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Article 112¢1: Professional Development

Oregon Tech and the Association support continuing professional development for members in
teaching, scholarship, service and other job-related professional development opportunities.
Bargaining unit members are encouraged to participate in activities that enhance their professional
development.

Oregon Tech agrees to support professional development of bargaining unit members by allowing
for the reasonable absence from assigned duties to participate in professional development activities,
provided that the bargaining unit member requests and receives approval for such absence from
their Department Chairs or appropriate administrative officer in advance.

Individual Professional Development Accounts (IPDAs) shall be maintained and funded as provided
in this Article secttom. A bargaining unit member may utilize funds in an IPDA for activities that
support their job-related professional development. The use of IPDA funds is subject to the
pre-approval of the bargaining unit member’s supervisor and to all applicable University policies and
procedures regarding the appropriate use and documentation of University expenditures. Examples
of such use could include, but are not limited to, travel for the presentation of scholarly work,
conference tuition and/or fees and travel, professional organization fees, professional licensure or
certification requirements, acquisition of specialized equipment (such as laboratory or art supplies),
tutttorrand/orfees, subscriptions and books, scholatly journal submission fees, and relevant training
and continuing education opportunities.

Bargaining unit members will have the option to choose one of the following IPDAs disbursement
schedules, which they must determine during at the time of their Faculty Objective Plan (FOP) that
is after ratification of this Agreement:

1. $4,500 every three years
2. $3,000 every other year
3. $1,500 annually

Failure to select an IDPA disbursement schedule will result in Oregon Tech applying the default
IPDA of $1,500 annually.

*Oregon Tech reserves the right to add to, modify, or amend proposals during
negotiations.
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The selection will be tracked on an individual basis and must align with the chosen FOP cycle.
Regardless of the option selected, no faculty member may receive more than $4,500 within any
three-year rolling period.

Unused funds will not roll over from year to year. This policy is designed to provide flexibility while
maintaining fiscal responsibility and equitable access to professional development resources.

In no instance may professional development funds be used for salaries.

*Oregon Tech reserves the right to add to, modify, or amend proposals during
negotiations.



