BOARD NEWS
Regular School Board Meeting
of the Proctor Board of Education
June 22, 2026
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Amanda Wollum, parent, spoke about preschool screening and early entrance to kindergarten.
Approved the Notice of Filing Dates for Election to the Proctor School Board. At the November
3, 2026, Election, four (4) members will be elected to the School Board for terms of four (4) years
each. The period for filing affidavits of candidacy for the office of School Board Member shall
begin on July 14, 2026, and shall close at 5:00 p.m. on July 28, 2026.
Approved the recommendation to hire Brea Schminski into the grade 4 teacher position at Bay
View Elementary, effective August 24, 2026. Colton Dauksavage previously held this position.
Approved the recommendation to hire Kalli Dugstad into the grade 2 teacher position at Bay
View Elementary, effective August 24, 2026. Ana Urban Augustyn previously held this position.
Approved the recommendation to hire Abby Knight into the grade 2 teacher position at Pike Lake
Elementary, effective August 24, 2026. Kristin Hagemeyer previously held this position.
Approved the recommendation to hire McKenzie Keeney into the English Language Arts teacher
position at the secondary site, effective August 24, 2026. Beth Jauhola previously held this
position.
Approved the recommendation to hire Claire Voigt into the grade 2 teacher position at Pike Lake
Elementary, effective August 24, 2026. Alicia Metzer previously held this position.
Approved the recommendation to hire Synthia Seliskar into the American Indian Education
Coordinator position, effective July 1, 2026. This position was created at the May 26th meeting.
Approved the recommendation to hire Lucas Beaudin as a student lawn care worker, effective
June 1, 2026. Laykn Lyons previously held this position.
Approved the recommendation to hire Devin Elmore as a union bus driver, effective June 15,
2026.
Accepted Brian Wickenheiser’s resignation as the Director of Curriculum and Learning, effective
June 30, 2026.
Accepted Kyle Maunu’s resignation as a 20-hour per week C-III custodian at Bay View
Elementary, effective June 5, 2026.
Accepted Julie Racchi’s resignation as a special education teacher at Bay View Elementary,
effective June 30, 2026.
Accepted Jared Poderzay’s resignation as the assistant boys’ basketball coach, effective June 22,
2026.
Accepted Jaycee Lind’s resignation as the assistant softball coach, effective June 8, 2026.
Accepted Jeffrey Koslucher’s resignation as a union bus driver, effective June 17, 2026.
Created a 40 hours per week / 260 days Sports and Event Center Ice Technician position, pay
grade 11 of the Local 66 contract, effective July 1, 2026.
Approved the placement of Debbie Klassen into the 40-hour per week custodian technician
position at the Aspirius St. Luke’s Sports and Event Center and Rails Indoor Turf facility,
effective July 1, 2026. This position was created at the June 8th Board meeting.
School Board/District Committees

a. Finance Committee Report
Legislative Updates - Permanent School Fund Amendment will come up for a vote this
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Township and City Communications - Tim will attend meetings in July.

Approved the MREA (Minnesota Rural Education Association) membership for the 2026-2027
school year.

Adopted the budget for the 2026-2027 school year.

Adopted the resolution designating Tim Rohweder, Superintendent of Schools, with the authority to
grant authorizations and assign users to the Minnesota Department of Education (MDE) External
User Access Recertification System, effective July 1, 2026.

Board Member Comments

a. Larry Shelton mentioned Bruce Barker, a former custodian, who is currently in hospice
care.

b. Lynn Peterson mentioned the passing of Glen Tridgell, a former Proctor educator.
Jennifer McDonald talked about the fund balance and suggested the board have a
conversation in the future.

d. Joe asked to put the speaker’s request on the next agenda.

Superintendent Yearly Evaluation

The board evaluated Superintendent Tim Rohweder on the goals determined in the fall of 2025. The
four goal areas included: Goal #1 - Teaching and Learning - School Improvement; Goal #2 -
Communication and Community Relationships - Informs the Community as a Whole; Goal #3 -
Communication and Community Relationships - Engagement; and Goal # 4 - School District
Operations - Facilities. On a four-point rating rubric (Highly Effective [4], Effective [3],
Developing [2], Ineffective [1]), Superintendent Rohweder’s overall performance was rated as
Effective. Tim and the board discussed progress made and offered feedback regarding the goals.
Superintendent goals for the 2026-27 school year will be determined at a future meeting.



