
FRAMEWORK FOR CONFLICT ANALYSIS 
First step: describe the conflict in general terms and its most visible effects: 

___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
___________________________________________________________________________________________________________
___ 

 

1)​NUMBER OF CONFLICT AND CHARACTERISTICS 
CONFLICT NAME TYPE OF 

CONFLICT 
V (visible)  
I (invisible) 

CHARACTERISTICS OF THE CONFLICT 

   

   

   

 



 



2)​PARTIES IN CONFLICT 
CONFLICT NAME PARTIES (insert the parties confronting and possible 

alliances) 
  

  

  

 

 



3)​POWER DYNAMICS identify for each conflict and each party the means and if they are greater or smaller 

CONFLICT NAME Party A means (indicate with > or < if the 
means is held in greater or smaller 
measure) 
 

Party B means (indicate with > or < if the 
means is held in greater or smaller 
measure) 
 

   
  
  

   
  
  

 

 



4)​POINTS OF FRICTION For each conflict determine the different points of friction 

CONFLICT NAME POINTS OF FRICTION 
  

 
 
 
 

  
 
 
 
 

 

 



5)​SPACES OF MANAGEMENT for each conflict determine the spaces for management 
 

CONFLICT NAME SPACES OF MANAGEMENT 
  

 
 
 
 

  
 
 
 
 

 


