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KaBwg n €& atmooTdoewg ekmraideuon ouveyicel va aTtokTd e€éxouca BEon oTov
210 aiwva, n agloAdynon Twv eKTTAIOEUTIKWY O€ auTd TO TTAQiCIO KaBioTaTal
Kpiolun yia tn dlac@AAion TnNG TToIdTNTAG TNG EKTTAIOEUONG KAl TN dlaTrpnon NG
IKQvOTToinoNG Twv palntwyv. AuTR n akadnuaik epyacia oToxevuel va
dlEpeuvnoel TN onuacia TNG agloAdynong Twv EKTTAIBEUTIKWY OTNV  €¢
QTTOOTACEWS eKTTAI®EUON ATTO TN OKOTTIA TNG IAXEIPIONS AVOPWITTIVWY TTOPWV.
2ulNTa TIG LOVODIKEG TTPOKANCEIC KOl EUKAIPIEG TTOU TTAPOUCIACEl TO YnPIokd
uadnoiakd TTePIBAANOV Kal TTPOCPEPEl YVWOEIG yia TO oXedlaoud Kal TNV
EQPOAPUOYN  ATTOTEAEOUATIKWY  OUOTNUATWY  OIOAOYNONG  EKTTAIOEUTIKWV.
AvtAwvTag atrd uttdpyxouca BiBAloypagia Kal eUTTEIPIKEG LEAETEG, N TTapouca
epyacia TTpoTeivel €va OAOKANPWUEVO TTAQICIO yia TNV agloAdynon Twv
EKTTAIOEUTIKWV OTNV €§ ATTOOTACEWG eKTTAI®EUON, TOVI(OVTAG TN ONUaCia TnNg
OUVEXOUG BEATIWONG Kal ETTAYYEAUOTIKAG EEEAIENG.
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agloAdynon ekKTTaIOEUTIKWY, dlaxEipion avOpwITIivou dUVAWIKOU, € ATTOOTACEWG

EKTTAIOEUON

Abstract (Fpaupatooceipd Calibri, péyeBog 12, évrovn ypa@n, TARPNg
oToixion kai d1doTiXo 1.5)

As distance education continues to gain prominence in the 21st century,
evaluating teachers in this context becomes crucial to ensure the quality of
education and maintain learner satisfaction. This academic paper aims to
explore the significance of teacher evaluation in distance education from the
perspective of human resource management. It discusses the unique
challenges and opportunities presented by the digital learning environment
and offers insights into the design and implementation of effective teacher
evaluation systems. Drawing from existing literature and empirical studies,
this paper proposes a comprehensive framework for evaluating teachers in
distance education, emphasizing the importance of continuous improvement
and professional development.MepiAnwn 200 Aéfewv oTa  AyyAIKG
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