
Applicant Tracking System & Recruiting Software 
 

Manually scheduling applicant interviews is often cited as one of the most tedious aspects of the 
recruiting process. Scheduling software automates and streamlines the process, allowing you to 

easily check availability for all the applicants you’d like to meet with. This greatly reduces the 
chance of scheduling conflicts, creating a better experience for both the recruiter and the 

candidate. 
 

Going through huge heaps of candidate’s profile is undoubtedly a very troublesome work for 
anyone. Moreover, when it is done manually, it can take long hours to find out the most befitting 
candidates for the job. Hence, the recruiting software uses advanced tools like machine learning 

and artificial intelligence to automize the searching process of candidates using specific 
keywords. Quickly hiring the right minds to uplift your work in progress is a daunting task indeed. 

SmartRecruiters Talent Acquisition Suite is recruiting software that puts all your recruiting 
solutions, people, and vendors at your finger tips. This enables you to run your talent acquisition 

program like a high-powered marketing and sales machine. 
 

An HCM software provides more core administrative support with personnel administration, 
benefits administration, payroll, etc. On the other hand, a standalone ATS is specifically focused 
on tracking and managing candidates within an organized database. To highlight the best in the 

market, we’ve created this guide to the 25 top recruiting software tools of 2021. 
 

Crelate moves at Recruiting software speed, with all of our applications and designs evaluated 
for performance as we build them, resulting in over 99% of user requests being satisfied within 
500ms. Crelate is packed with integrated and flexible reporting tools to cover every part of your 
sales, recruitment, and delivery process. Everything you need to close new business and recruit 
great candidates. SAP SuccessFactors Recruiting software can help you secure the right talent 

through results-oriented recruiting practices and embedded engagement and automation. A 
data scraping tool like Data Miner can be used in many powerful ways by a recruiter. 

 
We rely on that feedback to inform our product decisions and praise from our users lets us know 

we’re providing exactly what you need. Back up your decision-making with data, and discover 
competitive advantages with custom-built, real-time analytics reports across every part of the 
business. Run reports on metrics that matter to your org, inform your decisions with data, and 
discover opportunities to improve your process. The iCIMS Talent Cloud is a single recruiting 

platform that delivers transformative solutions across every stage of the talent journey. Although 
not specifically geared towards the recruiting market, IFTTT is still a powerful recruiting tools, 

letting you create “applets” that combine different services together. 
 

Employers must also ensure that the solution they choose can integrate with their current 
HRMS , and that they comply with EEO laws. These systems are job-driven, and each function 
revolves around matching a candidate to a particular open position. Their primary function is to 
fill positions based on information given to them by their clients. As such, these firms need to 
house large amounts of easily searchable candidate data in one place in order to find both 

https://go.recruiter.com/recruiting-software


active and passive candidates for open positions that they can then send on to the client. 
Additionally, they may need extra features, such as contractor portals and timesheets in order to 
manage placed candidates, as well as the option to manage client information and job requests. 

 


