CemuHap Buprutr n Yoppa Yunoamc
«lMyTb K 300pOBON U cOanNnaHCUPOBAHHOWN OpraHU3aLun»

Path to Organizational Health and Balance

MockBa
8 anpens 2011 ¢ 9:30 pno 18:00
YcnoBus yyactus: peructpauus u onnara 3a obyyeHue

Bbl npurnaweHbl Ha OAHOAHEBHbLIA NPaKTUYECKUA CEMUHApP, KOTOpbIn OyoeT CTMMynMpoBaTb
BalUM MbICMIM MO MOBOAY KMNIOYEBLIX U3MEHEHUN B MPOM3BOAUTENBHOCTU Ballen opraHusauun.
OpHoBpeEMEHHO ceMuHap npefoCTaBUT BaM UHCTPYMEHTbl, KOTOPble MOXHO HemeaneHHO
HayaTb NPUMEHATb C BONbLUON NONb30K. [ony4YeHHblE BaMN HA 3TOM MHTEPAKTMBHOM CEMUHApe
3HaHWS MNOMOryT Bam B [AOCTWXKEHUM W nogdepXaHuu 340pOBOM OpraHusauuMm B ObICTPO

MEHAKLLNXCA YCITOBUAX.

Mo oKoOH4YaHUK CceMHnHapa Bbl 6yneTe BOOpPYKEHbI:

KntoyeBbiMM Bonpocamu Anst UCCriefoBaHWs Ballen opraHm3aumm ¢ NoMOLLbH
NpPaKTUYEeCKOro LenoCcTHOro noaxoaa

MpOCTbIMM UHCTPYMEHTaMK, KOTOPble Bbl CMOXETE B35ATb C COGOW B CBOIO
opraHu3aLmnio Ans MHULMMPOBaHKSA 06CyXaeHWI Mo NOBOAY TOro, YTO HEOGXOAMMO B
KayecTBe onepaTMBHOM NNaTgopMbl Ballein opraHn3aLmm

3HaHUSIMM O TOM, KaK YBeNnMYnUTb BO3MOXHOCTU Balleln opraHnsaumm paborarb Ans
NO3UTUBHOIO M3MEHEHUS PE3YNETAaTUBHOCTU M NPUOLINBHOCTM, NOBbICUTb

9 PEeKTUBHOCTb TPEHUHIOBbLIX NPorpamMmm, acpeKTUBHOCTU 06CIYKMBaHNS
KNMMEHTOB, a TakXke Ka4ecTBa CTPaxOBaHWUsi 340POBbS M BrarocoCTosHMS BaLLMX
COTPYOHMUKOB M CHIDKEHMS 3aTpaT, CBSI3aHHbIX CO CTPECCOM

B03MOXXHOCTbIO MAPTHEPCKOro Kpyra HaCcTaBHUYECTBa AN NMPOLOSKAKLLErocs
obyueHus


http://www.dalarinternational.com/ws_path_org_balance.html

