
 
 

A Mentoring Model for Scaffolding Teacher Candidates into Independence 
*Developed by and for PDS mentors 

 
How to Use:  

The following guidelines outline considerations for each of the five phases of a typical internship experience. Each phase, with the 
exception of the pre-internship phase, provides guidelines for five domains of mentoring: (1) purposeful observation and reflection; 
(2) planning and instruction; (3) classroom management; (4) other professional activities; and, (5) some things of which to be aware 

or cautious. Note that this document is not intended to be exhaustive, but should provide you with the basic information needed to 
become a successful mentor of a teacher candidate in a PDS school. On the last two pages, you will find a succinct checklist that can be 

printed back-to-back to help you keep track of these considerations as you move through the phases. 
 

Abbreviations: 
TC – teacher candidate 
CT – Collaborate Team 

RC – Responsive Classroom 

 
 

Pre-Internship Phase 

 
 

 

 



 
Phase 1: 

Understanding and Engaging in the Classroom and School Community 

 

 



 
Phase 2: 

Purposeful Opportunities for Planning, Management, and Instruction  

 
 

 



 
Phase 3: 

Owning and Embracing Increased Leadership of Planning, Management, and Instruction* 
 

 
 

 



 
Phase 4: 

Independent Phase 

 
 

 
 

 

 



 
Phase 5: 

 Internship Closure 

 
 

 


