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ARTICLE XX — CLASSIFICATION AND RECLASSIFICATION

XX.1. The Employer will allocate positions on a “best fit” basis to the most appropriate
classification at the University of Washington.-Alleeatiens Classifications shall be based
on a position’s duties, responsibilities, or qualifications.

XX.2. Realleeations Reclassifications shall be based on ar permanent-engeing
pe%manent and substantlve change |n the duties, responsibilities, or qualifications of a

A 4 and/or application of the
profeSS|onaI exemption criteria to-apesition set forth in RCW 41.06.070(2). In
determining whether reclassification is appropriate, the Employer shall evaluate these
chanqes usmq processes and documents that |dent|fv the posmon S dutles

ﬁet—trmrted—te the RSE Questlonnalre= RSE Career Path Gwdehnes, and/or the Clas
Specifications.

XX.3.

A. Should the Employer decide to create, eliminate or modify class specifications
which do not involve a major restructure to the overall classification system, it will
notify the Union in advance of implementing the action. Netification-witHnetude
the-proposed-ctassification-and-satary-and- Notification will include the bargaining
unit status of the classification and, for a newly created or modified classification
considered to be in the bargaining unit a proposed salary. Notification will occur
at Ieast forty f|ve (45) days in advance of any proposed |mplementat|on date =Fhe

S-agreetooatrgaintTregatrGifiGthRe

wﬁe Union may bargaln over

the salary and impacts of the Employer’s decision.

B. All new Research Scientist/Engineer Assistant, 1, 2, 3 and 4 (RSE A-4)
nenR-supervsory class specifications will be eensidered included in the bargaining
unitz, unless exempted by law. UW HR will follow RCW 41.56.21 to determine
whether a new classification is prohibited by law from being in the bargaining

unit. If a new RSE A-4 ren-supervisorypeositionclassification is not prohibited
from being in the bargaining unit by RCW 41.56.21,4t the classification will be

conS|dered in the bargalnlng un|t—we1=k Feleweﬂethat—rs—pemﬁt-ted—te—be—m—t-he

The Union may bargain over the salary and impacts of the new bargaining unlt
classifications.
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ClassifieationReview-Hearing O ectod-under this-arioloofthi

‘edemm%ﬂ*%%*edﬁ*&%%%%m_
hi ion shall ider waiver of the righ f either

XX.54. Position Review and-Satary-Adjustment Review Process:

A. The Employer or employee
gretup-efemployees may request that a position be reviewed when th
requesting party believes that the basis of its request has become a permanent
requrrement of the posrtron a—ees+tren—rewew—that—a—ees+-tren—be+ewewed—w44en—a
responsibilittes-oeedrs—A posrtlon review ean—bernrt-rated—by—t-he—appernﬂﬁg
aﬂtheﬂty—managelhsu-perwseheeempteyee—btﬁ reqwres

ane-A-a current performance evaluatlon (completed within the preV|ous
twelve (12) months )+

adjustrments. Employees may not request that a posrtlon be reV|ewed
more often than once every six (6) months.

jeintly-ereated-by-the- Union-and-the Employer
. The UWHR Compensation Office will investigate the position and issue a written

response te-the-empleyee-and-Ynien within sixty (60) thirty{39) calendar days
from receipt, by Human Resources, of the completed request. The response will

|nclude notlflcatlon of the class and salary as&gnedW

C. The request must be complete and in wrltlng on forms provided by the Employer.
D

ard when the position is recIassrfled or not|f|cat|on of the reasons the posmon
does not warrant reclassification when the request is not approved
The effeotlve date of

et-heﬁvrse-ae-reed—breeﬁ—bv-emetevee—clasmflcatlons or reclassmcatlons initiated

by the Employer shall be determined by the Employer. The effective date of a
reclassification resulting from an employee request for position review will be
established as the 1% or the 16™ of the month which precedes the date that the
completed request was filed with UWHR Compensation Office or the employee’s
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direct supervisor or department, whichever date is earliest. The date of receipt

must be appropriately documented.




