
 

Charter Preamble 
 

We are not anarchists. 
We are not butchers. 
We are professionals. 

 
Fortuna Holdings exists to accumulate wealth, influence, 
territory, and strategic advantage through disciplined 

operations and unwavering internal order. We recognize that 
chaos weakens organizations, while structure creates power. 

 
Our reputation is our currency. Contracts honored. Allies 

respected. Enemies eliminated efficiently. 
 

We operate in the shadows where necessary, in the open when 
profitable, and always with purpose. 

 



 
 
 

Article I — Core Principles 
1. Profit Above Pride 

 
Personal ego shall never endanger organizational success. 

Decisions are made according to strategic value, not emotion. 
 

2. Contracts Are Sacred 
 

A contract accepted by the organization is to be fulfilled to 
the best of our ability. Betrayal of clients, employers, or 
agreed terms without leadership authorization is forbidden. 

 
3. Order Through Strength 

 
Discipline is mandatory. Members are expected to obey 

operational command structures during deployments, missions, and 
organizational activities. 

 
4. Reputation Is Power 

 
We cultivate fear, respect, and reliability. Random cruelty, 
unnecessary destruction, or reckless conduct that damages the 

organization’s standing is prohibited. 
 

5. Loyalty Is Earned and Enforced 
 

Members are expected to support the organization and fellow 
members. Internal sabotage, theft, or malicious conduct against 

fellow members will not be tolerated. 

 



Article II — Rules of Conduct 
1. No Unauthorized Infighting 

 
Hostility between members is forbidden except under approved 

circumstances, including: 
 

Friendly duels 
Training exercises 

Organized tournaments 
Mutually agreed combat practice 

 
Personal disputes are to be resolved through leadership 

mediation or sanctioned engagement. 
 

2. Operational Discipline 
 

During operations: 
 

Orders from designated commanders are to be followed. 
Comms discipline is expected. 

Unauthorized escalation of engagements is prohibited. 
Looting, extortion, or collateral actions outside mission 

parameters require approval. 
 

3. Respect the Chain of Command 
 

Rank exists to maintain operational efficiency. Public 
insubordination weakens the organization and will result in 

disciplinary action. 
 

4. Conduct Toward Civilians and Outsiders 
 

Non-members are assets, obstacles, clients, or competitors — not 
targets for meaningless harassment. We act with intent, not 

impulse.  



Article III — Membership 
1. Recruitment Standards 

 
We seek competent, disciplined, and ambitious individuals who 

can contribute to organizational objectives. 
 

Skill may be taught. Loyalty and discipline cannot. 
 

2. Expectations of Members 
 

Members are expected to: 
 

Maintain professionalism during operations 
Support organizational objectives 

Contribute to group activities when available 
Represent the organization with competence and restraint 

 
3. Grounds for Expulsion 

 
Immediate removal may occur for: 

 
Betrayal of the organization 

Theft from members or shared assets 
Repeated insubordination 

Unauthorized attacks on members 
Actions that severely damage organizational reputation 

Revealing sensitive operational information 

 



Article IV — Organizational Doctrine 
Strategic Pragmatism: We do not engage in war without purpose, 

nor violence without gain. 
 

Controlled Aggression: Force is a tool. We apply it decisively 
and efficiently, only when it advances organizational interests. 

 
 Mutual Advancement: The organization's success strengthens 

every member. Wealth, influence, security, and opportunity are 
expanded through unity and discipline. 

 

Article V — Final Authority 
 

Leadership reserves the authority to interpret, amend, and 
enforce this charter as required for the organization's survival 

and prosperity. 
 

Order is maintained not through idealism, but through power, 
loyalty, and consequence. 

 
Company Motto: "Strength, Profit, Discipline" 

 
 

 


