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CONG TY TNHH CONG HOA XA HQI CHU NGHIA VIET NAM
........... Doc lap - Tu do - Hanh phuc
LIMITED LIABILITY COMPANY THE SOCIALIST REPUBLIC OF VIETNAM
S6:  /HPLD Independence - Freedom - Happiness
No.:  /HDLD Thanh phé Hé Chi Minh, ngay _ thdng _ nam
Ho Chi Minh City, date __month _year

HOP PONG LAO PONG
EMPLOYMENT CONTRACT

Hop dong lao dong nay (“Hop dong”) duoc 1ap va cb hiéu lyc tir ngdy  thang  nim
20.. bdi va gitra Cac Bén dudi day:

This Employee Contract (the “Contract”) is made and entered into effective as of the
day of , 20.. by and between the following Parties:

Nguoi lao dong/Employee: ......

Ngay sinh/Date of birth: _/ /19

Giéi tinh/Gender: ...... Quéc tich/Nationality...........

S6 ho chiéu/Passport No.: ........... Cap ngay/Issue date: ........... Noi cap/Issue Place:

Gidy phép lao dong sb/Work Permit No.: ............... CAp ngay/Issue date: ...............

Co quan cap/Issue Authority: ............ Noi cap/Issue Place: ............

S tai khoan Ngan hang/ Bank Account No.: ...........

Ngan hang/Bank: ..............

Chi nhanh/Branch: .................

Email: ..................

Dia chi cu tri/Resident Address: ..................

Dia chi thuong tra/Permanent Address: ................

VA/AND

Cong ty/Company: ..............

Dia chi/dAddress: ................
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Dién thoai/Tel.: (............... Email: ............ Mi s  thué/Tax  Code:

S6 tai khoan Ngan hang/ Bank Account No.: ................

Ngan hang/Bank: ................

Chi nhanh/Branch: ..............

Nguoi dai dién theo phap luat/Legal Representative: .............

Ngay sinh/Date of birth: ............. Chuc vu/Position: ..............
S6 CMND/ID No........... Cap ngay/ Issue date: ............

Noi cp/Issue Place: .................
DPia chi cu tri/Resident Address: ...............

Dia chi thuong tri/Permanent Address: ............

A )?

Cong ty va Nguoi lao dong sau day dugc goi riéng la “Bén” va goi chung la “Cac Bén”.
Céc bén dudi day thong nhit ky Hop dong lao dong véi cac diéu kién va diéu khoan nhu
sau:

Company and Employee may be collectively referred to as the “Parties’ and individually
as a “Party”. The Parties hereby agree to sign the Employment Contract with the
following terms and conditions:

1. LOAI HOP PONG LAO PONG/ TYPE OF EMPLOYMENT CONTRACT

1.1. Loai Hop dong lao dong: Hop dong lao dong co6 thoi han 12 thang tir ngdy
thang  ndm 20 dénngay  thdng nam 20 _
Type of employment contract: definite-term employment contract within a period

of 12 months commencing on date __ month __ year 20 _to date __ month __
year 20 .

1.2. Churc vu/Position...

1.3. Cac Cong viée pha1 lam: Ngudi lao dong s& cung cap 10i khuyén, huong dan va
hoan thanh cac cong viéc theo chi dao ctia Ngudi co tham quyén ciia Cong ty

Works to be performed: Employee shall provide advice, and guidance, and
complete relevant tasks for the Company as the assignment of the authorized

person of the Company
1.4, Diadiémlam viéc: .......cocoeiienn,

Work place... ... ... ...
2. CHE PO LAM VIEC/ WORKING CONDITIONS
2.1.  Thoi gian lam vi€e: ............ gio/ngay

Working time: ............. hour/day

(1) Sang/In the morning: ............
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(ii) Chiéu/In the afternoon: ............
2.2. Thoi gian nghi ngoi/Rest time: ...........
2.3.  Ngay nghi hang tuan/ Weekly rest time: ............

2.4, Lam thém gio: tuy theo nhu cau ctia Cong ty tai timg thoi dlem Cong ty c6 thé
yéu cau Nguoi lao dong 1am thém gio. Gid lam thém va tién luong tra cho gid
lam thém cua Nguoi lao dong s€ tuan theo quy dinh cua ndi quy lao dong cua
Cong ty va phép luat lao dong hién hanh.

Overtime: Depending Companys demand from time to time, the Company may
require Employees to work overtime. Employees overtime hours and overtime
pay shall comply with the provisions of the current labor regulations of the
Company and labor laws.

2.5.  Cong ty co thé thay doi thoi gior lam viéc, thoi gio nghi ngoi tily timg thoi diém
bang cach thong bao trude cho Nguoi lao dong 05 (ndm) ngay lam viée.

The Company may change the working time, and rest time from time to time by
notifying the Employee 05 (five) working days in advance.

2.6. Cong cu lam viéc dugc cép phat: dugc trang bi theo nhu cau cong viéc

The equipment to be provided: to be equipped as per required by the work
demand.

3. QUYEN LOQI CUA NGUOI LAO PONG/ BENEFITS OF EMPLOYEE
3.1. Phuong tién di lai lam vi¢c/ Means of transportation: .........
3.2. Luong/Basic Salary:
(1) Muc luong: ................ Thuc nhan/ thang .
Basic salary: .. .. Received/month

(i1) Hinh thuc tra lu:orng Puoc tra bang hinh thirc chuyen khoan hang thang qua tai
khoan Ngan hang ctia Nguoi lao dong chim nhét vao ngdy  cua thang tiép
theo;

Term of payment: To be paid monthly by bank transfer through Employee’s bank
account latest on the ___ day of the following month,

(i11) Ché dd nang bac, nang luong: trén co s& hi¢u qua cong viéc va chinh sach cua
Cong ty;

Promotion and Salary raise regulations: Following the working performance and
policies of the Company,

3.3.  Céac ché do va phic lgi khac/ Other benefits:
Cong ty s€ tra cac chi phi sau cho Nguoi lao dong khi lam viéc cho Cong ty:

Company shall pay Employee the following expenses when working for
Company:
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(i) Thué thu nhdp ca nhan tai Viét Nam;
Local Personal income tax

(ii) Tién an: Chi phi d6 an hang ngay tai van phong lam viéc;
Food Expenses: Expenses for daily food at working office;

(ii1) Chi phi can ho dé &: Chi phi cho mét can hd phu hop cho Nguoi lao dong va
chong Nguoi lao dong;

Living Apartment Expenses: Expenses for a suitable living apartment for
Employee and Employee’s husband

(iv) Chi phi thyc hién thu tuc nhan gidy phép lao dong Viét Nam cho Nguoi lao dong
va chong Nguoi lao dong;

Expenses for implementing the procedure to get Vietham work permit for
Employee and Employee’s husband

(v) Chi phi cho Visa, Du lich, thuc phidm va chd & cho cac chuyén cong tac cad nhan
cua Nguoi lao dong

Expenses for Visa, Travel, food and Accommodation on Employee personal
business trips

(vi) Tién thuong/ Bonus
Cong ty sé tra tién thuong hang nim cho Ngudi lao dong nhu sau:
Company shall pay annual bonus for Employee as followings:

Cong ty s& tra cho Ngudi lao dong 5 - 10% loi nhuan (“profit share”) cho mdi
nam tai chinh bang ............. Truong hop Nguoi lao dong lam vi¢c chua du 12
(muoi hai) thdng trong nam tai chinh cho 6ng ty thi Nguoi lao dong sé dugc nhan
phan trim loi nhun tuong tng véi thoi gian da 1am viéc cho Cong ty. Cong ty s&
thanh toan cho Ngudi lao dong vao Quy tiép theo tir ngay két thiic nam tai chinh.

Company shall pay for Employee 5 - 10% Profit share for every fiscal year in
............. In case of Employee works for the Company for less than 12 (twelve)
months in a fiscal year, the Employee shall receive a percentage of the profit
share corresponding to the time worked for the Company. Company shall make
payment for Employee in the next quarter from the end of the fiscal year.

3.4. Ché do nghi ngoi (nghi hang tuan, phép nam, 18 tét):
Rest conditions (weekly leave,; annual leave, public holiday):

(i) Ngay nghi 18, Tét theo quy dinh phap luat Viét Nam. Ngoai ra, Nguoi lao dong
con duoc nghi thém 01 ngay 13 ngay Tét cb truyen dan toc va 01 ngay la ngay
Quoc khénh cua nudc ma Nguoi lao dong mang quoc tich

Public holidays by Vietnamese laws. In addition, the Employee is entitled to an
extra day off which is the traditional New Year, and a day which is the National
Day of the country of the Employee s nationality

(i) Nghi vi 1y do ca nhan/ Personal leave
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3.5.

3.6.

3.7.

3.8.

3.9.

4.2.

4.3.

4.4.

® Ting

(111) Muoi hai ngay phép nam/ Twelve (12) annual leaves

Trang bi bao ho lao dong: duge Cong ty cap phat theo yéu ciu cua cong viéc;

Labor protection equipment: to be provided by the Company as per work
requirements,

Béao hiém xa hoi va bao hi€ém y té: Theo quy dinh ctia phap luat bado hiém xa hoi.
Social insurance and medical insurance. By regulations on social insurance

Ché d6 dao tao, bdi dudng: duoc dao tao theo nhu cau cong viéc va theo chinh
sach cua Cong ty.

Education policy: to be educated as per the work requirements and by the policy
of the Company

Trang bj kién thirc lién quan den phong chdng chay nd va an toan lao dong: duoc
tap hudn phong chdng chay nd va an toan lao dong theo quy dinh chung cia
Cong ty.

Equipped with knowledge about fire prevention and labor safety: trained in fire
and explosion prevention and labor safety according to the general regulations of
the Company.

Céc quyén khac theo quy dinh phép luat c6 lién quan
Other rights according to regulations of relating laws

NGHIA VU CUA NGUOI LAO PONG/OBLIGATIONS OF EMPLOYEE

Nguoi lao dong phai hoan thanh cong viéc dugce quy dinh tai Hop dong nay, cac
phu luc, cac stra doi va bo sung Hop dong ndy va cac cong viée dugc phan cong
tor cia nguoi co thAm quyen cua Cong ty

Employee has to fulfill works as regulated in this Contract;, Annexes, adjustments
and supplements of this Contract and works assigned by the competent person of
the Company

Chép hanh 1énh diéu hanh va hoat dong cua Cong ty, noi quy lao dong, thoa uoc
lao dong tap thé, cac quy ché, quy dinh khéac cua Cong ty.

Comply with management and operation dictates of the Company, labor
regulations, collective labor agreement, and other regulations of the Company.

Chap hanh sy phan cong cong tac cua nguoi c6 thim quyén cua Cong ty khi
Cong ty c6 nhu cau: bao gdm cong viéc, thoi gian lam viée, dia diém lam viéc.

Comply with the work assignment of the competent person of the Company
according to the demands of the Company. including work, working time, and
working place.

Néu Nguoi lao dong vi pham quy dinh cua Hop dong nay, tiy theo tinh chit va
muc d§ gay thiét hai ctia hanh vi, Nguoi lao dong c6 thé bij xr 1y ki luat lao dong
theo quy dinh cta ndi quy lao dong, yéu cau bdi thuong thiét hai vt chat va xu
1y su vi pham theo quy dinh phép luat.
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If an Employee violates the provisions of this Contract, depending on the nature
and extent of damage of behavior, Employee may be handled violations against
labor discipline in accordance with the labor regulations, compensate for
material damages, and handle the violation according to the law.

4.5. Chuan bi/hoan thanh cac tai liéu lién quan dé Cong ty gia han Gidy phép lao
dong cho Nguoi lao dong

Prepare/complete related documents for the Company to renew the Work permit
for the Employee

4.6. Nguoi lao dong khong phai la dai dién cua Cong ty va do do6 khong co thim
quyén dam phan va ky két bat ky hop dong va/hodc Hop dong rang bugc phap ly
nao nhu hop ddng hop tac, hop dong lao dong, Hop d6ng nhan von dau tu, mua
ban cong ty trir khi dugc Cong ty ty quyén rd rang bang vin ban dé 1am vay.

The employee is not the representative of the Company and therefore does not
have the authority to negotiate and sign any legally binding Contracts and/or
Contracts such as cooperation Contracts, labor Contracts, and Contracts on
receiving investment capital, buying and selling companies unless explicitly
authorized to do so by the Company in writing.

4.7. Vuot qua cudc x¢t nghiém chat kich thich post-officer va c6 thé duoc xét nghiém
ngau nhién, xét nghiém nghi ngo hop 1y va/hodc xet nghiém post-incident. Nguoi
lao dong dong y rang Cong ty co thé chim dit Hop dong nay ma khong phai tra
bat ky khoan bdi thudong nao cho Nguoi lao dong trong mot trong sd cac truong
hop sau day xay ra: a) C6 két ‘qua sang loc duong tinh; hodc b) Nguoi lao dong
tir chdi xét nghiém hodc tur chéi thuc hién xét nghiém trong khung thoi gian dugc
chi dinh hodc bat ky nd luc nio khac nham giy anh hudng dén két qua xét
nghiém hodc mau xét nghiém.

Pass a post-offer drug screen and may be subject to periodic random screening,
reasonable suspicion screening, and/or post-incident screening. Employee agrees
that Company can terminate this Contract without paying any compensation for
Employee when one of the following cases happens: a) There are positive
screening results, or b) Employee refuses to be screened or to take the screening
within the designated time frame, or any other attempt to affect the screening
results or screening sample will result.

4.8. Cac nghia vu khéc theo quy dinh phép luat c6 lién quan;
Other obligations according to regulations of relating laws;

5. QUYEN VA NGHIA VU CUA CONG TY

RIGHTS AND OBLIGATIONS OF COMPANY

5.1. Quyén cua Cong ty/ Rights of Company

(i) Piéu hanh Ngudi lao dong nham muc dich thuc hién cong viéc dugc quy dinh tai
Hop dong nay, cac phu luc, stra doi, b6 sung Hop dong.
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Manage Employee to implement the works as regulated in this Contract;
annexes, adjustments, and supplements of Contract.

(i) Khen thudng, xtr Iy ky luat Nguoi lao dong theo quy dinh ctia ndi quy lao dong,
phap luat co lién quan.

Reward and discipline employees according to labor regulations and relevant
laws.

(iii) Pugc tam hodn thuc hién Hop ddng, chdm dut thue hién Hop dong theo quy dinh
cua ndi quy lao dong va phap luat co6 lién quan.

Suspend the implementation of the con contract, or terminate the Contract as the
regulations of labor regulations and relating laws.

(iv) Cac quyén khac theo quy dinh phap luat c6 lién quan
Other rights according to regulations of relating laws
5.2.  Nghia vu cua Cong ty/ Obligations of Company

(i) Thyc hién ding va day du cac nghia vu v6i Nguoi lao dong theo quy dinh tai
Hop dong nay, cac phu luc, stra do1i, boé sung Hop dong.

Perform correctly and full obligations with the Employee according to the
regulations in this Contract, annexes, adjustments, and supplements of Contract.

(i) Thanh toan thu nhap cho Nguoi lao dong ding va day du theo quy dinh ctia Hop
dong nay, cac phu luc, stra d61, bé sung Hop dong.

Pay correctly and fully the salary and other benefits for the Employee according
to the regulations in this Contract;, annexes, adjustments, and supplements of
Contract.

(111) Céc nghia vy khac theo quy dinh phép ludt ¢ lién quan;
Other obligations according to regulations of relating laws;
6. QUYEN SO HU'U SAN PHAM LAM VIEC VA QUYEN SO HU'U TRi TUE
OWNERSHIP OF WORK PRODUCT AND INTELLECTUAL PROPERTY RIGHTS

6.1. Cac Bén déng v rr:ing tat ca cac san phém lam viéc, thong tin hodc tai liéu khac
tao ra va phat trién boi Nguoi lao dong li€n quan dén viéc thyuc hién Cong vige
theo Hop ddng nay va moi quyén so hiru tri tué két qua (goi chung 1a “San pham
lam viéc™) 1a tai san duy nhét va doc quyén ctia Cong ty. Cac Bén thira nhan ring
San pham lam viéc s&, trong pham vi dugc phap luat cho phep, Nguoi lao dong
qua day chuyen nhuong cho Cong ty tat ca quyén loi, quyén va lot ich trong va
dbi v0i San pham cong viée, bao gdm nhung khong gi6i han & tat ca ban quyén,
quyen xudt ban dé sir dung, sao chép va mit khac khai thac San pham lam viéc &
bat ky va tat ca cac dinh dang, phuong tién hodc tat ca cac kénh, cho du hién tai
da dugce biét dén hodc duoc tao sau nay.

The Parties agree that all work product, information, or other materials created
and developed by Employee in connection with the performance of the Works
under this Contract and any resulting intellectual property rights (collectively,

© Ting 2, 87 Neuyén Vian Linh, quin Hai Chau, Pa Ning. @ Ting 8, 205B Hoang Hoa Tham, Q.Binh Thanh, Hb Chi Minh. @366 Phan Chu Trinh, Tp. Hué, Thira Thién Hué.
(’ © fdvn.vn | fdvnlawfirm.vn | diendanngheluat.vn O Luatsuhochiminhfdvn.vn Q@ Luatsuhue.vn
© Ting 2, 68 Duong Dinh Nghé, Yén Hoa, Chu Gidy, Ha Noi. @ Khéi 11, P. Quynh Xuén, Tx. Hoang Mai, Nghé An. © 61 Pham Van Dong, Tp Pleiku, Gia Lai.
FDVN LAW FIRM © Luatsuhanoifdvn.vn © l‘ﬁng 2, Toa nha Cira Tién Phé, phwong Vinh Tan, Tp. Vinh O Luatsugialai.vn

O Luatsungheanfdvn.vn




< LUATSU FDWN

EDVNLAWEFIRM Feel free to go with the truth

M 0772096999 © fdvnlawfirm@gmail.com ) fdvn.vn | fdvnlawfirm.vn| diendanngheluat.vn

the “Work Product”) are the sole and exclusive property of Company. The
Parties acknowledge that the Work Product shall, to the extent permitted by law,
Employee hereby assign to Company all of Employee's right, title, and interest in
and to the Work Product, including but not limited to all copyrights, publishing
rights to use, reproduce and otherwise exploit the Work Product in any and all
formats, media, or all channels, whether now known or hereafter created.

6.2. Khong co6 diéu gi trong Hop dong nay dugc hiéu 1a cip bat ky quyén nio theo bat
ky bang sang ché, ban quyén hoic quyen sO htru tri tu¢ nao khac cua Cong ty,
cing nhu Hop ddng nay s& khong cip cho Nguoi lao dong bat ky quyén nao
trong hodc ddi v6i Thong tin bao mat ciia Cong ty, ngoai trir quyén sir dung co
gidi han Thong tin bi mat lién quan dén Cong viéc.

Nothing in this Contract shall be construed as granting any rights under any
patent, copyright, or other intellectual property right of the Company, nor shall
Employee any rights in or to the Company'’s Confidential Information, except the
limited right to use the Confidential Information in connection with the Works.

6.3. Nguoi lao dong s€ thuc hién tat ca cac budce can thiét mot cach hop ly dé hd tro
Cong ty c6 duge va thyc thi quyén so hitu ciia minh d6i voi bat ky Quyén sé hitu
tri tué nao tao ra boi Nguoi lao dong theo tiéu muc i) cia Muc nay. Nghia vu hd
trg Cong ty cia Ngudi lao dong sé& tiép tuc ngay ca khi chdm dut mbi quan hé lao
dong ciia Nguoi lao dong véi Cong ty.

Employee shall take all steps reasonably necessary to assist the Company in
obtaining and enforcing in its ownership any Intellectual Property right created
by Employee according to subsection i) of this Section. Employee s obligation to
assist the Company shall continue beyond the termination of Employee’s
employment relationship with the Company.

7. BAO MAT VA KHONG LOI KEO
CONFIDENTIALITY AND NON-SOLICIT
7.1. Nguoi lao dong thira nhan rang
Employee acknowledges that:

(i) Nguoi lao dong s& chiém mot vi tri tin cdy va dang tin voi Cong ty va tré nén
quen thudc véi nhitng diéu tiép theo, bat ky va tit ca cua nhitng thtr tao nén
thong tin bao mat cua Cong ty, (goi chung la “Théng Tin Bao Mat"): (i) bat ky va
tat ca cac bi mat thuong mai lién quan dén viéc kinh doanh va cong viéc cua
Cong ty, dir liéu, bi quyét, tac pham, quy trinh, thiét ké, mau, _phat minh va y
tuong, nghién ciru va phat trién qua khu/hién tai/dd duoc 1én ké hoach, phuong
thirc va quy trinh tuyén dung hién tai/dd duoc 1én ké hoach, cac phuong phap,
danh siach khach hang, yéu cau cua khach hang hién tai/du doan, bang gia,
nghién ctru thi truong va ké hoach kinh doanh, ctia Cong ty va bat ky thong tin
nao khac, nhung duoc ghi lai, ciia Cong ty ma 1a mot bi mat thuong mai; (ii) bat
ky va tt ca cac thong tin lién quan dén hoat dong kinh doanh va cac van dé cua
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Cong ty (bao gém lich st bao céo tai chinh, du bao tai chinh va ngan sach, ban
hang lich str/dy kién, ngan sach va ké hoach chi tiéu vén, tén va Iy lich cua nhan
su chii chét, dao tao ca nhan va ky thuat ca nhan va loi ich vat chat c4 nhan); va
(iii) bat ky va tat ca cac ghi cha, phan tich, tong hop, nghién ciru, tom tit, va cac
tu liéu khac chuan bi boi hodc cho Cong ty chira hodc 1a dua trén, toan bo hoac
mot phéan, dua trén bt ky théng tin nao bao gdm thong tin & trén.

Employee will occupy a position of trust and confidence with Company and
become familiar with the following, any and all of which constitute confidential
information of Company, (collectively the “Confidential Information”): (i) any
and all trade secrets concerning the business and affairs of Company, data,
know-how, compositions, processes, designs, samples, inventions and ideas, past,
current, and planned research and development, current and planned recruiting
methods and processes, methodologies, customer lists, current and anticipated
customer requirements, price lists, market studies, and business plans, of
Company and any other information, however documented, of Company that is a
trade secret,; (ii) any and all information concerning the business and affairs of
Company (which includes historical financial statements, financial projections
and budgets, historical and projected sales, capital spending budgets and plans,
the names and backgrounds of key personnel, personnel training and techniques
and materials), however documented; and (iii) any and all notes, analysis,
compilations, studies, summaries, and other material prepared by or for
Company containing or based, in whole or in part, on any information included
in the foregoing;

(ii) Coéng ty sé& bi thiét hai khong thé khac phuc néu Nguoi lao dong vi pham bat ky
hodc tat ca cac Hop dong dugc néu trong Muc 7 ciia Hop dong nay.

Company would be irreparably damaged if Employee breach any of or all of the
covenants outlined in Section 7 of this Contract.

7.2.Nguoi lao dong thira nhan va déng y rang tit ca Thong tin Bao mat duoc biét
hodc thu nhan dugc boi Nguoi lao dong, cho du trudc hay sau ngay ¢ day, 1a tai
san cua Cong ty. Do do, Nguoi lao dong dong y rang Ngudi lao dong s& khong,
vao bat ky thoi diém nao, tiét 16 cho bat ky Ngudi khong dugc uy quyen nao hodc
st dung vi loi ich cia minh hodc vi lgi ich cua bat ky bén thtr ba nao bat ky
Thong tin bdo mat, cho du Nguoi lao dong cd thong tin do trong tri nhd cua
Nguoi lao dong hogc 1a bicu hién bing vin ban hogc 12 hinh thire vat Iy khac, ma
khong c6 su dong ¥ trude bang vin ban cia Cong ty, trur khi va chi trong pham vi
Thong tin Bao mat 1a hodc trd nén phd bién va cung cap cho cong ching ma
khong phai 1a két qua cua 18i cua Ngudi lao dong hodc 16i ciia bat ky Ngudi nao
khac bi rang budc boi nghia vu bao mat déi véi Cong ty

Employee acknowledges and agrees that all Confidential Information known or
obtained by Employee, whether before or after the date hereof, is the property of
Company. Therefore, Employee agrees that Employee will not, at any time,
disclose to any unauthorized Persons or use for its own account or for the benefit
of any third party any Confidential Information, whether Employee has such
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information in Employee’s memory or embodied in writing or another physical
form, without Company's prior written consent, unless and to the extent that the
Confidential Information is or becomes generally known to and available for use
by the public other than as a result of Employees fault or the fault of any other
Person bound by a duty of confidentiality to Company.

7.3.Nguoi lao dong dong ¥ rang
Employee agrees that:

Trong thoi han cua Hop ddng va trong thoi han .......... ké tir ngdy chdm dut
Hop dong:
For a period of and in the term of the Contract ........... commencing on the

termination date of the Contract:

(i) Ngudi lao dong s& khong, truc tiép hodc gian tiép, du cho chinh minh hoic bat ky
Nguoi nao khac, (A) xui khién hodc ¢ géng xui khién bat ky nhan vién nao cua
Cong ty nghi viéc & Cong ty, (B) bang moi cach can thiép vao moi quan h¢ gilra
Cong ty va bat ky nhan vién ndo cia Cong ty, (C) tuyen dung, néu khong thi
tham gia v6i tu cach 13 nhan vién, nha thau doc 1ap voi bat ky nguoi nao da duoc
Cong ty sir dung trong mudi hai thang truée dé, (D) xui khién hodc cb gang xui
khién bat ky Khach hang, nha cung cap, bén duoc cap phép hoic quan h¢ kinh
doanh cua Cong ty ngung hop tac kinh doanh voi Cong ty hodc bang moi cach
can thiép vao mdi quan hé giira bat ky khach hang, nha cung cip, bén duogc cap
phép hodc quan hé kinh doanh nao cua Cong ty, hodc (E) dung, thué hodc tham
gia cac Cong viée cia bat ky Nha cung cdp Cong viéc cho hoic thay mit cho
Cong ty dugc gidi thi¢u véi Nguoi lao dong boi Cong ty.

The employee will not, directly or indirectly, either for itself or any other Person,
(A) induce or attempt to induce any employee of Company to leave the
employment of Company, (B) in any way interfere with the relationship between
Company and any employee of Company, (C) employ, or otherwise engage as an
employee, independent Contractor, or otherwise, any person who has been
employed by Company during the preceding twelve months, (D) induce or
attempt to induce any customer, supplier, licensee, or business relation of
Company to cease doing business with Company, or in any way interfere with the
relationship between any customer, supplier, licensee, or business relation of
Company, or (E) employ, hire or engage the services of any Person that provides
services to or on behalf of Company that was introduced to Employee by
Company.

(ii) Nguoi lao dong s& khong, truc tiép hodc gian tiép, cho chinh minh hoic bat ky
Nguoi nao khéc, 16i kéo viée kinh doanh cua bat ky Ngudi duge Nguoi lao dong
biét dén nhu 1a khach hang ctia Cong ty.

Employee will not, directly or indirectly, either for itself or any other Person,
solicit the business of any Person known to Employee to be a customer of

Company.
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(ii1) Trong truong hop c¢6 vi pham boi Nguoi lao dong cua bé‘g ky Hop ddng nao duogc
néu tai Muc 7 cua Hop dong nay, thoi han ctia Hop dong do s€ duoc kéo dai
tuong tmg vai thot gian vi pham;

In the event of a breach by Employee of any covenant outlined in Section 7 of this
Contract, the term of such covenant will be extended by the period of the
duration of such breach;

(iv) Nguoi lao dong sé khong, vao bat ctr luc nao trong hodc sau giai doan ba nam,
lam gidm uy tin ctia Cong ty, hodc bat ky ngudi quan ly, thanh vién, ¢6 dong,
giam doc, can by, nhan vién hodc dai Iy nao cua Cong ty; va

Employee will not, at any time during or after the three-year period, disparage
Company, or any of its managers, members, shareholders, directors, officers,
employees, or agents, and

7.4.Néu Nguoi lao dong vi pham céc Hop dong tai Muc 7 ctia Hop dong nay, Cong ty
s€ dugc huong nhiing bién phép khac phuc sau day:

If Employee breaches the covenants set forth in Section 7 of this Contract,
Company will be entitled to the following remedies:

(i) Ngoai quyén duogc boi thuong thiét hai va bat ky quyén nio khac né co thé co, dé
dat dugc bién phap khan cap tam thoi hodc bién phap thoa dang khac dé kiém
ché moi vi pham hoac de doa vi pham hodc thuc thi mot cach cu thé cac quy dinh
ctia Muyc 7 cua diéu ndy, cic bén dong y rang chi bdi thudng vé tién s& khong du
dé boi thuong cho Cong ty va d6 s& 1a mot bién phap khac phuc khong théa dang
cho vi pham do.

In addition to its right to damages and any other rights it may have, to obtain
injunctive or other equitable relief to restrain any breach or threatened breach or
otherwise to specifically enforce the provisions of Section 7 of this Contract, it is
agreed that money damages alone would be inadequate to compensate Company
and it would be an inadequate remedy for such breach

(i) Cac quyén va bién phap khic phuc cua cac Bén trong Hop dong nay dugc tich
Ity va khong thay thé.

The rights and remedies of the Parties to this Contract are cumulative and not
alternative.

(iii) Cong ty s& khong dugc phép thuc hién bat ky bién phap khic phuc nao trong
Muc 7 nay trir khi va cho dén khi Céng ty cung cip thong bao bang vin ban cho
Nguoi lao dong vé vi pham bi cao budc va Nguoi lao dong da that bai trong viéc
(i) khic phuc vi pham bi céo budc, néu vi pham d6 c6 kha nang khic phuc, trong
vong mot tuan sau khi nhan dugc thong béo bang vin ban tir Cong ty cho Nguoi
lao dong va (ii) khic phuc vi pham d6 ngay sau khi c6 thé thyc hién dugc.
Company shall not be entitled to exercise any remedies under this Section 7

unless and until Company has provided written notice to Employee of the alleged
breach and Employee has failed to (i) cure the alleged breach, if such breach is
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capable of cure, within one week after receipt of written notice from Company to
Employee and (ii) cure such breach as soon as practicable thereafter.

7.5. Muc nay sé& c6 hiéu lyc ngay ca khi Hop dong chdm dut.

This Section shall survive the termination of this Contract.

8. KHONG MAU THUAN VA KHONG CANH TRANH
NO CONFLICTS AND NON COMPETITION

8.1. Khong mau thuin: Ngudi lao dong tuyén bd rang viéc Tuan thu cua Ngudi lao
dong d6i véi cac diéu khoan ctiia Hop dong nay s& khong vi pham bét ky nghia vu
nao ma Nguoi lao dong c6 thé phai doi voi bat ky ca nhan hodc to chirc nao khac
(nhu Cong ty hién tai hodc trudc ddy) va Ngudi lao dong ddng ¥ rang Nguoi lao
dong s& khong 1am bat ctr diéu gi trong viée thuc hién Cong viée dudi day s& vi
pham bét ky nghia vu nao nhu vay. Ngoai ra, Nguoi lao dong dong ¥ rang, trong
thot han cua Hop déng nay, Nguoi lao dong s€ kip thoi thong bao cho Cong ty
bang van ban vé bat ky ddi tha canh tranh nao cta Cong ty ma Nguoi lao dong
cling dang thuc hién cic Cong viéc. Piéu nay duoc hiéu rang trong truong hop
do, Cong ty s€ xem xé&t lieu cac hoat dong cua Nguoi lao dong cd phu hop véi
Nguoi lao dong véi tu cach hién tai 1a Nguoi lao dong ciia Cong ty hay khong.

No conflicts: Employee represents that Employee’s compliance with the terms of
this Contract will not violate any duty which Employee may have to any other
person or entity (such as a present or former Company), and Employee agrees
that Employee will not do anything in the performance of Works hereunder that
would violate any such duty. In addition, Employee agrees that, during the term
of this Contract, Employee shall promptly notify the Company in writing of any
competitor of the Company whose Employee is also performing works. It is
understood that in such an event, the Company will review whether the
Employee s activities are consistent with the Employee remaining position as an
Employee of the Company.

8.2. Khong canh tranh: Nguoi lao dong dong v va thdng nhét ring trong thoi han cua
Hop ddng nay va trong thoi gian 24 thang sau khi chdm dut Hop dong nay,
Nguoi lao dong s€ khong, truc tiép hodc gian tiép, thuc hién hodc tham gia vao
cac hoat dong giéng hodc tuong ty nhu da thuc hién cho Cong ty cho bat ky
doanh nghiép nao truc tiép hodc gian tiép canh tranh v4i Cong ty.

Non-competition: Employee agrees and covenants that during the term of this
Contract, and for a period of 24 months following the termination of this
Contract, Employee will not, directly or indirectly, perform or engage in the
same or similar activities as were performed for Company for any business that
is directly or indirectly in completion with the Company

9. KHONG CHUYEN NHUOQNG / NON ASSIGNMENT
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9.1. Hop qdéng nay va/hodc nghia vu thyc hién Hop ddng nay 1a khong duoc phép
chuyén nhuong bdi Nguodi lao dong cho bat ky ngudi nao khéac trir khi duoc
Cong ty cho phép.

This Contract and/or the obligation to perform this Contract is not transferable
by the Employee to any other person except as permitted by the Company.

9.2. Quyen ciia Nguoi lao dong hodc bat ky ngudi thu huong nao khac theo Hop
dong nay de nhén cac khoan thanh toan theo Muc 3 & trén khong dugc chuyén
nhuong, cdm cb hodc tich lity ma khong c6 su cho phép ctia Cong ty ma Cong ty
c6 thé giir lai theo quyét dinh riéng va tuyét dbi cta no.

The right of the Employee or any other beneficiary under this Contract to receive
payments under Section 3 above may not be assigned, pledged, or encumbered
without the permission of Company which Company may withhold in its sole and
absolute discretion.

10. TOAN BQ HQP PONG / CONTRACT ENTIRE

Hop dong nay thé hién toan bd Hop dong gitra Cong ty va Nguoi lao dong lién quan dén
cac van dé tai day va thay thé tat ca cac Hop dong hodc hiéu biét trude d6, bang vin ban
hoic bang 161 néi.

This Contract represents the Contract Entire between Company and Employee
concerning the subject matter hereof and supersedes all prior Contracts or
understandings, written or oral.

11.  DPIEU KHOAN CHUNG / MISCELLANEOUS/GENERAL PROVISIONS
11.1.  Luat Viét Nam sé& diéu chinh Hop dong nay
The Vietnam Law shall govern this Contract

11.2.  Hop dén~g nay dugc 1ap thanh hai (02) ban song ngir Vi€t - Anh c6 gia tri ngang
nhau, moi bén gitr mot (01) ban. Truong hop c6 sy méu thuan gitra ndi dung
Tiéng Anh va n¢i dung Tiéng Vi¢t thi ndi dung Tieéng Anh s€ dugc wu tién ap
dung.

This Contract is made in two (02) Vietnamese-English bilingual versions of equal
value, each party keeps one (01) copy. In case of inconsistency between the
content of English and Vietnamese content, the content of English will be
applied.

11.3.  Nhiing van dé phap 1y vé lao dong khong dugc ghi nhan trong Hop dong nay thi
ap dung quy dinh cua ndi quy lao dong, thoa udc lao dong tap thé, truong hop
chua c6 thoa udc lao dong tap thé thi 4p dung quy dinh cta phap luat lao dong
hién hanh.

The provisions of the labor regulations, collective labor agreement shall be
applied for the legal issues of labor not regulated in this Contract, in case there
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11.4.

11.5.

is no collective labor agreement, the provisions of Current labor law shall be
applied.

Moi tranh chap phét sinh tir hodc lién quan dén Hop dong nay s& duoc giai quyét
bang trong tai tai Trung tam Trong tai Thuong mai Mién Trung (MCAC) theo
Quy tac T6 tung trong tai cia Trung tam nay.

Any dispute arising out of or in connection with this Contract shall be resolved
by arbitration at the Middle Commercial Arbitration Center (MCAC) in
accordance with its Arbitration Rules.

Moi su thay doi lién quan dén Hop dong nay thi phai dugc Cac Bén ky két bang
van ban. Khi Cac Bén ky két phu luc Hop dong, cac sira d6i, bo sung thi noi
dung cta phu luc Hop dong, cac sira d6i, bd sung d6 ciing co gia tri nhu cac ndi
dung cua ban Hop dong nay.

Any changes related to this Contract must be signed in writing by the Parties. In
case the Parties sign the Annexes, amendments, and additions of the Contract,
the contents of such Contract Annexes, amendments, and supplements are also
valid as the contents of this Contract.

diendanngheluat.vn

CHUNG NHAN DUOI DAY, cac bén theo day di ky Hop dong nay vao ngay duogc viét

& trén.

IN WITNESS WHEREOEF, the parties hereto have executed this Contract as of the date

written above.
CONG TY/COMPANY

Dai dién/One behalf of:

MSDN/Business Code: ......
Uc/Australia

Email:
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NGUOI LAO PONG/EMPLOYEE

S6 ho chiéu/Passport number:
Ngay cap/Issue date:
Quéc tich/Nationality:

Email:
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