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SEN Information Report for Forest Way School  

 
Forest Way is an area special school which provides education for 285 pupils and young 
people with a wide range of learning disabilities, between the ages of 4 – 19 years. The 
following report is designed to provide information for young people and Parents/Carers. 
If you need further information, clarification or want to discuss any issue then please 
use the contact details below. We can provide symbolised information on request. 
 
Our contact details are: 
 
Executive Headteacher: Gail Seaton ​ ​ Tel: 01530 831899 
Email: Forestway@forestway.leics.sch.uk 
Website Address: http://www.forestway.leics.sch.uk/ 
Facebook: 
https://www.facebook.com/pages/category/Specialty-School/Forest-Way-School-108670
692641263/ 
 
There is further information about our offer on our website and within our policies that 
can be located there. 
Please watch the 
https://www.facebook.com/108670692641263/videos/722633157911677/ which will 
provide you with a chance to see the school, facilities and hear more about us. 
 
 
Question School’s Response 
What kinds of 
special 
educational needs 
do we provide 
for? 
 

Young people aged between 4 and 19 years with Cognition 
and learning needs and/or communication and interaction 
(ASC) needs.  Many children and young people have 
additional or associated needs 
 
Primary Needs 
All children and young people at the school have their 
primary need in the area of: 
 

●​ Cognition and Learning for the main school  
●​ Communication and interaction (ASC) for The Den 

 
Secondary needs 
Some children and young people also have additional needs 
which fall into one or more of the three other broad areas 
described by the SEND code of practice: 
 

●​ Communication and Interaction  
●​ Sensory and/or Physical  
●​ Social, Emotional and Mental Health 

All pupils have an Education, Health and Care (EHC) Plan. 
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How do we 
identify and 
assess pupils with 
special 
educational 
needs? 
 
 
 
How do we 
involve other 
bodies, local 
authority support 
services and 
voluntary sector 
organisations in 
meeting our 
pupils and young 
people’s SEN and 
supporting their 
families? 

All the pupils at Forest Way have an Education Health 
and Care Plan (EHCP) which outlines their needs and 
the provision we should provide to meet them. In some 
cases a pupil may be accessing our provision whilst the 
statutory assessment is being undertaken i.e. the EHCP 
is being completed.  
We work collaboratively with a wide range of professionals 
and specialists to identify and assess pupil’s special 
educational needs. This includes for example: Speech and 
Language Therapists, Physiotherapists, Occupational 
Therapists, Visual Impairment Team, Hearing Impairment 
Team, Autism Outreach Service, Social Care, Child and 
Adolescent Mental Health (CAMHS), Specialist Communication 
Teacher, Educational Psychologists, Young Adult Disability 
Team and the Diana Nurse Team.  
The school commissions in collaboration with some other 
special schools, a Diana nurse that works in school 6 days per 
month. 
See the school website to view the relevant policies: 
www.forestway.leics.sch.uk or you can ring the school to 
request a paper copy. 

How do we assess 
and review the 
progress of our 
pupils/young 
people towards 
their outcomes? 
 
How do we 
consult with 
parents and 
involve them in 
their child’s 
education? 

All of our pupils and young people have an Educational Health 
Care Plan which includes individualised outcomes. These 
outcomes form the basis of the Individual Education Plan 
(IEP) targets that are written yearly by class teachers. These 
IEP targets are reviewed half termly by the class teams and 
mini targets rewritten. At the EHCP Review this information 
informs progress towards the EHC outcomes and helps decide 
how these outcomes need to be amended. 
We also assess progress and achievement across all areas of 
the curriculum using a range of sources of information. Pupil’s 
attainment and progress is judged using our ‘Forest Way 
Small Steps Assessment’.  Some students in Post 16 are 
accredited in Vocational, Personal and Work Related Skills.  
They are accredited by Open Awards at Entry Level 1, 2 or 3.  
In KS4/P16 we have introduced functional skills in Maths and 
English at entry level 1, 2 and 3, with the option of accessing 
Level 1 if appropriate.   
 
Teachers make assessments in the core subjects using ‘small 
steps assessment’. These judgements are moderated by our 
Senior Leadership Team. We work closely with colleagues 
from other Leicestershire Special Schools and beyond to make 
sure we have external moderation about our judgements too.  
The statutory assessment information we submit about the 
progress and achievements of our pupils and young people is 
as follows, we submit the results of the EYFS Statutory 
Standards, Year 1 Phonics screening tests, Year 2 and Year 6 
pupils towards the Pre Key Stage Standards. If appropriate 
pupils will undertake SATS tests in Year 6. 
 
 We use ‘Tapestry’ to capture the achievements of our pupils 
and young people. This can also be used by Parents/Carers to 
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share achievements from home. We understand that for our 
pupils and young people we need a range of ways to assess 
progress, we term this our ‘basket of indicators’, this helps us 
to have a holistic picture of how well our pupils and young 
people are achieving and progressing. Teachers have progress 
discussion meetings with a member of the Senior Leadership 
Team 2 times a year, if we think that a pupil or young person 
is not achieving as well as expected then we use a range of 
intervention strategies to support them.  
 
We have 3 planned opportunities to share progress with 
parents/carers: Parent/Carers evenings in Autumn and 
Summer Terms and the EHCP Review which is on a rolling 
yearly date. These are also opportunities discuss their child’s 
progress and targets moving forward along with looking at 
their child’s work.  
Each pupil and young person has a home school diary which 
is used for communication between home and school. Parents 
and carers are welcome to contact school to arrange meetings 
with teachers. 
We have introduced Learner Passports which detail all of the 
holistic, developmental and current IEP targets linked to their 
EHCP. These are shared with Parents/carers and updated 3 
times a year during Ambition and Achievement weeks.  
 
The Trustees review the progress and achievements of our 
pupils and young people in the Autumn and Summer term. 
We hold Friends and Family of Forest Way parent/career 
meetings every half term. These focus on training and are an 
opportunity for our parents to network with each other. We 
also run Makaton training courses for our parents and carers 
to help with their communication with their children. We 
encourage parents and carers to support their children at 
home through the setting of homework (where applicable), 
reading and sharing topic based activities. 

What is our 
approach to 
teaching our 
pupils and young 
people? 
 
How do we adapt 
the curriculum 
and learning 
environment? 
 
 
How do we 
consult with 
pupils and young 
people and 
involve them in 
their education? 

Our approach to teaching our pupils and young people is 
based on our vision and values: 
 Thrive at Forest Way - Where young people are at the heart 
of everything! 
We will provide the highest quality education where young 
people are enabled to: 

●​ Achieve their potential 
●​ Be as independent as they can be, in readiness for life 

beyond school 
●​ Have the highest level of communication possible 
●​ Be safe and happy 

Our highly committed, professional staff will work together to: 
●​ Provide an exciting, engaging and ever evolving 

curriculum that meets the individual and holistic needs 
of all our young people 

●​ Work collaboratively with families and other 
professionals  
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How do we enable 
our pupils and 
young people to 
engage in 
activities 
available with 
children and 
young people 
with mainstream 
peers? 

●​ Create a welcoming and respectful environment  
●​ Recognise abilities not disabilities 
●​ Praise and reward  
●​ Nurture and support  
●​ Be reflective and always strive for further improvement 
●​ Be outward facing. Learn from and support colleagues 

in other schools 
We are a ‘total communication’ environment and our aim is to 
enable all of our pupils and young people to achieve the 
highest level of communication possible. 
We have a purpose built school that opened in 2009 and all 
aspects of our provision and environment are specially 
adapted to meet the needs of our pupils and young people. 
These adaptations include: heated swimming pool with 
multi-sensory adaptations – music, lights and Jacuzzi, soft 
play, multi-sensory rooms, food technology, library, 
playgrounds with equipment including wheelchair swings and 
roundabout, large classrooms with easily accessible toilets 
and changing facilities.  We opened ‘Forest Lodge’ in 
September 2019 and ‘The Den’ in September 2020.  
We extended our capacity in September 2023 and built two 
classrooms in the Nest building. All buildings are purpose built 
ECO buildings that fit naturally alongside the main school 
building. They each comprise of two classroom spaces as well 
as accessible toilets and changing facilities, The Lodge 
accommodates our KS3/KS4 pupils, and The Den is a 
specialist Autism provision for pupils whose main area of need 
is Communication and Interaction. During the summer of 
2021 we have developed the old tennis courts in a Multi Use 
Games Area. 
We have a Student Council that meets weekly and ensures 
that the Student Voice plays a part in decision making about 
improving the school. We also have a sports council who look 
at improving and raising the profile of health and wellbeing 
around the school.  
We actively encourage our pupils and young people to share 
their views and opinions about their provision and how they 
can be supported. At the EHCP Review pupils and young 
people share their pupil voice video’s as their contribution, as 
well as attending the meeting if appropriate. Our emphasis on 
communication enables our pupils and young people to 
ensure that they are able to make choices on a daily basis. 
Each year our pupils and young people are asked to complete 
a questionnaire in which they are able to share their views 
about the school. 
We have a range of extracurricular clubs and activities that 
pupils and young people can choose to attend, these are at 
lunch times and after school. This includes drama and 
athletics. We have a morning club which focuses on health 
and well-being and physical activity this runs daily before 
registration.  
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We organise links and visits with both special schools and 
local primary schools. This has included performing at the 
Curve and taking part in Forest School’s activities. 
We have a link with Warren Hills Primary school a local school. 
This provides the opportunity for our pupils to integrate with 
their mainstream peers in the local community.  

How do we make 
sure our staff 
have the 
necessary 
expertise and 
training to meet 
the needs of our 
pupils and young 
people? 

All staff who work at Forest Way are given high standards of 
training to help them provide education for pupils with a wide 
range of learning difficulties, this includes specific medical 
training. When staff first start working at the school they are 
supported with an induction package of training, which 
includes training in behaviour management, safeguarding, 
autism, communication and manual handling.  At the school 
many staff also have specialist qualifications in areas of 
teaching special educational needs including educating pupils 
with autism and those with profound and multiple learning 
difficulties, these include teachers who have Masters degrees. 
All school staff attend training courses and meetings as part 
of their continuing professional development. 
Regular meetings are used to provide some of this training 
and this includes:  

▪​ Safeguarding 
▪​ EDR 
▪​ Eating and Drinking 
▪​ Levels of support and independence 
▪​ Manual Handling 
▪​ Curriculum area linked training, including 

phonics, reading. 
▪​ Epilepsy awareness  
▪​ Makaton/Communication  
▪​ Autism  
▪​ Behaviour Management 
▪​ Teaching & Learning 

 
We are part of the Leicestershire and Rutland Teaching School 
Hub and development for school staff across both the North 
West Leicestershire and the county. We can provide targeted 
support both in school and within the local area. We also have 
staff that lead training in Makaton, Moving and Handling, 
Working Positively, Child Protection and Safeguarding.  
All of our yearly school priorities are detailed in our School 
Improvement Plan and we involve all staff members and 
trustees in this process. We set these priorities at the 
beginning of the year and in June we hold a celebration and 
achievement evening which all staff share and contribute to. 
An outreach team has been developed and teaching staff 
across all key stages have been out to schools and provided 
outreach for pupils.  The school has also supported teachers 
with strategies, training and resources. 

How do we 
support pupils 
and young people 
in moving 

We work closely with nurseries, primary schools, colleges and 
social care settings to ensure that all transitions our pupils 
and young people make are as smooth as possible. There is a 
member of the Senior Leadership Team that works closely 
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between phases 
of education and 
in preparing for 
adulthood? 
 
 

with pupils, young people, parents and carers at all transition 
points and this also includes involving relevant professionals. 
For pupils new to the school we offer an individualised 
transition which is set by talking to everyone involved with 
the pupil and young person. It usually consists of a tour of 
the school and time in the class with the new teacher. We 
share information with other professionals involved in the 
transition process.  
SENA and the Young Adult Disability Team are involved in 
transfer  to  Post 16 provision. We have an annual transitions 
event at school for parents, carers and young people to come 
and talk to representatives from Post 16 providers, including 
Social Care, SENA and DWP. Young people have the 
opportunity to visit local colleges and social care placements 
for experience and transition days. 
Post 16 have a specialist facility, the Croft a bungalow on the 
school site, that is used by Post 16 students. Post 16 enjoy a 
life skills based curriculum, developing basic skills through 
functional  skills, this includes mini enterprise and home 
management.  Internal and external work experience enable 
students to make informed career choices, by attending 
yearly SEND Careers and Skills Fairs, supported by LLBC and 
DWP.  
We are a member of Leicester and Leicestershire Enterprise 
Partnership and we have own Employment Advisor. We have a 
designated Careers Leader in school, Tim Lees to help 
implement the careers strategy. 
The Post 16 curriculum continues to be developed in response 
to the changing needs of our students. In the past we have 
provided opportunities for trips and visits within the local area 
and beyond e.g. key stage cinema trips, sports trips, links 
with local schools, wider range of work experience 
opportunities e.g. Sandicliffe Garage, Santander, Sue 
Townsend Theatre, work in mainstream primaries as an LSA 
and social link opportunities with other special schools. 
Structured options to develop leisure interests and social 
events within school are also offered. 

How do we 
support our pupils 
and young people 
with their 
emotional and 
social 
development? 
 
 
How will my child 
be supported to 
access activities 
outside the 
classroom 
including class 
trips? 

We want everyone at Forest Way to feel safe and happy, this 
is part of our values and vision statement. All pupils and 
young people are part of a class that is led by a class teacher 
and a team of support staff. This class team are responsible 
for all aspects of the pupil’s and young people’s emotional and 
social wellbeing. They see their class daily. Our senior and 
wider leadership team collaborate and facilitate management 
and change across the whole school.  We have a pastoral 
leader and a wider team that deliver intervention and 
therapies across the school. We have a dedicated team of 
ELSA trained staff who support pupils’ emotional needs 
providing additional advice and strategies. We also work with 
a range of professionals to make sure we support with 
emotional and social development, this includes the Education 
Psychologist and CAMHS.  
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We ensure that all staff are trained in safeguarding and we 
have designated Safeguarding Leads that ensure all 
safeguarding procedures and protocols are followed.  
 
By using positive working relationships with our pupils, we will 
support, encourage and model respectful treatment of others, care 
for the environment and develop pupils’ skills to work towards 
independently regulating their emotional responses effectively. 
 
The ‘Working Positively with Pupil’s policy seeks to outline the 
importance of positive working relationships, and how they are vital 
in supporting the young people of Forest Way School.  

●​ Building Connection: Connecting with a young person 
helps to form strong, lasting working relationships that allow 
them to thrive.  

●​ Respectful Interactions: Promoting respectful interactions 
based on empathy and understanding. Including using some 
of the strategies highlighted in this document.  

●​ Confident Communication: Strategies for confident 
communication, balancing the needs of the individual with 
the needs of the organisation. Clear, confident 
communication that is consistent will support young people 
to make active positive choices.  

●​ Collaborative Problem-Solving: Collaborative approaches 
to problem-solving, involving young people in 
decision-making processes. This could include finding 
resolutions to classroom issues, or even looking at ways to 
improve the schools. Focus should be to develop pupils 
co-regulation skills, moving towards self regulation to 
promote learning.  

 
 
Risk assessments are carried out and procedures are put in 
place to enable all children to participate in all school 
activities. 
 
Our ethos is one of inclusion so we will always endeavour to 
make whatever adaptations are necessary to enable students 
to be included in all educational opportunities, including 
school trips. 
 
The school works with the OTP Educational Visits Coordinator, 
who undertakes regular training in the management of visits. 
There are stringent procedures in place relating to the 
planning and preparation for any trip or event. 
 
 
We believe that physical education is crucial for well-being so 
we place emphasis on everyone being able to access a 
minimum of 2 hours weekly, this includes swimming. For our 
pupils and young people that have physical disabilities we 
offer swimming more regularly, up to twice weekly to ensure 
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they can access physical education that meets their needs. 
We also offer Sports Leadership courses, sports clubs after 
school and at lunchtimes as well as sports festivals and 
competitions.  

Who can I contact 
if I need more 
information or if I 
have any 
concerns? 

 
If you wish to discuss your child’s educational needs or have 
concerns about something regarding your child’s schooling 
please contact one of the following in the first instance via the 
school office: 
 
Head of School Primary: Mark Wilson 
Head of School Secondary and Post 16: Sarah Wallace 
Executive Headteacher: Gail Seaton  
 
If you still require further assistance please contact via the 
school office requesting a response from 
CEO of OTP: Janet Thompson  
Chair of Trustees: Chris White  
 
The school has a complaints policy, which can be found on our 
website. 
 
 

Where can you 
find information 
about the Local 
Authority’s Local 
Offer and other 
support? 

What support services are available to parents and 
where can the local authority local offer be found? 
 
https://www.leicestershire.gov.uk/education-and-children/spe
cial-educational-needs-and-disability 
 
Leicestershire Council independent advice:  
Search results | Leicestershire County Council 
 
Leicestershire SENDIASS were formerly known as parent 
partnership and provide advice and support including for 
EHC plans and useful resources and organisations. 
 
SEND Information Advice and Support Service 
(SENDIASS Leicestershire) 
Welcome | SENDIASS (sendiassleicestershire.org.uk)  
Telephone 0116 305 5614 
(Monday to Friday 9am to 3:00pm,  
Email: info@sendiassleicestershire.org.uk 
 

The contacts are provided for information only. Forest 
Way School does not accept any liability for the content 

or advice provided by these services. 
 

 
 
‘Data will be processed in line with the requirements and protections set out in the General Data 
Protection Regulation’ 
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