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ABSTRACT

Long of abstract maximum 250 words, one paragraph. Written in
Garamond 11 font. Space 1 (single). Abstract in English. Consist of
research objectives, methods, result or findings , conclusion and limitation
(optional).

Introduction / Pendahuluan

The introduction should contain (shortly and consecutively) a general
background and a literature review (state of the art) as the basic of the brand new
research question, statements of the brand new scientific article, main research
problems, and the hypothesis. In the final part of the introduction, the purpose of the
article writing should be stated. They should be represented in the literature review
from previous research to show the brand new of the scientific article. Citation
writing model and reference sources using Harvard Style. (font Palatino Linotype 12,
spacing 1). Each paragraph is written indented 1 cm from the left edge.

Method / Metode

The research method explains how the research is conducted, including
research design, data collection, research instrument and analytic methods as well as
reliability and validity of findings. This part should be narrated.

Result and Discussion / Hasil dan Pembahasan

This part consists of the research results and researchers is discussed. The
results obtained from the research have to be supported by sufficient data. The
research results and the discovery must be the answers or the research hypothesis or
research question stated previously in the introduction part.

Can be written in several sub-chapters. If it is written in several sub-chapters,
the writing uses numbering, and letters for the sub-chapters.
1. First Sub Chapter

The presentation of research results may be completed with tables (without
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outside borders) or charts/pictures with writing in the middle position, with 1 space,
10 font, and referring to the equation/symbol

2. Next Sub Chapter

The presentation of research results may be completed with tables (without
outside borders) or charts/pictures with writing in the middle position, with 1 space,
10 font, and referring to the equation/symbol

Table / Tabel 1. User of Social Media (10pt)

Location Number of Sosial Number of
Media User E-commerce User
(%)
X 10 25
Y 15 55
Z 20 72

Source / Sumber: abcdefg

Figure / Gambar 1. Picture of Building (10pt)

Source / Sumber: abcdefg
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"Direct quotes from interviews, direct quotes from interviews, direct quotes from interviews,
direct quotes from interviews” (Interview results, year of interview)

Conclusion / Kesimpulan

This is the final part containing conclusions, limitations and recommendations.
The conclusions will be the answers of the hypothesis or research question, the
research purposes and the research discoveries. The conclusions should not contain
only the repetition of the results and discussions. It should be the summary of the
research results as the author expects in the research purposes or the hypothesis.
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Research limitations and recommendations contain deficiency in the research and
suggestions associated with further ideas from the research

References / Referensi

All the references that used in the article must be listed in this part. In this part,
all the used references must be taken from primary sources (scientific journals and
the least number is 80% from all the references) that published in the last 10 years.
Each article should has at least 15 references
The references should use a reference application management such as Mendeley,
End Note, or Zotero. The references format using Harvard Style.
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