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Article 26: Accommodations

26.1. General Provisions

In a manner that is consistent with apphcable law, the Un1vers1ty shall prov1de reasonable

accommodation to qualified ASEs wwhe-s

performrthefunetions-oftheiryobs. This may 1nclude modlﬁcatlon or adlustment to a 1ob Work
nvironment, poli racti I pr re that enabl alified ASE t al

employment opportunity. An interactive process shall be used to determine What, if any,

reasonable accommodation will be made and to monitor the continuing effectiveness of the

accommodation.

26.23. Fheilnteractive pProcess of accommodations
26.23.1. An ASE who believes they may be in need of an employment accommodation is
expected to notify their supervisor, department or appropriate University office to request
reasonable accommodations. as soon as they become aware of the need.

When an ASE requests reasonable accommodatlon for-a-disabthty-or-the Untversity has

; the parties will engage in the
interactive process, Wthh is an ongoing dlalogue between the ASE and appropriate
University representatives (e.g., supervisor, departmental administrator, department or
unit head, and/or disability services representative) about possible options for

accommodatlng the ASEs—d-rsabﬁ&yJPhenérSE—&mefmg-a—mﬂeﬁfepfeseﬁt&fwe-teﬁe

: S ¢ : a4y ; Both the Un1vers1ty and the
ASE are expected to participate in the interactive process in good faith, which includes
engaging in timely communications regarding possible reasonable accommodation.

26.23.2. Timeline: Within ene-week seven (7) business days of the request for reasonable
accommodations, disetosure-ef-disabthty; the eUniversity mustrespend-te will

acknowledge the request by notifying the ASE, thus initiatinge- the interactive process.
Throughout the interactive process, the #University and ASE will engage in reasonably
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timely communications, taking into consideration the ASE’s unique circumstance

disabiittes, consisting of responses within no more than a week.

26.23.3. During the interactive process, the University considers information related to+
the essential functions of the job, the ASE's functional limitations_and/or unique
circumstances.: possible accommodations;, and issues related to the implementation of a
reasonable accommodation. This information will be used by the University to determine
the type of reasonable accommodation(s) that may wit be made-offered and the
implementation process. If possible, the University will present multiple options for the
ASE to consider, and the ASE will determine which accommodation(s), if any, will be
implemented.

26.23.4. ASEs may bring involve a support person to assist in the interactive process
meeting, which may include a union representative.

26.34: Temporary wWork aAdjustment
When the tinteractive Pprocess is initiated, the supervisor/department administrator, in

consultation with the appropriate Bisabthty-Servtees-team_University office for the associated
request, shall assist in a temporary work adjustment until the finteractive Pprocess is completed.

26.4: Disability-Related Accommodations
26.4.1. Disability definition: Presence of a sensory. mental, or physical impairment that:

is medically cognizable or diagnosable; or exists as a record or history; or is perceived to
exist whether or not it exists in fact.

Wlth documentation, if requested by the University, establishing a disability as defined in
26.4.1. identifying the ASE’s functional limitations, and describing how such limitations
affect the ASE's ability to perform the functions of their job.

26.4.3. Options for reasonable accommodation may include, but are not limited to:

assistive devices; modification of existing facilities; restructuring the job to eliminate
non-essential job functions:; and leaves of absence.
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26.56 Pregnancy_and Postnatal-related aAccommodations-and-supports
26. 56 1 The Unlver51tv will allow reasonable time for an ASE to express breast m11k for

reasonable proximity to the lactating parent s work location, ASEs shall have access to
spaces other than a bathroom. for the purpose of expressing and storing breast milk which

will be aclean and private (locked and with no view in from the outside),-elean;-and-gutet
feern-equlpped with a table comfortable chalr and electrical outlet—ﬁnlw

26:562-1f no steh de51gnated space exists in reasonable pr0x1m1ty to an ASE’s work
location, the departs Y :

above-eriterta; University erl work w1th the ASE to 1dent1fy a convement locatlon,
which is not open to the general public, for the purpose of expressing and storing breast
milk.

20.56.23 Fhebatversttywiths ; ; ; & : : breastrean
tIf requested by the ASE the Un1vers1ty w111 allow the followmg as an accommodation:
(1) provide more frequent, longer, or flexible restroom breaks, (2) modify a no food or
drink policy to allow for breaks to eating/ or drinking, (3) provide seating or allowing the
employee to sit more frequently if their job requires them to stand, and (4) limit kftng
work-related lifting demands to not over 17 pounds-esdess-without the need to provide
written certification from a health care provider.

26.56.34 The University shall maintain a webpage listing the established lactation
stations of which the University is aware, to include access instructions, and what

equlprnent is avallable at each station (e g sink, refrrgerator) :Phe-pa-ft-tes—rﬁa-y—&dd

ert-her-pa-rt-yhThese lactatlon statlons w111 be avallable to all ASEs :Phe-webs-rt&add-ress
W etters: As of the effective

date of th1s Agreement, the website address i is: https: //access WS edu/lactatlon rooms/.

Any ASE may submit eentaetthe ABA—€ pator-atany-Hme-to1 ~themefan

update to the information contained on the site at any time.

26.56.45 In addition, a pregnant ASE employee may request other workplace
accommodation(s), including, but not limited to: (1) Fob restructuring, part-time or
modified work schedules, reassignment to a vacant position, or acquiring or modifying
equipment, devices, or an employee’s work station, (2) Pproviding for a temporary
transfer to a less strenuous or less hazardous position, (3) Sscheduling flexibility for
prenatal visits. The University may r t the ASE seek mentation from a health

care provider outlining the need for accommodation.
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26.67: Domestic ¥Violence, sSexual aAssault, and sStalking sSafety aAccommodations
26.6.1. An ASE may request-a reasonable safety accommodation_in response to actual or,
threatened, or perceived Hthe-employeeis-a-vetimorpereetved-vettmof-domestic
violence, sexual assault or stalking. A safety accommodation must be equitable to
preserve an ASE’s access to their work or education, as well as and voluntarily accepted
by the employee, and may include, but is not limited to: A (1) transfer, reassignment, and
modified schedule A (1) transfer, reassignment, and modified schedule-B—2€¢ehanged
work telephone number, changed work email address, and changed workstation, -€—(3)
tinstalled lock, implemented safety procedure, or any other adjustment to a job structure,
workplace facility, or work requirement in response to actual, perceived, or threatened
domestic violence, sexual assault, or stalking.

26.6.2.The University may request accommodations be supported by documentation.

Appropriate documentation can include: (1) police reports or court documents. (2) an
mpl ’s written men ment from a provider, cler: n r

advocate. The University may implement interim safety accommodations prior to receipt
of supporting documentation.
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