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DEVELOPMENT CENTER ® Rapid Cycle Feedback
Home of the Effectiveness Project BREAK
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e Summer Trainings, Surveys
e Synergy Tour

AGENDA  somscamaren

Please remember the goal is all forms in every evaluation
type should be completed and finalized by June 30, 2020.

March 11, 2020 * Remindero te olowing

Inactivating a User
o Increase or Decrease Component Instances

9:00 AM - 11:45 PM o  Saving, Sharing, And/Or Formatting Detail

View
o Report Writer
Register at MyQU|ckReg anel—spee#y—m—t-he. . Q & A, WRAP UP
rotes-whetheryountendte-participate-facete e Dates for 2020-2021 Meetings

(via. Zoom) e Menu of Free Training Options
® Announce Summit

PLEASE PROVIDE YOUR FEEDBACK FROM THIS
MEETING HERE ~ THANK YOU! Feedback form

EPICs may access resources at the EPIC tile found on
epsupport.cesab.org. If you are a new EPIC without
access please submit a request -

epsupport@cesab.org

Visit us @ EP/Evaluation Suite Website


https://login.myquickreg.com/register/event/event.cfm?eventid=24276
https://zoom.us/j/588422289
https://drive.google.com/file/d/1pY1eEDxI6TbcrS1YneHdT_6V6HH7tkUj/view?ts=5e442881
https://drive.google.com/file/d/1pY1eEDxI6TbcrS1YneHdT_6V6HH7tkUj/view?ts=5e442881
https://drive.google.com/open?id=1bMXxJKz02trMP09uuHKZJKr5Jpdqb-t9
https://epsupport.cesa6.org/hc/en-us/articles/228179988-Rapid-Cycle-Feedback
https://docs.google.com/forms/d/1mdqj255FrBysnmje8E8Qf6IdsBRUbkNiX-06gdlad9k/edit
https://login.myquickreg.com/register/event/event.cfm?eventid=25182
https://docs.google.com/presentation/d/1zgNMCCCbJIqekLbneDbkavK9f0nH-exv4rN56sROXq4/edit#slide=id.g7b712c916d_1_38
https://epsupport.cesa6.org/hc/en-us/articles/216118157-Inactivating-a-User
https://drive.google.com/a/cesa6.org/file/d/1FySLNHqe1HVxZRHJsmILY1Nyw8yqrMcs/view?usp=sharing
https://epsupport.cesa6.org/hc/en-us/articles/215861388-Saving-Sharing-and-or-Formatting-a-Detail-View
https://epsupport.cesa6.org/hc/en-us/articles/215861388-Saving-Sharing-and-or-Formatting-a-Detail-View
https://drive.google.com/a/cesa6.org/file/d/1OCwnq46g6DWh1105sdmivaPuUhvyV6ew/view?usp=sharing
https://docs.google.com/document/d/1Dovup2Pv-Dw6yxykw4nh3uPk0IrGS_tjxk3Kw0znSwo/edit
https://drive.google.com/open?id=1c0X6zRnkmfQrMJD6v165U5vacZ9xuaejuHZLqVwuHqM
https://login.myquickreg.com/register/event/event.cfm?eventid=25355
https://forms.gle/n9SE78bkyZ7EB9jE7
https://epsupport.cesa6.org/hc/en-us
mailto:epsupport@cesa6.org

Zoom Breakout Discussion Questions:

The UW-Milwaukee WEERP survey confirms that developing trust is critical
to an employee’s growth and development.

s\,
s,

NURTURE:
Employee Potential

Share a strategy
you use to nurture
relationships with

adults in your
district.

T

i ek Student Equity and Trust

* Students are not labeled and all make contributions - expertise
varies and is valued (Hattie)
* Class Climate of Trust and high expectations (Hattie)

*

Power With, Not Power Over (Knight)

* Safe, Respectful, Well-Organized Learning Environment (Marshall)

Reflect: In your classrooms/buildings/districts, what conditions have

you seen enacted that support Student Equity and Trust
within a classroom climate?

Noticing Themes

Professional
Development

e Lack of connection
to feedback

Not enough support
Lack of focus on PD
by administration

Feedback Response to EE
Lack of specific feedback in e Overall increase in
writing the number of
Feedback is not timely teachers who feel
Principals report feedback is the EE process
more accurate that is perceived helps them grow
by teachers but only 60% of
Principals do not receive quality teachers feel the
and timely feedback evaluation process
Teacher feedback is useful and helps them
accurate but is not being used for improve
improvement

Perceptions

o Disparity between
Principal reporting
and teacher
perceptions in the
quality and
usefulness of
feedback and
resources for
professional
development

« Which of these noticings might be present in your district/school?
* Which of these noticings might be a priority area to address in your district/school?
e What is an action step you could initiate to begin changing the narrative around these noticings?
o How itted are you to impl ing that action step? By when?
*
*
*



https://drive.google.com/open?id=1bMXxJKz02trMP09uuHKZJKr5Jpdqb-t9

