Vice President (VP) for each function 
consolidates the plans from the three campuses and submit these to the PDO. The consolidated plans 
of the different units under the four functions becomes the institution's operational plan (OP). The 
Administrative Council, BOR Committee on Administration and Finance and the Board of Regents 
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approves the OP in Step 4. In Step 5, the quality plan is implemented in accordance with the targets 
set. The unit heads implement their unit's programs, plans, and activities (PPAs), which arc 
coordinated and acted upon by the appropriate responsibility centers. The implementation of the 
four-fold functions is done simultaneously in accordance with the budget appropriated per office and 
in the timeline set during the plan design. depends on budget appropriation. In Step 6, the PDO is the 
primary unit in-charge with monitoring the compliance of the plans on a quarterly basis and as 
applicable to ensure that plans are achieved accurately and timely. The Office of the Vice-Presidents, 
the HRMD, the FMS and other units conduct the evaluation. This evaluation process is based on the 
targets and is tied up to the promotion system and performance-based benefits that may be given to 
employees. 
 
After this, in Step 7, the PDO facilitates the conduct of the Semi-Annual and Annual Review 
Planning Seminar Workshop in which the unit heads present their accomplishments for 
documentation, critiquing, and assessment by the Performance Management Team (PMT). It is 
composed of the SPMS Champion, VPAF, HRMDO Director, HRMDO-Learning and Development 
Head, FMS Director, PDO Director, UQAC Director, USMFAI President, USMASSA President, 
Alumni Representative, Student Representative, and the Head and members of the Secretariat. For 
IPCR, the HRMDO facilitates the analysis. The operational planning for the succeeding year is also 
discussed, planned, and documented. In the last step (Step 8), reports that have been monitored and 
reviewed by PDO are submitted to external agencies attached to the University for appropriate 
updating of the operations after consolidation and packaging. After this, in Step 7, the PDO facilitates 
the conduct of the Semi-Annual and Annual Review Planning Seminar Workshop in which the unit 
heads present their accomplishments for documentation, critiquing, and assessment by the 
Performance Management Team (PMT). It is composed of the SPMS Champion, VPAF, HRMDO 
Director, HRMDO-Learning and Development Head, FMS Director, PDO Director, UQAC Director, 
USMFAI President, USMASSA President, Alumni Representative, Student Representative, and the 
Head and members of the Secretariat. For IPCR, the HRMDO facilitates the analysis. The operational 
planning for the succeeding year is also discussed, planned, and documented. In the last step (Step 8), 
reports that have been monitored and reviewed by PDO are submitted to external agencies attached to 
the University for appropriate updating of the operations after consolidation and packaging. 

5.3 Quality Assurance Plan  
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RECOMMENDATIONS 
Mandatory (To Be Complied With Before The Award Of Level Iv) 
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RECOMMENDATIONS 
ENHANCEMENT (to be complied with after the award of Level IV) 
 
 
 
 

 
 
 

 

Recommended Board Action 
 

 Award Level IV 
 Comply with the recommendation/s to be complied with before the award of Level IV 
 Subject to another revisit in the area/s of:        
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