PL New Teachers Thriving Facilitator Job Description

The BTU is excited to launch year two of our partnership with New Teachers Thriving, a program
which helps new educators understand and avoid the most common pitfalls that undermine the
first year experience and which contribute to high levels of burnout, personal unhappiness, and
job dissatisfaction.

Position: We seek BTU members interested in co-facilitating program sessions for the 2019-20
school year and possibly beyond. Lead Facilitator and co-facilitator positions available
depending on interest, availability and qualifications.

Commitment/Workload:

e attend all monthly program sessions (2 hrs on a weeknight see flyer linked above for
tentative dates.
e commit ~5 hours/month between sessions for planning, reflection, preparation this
includes:
o ~1 hour monthly program meeting
o ~2 hours preparation, planning, internalizing content including reading and
familiarizing with research
o ~1-2 hours feedback, responsiveness work with program participants
o Lead Facilitator may require some additional hours.
e Consider possible future leadership opportunities within the program
e Specific schedule to be arranged

Qualifications:

Member in good standing of the BTU

Five years teaching experience (preferred) or if <5 years participated in NTT last year
Experience facilitating professional learning

Experience working in support of New educators

Compensation: BTU hourly rate ~$50/hr
To Apply:

e Please send your resume along with a cover letter/statement describing your interest in
the work to Paul Tritter as soon as possible, but no later than September 10th.


https://docs.google.com/document/d/1iztEebO5Kla8RVqUt5sJYvAdhv0zBYtcSdLKrOMyKZM/edit?usp=sharing
mailto:ptritter@btu.org

