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Description of Course Unit
According to the ECTS User’s Guide 2015

Course unit title:

Public Sector Human Resource Management

credits allocated:

Course unit code: | MKW61903

Type of course unit. | Compulsory

Level of course unit: | (According to EQF': first cycle Bachelor, second cycle Master)
Bachelor

Year of study (if 1 semester

applicable):

Semester/trimester | Semester 6

when the

course unit is

delivered:

Number of ECTS 3 for ECTS in Asia

3 credits

Name of lecturer(s):

L earning outcomes
of the course unit:

After taking this course, students are expected to be able to understand various problems,
challenges and technical matters related to Human Resource Management. Students can carry
out professional human resource management and have entrepreneurial abilities

Mode of delivery
(face-to-face,
distance learning):.

Distance Learning (1. Virtual Synchronous; 2. Independent Asynchronous)

|Prerequisites:

Course contents:

Human Resource Management Concepts and Challenges
Human Resource Planning

Employee Recruitment

Human Resource Development

Career Management

Assessment of Work Performance

Compensation

Motivation

. Pancasila Industrial Relations

10. Termination of Employment
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Recommended or
required reading:

Adair, Jhon, 2006, Motivating Leadership, PT. Gramadia Pustaka Utama, Jakarta Handoko,
Hani, 1994, Personnel and Human Resources Management, BPFE- Yogyakarta Hasibuan,
Malayu S.P., 2012, Human Resource Management, Bumi Aksara, Jakarta Irawan, Prasetya,
1998, Cost-Benefit Analysis of Training, Rineka Cipta, Jakarta Irawan, Prasetya, 2000, Human
Resource Management, STIA-LAN, Jakarta Martoyo, Susilo, 1994, Human Resource
Management, BPFE-Yogyakarta Law Number 13 of 2013 concerning Manpower

Planned learning
activities and

Learning Method: Brainstorming

Learning Media: Presentation Media, Audio Visual Media




teaching methods:

Language of
instruction:

Indonesian

Work placement(s):




