EMPLOYMENT CONTRACT Contract ID: 10452812 This contract was created electronically under the lleda lighia,,
supervision of the Ministry of Human Resources and Social Development, Kingdom of Saudi Arabia on

l1aiygitl Tacu layla gjlyé llaglya Nuiyid glliingd [ainleyd, jdp lleda: (17-04-2023), between: 10452812

FIRST PARTY: llnnl5d lepid llmwegind 4, 1gp (17-04-2023) p 11J Sd ok i 1p @il leda

National Unified Number: 7001640338 lli1j4d lighitd lalgJ lilcnl dipaé miaga glaa :Company/Corporation
Work Upl g, llalél aga :Establishment Number: 1-266785 Commercial Registration: 1010245968 Address
hereinafter oni,J lloidilé as cialljpngy alj :Location: Riyadh Email Address: info@holool.sa Represented by
Profession: Sales Representative cilyu anici i bplatp llania :referred to as (First Party), SECOND PARTY: Name

Employee Number: 220247 Nationality: Saudi Date of Birth: 13-07-1404 Identity Number: 1004696132 ID Type:



Nationality ID ID Expiry Date: 21-11-1456 Gender: Male Religion: Muslim Marital Status: Married Education:
Bachelor’s degree Speciality: Business Management Iban: SA5920000003400894169940 Bank Name: Riyad Bank
Email Address: a.alhamid@mobily.com.sa Mobile Number: 966 0543449397 hereinafter referred to as the (Second
Party), The two parties have agreed that the second party will work for the first party under its management and
supervision with the job of VIP Sales Executive and carry out the work assigned to him/her in proportion to his/her
practical, scientific and technical capabilities in accordance with the needs of the work and in a manner that does
not conflict with the controls stipulated in Articles (fifty-eight, fifty-nine, sixty) from the Saudi Labor Law. The term
of this contract starts from 26-11-2017, noted that the date of commencement (joining date) of the second party's

glaa hya lilgl: iglwhd: cilyu 1anty - 1004696132 ip inny J 1iljsd: work is 26-112017. 00:54 2025-11-15
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The second party is subject to a trial period jdp ll2d: 10452812 | lnaad 1.0 7 26-11-2017. 234l Ueda g_pj g
of 0 days starting from the date of commencing work, during which Eid al-Fitr and Eid al-Adha holidays and sick
leave are not included in the calculation. Both parties have the right to terminate the contract during this period,
unless the contract specifies the right of one party to terminate. Working days and hours The working days are set
as 40 hours per week, and the first party is obligated to pay the second party an additional wage for the overtime
hours equal to the hourly wage plus 50% of his basic wage. The obligations of the first party The first party pays the

second party a basic fee of 5,185.19 Saudi Riyals, which is due at the end of each month The first party to the



second party is also committed to the following: 1. Pay 1,037.04 Saudi Riyals, a housing allowance payable at the

end of each month 2. Pay 518.52 Saudi Riyals, a transportation allowance payable at the end of each month The

second party deserves for each year a paid annual leave of 30 days, and the first party determines its dates during

the year of entitlement according to work conditions, provided that the leave wage is paid in advance when it is

due, and the first party has to postpone the leave after the end of the year of entitlement for a period not exceeding

90 days, and with the consent of the party Second, in writing, to postpone it to the end of the year following the

year of entitlement, according to the requirements of work conditions. The first party is obligated to provide

medical care to the second party with health insurance in accordance with the provisions of the Cooperative Health

Insurance Policy The first party is obligated to pay the contributions of the General Organization for Social Insurance



according to its regulations The obligations of the second party To perform the work entrusted to him in accordance
with the principles of the profession and according to the instructions of the first party if there is nothing in these
instructions that contradicts the contract, order or public morals and there is nothing in their implementation that
puts him at risk To take adequate care of the tools and tasks assigned to him and the raw materials owned by the
first party placed at his disposal or in his custody and to return to the first party the non-expendable materials To
provide assistance and support without requiring additional pay in cases of dangers threatening the safety of the
gliasy dgj_g.l.mh&: cilgu lanyy - 1004696132 ip innyJ siljpa: workplace or the persons 00:54 2025-11-15
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employed in it. To undergo any medical examinations required by the first party before or during joining the work to
verify that he/she is free from occupational or communicable diseases The second party is committed to good
manners and work ethics while at work, and at all times abides by the rules, customs, norms and ethics in force at

the Kingdom of Saudi Arabia, as well as the rules, regulations and instructions in force at the first party and bears



all the financial penalties resulting from his violation of these regulations Approval of the first party deducting the

prescribed percentage from the monthly wage for participation in the General Organization for Social Insurance

Expiration or Termination of The Contract Either party is obligated upon termination of the contract to notify the

other party in writing before the termination for a period of not less than 60 days. The first party has the right to

terminate the contract of the second party without award, notice or compensation according to the cases

mentioned in Article (eighty) of the work system, provided that the second party is given the opportunity to express

reasons for his opposition to the termination. The second party has the right to leave work and terminate the

contract without notifying the first party while retaining his right to obtain all his dues according to the cases

mentioned in Article (eighty-first) of the work system. End of Service Reward Upon termination of the contractual



relationship by the first party, or with the agreement of the two parties, or with the end of the contract period, or as

a result of force majeure, the second party is entitled to a reward of fifteen days' wages for each of the first five

years and a month’s wage for each year of the following. The employee is entitled to a reward for the parts of the

year in proportion to what she/he spent in work, and the remuneration is calculated on the basis of the last wage If

the termination of the employment relationship due to the resignation of the second party, the employee is entitled

to one-third of the reward in case of a service period no less than two consecutive years and not more than five

years, and two-thirds of the reward if the service period exceeds five consecutive years and has not reached ten

years, and a full reward if the service period exceeds ten years. Applicable System and Jurisdiction This contract is

subject to the labor regulations and its executive regulations and the decisions issued in its implementation in all
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where no provision is made in this contract. This contract replaces all previous verbal or }dp ll26d1: 10452812
written agreements and contracts if any. In the event that a dispute arises between the two parties regarding this
contract, the Jurisdiction shall be convened for the labor cases qualified authority in the Kingdom of Saudi Arabia
Warnings and notifications between the two parties are made in writing through the electronic communication
channels in the Qiwa platform for each of the parties. The address and email address registered in Qiwa platform
will be considered legally applicable, and both parties are obligated to update them on Qiwa platform in the event of
any change. Additional Terms 1. 1.If second party did not commence his job duties within fifteen days of the date

which first party informed of to start work without good excuse to be approved by the company, this contract shall



be cancelled, null and void. 2.Second party shall wok for the company or client during normal work hours and may

change it from time to time as it deems proper if work hours shall not exceed the work hours provided in labor law

and company regulations. 3.First party has the right to determine shifts as per jobs operational requirements and to

assign second party to work extra hours to meet work requirements under prior written assighment as per

applicable policies and regulations. 4.First party is entitled to change the weekly rest day of second party according

to work requirements and second party shall not be entitled to refuse work times of formal or overtime work as

determined by first party. 2. 1.If the employee is approved for an annual leave in excess of the entitlement, the

excess balance will be deducted from the end-of service benefits. 2.Carry out assigned tasks as instructed by first

party or Managing the project he works for, if such instructions violate no laws or public decency and will not



endanger him. He shall follow obey his superiors and perform his job duties. 3.Employee shall care for equipment
and materials owned by company or clients, used by or in his custody. He shall bear their costs if destroyed due to
negligence or misuse, and in case of termination of service, they shall be returned. 4.Employee avows that all
inventions, intellectual, industrial or commercial properties he reaches or performs at the company or by its support
or assigning him during the term of this contract shall be deemed as property of first party. 00:54 2025-11-15
lUainl IJfl.lé.Ij? Jiedr llnpgad nigl ig aibia Li g2adiiglwha: cilyu Hania - 1004696132 ip llinny J 1iljia:
1ihy laalil lenilid 4., lonlha Hepid lwegd a,a1a imge Al iy lhyday) agd 2l Ueda aly

HAalp ia ig 911y iip IWAKL glumelligg Hhydyg Silkd o by digli Nighng 1U14i)gild 4, llnaind

6g.s gl lciyy cigli Ueigli ig Ui 1AT)gi, nind dg.S 1ad oy Uhyaig gilijp S byaa d, aly iguya lleigli



s ipiiga lnlard lowayd las nind 4g.s anl llneag igalihlol”, Uipa 11A1)gi, 1iealla ng Al oind
ihln, igla§ clia llaiyad Silbd "alg a3l 1.1l lp silng by IJiIJ'.____, ghuidia A1l Anmd cany igol o Hild
Uil giginy Sl lp sag. 2. 120 lhypa ilie, Jas dyad Ig llouiygc liléa sa Uhya lilgl Iloylingd agi wget
20y glglia Ndyyaa. A1l wileld Ueny Uelyd glli_, 1agji=ailglng gdc Uapawa ol ipla pilwil ~ Uedly 123
jaaa iklp gyl awa Hoth bl Himeiid i, wphé iy d2lgj caywlcld lead laingn chigla, ikhlp
1nallioj lighlid, Salla g 4 il llhypa ”iu,.:., 1lenJ wleld IALaya 3. lhyaa lilgl 1§ A,

1gp Uplad 1ilwige1d lhypaa liohid nihbila lend ngau falia ah, oy g gadl lutbuld glglia Uhya
eny. gu 12§ la li paya igéla lea Upwa, ig 1WALa, lilgl lneng ) 1gl. 4. Iy Iilgl Uag 4, iy

llnglada llnghaa el 1aljé wigid i o lowin g aiip Anp Ui, nanal lhya gl Hilie, ama nih bl



nliada Uiklp Upnga Ujlia og owmiadla ighd Haand. 2. Li Jajlleny llngay lia gag ielnld 1. 4,2l
nliephallahy gilijp ilhled jgulia gowggd 1lhyaa lilgl ig 1aljé llouiygce 3 120 Iaya. 3l lp 15 a1pl
.CL'j.J'i.:I._I_EI. nglp ghiaia. 3. lijp lnghua ililclile slilagjé glilla glilagli glilab lelod glp 14 a4 dianal
ligle ig liigle cala i, auisangl gllalolc nnlgad lLiyyad ig cadligl i, iaci inyaa Ig 4, cgaia. inlogp
L S lUaLylela gliiialyli gllalsia laspa ig giianJiadaliglal] lilagliing lanila ig wgc lwidalna. gcia
Unileyd ig Nialyd Ui, signg Uiplig ingjalig saiiglig sdgp ipla, 04l cola jac lebaigl 4. 4dy llngha
| lndné 4 o7 1ilgl. yuliiyaa ig sacp niglig iapea g ialiaa iiile wply 23l Ueda iagy olal Whypa

Second party shall not use name of first party or any client to obtain personal.1.3 2. 1. Jap lled1: 10452812

benefits or buy goods or services in their name without a prior written consent, otherwise and in the event of a



violation, the value of the losses shall be deducted from his dues or claimed in court. 2.The second party

acknowledges not to compete with the company or project for which he works during the validity of the work

contract and for a period of two years after the end of the contractual relationship, whether the competition is

directly by him or indirectly through others, within the Kingdom of Saudi Arabia in all its regions, and competition is

in any business It is within the scope of his work, and he acknowledges the right of the company to sue him or take

any action it deems appropriate, as well as to claim compensation in the event of his breach. 4. 1.The second party

is obligated not to divulge the written or oral secrets of the first party or the project he works for that he receives or

views during the validity of the employment contract or after the end of the labor relationship. 2.The second party

acknowledges and agrees that hes not entitled for example but not limited to (any f inancial or in-kind benefits



rewards incentives commissions, assignment allowance assignment allowance, etc.) unless Any of them is issued a

written approval from the management of the first party and the amount of compensation explicitly for this

whether it is requested during the validity of the contract or after the end of the contractual relationship with him

or before the court. 3.Second party shall always show good behaviors during work, abide by applicable laws and

customs in KSA, regulations and instructions of first party, or the project he works for, and shall bear all financial

penalties in case of violation. 5. 1.Second party may not practice any work outside the company for wage or not or

private work during the contract term without company approval, and in case of violation, the company shall be

entitled to terminate second party’'s employment legally. 2.Second party acknowledges first partys right to

periodically deduct any dues from salary or final dues, or judicially any other dues e.g. employees phone bills. 3.If



employee makes violation not provided in work regulations, the company shall be entitled to impose the proper
penalty as per article 66 of labor law. 4.If second party is administratively investigated, in person or through e-mail,
and he fails to reply within the response deadline, he shall therefore miss the chance to defend himself and shall be
1glwhd: cilgu ania - 1004696132 ia Hinny J 1iljia: subject to penalty for his violation. 00:54 2025-11-15
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The second party acknowledges.1.6 5. 4. 3. jdp lleda: 10452812 | lnaada 50 7 llnalad llniwgid Hia. 4199
and undertakes the right of the first party to deduct all the pledge or sums in his possession from his end of service

dues in the absence of a clearance by a party for that. 2.First party has the right to demand second party judicially,



by any means, for any sums or custody lost or loss caused by him to company, or the project he works for, if he has

an exit/re-entry visa or f inal exit, travelled and did not return 3.The second party agrees to add it to government

support programs by the company, including Hadaf Tagat for example, but not limited to, if the requirements apply

to it. 4.The second party acknowledges that it bears any fees required to issue a permit or license that is required to

practice its business or profession. 5.The second party acknowledges that it bears the costs of issuing a certificate

of absence of criminal records when it was requested as a justification for the appointment or during the validity of

the contract. 7. 1.If second party resigns, in writing, and first party approves this, he shall grant first party a period

of Sixty days before the last working day or sixty-day salary compensation for the remaining period of the Sixty

days. 2.This contract shall remain valid for the period of contractual relation between first party and the project that



the second party works for, and if such is terminated, this contract shall consequently be terminated. 3.The validity

period of this contract is depending on the validity of the issued purchase order (General or Special) by the project

for which the second party (Employee) is working for, and at the time of purchase order expiration, this contract will

be considered expired according to the expiry of the purchase order and it will be considered as a legitimate reason

for termination. 8. 1.The contract concluded with employee shall terminate in case the relationship between him

and company, or the project he works for for, terminates, and this shall be deemed as valid reason for termination

This contract ends if main or sub-project ends or in case of changes thereto, e.g. cost restructure or reduction

through terminating some/all workers or canceling job, department or branch, and all are valid reasons for

termination. The contract with second party shall be terminated as per Article 74 of Labor Law by the project he



works for as a valid reason for termination, and this shall terminate the contract with Holool Aloula company 9. 1.In

the event that the employees performance is low by not achieving the required percentage according to the specific

performance indicators or not achieving the specific sales goals or any other goals for the third time without a

legitimate reason or on the pretext of taking the necessary care without achieving the result, the f irst party has the

right to terminate the services of the second party as a legitimate reason to finish. 2.The end-of-service gratuity is

calculated according to the Saudi labor law. All or some of the commission amounts, bonuses, allowances,

percentages of the sales price, or similar elements of remuneration that are subject to increase and decrease, or

any non-fixed cash or in-kind benefits, are not included in the calculation of the end-of-service gratuity 10. 1.First

party shall be entitled to review and amend terms and provisions of this contract and companys regulations



according to work interest, if this shall not affect second party's acquired rights under this contract or under law.
2.In case of second partys fraud or forgery in employment application, documents or relatives 00:54 2025-11-15
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ﬁ.lil_J_.j.ﬁ 3jgagcgad ig j'i.fi'.u_.j.ﬁ Ajga jg.lj,g liawa gulayglp Jea. 3. juia a, adaligl ig laaela U amlja

clia. 4. 14y 1glag llhja IJJ".LiE., cl, Inlaia a, 1yloa Uacp llangnid og did 1144 goiglaly lbala

nhlqia Unaljinpa ig iP1ga 1agg nhlgil “aad g bhléla el ) Halil U Hang a2l lihilg IUmiphla

lanljwa lleng ig llngia Jalndia. 5. 14y Wy il ,1innla jaulia lnaly Dby IJ]".I.iUJ_i.ia Jdan ig_ii Jwgp



lilgl a1au el wply Heda. inglad Halg o Hwgly§ Hailitd oy blhgl Sowgé o owmgéla liey) ig liilc
aijalwiggigol ayjiljia ia }igp cay ig 1. a2l idap iy IJiIJg Aila Jhwidilia gglag cligl lhpa
l2p wigy) 1golllhya gl Ig 1ndaly lni1d,, 0 Hwigy 1gol ™ 2. 024 lhya Hili, 0ia hya lilgl ngld

Al U=da oiigil wplyg 2al Heda ojithé slwingly Ueildd lieldad 1] Hhpa 1ilgl glindyge U3s ingia

3. naa wiplj il ledy njithad Jaupl in }i20] laa llhyea IJJ".IJ'E., ga,al liigle ig ligle il¢l 21164 1211y
liisyle )elp ig Alyga( Unlay o Uodiyge l13s 120 Jaia Nhyd lili, (agh), sleinly Alel wul "naygel iligle.
Alel il nunygel ligle. ga, aly liigle nad Inj liiyle, Aunda 23l lleda niigal Jliigle 036 inp iiyle Jlciily
iliigle ig ligle lounyge 1. 1iig, lled1 llnyp g llnghua a2l ligle ll2lldad nea g 41 llounygc Has

1a llagha ig b ieuyli ihyl clia, niyJ Iclaé 244ld sen, ) Jaga gaga Alel wul niygel Tuligle. 2. 4iig, , Ueda



Uiaya ligle 3anlangga/ay lealy ig Hele lighiad ig 1iala g dwp Uyiun, , ig layc, Uas 120y

Uas s=n Jaya Ig ldyg, giga anyepl Ll niyged gligle. 3. )iig, , U2da ng Uhya Uili, ga§ Ig iaay A
g1 dlel n'igil Ileda ng dipad algy lilgl, Hiygh ligl)ad 4, Ialhé 74 ng iklp leny o dy Houyge
Iln}a 1. 4, aly Jai, Duigs lalc llnghwa 122p 1261, g Hiwd llnhlgid gadl Inguyli Smia naiyge ldigle,
leilid iljnd agi fady g lif1nd, 412§ 1ale 1naa3é ig cap fadida Iilaala lieid lnaaaé g ld iaala iap
11lgl Jigle 3anld Ny Nili, Suna niyge liligle. 2. fatwa nalalé 1idid agi gaga wiu niiyge igiaadiay
Uiwa nigid € ing ighd aand awa iblp llen lwegay gil 123y A4, hlwlg nalala igha Jiainad llhjua
cilny lilay glli,_, iagy) dLla Ijubé gllidya ig L nildg 201 nulg llengila igieaglig lnalala ig lhadaig

njlaed gieay) ingya glaalp @il lleda, guiad jikup llen, ) idaa ig critd £4 jLid. loyeld ig alibgglag



£un Ig Jalyu 115 d awinl idin, nnlaé llend. cl, 14 1§i) alel el Uadg§ naiund 1. 12§ lhya lilgl
lighya Ig Ly puniia sdana lLiyyaé Ig cap nad by lili, 1ngaq @3l lleda ig ingaa Hiklp. 2. 4, aly Iigas
9.8.7.6. llanl] ¢y 1ildlp, 12§ Ilhyaa 1ilgl ligle 320l laghd agi lial) ig ieqia o llhpa I]J".I.itf,d? hla
disclosure first party may terminate his services without jdp lled: 10452812 | lnaaxa 6.0 7 10.
noticecompensation or reward and may recourse against him for compensation. 3.Company shall be relieved of any
responsibility or obligation towards employee if it could not fulfill its obligations under terms and provisions of this
contract for causes out of its control 4.Notices between the parties shall be sent to the address of each party as
indicated in this contract or at employment, form of the company and notice is considered to be given to the

addressee when it is 11. 1.Employee acknowledges that contacting him via WhatsApp, e mail, home address, SMS



or shipping companies, are official methods with legal implications, and are reliable unless first party is officially

informed of their change. 2.Second party hereby certify that he has read this contract and understood its terms and

read work regulations of the company. 3.Both parties declare that all dates and periods in this contract or job offer

are according to Gregorian calendar. 4.Any circulars, procedures or other legitimate matters that are not stipulated

in the first party, and the second party is informed of them by any means by the first party or the project who works

for. 12. 1.Both parties declare that this contract cancels and replaces all prior understanding, agreements or

negotiations, And that any appendix to the contract, written agreement, or subsequent acknowledgment of its

authentication will be considered and be considered as complementary to this contract. 2.This contract is executed

in both Arabic and English language. Arabic language shall prevail upon interpretation of contract articles. 13. and



the first party has the right to assign the employee to work anywhere in the Kingdom or transfer him from his
original place of work to another place that requires a change of residence. 14. In the event that the name of the
project for which the second party works, the employee in this contract, is mentioned, it means a project MOBILY
This contract was exported electronically and is accessible to both parties via Qiwa platform. This contract is

at 17-04-2023 cialljxn) llalij approved by the Ministry of Human Resources and Social Development Created by
cilgu lania - 1004696132 ip inny J 1iljia: 22:43 This contract is Active as in 15-11-2025 00:54 2025-11-15
capiniiglogligalc ig nalala ngadadg, lpage cl, lhpa Uj'.l.it:.,J_.Iﬂ_Qg._l_d’_"L. 3. iagy) lmphd A, Iglwha:
lnghdd ingactingya glaalp 23l Heda fluula Alad cgad 0g 1d nwgglid ig Uijlo jala llngha 4., alé

Hopud lainnya jlaigl 4. igaa lUSKLiiLg Uhyar cl , cigli s nigol llngha igal Ueda ig 1lijloligliala



cl _,aglla ig 1430 [jutla goiial “lilya Hdligird. 1ingaa Highiaa Nalga 1lnyad gieily 1ahly 61 wlp llhpad
nijla ig jwid inyd nlayé Uia ig luwilid cgp diyala ding 1. 44, Uaghaa iy lighn g nga o Ay Ugligu b
il lleda gagp A, guld junid yijia cligl 11l dligitd, gisia igp nilp 1ilg lhyaa 1igl 1UIST)gGi,, Ig cigli
gaalel iy lia lblg cl, Uiad jikyp llen ] Ualné punyl tiewyap. 2.1g-30 14y guitga iy lili, lia 4] Sloy
Ig £yal iiliyyad. 3. 16y Nhyaly sl SY Uiglpa glinaa Ujniré Uadbly Uigligal leda ig neli, gnilna laalna
lhyua 1ilgl guilg llhyua IJiU?J_.g.lj_i.tg, guutd Ueyya lighia , 2, gadl llidgip oLl 4. L ieloin ig lajlcli
ng)dy) Nhya 1ilgl ig lniiygce 13 1204} Jata 4g, nljnd la giaut leny niyged lygu ningya cligliag
gl naj S oluida njndalanld ig ingagl, quilccligl 1a,§ iy 1ilgd 13l 1iljo 4 aly nadaigl Slic

lialdyla ig nalgnla ig éyal gli by ola g lleda ig lial g il ig Lyl Ua§ 1. 14y Uhyalg iy 23l leda e, ,



A, ll2d Ujwnid gllneinidcl,, igitfia wieii ja g1ag() niial “ililya ldligité gieiy nanil Jgal leda. 2. 2y
L naljilnnlaa ig ifila o oAl Jiduutyiiga leda. 23l Ueda slleiyg Hepid gldialijd, giea llled epid
lledy, aliacola Iilnlg lnaly Ia }idin, iely nay ldloia. giag llhya Ilglialia llaghaailen ) A

14.13. 12. 1. 1=i; 13lel niyge ngilil , 4, 2l 35} lwp odyge Ui S 120 Jaa by Hiliy, lngha igal
loupd glliingd lainleyd ip inagy 2l Ueda Aigisl ‘quila lgng lalay oy Uhyay] g by g nind dg.s.
1glwha ciallppng Uabijailjpa 17-04-2023 22:43 gllla lnga g .. 12l 2il lledl neinl og 41 gjlja lagl)a

Jdp lleda: 10452812 | lnaad 7 og 7 add ail Uedy a, wlp Snl ag 4, iljja 15-11-20251p |Winle



