EMPLOYMENT CONTRACT FOR SPECIAL

EMPLOYMENT
King Mongkut's Institute of Technology Ladkrabang
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This employment contract is made at King Mongkut's Institute of Technology
Ladkrabang, located at No. 1 Chalongkrung Road, Ladkrabang Sub-district,

Ladkrabang District, Bangkok 10520 on
Day Month Year
between
the King Mongkut's Institute of Technology Ladkrabang, represented by
Position of King Mongkut's Institute of
Technology Ladkrabang, hereinafter referred to as the "Employer" of the one part,
and
Mr/Mrs/Miss. ,aged a resident of No
Moo , Alley/Soi , Street
Sub-district/Khwaeng , District/ Amphur
Province , Zip Code hereinafter referred to as the

"Employee". Both parties agree to the following terms:

1. The Employer hereby employs the Employee as a new institute employee in the
position of
affiliated by the School/Office of
with a contract covers a period of employment, from

Day Month Year to
Day Month Year
2. The Employer agrees to pay salary to the Employee in the rate of

baht per month ( )
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3. The Employee consents to perform in flexibility of working conditions such as
changing of job position or working place considered appropriate by the Employer.
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5. The Employee agrees to behave him or herself appropriately as an institute
employee and to strictly abide by all present effective rules, announcements, and
regulations of the Employer including other rules, announcements, regulations, or
resolutions to be enforced in the future which considered as part of this contract.
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6. The Employee's workdays & working hours, welfare, leave, discipline & code of
conduct, and removal from office solely depend on the Employer as specified
details in the appendices attached hereto are to be part of this contract. Only
national holidays depend on the government's official announcement.
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7. In the event that the Employee acts or fail to act on duty or to do anything which
causes damage to the Employer, the Employee consents to indemnify in full
amounting in the timeline specified by the Employer. If the Employee fails to
compensate, he or she will allow the Employer to deduct their salary for
compensation.

4. The Employee agrees to cope with the workload as specified by Employer in
details in the appendices attached hereto are to be part of this contract.



8. This Contract shall be terminated upon the following cases:

8.1 The Employee's demise

8.2 The Employee is approved his/her resignation

8.3 Employment rescission

8.4 Completion of the employment contract

8.5 The Employee is discharged or fired

8.6 Other conditions specified by Human Resources Committee of King
Mongkut's Institute of Technology Ladkrabang
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9. In case, the Employee needs to resign, he or she has to submit a written notice
or resignation letter to the Employer at least 30 days in advance, except in

unavoidable situations.
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This Contract has been drawn up in three identical copies, which both parties shall
read and fully understand, thereby signing their names as evidence in the presence
of witnesses. Each party shall receive one copy.
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WY1
( )

RATAN
( )
Signature Employer
(Print Name)
Signature Employee (Print
Name)
Signature Witness
(Print Name)
Signature Witness

(Print Name)
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