
Division G Report 

Division G has seen some centration in the number of clubs this Toastmasters year 2022-23. 
Although this Division lost three clubs – Dedicated to Mentoring, S3, and Five Shields - we do have 
achieving clubs. Many are working to achieve distinguished, one club Lake Ridge Toastmasters is 
President Distinguished. 

Area 71 

Woodbridge Toastmasters (WBT); to date has completed six goals. In the June – August period 
WBT achieved the Golden Toaster award for having all seven officers trained. For the 
November-February period they had five officers trained. Their educational awards are in level 3 
and above. There are no level 1-3 awards. In the first part of the year, they did get four new 
members and none in the second part of the year. This clubs have some great officers and I expect 
it to continue to do well. 

Build A Bridge Toastmasters: has built themselves up to seven members from suspended clubs 
and guests. They are ineligible to compete in contest due to low membership. To date, this club 
had two new members, no educational goal, and two officers trained for each training period. 
Build A Bridge needs to work on selecting new officers and get training. Needs a club coach. 

Area 72 

Prince William County Toastmasters (PWC), a closed club for Prince William County employees: 
has level four educational awards completed, but no level one through three awards. PWC did 
have three new members and on track to achieving distinguished but needs to work on 
educational goals. To date PWC have a total of three goals met. The first half of the year PWC had 
six officers train and the second half three officers trained. At many of their meetings the agenda is 
completed at the beginning. Due to retirement, this club lost a few of their motivating members. 
Some PWC members are making an effort to bring this club to distinguished. 

Lake Ridge Toastmasters: is President’s Distinguished by reaching 10 goals and eight new 
members. They are an extremely welcoming and motivated club that emphasize educational goals, 
training and having completed agendas. They consistently achieve President’s Distinguished. Many 
of our contestants come from this club. They met after their last meeting to select their 2023-24 
officers. I expect they will complete their new officer list and have it submitted by May 31. 

MAV Toastmasters has been making a strong effort to gain new members. The Dar Alnoor 
Islamic Community Center fully supports the club’s efforts. Division G has been fortunate in 
obtaining help with Abdul Majid in addition to Jean Monroe the club’s coach. Abdul Majid 
also of the Muslim faith, is an energic communicator that fits in well with this club. With 
Abdul’s and Jean’s help MAV should become distinguished. They are low in membership but 
are working to remedied it through Open Houses. Jean is trying to establish a Gavel Club as 
the members are family oriented. MAV is working on the 2023-24 officers and should have 
them submitted by May 31. They need to advertise their club Open Houses. Their meetings 
are not consistent due to observing their faith. Their FHT website needs updating. 
 



Area 73 
 
Chopawamsic Toastmasters Club: is well on their way to becoming President’s Distinguished. All 
the educational goals have been completed, more than four officers trained, and three new 
members for the year. They still need new members to become distinguished. This club has some 
very active members and many of our contestants come from this club. They are working on the 
2023-24 officers and should have them submitted by May 31. 
 
57th Field Office, a closed club for FBI employees: has six goals completed, four or more officers 
trained each training period, and two new members this Toastmasters year. This club has some 
strong leaders, including the member who was the model speaker for the District Evaluation 
contest. 
 
Quantico-Stafford Happy Hour: has five goals completed, four or more officers trained each 
training period, and five new members this Toastmaster year. I anticipate they will make Select 
Distinguished this TM year. Working on the 2023-24 officers. 
 
Area 74 
 
Rappahannock Regional Toastmaster’s Club: has three goals completed, four or more officers 
trained each training period (The first training period they had seven officers trained thus getting 
the Golden Toaster award), and six new members in this TM year. This club is low in acquiring their 
educational awards. 
 
Stafford County Toastmasters Club: has four goals completed, four officers train each training 
period, two new members but remains low in membership, and four officers trained for each 
training period. 2023-24 officers have been selected and they will meet the May 31 deadline. A 
Club Coach has been requested for this club. They are on the wait list for the incoming CGD. 
 
R.E.C. Toastmasters, a closed club for the Rappahannock Electric Coop employees: has three goals 
completed, five new members, and four officers trained for each training period, R.E.C. is qualified 
to be distinguished. Need to work on educational awards. 
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