District Response to Union Proposal — September 11, 2024

**** All offers/TA’s are contingent upon attorney review.****

e Green highlight means TA; Yellow is a counteroffer; _; Blue is Dropped; No highlight means that we need more information

before a response can be provided.
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District Initial Response
8/16/2024

District Response
9/11/2024

1

Amend to change all applicable dates to reflect a two (2) year agreement.

2

ARTICLE III — DEFINITIONS

Section 3.1 Terms and Conditions of Employment:

"Terms and conditions of employment" means the hours of employment, the compensation
therefore including fringe benefits, except retirement contributions or benefits other than
employer payment of, or contributions to, premiums for group insurance coverage of retired
employees or severance pay, staffing ratios, and the employer's personnel policies affecting
the working conditions of the employees. "Terms and conditions of employment" is subject to
the provisions of the PELRA.

This is in statute and we
will follow statute but
we are not interested in
adding to the contract.

ARTICLE III —
DEFINITIONS

Section 3.1 Terms and
Conditions of
Employment:
“Terms-and-condittons-of

theemptoyees: "Terms

and conditions of
employment" is subject
to the provisions of the
PELRA, MN Statute
179A.03, subdivision 19

ARTICLE V — EMPLOYEE RIGHTS Section 5.3

Request for Dues Check Off:
Employees have the right to request and be allowed payroll deduction for the Union and for
the Union’s political action committee. The District will commence deductions within thirty

What is the purpose of
this change? What is not

5.3 Request for Payroll
Deduction,
Authorization, and
Remittance:




days of receiving notice from the Union of the authorized deduction(s). The District will remit
deductions to the Union within thirty days of the deduction.

The notice will include certification from the Union that the Union has and will maintain a
signed authorization from the employee for whom deductions will be made. A valid signed
authorization includes. but is not limited to. an electronically signed authorization. The
District may require a copy of the signed authorization form only if a dispute arises about the
existence or terms of the authorization. The dues deduction authorization remains in effect

until the District receives notice from the Union that an employee has changed or cancelled

their authorization in writing in accordance with the terms of the original authorizing
document.

The Union must indemnify the District, including reasonable attorney fees and litigation costs,
for any successful claims made by an employee for unauthorized deductions made in reliance
upon certification or information received from the Union.

working with the current
wording?

Pursuant to PELRA,
employees shall be
allowed payroll
deduction for the
exclusive representative
and the political fund
associated with the
exclusive representative
and registered pursuant
to Minnesota Statutes,
section 10A.12.

Upon notification by the
exclusive representative,
the payroll department
will deduct from the
employee’s paycheck the
deductions that the
employee has agreed to
pay in 18 equal
installments for 9, 10,
and 11 month
employees; and 24 equal
installments for 12
month employees,
beginning within thirty
(30) days of notice of
authorization from the
exclusive representative.
The payroll department
will also remit the
deductions to the
exclusive representative
within thirty (30) days of
the deduction.

The exclusive
representative hereby
warrants and covenants
that it will defend,
indemnify, and save the
School District harmless




from any and all actions,
suits, claims, damages,
judgments, and
executions or other
forms of liability,
liquidated or
unliquidated, including
any reasonable attorney
fees and litigation costs,
that any person may
have or claim to have,
now or in the future,
arising out of or by
reason of the payroll
deduction, authorization,
and remittance specified
by the exclusive
representative as
provided in this Master
Agreement.

Any dispute related to
this Section shall not be
subject to the grievance
proceedings set forth in
Article XII and must be
resolved through an
unfair labor practice
proceeding under
Minnesota Statutes,
section 179A.13.

ARTICLE V — EMPLOYEE RIGHTS Section 5.4
Union Access to Information:

On request and every 120 calendar days. beginning on January 2. 2024, the District shall
provide to the Union in an Excel file or similar format agreed to by the Union the following
information for all bargaining unit employees: name; job title; worksite location, including
location within a facility when appropriate; home address; work telephone number; home and

personal cell phone numbers on file with the District; date of hire; and work email address and
personal email address on file with the District.

Not include ON
REQUEST, only every
120 days.

This is in statute and we
will follow statute but
we are not interested in
adding to the contract.

5.4 Union Access to
Information:

The District shall
provide bargaining unit
information to the Union

as required under MN
Stat. 179A.07, Subd. 8.




We are okay with
striking out the language
identified.

Bistriot—Fhi ]
shatnoetbe subjeetto
the-srievaneeproeess:

ARTICLE V — EMPLOYEE RIGHTS
Section 5.5 Notification of Newly Hired Employees:

Within ten business days from the date of hire of an employee. the District will provide the
following contact information to the Union: name, job title, worksite location (including
location within a facility when appropriate), home address. work telephone number, home and
personal cell phone numbers on file with the District, date of hire, work email address
personal email address on file with the District, wage, number of hours normally scheduled in

a day, number of duty days contracted for, and the number of months of the assignment. The
District will provide this information to the Union in a format acceptable to the Union.

The School District shall notify steward(s) within ten business days of hiring any employee to
a job class and assignment eligible for membership within the unit. The School District shall
provide the name of the individual hired, their contact information, and his—er—her their
location of assignment to said steward(s).

This is in statute (except
it’s within 20 days in
statute) and we will
follow statute but we are
not interested in adding
to the contract.

We stopped providing
the information to the
steward since we were
asked to set-up the
orientation.

Would like to discuss the
orientation process and
providing the

The statute listed above
in counterproposal MN
Stat. 179A.07, Subd. 8
covers new hire
information as well.

Section 5.5 Notification
of Newly Hired
Employees:

The School District shall
notify steward(s) within
ten business days of
hiring any employee to a
job class and assignment
eligible for membership




information to steward
before responding.

within the wunit. The
School District shall
provide the name of the
individual hired, their
school email address and
his—er—her their location
of assignment to said
steward(s).




ARTICLE VI — RATES OF PAY Section 6.1 Not Interested Union’s response on
Rates of Pay: 8/27 was to withdraw
No changes to Subd. 1-5 except for date changes as per Union Proposal 1. #8, if we accept Union
Subd. 6 — Step Placement Upon Hire: An employee who has never been employed in this #10.
district, upon initial hire to this bargaining unit, shall receive one step for each two years
of applicable experience but shall be placed no higher than Step 3 on the wage schedule. We accept this proposal,
if the union drops both
#8 and #24
ARTICLE VI — RATES OF PAY Section 6.1 Not Interested We are not interested in

Rates of Pay:

Subd. 7 — Short Staffing Pay: An emplovee that is dire impacted by an absence ©
vacancy that is for 6 or more hours of the normal workdays of the absent and/or vacant
position in their building or department, when no substitute is hired, shall be paid time and
one-half (1 ') for the entire shift on that day or days.

short staffing pay.

As for a response to
what the District is
going to do about short
staffing, we are taking
the following actions
(including but not
limited to):

e Increasing the
Paraeducator
Sub pay for
2024-2025.

e Employing
Paraeducator
Building Sub
position(s) in
2023 and
continued in
2024.

e Employing a
Float Custodial




position starting
in 2023 and
continuing into
2024.

e Limiting
additional time
off provisions in
contract.
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ARTICLE VII - SENIORITY Section 7.2

Seniority Date:
An employee shall accrue seniority upon completion of her or his initial probationary
period as per Article XIV, Section 14.1. An employee's seniority date shall be retroactive
to their most recent first date of active continuous service in a position in the district
bargatning-unit. The School District shall promulgate a seniority list of all employees in
the School District by February 1 of each year. A separate seniority list shall be provided
for each type of position: Secretarial, Paraeducator, Custodial/maintenance and food
service. An employee who disputes his/her standing on the list may process a grievance
pursuant to the grievance procedure.

Not Interested

See above offer in Item
#8.
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ARTICLE VIII - GROUP INSURANCE
Section 8.2 Health and Hospitalization Coverage:
Subd. 1 — Full-Time Employees. Fhe-SehootBistriet-will-contribute-astmnot-to-exeeed

i i - Effective upon ratification and approval by the School
Board, the School District shall contribute the following insurance contributions towards

the Employee’s premium per month:
Plan: ingl I Family Coverage:
High Cost 90% of the premium 75% of the premium
Value 100% of the premium 85% of the premium
HSA 100% of the premium 100% of the premium

Employees who are assigned enough hours per week to qualify as a full-time employee as
defined in ARTICLE III, Section 3.4 of this Agreement and enroll in the School District’s
group health and hospitalization insurance plan shall be eligible for said premium
contributions. Any additional cost of the premium shall be borne by the employee and
paid through payroll deduction.

Not interested in
changing the model.

We are offering a 3%
increase on health
msurance district
contributions in the 2025
benefit year and an
additional 3% in the
2026 benefit year.

District benefit
contributions will not
change on July 1, but
instead on January 1,
which is the new
benefit year. We will
not do retroactive on
benefit contributions.

Holding offer

As a reminder, this
model was negotiated
out of the contract in
approximately 2014.

District benefit
contributions will not
change on July 1, but
instead on January 1,
which is the new
benefit year. We will
not do retroactive on
benefit contributions.




No changes to Subd. 2-5.
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ARTICLE IX — LEAVES OF ABSENCE

Section 9.1 Sick Leave:

Subd. 1 — All full-time employees shall be credited with fifteen (15) days of sick leave
with pay. or eighty (80) hours of sick leave with pay, whichever is greater.

Part-time employees shall earn sick leave-omapro-ratabasts at the rate of one (1) hour of
sick leave for every thirty (30) hours worked.

In the event an employee utilizes sick leave in excess of the employee’s entitlement for the
year (e.g. early separation from employment), said employee agrees to deduct the
additional time from employee’s final paycheck.

A sick leave day is defined as the number of hours in the employee's regular schedule on
the day of absence.

Subd. 2 - Unused sick leave days may accumulate to a maximum credit of one hundred
twenty-five (125) days of sick leave per employee.

Subd. 3 - Sick leave with pay shall be allowed by the School District whenever an
employee's absence is found to have been due to mental or physical illness, injury, or
disability of the employee, the need for medical diagnosis. treatment and preventative
care, or in cases of domestic abuse, sexual assault, or stalking of the employee, or for the
care of a family member for any of the aforementioned reasons as defined in MN Statute

All full-time
Paraeducator and
Secretarial employees
shall be credited with the
equivalent of 80 hours of
personal and sick leave
on July I*. Language
surrounding this will be
proposed at an upcoming
meeting.

All full-time, 12 month
custodial employees
shall be credited with the
equivalent of sick leave
at 1.25 days per month
on July I*.

Full-time employees
hired after January 1,
shall earn sick leave at
the rate of one(1) hour of
sick leave for every
thirty (30) hours worked
until the July 1* plan
year.

Part-time employees
shall earn sick leave-efra
pro-rata-basis at the rate
of one (1) hour of sick
leave for every thirty
(30) hours worked.

Holding on amount. Still
waiting for updated
model language from
MSBA.

This is an increase from
the previous contract due
to ESST and we are not
interested in increasing it
any more.




Subd. 4 - If an employee utilizes sick leave on three (3) or more consecutive work days,
exhibits a pattern of sick leave use, a concern is raised that the employee is misusing sick
leave, or the use of leave arises in conjunction with a leave not addressed in this
Agreement (e.g., FMLA/ADA), the School District may require an employee to furnish a
medical certificate from a qualified physician as evidence of illness, injury, or disability,
indicating such absence was due to illness, injury, or disability, in order to qualify for sick
leave pay. However, the final determination as to the eligibility of an employee for sick
leave is reserved to the School District. In the event that a medical certificate will be
required, the employee will be so advised.

Subd. 5 - Sick leave allowed shall be approved and deducted from the unused accumulated
sick leave days earned by the employee when the proper forms are received in the School
District Office.

Subd. 6 - Sick leave may be utilized during the period of physical disability resulting from
a condition of pregnancy or childbirth. The employee will provide the School District
with a physician's statement certifying the dates of disability and projected actual delivery.
The employee will provide verification of date of birth or adoption via legal certificate.
Unpaid leave for childcare purposes may be granted at the discretion of the School
District.

Subd. 7 - On June 30th of each year, an employee who has utilized no greater than one (1)
day of the empeloyee’s earned sick leave in the year just completed (excluding sick leave
used for bereavement) and providing the employee has accrued at least one hundred (100)
days of sick leave, the employee may request that four (4) days of sick leave be exchanged
for one (1) day of vacation or one (1) day of wages at the employee’s rate of pay for the
school year just completed. An employee may exchange or cash out a maximum of eight
(8) days per agreement year. Requests for conversion or cash out must be submitted on the
appropriate form and received by the Human Resources Department no later than July
15th.
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ARTICLE IX — LEAVES ON ABSENCE
Section 9.2 Bereavement Leave:
No change to Subd. 1 and 3.
Subd. 2 - For purposes of this Agreement,
immediate family shall include only:,

Domestic partner is
already listed.

What members of step
family? We would be

Accept offer of language
from union offer on 8/27
to add step-parents,
step-children,




spouse, spousal equivalent, domestic open to adding specific | step-siblings, and
partner, children, sisters, brothers, parents, step family members if | step-grandparents.
father-in-law, mother-in-law, WE can agree.

grandparents, and grandchildren,

stepfamily. and registered domestic

partner.




19 ARTICLE X — HOURS OF SERVICE No to sub 1 changes. Yes | Can you help us
Section 10.4 Emergency Closing/Delays: Emergency Cahnge of Regularly Scheduled to sub 2 changes. understand what you are
Workday Sub 3 — much of asking for here — on late
Subd. 1 - hrﬂr&wentof-emergenercrﬂr&supemsor—of—thc—ewtoehabﬁnmﬁenme language is in starts, early outs, and

ce-HREY ] e dav—In the event that the | legislation, no need to e-learning?

Drstr1ct alters its calendar due to a weather event= pubhc health emergency, or any other add to contract.

circumstance, the District shall continue to pay the full wages for scheduled work hours Currently sub 1 allows

and benefits of all Custodial/Maintenance employees for the full or partial day closures. us to adjust their
schedule so that they can

Subd. 2 - Srew-days-Weather Emergency. In the event (1) schools are closed due to a come in early. The

weather related emergency snew-eriee-storm, (2) and when attendance is not required of custodians mostly start

students and professional staff, (3) and the District does not count that day as an at 2:30 or 3:00. We have

instructional day for any students, Custodial/Maintenance employees who report for work 2 that start at 10, 2 that

will work four (4) hours on this day without salary deduction in accordance with the work start at 12.

schedule established by the School District.

Subd. 3 — E-Learning Days. In the event the District declares an e-learning day, the

District shall continue to pay the full wages for scheduled work hours and benefits of all

Custodial/Maintenance employees for the duration of the e-learning period. During the

elearning period. school employees must be allowed to work from home to the extent

practicable, be assigned to work in an alternative location, or be retained on an on-call

basis for any potential need. Should any Custodial/Maintenance employees be assigned

work in an alternative location, they shall work for four (4) hours on this day without

salary deduction.

20 ARTICLE X — HOURS OF SERVICE Not interested in We agree to not assign
Section 10.5 Emergency Closmg/Delays Food Service, Secretanal and Paraeducators: changing language — we | Paraeducators to on-site
Subd. 1 - Frthe-ev d eather—an will follow statute. childcare as a matter of

ee practice but do not want
hﬁ,qaeffegtﬂﬁ}yhaﬁgned-s{ﬂft-&me-eﬁ-ﬂqm-day_ n Ihc Q):QHI that IhQ Dlsmg_t altgrs 115 We agree to not assign to add to contract.
. Paraeducators to on-site
cont1nue i pay the full wages for scheduled work hours and beneﬁts of all school childcare as a matter of | Note: Must enter hours
employees for full or partial day closures. School employees may be allowed to work practice but do not want | into TimeTracking — not
from home to the extent practicable. No employees shall be made to work mandatory to add to contract. paid automatically. This
on-stie childcare. is a practice not needed
- Note: Must enter hours | to add to contract as
Sibel, 2 = i e vt et sdhael fe desad into TimeTracking —not | processes will change as
and designated an e-Learning day, the school paid automatically. This | needs change.
district shall continue to pay the full wages for is 2 practice not needed
scheduled work hours and benefits of all (DESE D EoTmses




school employees for the duration of the

e-learning period. During the e-learning
period, school employees must be allowed to
work from home to the extent practicable, be
assigned to work in an alternative location. or
be retained on an on-call basis for any
potential need. On e-Learning days. no
employee shall be made to work mandatory,

onsite childcare.

processes will change as
needs change.

ARTICLE X - HOURS
OF SERVICE

Section 10.5 Emergency
Closing/Delays: Food
Service, Secretarial, and
Paraeducators:

Subd. 1. lnthe-event-that

schootisctosed-forany
emergeney-or-tnelement
weatheran employee
H e thatda
it cehoobi
etosed-afterhefshe
bied
T ol . ohi
tirre-on-that-day—In the
event that the District
alters its calendar due to
a weather event, public
health emergency, or any
other circumstance it
will follow MN Statute
123B.155.

Subd. 2. In the event
school is closed and
designated an
e-Learning day the
District will follow MN
Statute 120A.414.
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ARTICLE X — HOURS OF SERVICE
Section 10.8 Holidays:
Subd. 1 - Employees will receive pay for the following holidays if the holiday falls within

their work year:

Add Juneteenth. Does
not apply to
Paraeducators that
choose to do summer
school.

Independence Day Christmas Day
Labor Day New Year’s Eve Day We will agree to add
Thanksgiving Day New Year’s Day Labor Day for 25-26 for
Friday after Thanksgiving Good Friday Paraeducqtgrs if they
Christmas Eve Day Memorial Day attend training prior to

Hold




Juneteenth

Clarify in bargaining notes that Labor Day falls within the work year for EAs.

Labor Day and training
is required. Can’t retro a
holiday.

Not interested in New
Year’s Eve Day.







26 ADDITIONAL ITEMS We had a meeting Waiting to hear back
a. Renew MOU on Staff Development regarding training/PD to | from Union.
b. Renew MOU on Kid’s Club Discount, amend to include all employees. gather input.
c. Discuss EA training See note below (end of
d. Discuss Employee Orientation materials MOU on staff document) on first aid.
e. Di nurses providing first ai mpl ible pr 1 comin n development is not
necessary — follow
legislation of
Paraeducator training.
MOU on Kid’s Club no
longer needed as it
relates to childcare
support.
District would like to
offer an MOU to provide
a resident rate for fitness
center.
27 APPENDIX A — SALARY SCHEDULE Administrative Assistant | Hold on position

B23 POSITIONS B22/21 POSITIONS

Lead Custodian Paracdueator

Administrative Assistant HealthAssistant
Paraeducator Custodian Groundskeeper
Health Assistant Office Specialist — Media

Office Specialist

A13 POSITIONS A12 POSITIONS
Ala Carte Cook Offree Nutrition Assistant
Soeeiak

Office Assistant

B22-1 POSITIONS B21 POSITIONS

AdmintstrattveAsststant ProgramrSeerctary
Program Secretary Second Cook

Amend 2024-2025 School Year Hourly Pay Rates to reflect 2$ increase.
Amend 2025-2026 School Year Hourly Pay Rates to Reflect a 5% increase.

was moved to B23 in
23-24 school year.
Office Specialist was
moved to B21 in the
23-24 school year.

We just reviewed
Program Secretary in the
23-24 school year (with
3" party review); no
review needed at this
time and no change.

We are offering an MOU
to review job description
and banding for
Paraeducator and Health
Assistant prior to the
26-27 school year.

banding changes with
MOU offered.

We reviewed other local
districts contracts, we
are in line with these
positions or above. What
data are you looking at,
that is included in your
proposal?

District is offering a
$1.00 per on the salary
matrix for 2024-2025
and a 2% increase in
2025-2026.




We are offering an
increase on the hourly
rates at 2.5% for 24-25
and 3% for 25-26. See
schedule below for rates.
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APPENDIX B — SALARY SCHEDULE
Boiler License:

The School District will pay the following rate per hour over basic schedule for hold the
boiler license.

26202022
Chief $46_1.00 Ist
Class $:36.0.852nd
Class $:260.75

The District reserves the right to determine the number of employees receiving the
premium pay for Chief Boiler License based upon District need. Therefore, to receive
premium pay for a Chief Boiler License, the employee must request and receive District
approval prior to securing the Chief Boiler License or the District will be under no
obligation to pay the employee the premium.

Weekend and Holiday Building Checks:

A. one hour overtime pay for weekends
B. Two hours overtime pay for holiday
Emergency Call Back:

3 hours minimum overtime
Night Shift Premium:

$ 86 1.50 per hour
Pool Pay Differential:

Any employee who is responsible for the maintenance of any School District swimming
pool during their shift shall be paid at § .25-50 per hour for their entire shift.

As far as retroactive, we
will respond on that
when closer to the
settlement. No
retroactivity to benefits.

District is offering boiler
at $.30, $.45, $.65.

Night shift premium to
$1.00 for 24-25 and
$1.05 for 25-26.

Weekend premium:
$1.00/hr rate
differential for
employees whose
regularly scheduled
hours take place on a
weekend (Saturday or
Sunday as part of
their 40 hours)

No change to pool pay
differential.

As far as retroactive, we
will respond on that
when closer to the
settlement. No
retroactivity to benefits.

Our counterproposal for
the boiler license is as
follows:

Chief .75
First .55
Second .35
Special .15

TA — Union accepted
offer on night shift
premium and weekend
premium on §/27.




All items are retroactive to July 1. 2024.




Hourly Rates for 24-25 and 25-26 Proposed by District on 9/11/24

Bd B $1.00
B /23 B/ 22 B22/21-2 |B/ 21 A/l13 Al12
Step 1
Step2]$ 2233|% 2139|9% 2100($ 1955|% 1794 |% 1560
Step3]$ 23.75|% 2281 |9% 2242 (% 2097 |$ 1936 (% 17.02
Step4|$ 2517 [$ 2423 |$ 2384 |% 2239(% 2078 |% 1845
Step5]$ 2659 (% 2565|% 2526 |% 2381($ 2220|3% 19.87
Years of Service
(6-10)] $ 2748 [$ 2655|% 2616 [$ 2472 |$ 2313 |$ 20.81
(11-15)| $ 28.56 | $ 2763 |$ 2724 |9 2580 |% 242135 2189
16-19)] $ 2964 |$ 2871 [$ 2832|% 2688 |% 2529 (% 2297
$ 3072 (% 297919 2940 (% 2796 |9 2637 |$ 24.05
Bd A 2%
B/23 B/22 B22/21-2 |B/21 A/l13 Al12
Step 1
Step2|$ 2278 |$ 2182 |$ 2142 |% 1994 (F 1830 | % 1592
Step3]$ 2423 |$ 2327 |9% 2287 (% 2139|% 19.75|9% 17.36
Step4| $ 2567 [$ 2472 |$ 2432 (% 2284 |% 2120 $ 18.81
Step5]$ 2712 |$ 2617 |$ 2577 ($ 2429 |$% 2265|9% 20.26
Years of Service
(6-10)] $ 2803 |% 2708 |% 2668 % 2522 |% 2359 |$ 2122
(11-15)| $ 2913 ($ 2819 |% 27.79|% 2632 (% 2469 |$ 2233
16-19)] $ 3023 [$ 2920|9% 2889 (% 2742 |9% 2579 |F 2343
$ 3133(% 3039|% 2999 (% 2852|% 2690 |% 2453




This is the message shared regarding first aid to staft:

Updates from the Health Office:

In the recent past, MDH has noted that the purpose and use of our health office needs to shift to being solely student focused. Health services is
student health care - the purpose being to provide care to the student, so the student is able to perform at their highest level of learning without

their health issue interfering with their ability to learn. It is not 'employee health services' or staff's own mini-clinic. Some specifics shifts to note are:

e Staff emergency health information is no longer kept or stored in the health office.

e Staff should not be using the health office for their medical needs. This includes temp checks, blood pressure checks, medical advice,
meds, etc.

e Staff health letters (i.e. return to work paperwork, restriction needs, doctor visit details) should not be shared with the health office. Rather
it should be shared with your direct supervisor (Paras = Mr. Pierce, Most everyone else = Me) as well as HR (Jordan Janke).

What staff can use the heath office for:

e First aid items such as bandages or ice.
e SFM and Work Injury Reports



