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Non-Discrimination Policy

Precious Paws Community Cats is dedicated to providing compassionate care and services to
all cats in need, regardless of their background or circumstances. We believe in treating every
animal with kindness, respect, and dignity. In line with this commitment, we also uphold a strict
policy of non-discrimination in all aspects of our operations, including the care we provide to
animals, the volunteers who support us, and the individuals with whom we engage.

1. Non-Discrimination in Animal Care and Services

At Precious Paws Community Cats, we do not discriminate against any cat based on breed,
age, health status, appearance, or any other characteristic. We provide services such as
Trap-Neuter-Return (TNR), adoption, rehabilitation, and fostering with the goal of improving the
lives of all community cats, regardless of their condition or background.

Our organization is committed to:

e Providing veterinary care, spaying and neutering, and other necessary medical
treatments to all cats in our care, without regard to their breed, age, or medical condition.
Offering adoption services to responsible pet owners without bias or discrimination.
Promoting a safe, humane environment for all cats, regardless of their past experiences
or circumstances.

2. Non-Discrimination in Volunteer and Employment Opportunities

Precious Paws Community Cats is an equal-opportunity organization, and we value the
diverse perspectives and skills that our volunteers and staff bring to our mission. We do not
discriminate against any individual based on race, color, religion, gender, gender identity, sexual
orientation, national origin, age, disability, veteran status, or any other characteristic protected
by law.

We are committed to providing:

e Equal opportunities for all volunteers and employees, ensuring that hiring, training, and
promotion decisions are made based on qualifications, experience, and performance.
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e A supportive and inclusive work environment where all individuals are treated with
respect, kindness, and dignity.

3. Non-Discrimination in Community Engagement

We are also committed to serving all members of our community with respect and equity. We
aim to make our programs and services accessible to everyone, and we work to remove barriers
that may prevent individuals from accessing our resources. This includes:

e Providing outreach and educational materials about responsible pet care, TNR, and
other services in multiple formats to reach a broad audience.

e Ensuring our services are available to people from all walks of life, regardless of their
background, income, or personal circumstances.

4. Reporting and Accountability

We take all allegations of discrimination or harassment seriously. Any person who feels they
have been subjected to discrimination or harassment, whether in relation to our services,
programs, or in their interactions with our staff and volunteers, is encouraged to report the issue
to our leadership team. We will thoroughly investigate any concerns and take appropriate action
to address any violations of this policy.

Precious Paws Community Cats believes in the value of diversity, equality, and respect for all.
We are committed to ensuring that every cat and every person involved in our organization,
whether as a volunteer, supporter, or adopter, is treated fairly and equitably.

Thank you for supporting our mission to improve the lives of community cats and to promote a
culture of kindness and respect within our organization and the community we serve.

This policy highlights your organization’s core values and commitment to non-discrimination
across the different facets of your work—animal care, volunteerism, and community
engagement. Let me know if you need any further adjustments!
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