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by Slava Solodkiy

The Talent: A Comprehensive Vision of Identity-Backed
Currency

Historical and Etymological Foundations

The talent represents one of humanity's oldest and most conceptually rich monetary units,
with a lineage tracing back to ancient commerce across the Mediterranean, Near East, and
North Africa. The word itself descends from the Proto-Indo-European root tel- or tol-,
meaning "to carry" or "to bear," which evolved through Greek taAavtov (talanton) —
originally denoting "scales” or "balance" — before becoming the Latin talentum and
eventually the modern English "talent.

As a unit of measurement and currency, the talent underwent significant standardization
across ancient civilizations. The Attic talent, adopted by ancient Greece and particularly
Athens, weighed approximately 26 kilograms (57 pounds) of precious metal — traditionally
conceived as equivalent to the volume of water required to fill a standard amphora. This
substantial weight reflected its primary function: a macroeconomic unit designed for
accounting large-scale financial transactions and wealth. According to historical records
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from the classical period, a single talent represented approximately nine man-years of
skilled labor, establishing an early correlation between productive human capacity and
monetary value. During wartime, state treasuries reserved talents for major expenditures; a
trireme's crew of 200 rowers, for instance, could be compensated with one talent for a
month's service.

The Biblical Parable: Sacred Metaphor and Economic Principle

The conceptual bridge between the ancient monetary talent and contemporary
understandings of human potential originates with the Parable of the Talents, recorded in
Matthew 25:14-30 and paralleled in Luke 19:11-27. In this teaching, attributed to Jesus
Christ, a master entrusts his servants with substantial sums denominated in talents — five
talents to one servant, two to another, and one to the third — before departing on a journey.
The parable's central narrative dramatizes an investment principle remarkably congruent
with modern portfolio theory: the servants who actively deploy their capital achieve 100
percent returns through trading and investment activity, whereas the servant who buries
his talent underground earns nothing and faces severe consequences.

Modern biblical scholarship and financial analysis have illuminated the parable's
sophisticated economic architecture. The master's allocation of talents—62.5 percent to
the lead servant, 25 percent to the second, and 12.5 percent to the third—demonstrates an
early articulation of risk-weighted asset allocation and diversification principles. The
narrative implicitly endorses productive capital employment, trading activity, and the
generation of returns as morally legitimate and divinely sanctioned practices.

Over centuries of theological interpretation, the parable's symbolic register shifted from
literal monetary units to metaphorical representations of human capabilities, spiritual gifts,
and innate potential. This semantic transformation embedded the ancient monetary
concept permanently within Western cultural discourse, making "talent” synonymous with
individual aptitude, skill, and human capability. Thus, by paradoxical linguistic alchemy, a
tangible measure of precious metal became inseparable from intangible human faculties.

The Contemporary Reimagining: Talent as Identity-Backed
Bond Currency

The proposed talent-based currency system resurrects this etymological and historical
heritage within a modern financial and technological framework. Rather than representing
physical precious metal or government fiat, the talent would function as a bond-backed
currency secured by distributed human capital — that is, by the aggregated future
productive capacity and demonstrated trustworthiness of individual token holders.

This represents a conceptual inversion and modernization of traditional monetary backing
mechanisms:
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Traditional fiat currency relies on state credit and central bank guarantee;
commodity-backed currency (gold or silver standards) anchors value to physical reserves;
the talent anchors value to verified human identity, capability distribution, and
obligation-performance history.

The collateral underpinning talent-denominated instruments would consist of a
comprehensive digital identity ledger encompassing:

Factological and biometric data — verified identity credentials, authenticable personal
information, and cryptographically secured biometric markers that prevent identity fraud
and spoofing

Verified qualifications and credentials — blockchain-secured digital certificates
documenting achieved skills, certifications, educational attainment, and professional
capabilities, utilizing tamper-proof, decentralized verification mechanisms resistant to
forgery

Track record of obligation fulfillment — immutable transaction histories, credit payment
records, contractual compliance documentation, and behavioral patterns indicating
reliability and trustworthiness

Social network topology and referential trust — documented professional and personal
relationships, peer verification, collaboration histories, and network-derived reputation
metrics reflecting social capital and reciprocal trust relationships

Value system alignment and demonstrated action — documented commitments to
specific principles, transparent track records of values-congruent behavior, and historical
consistency between declared principles and actual conduct

This multidimensional identity representation functions analogously to a human capital
contract or income share agreement, wherein investors (or talent-holders) possess claims
upon a person's future productive capacity and income generation. However, the talent
system distributes this investment across a networked ecology rather than concentrating
it in traditional institutional creditors. The system represents, in essence, a socialized bond
market where individual human talent and trustworthiness constitute the security.

Operational Architecture and Value Generation

Within this framework, talent units would function as bonds issued against verified human
capability. The value proposition operates through several reinforcing mechanisms:

1. Distributed verification and cryptographic attestation: Blockchain or distributed ledger
infrastructure ensures that identity components, credentials, and performance histories
remain tamper-proof and universally verifiable without requiring centralized institutional
gatekeepers. This addresses the primary vulnerability of traditional identity systems:
concentration of authenticating authority in institutions vulnerable to compromise.
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2. Market pricing of human capacity: Rather than imposing static exchange rates, talent
unit values would reflect market assessments of individual future earning potential,
trustworthiness metrics, and network positioning — functionally equivalent to how income
share agreements price human capital differentially based on field of study and
employment prospects. Individuals demonstrating higher capability, better
obligation-fulfillment records, and stronger social networks would command talent
currencies trading at premiums to baseline valuations.

3. Revenue-backed security: Just as income share agreements generate returns from
future graduate earnings, talents would function as claims upon future productivity and
income. This transforms individual earning capacity from a purely personal asset into a
partially socialized financial instrument, aligning investor interests with borrower success.

4. Reputation as dynamic collateral: Unlike static collateral (real estate, commodity
reserves), talent-backing remains responsive to demonstrated behavior. Positive track
records of obligation-fulfillment, creative output, or commercial success would augment
an individual's talent valuation, while defaults or misconduct would trigger revaluation,
creating perpetual incentives for trustworthy conduct.

Contemporary Implementation Models: Precedents and
Parallels

Several existing financial and identity mechanisms prefigure talent-system architecture:

Income Share Agreements (ISAs) already function as claims on future earning potential,
with investors receiving percentage-based returns from graduate incomes once
employment thresholds are met. These agreements demonstrate market feasibility for
human-capital-backed securities, though currently concentrated in education finance.

Digital identity and blockchain credentialing systems provide the technical infrastructure
for tamper-proof, decentralized verification of qualifications and performance history.
Contemporary educational institutions increasingly issue blockchain-secured digital
credentials that provide cryptographically verifiable, portable proof of achievement.

China's social credit system, while politically distinct from a decentralized talent currency,
experimentally demonstrates the feasibility of aggregating behavioral, financial, and
compliance data into unified reputation indices affecting access to credit and economic
opportunity. The system reveals both technical possibilities and governance complexities
inherent in linking trustworthiness metrics to economic consequences.

Reputation-as-currency mechanisms emerging within decentralized finance and
blockchain communities experiment with converting verified reputation into tradeable
financial instruments, effectively monetizing trust and demonstrated track records. These
experiments validate that reputation can transition from abstract social concept to
quantifiable financial asset.
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Advantages and Alignment with Original Talent Concepts

The talent-based currency system achieves multiple levels of conceptual resonance:

Etymological fidelity: The system revives the original etymological meaning of talent as a
unit of standardized weight and value while applying it to human capacity rather than
precious metal — a poetic inversion of the biblical parable's own semantic trajectory.

Alignment with human potential: By anchoring monetary value directly to verified
capability, demonstrated trustworthiness, and social network positioning, talents
transform the financial system from an impersonal abstraction (fiat currency, credit
scores) into a personalized reflection of actual human accomplishment and relational
trust.

Market-responsive pricing: Unlike static commodity standards or centrally managed fiat
systems, talent valuations adjust dynamically to reflect objective assessments of future
earning capacity and demonstrated reliability, creating more sophisticated price discovery
mechanisms than traditional monetary architectures.

Distributed trust infrastructure: Rather than depending on centralized institutional credit
arbitration (banks, rating agencies, governments), talent systems embed trust into
decentralized, cryptographically verified networks, reducing systemic vulnerability to
institutional capture or failure.

Intrinsic alignment of incentives: Since talents represent claims on future human
productive capacity, talent-system stakeholders possess inherent incentives to support
educational development, professional advancement, and human flourishing — unlike
conventional financial systems that often profit from defaults and distress.

Technical and Philosophical Challenges

Despite conceptual elegance, talent-system implementation would encounter substantial
obstacles:

[J Adverse selection and moral hazard: Income share agreements and human capital
contracts historically fail due to adverse selection (low-earning individuals
preferentially adopt such agreements) and moral hazard (recipients reduce effort,
prioritizing non-income compensation). Talent systems would require novel
mechanisms to mitigate these dynamics.

[J Privacy and surveillance risk: Comprehensive identity data aggregation necessary
for talent valuation creates unprecedented surveillance infrastructure risks,
particularly if governance becomes centralized or captured by malevolent actors.

[J Measurement and quantification challenges: Translating multidimensional human
capacities, social relationships, and value commitments into numerical valuations
requires solving intractable philosophical problems about incommensurable
dimensions of human worth.
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[J Path dependency and initial distribution: Inaugural talent allocations would reflect
existing wealth, network positioning, and credential access inequalities, potentially
replicating and amplifying contemporary social stratification rather than
democratizing opportunity.

The talent-backed currency system represents a conceptually rich proposal to resurrect
ancient monetary terminology while embedding modern technological capabilities and
reimagined theories of human capital within next-generation financial architecture. By
anchoring monetary value directly to verified identity, demonstrable capability, social trust,
and obligation-fulfillment records, talents would transform the monetary system from an
abstraction backed by state power or commodity hoarding into a distributed network
reflecting aggregated human productive capacity and mutual trustworthiness.

This vision achieves multiple layers of cultural and etymological significance: it restores
the ancient talent's monetary function while honoring the biblical parable's metaphorical
elevation of human talent to spiritual significance; it modernizes Adam Smith's conception
of human capital as society's fundamental productive asset; and it proposes technological
infrastructure for implementing the "reputation as currency" mechanisms theoretical
economists have long advocated.

Whether such a system could overcome its substantial technical, philosophical, and
governance challenges remains an open question. However, the historical lineage of the
talent concept — from Athenian commerce through biblical teaching to contemporary
human capital theory — suggests that linking monetary value to verified human capability
and trustworthiness remains persistently compelling across diverse historical contexts
and theoretical frameworks.

The Talent is a modern re-imagining of an ancient unit of account — a bond-style currency whose
backing is not a pile of commaodities but the assessed and reputational value of an individual’'s
talent as encoded in their digital identity. It is intended as a complementary, permissioned monetary
layer that captures long-term human capacity (skills, commitments, reputation, social capital) and
channels it into tradable, credit-grade instruments usable across platforms, markets, and social
ecosystems.

Historical and conceptual roots

e Ancient origin: The name "talent" (Greek taAavtov, Latin talentum) began as a mass and
monetary measure for large transactions; later cultural transmission (biblical parable) linked
it to productive use and stewardship.

e Modern reframe: Instead of reverting to barter or fiat, the new Talent follows the bond
metaphor of modern money — currency issued against an expected stream of value. Here
that stream is the demonstrable and verifiable productive capacity of a person or a cohort
(their “talent” in the cultural sense), not a physical commodity.

What a Talent is (definition)
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e Unit: A fungible monetary unit — “1 Talent” — fungible across accounts and platforms that
recognize its protocol.

e Backing: Each issued Talent (or tranche of Talents) is collateralised by a quantified portfolio
derived from a person’s digital identity: verified skills and credentials, work history,
deliverables, on-chain and off-chain reputation signals, biometric ties where consented,
peer endorsements, contractual performance history, and a measured pattern of
value-aligned actions.

e Structure: Practically, Talents are promissory tokens issued by authorised issuers (banks,
DAOs, credential issuers) against a valuation model that maps an identity’s portfolio to a
credit capacity and risk profile.

Core mechanics

1. Identity Portfolio

o Components: credentials, verified work records, reputation scores, social graph trust
metrics, attestations, completed milestones, legal standing, and optionally biometric
anchors.

o Provenance: Every element must be cryptographically verifiable (verifiable
credentials, signed attestations, anchored hashes) and permissioned for use in
collateral calculations.

2. Valuation Engine

o Inputs: identity portfolio, market comparables, demand signals, historical
performance, decay/obsolescence functions, macro overlays.

o Output: a credit limit and collateralisation ratio expressed in Talents; the engine
issues an auditable score and rationale.

3. Issuance and Redemption

o Issuance: An authorised issuer mints Talents against the identity portfolio as
secured claims; these Talents can be tokenised (permissioned ledger or regulated
stable-token rails).

o Redemption: Talents are redeemed by delivering future services, monetised
contracts, or transferring backed claims; issuers must maintain reserve buffers and
prove solvency.

4. Risk Controls

o Dynamic collateralisation: as identity signals change (new credentials, defaults,
fraud), collateralisation ratios adjust and may trigger margin requirements or partial
liquidation mechanisms.

o Dispute & arbitration layer: governed channels to resolve attestation disputes and
fraud claims using multi-party arbitration (trusted validators, oracles, or legal
trustees).

Governance, privacy and ethics

e Governance model: multi-stakeholder (credential issuers, identity guardians, regulators,
representative user councils, technical stewards). Governance sets valuation rules,
permitted attestations, privacy standards, and dispute processes.

e Privacy by design: minimal disclosure principle — only hashes or zero-knowledge proofs
are used for valuation inputs when possible; raw personal data stays with the identity owner
or a consented vault.

e Consent and portability: identity owners opt-in; attestations are portable and revocable;
owners can “freeze” Talent collateralisation or transfer it under explicit, auditable consent.
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Anti-abuse and inclusion: AML/KYC rules apply at issuance; design choices must avoid
recreating exclusionary credit monopolies and must include low-friction pathways for
under-banked talent to prove value.

Benefits

Better alignment of capital with human potential: capital follows demonstrable productive
capacity, not just land or past earnings.

New credit for creators, freelancers, and novel work forms: access to liquidity based on
reputational capital and recurring value streams.

Incentivises long-term reputation investment: people value consistent, trustworthy
behaviour because it raises collateral capacity.

Programmability: Talents can carry conditional flows (vesting, royalties, reputation-linked
yield) enabling new business models.

Risks and trade-offs

Valuation fragility: quantifying “talent” is inherently model-dependent and may be gamed
without robust attestations and anti-fraud measures.

Privacy harms: poor designs could expose sensitive data or enable opaque surveillance if
attestations are misused.

Concentration risk: powerful issuers or gatekeepers could oligopolise talent credit,
reinforcing inequality.

Legal and regulatory fit: securities, consumer credit, and data protection frameworks will
intersect — careful legal design is essential.

Implementation roadmap (practical steps)

1.

Prototype layer (sandbox): build a permissioned ledger + identity vault; accept limited
verified attestations (certificates, client receipts, on-chain payments).

Pilot issuers: partner with creative guilds, freelancer platforms, universities, or regulated
banks to pilot Talent issuance for a cohort.

Open valuation API: publish the valuation engine with transparent components, allow
third-party auditors and community review.

Privacy hardening: integrate ZKPs, selective disclosure protocols, and consent dashboards;
complete legal compliance checks.

Scale and regulation: expand issuer network, integrate rails for settlement (CBDC rails,
bank rails, token-swap bridges), and work with regulators on classification.
Interoperability & standards: push for industry standards for “talent attestations” and
cross-platform portability.

Short examples of use

Freelancer liquidity: A verified UX designer issues Talents against a portfolio of completed
contracts + client endorsements to bridge between projects.

Creator advance: A musician leverages future streaming revenue and fan attestations to
raise Talents as an advance for an album.

Talent bonds for communities: A regional skills fund pools validated local talents and issues
community Talents to finance public training programs, repaid through services and taxes.
Employment signalling: Employers accept partial payment in Talents for apprenticeships;
apprentices build reputation that converts to broader credit access.
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One-paragraph elevator pitch

Talents are modern bond-style money backed by verifiable human capacity: a permissioned,
privacy-first monetary instrument issued against an audited digital identity portfolio of skills,
reputation, and proven delivery. Designed to channel capital to where human value is
demonstrable, Talents create programmable credit for creators, gig workers, and knowledge
economies while incentivising long-term reputation and opening new forms of social and financial
infrastructure — provided robust valuation, privacy, and governance guardrails are in place.

THE TALENT: A HUMAN-COLLATERALIZED CURRENCY FOR THE
DIGITAL AGE

William Gibson -inspired futuristic scetch

Beyond Fiat, Beyond Gold: The Currency of Capability

In the fractured economic landscape following the Great Disintermediation, the Talent has
emerged not as another cryptocurrency mirroring traditional financial structures, but as the
first truly human-centered monetary system. Drawing inspiration from both ancient wisdom

and post-digital philosophy, the Talent represents a fundamental reimagining of value itself.

Unlike fiat currencies backed by governmental decree or cryptocurrencies secured by
computational puzzles, the Talent is fundamentally bond-like in nature. Each unit
represents not a store of value but a claim on human potential—a financial instrument
whose worth derives from the measurable capabilities, integrity, and social capital of actual
individuals. As William Gibson observed in his early cyberpunk visions, "The street finds its
own uses for things"; the financial markets, in their relentless evolution, have discovered

that human talent itself is the ultimate scarce resource.
The Collateral: Your Digital Self

At its core, the Talent system recognizes that in an increasingly automated world, uniquely
human capacities become the most valuable assets. But rather than reducing human
worth to simplistic metrics, the Talent's collateral framework encompasses the full

spectrum of digital identity:
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e Biometric Integrity: Verified physiological markers that anchor digital presence to
physical reality

e Behavioral Continuity: Consistent patterns of action that demonstrate reliability
across contexts

e Relational Density: The quality and resilience of social connections that validate
one's standing in communities

e Obligation Fulfillment: A blockchain-verified history of commitments honored and
promises kept

e Value Consistency: Alignment between professed principles and actual behavior
over time

This comprehensive identity architecture, reminiscent of Gibson's depictions of data-rich
personhood in the Bridge trilogy, creates what economists now call "verifiable human
collateral." When you issue Talents against your profile, you're not simply taking a loan;
you're making your capabilities liquid, allowing the market to value your potential

contribution to the networked society.
Architecture of the System

The Talent network operates as a decentralized protocol with three distinctive features:

1. Dynamic Valuation: Your Talent capacity isn't fixed but fluctuates based on verified
growth in capabilities, expanded social capital, and demonstrated value
creation—creating financial incentives for genuine human development.

2. Temporal Dimension: Unlike conventional currencies, Talents carry an intrinsic time
sensitivity. They appreciate when backed by continuously developing identities but
depreciate when profiles show stagnation—rewarding growth mindsets and
punishing complacency.

3. Collective Surety: Drawing from ancient guild traditions reimagined through modern
network theory, communities can co-sign Talents, sharing both risk and reward.
When your neighborhood association backs your educational endeavors with their
collective Talent capacity, they're investing in shared futures.

The Economics of Meaning

The genius of the Talent system lies in its elimination of the traditional separation between
economic and social value. Where previous monetary systems treated human beings as external
to the economy—as labor inputs or consumption units—the Talent economy recognizes that
human development is economic development.

A surgeon's skill in performing remote operations via telepresence, a teacher's ability to inspire
students across cultural boundaries, a negotiator's capacity to resolve conflicts that threaten supply
chains—these capabilities aren't just valued by the Talent system; they are the system's
foundational assets.
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Cultural Resonance

The choice of "Talent" as the name carries deliberate historical weight. In returning to this ancient
term—once a unit of weight for precious metals, later a metaphor for human gifts through biblical
parable—we reconnect economics to its etymological roots in oikonomia: the art of household
management. In a world of increasingly fragmented realities, the Talent represents not just
currency but covenant: a promise that our shared economic system can once again reflect human
dignity rather than eroding it.

As Gibson presciently noted in his later works, "The future is already here—it's just not evenly
distributed." The Talent system seeks to democratize access to value creation by recognizing that
everyone possesses unique capacities worthy of recognition. It doesn't promise equality of
outcome but equality of consideration—a monetary framework where your digital identity isn't a
commodity to be exploited by platforms, but the foundation of your economic sovereignty.

In this new paradigm, being "talented" transforms from a description of exceptional individuals to a
baseline condition of human participation in the economy. The most revolutionary aspect of the
Talent currency isn't its blockchain architecture or its Al-driven valuation models—it's the simple,
radical proposition that human potential itself should be our most trusted form of wealth.
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numbers. The text outlines country-specific procedures, noting that reliable digital systems exist for the
UK and Australia (VEVO), while other nations like France and the US require checking petition status or
relying on physical documents and employer-specific verification services. The overall practical
algorithm advises HR and legal professionals to request the official code from the candidate, check the
status on the official portal, and save the verification result for compliance purposes.

Verification of Talent Visas and Immigration Status

The verification of an individual's immigration status, particularly for specialized "talent visas," is a
critical compliance function for HR, legal, and accounting professionals. The central, unassailable
principle is that digital documents such as PDFs or image scans are inherently unreliable and
must never be accepted as standalone proof of status. These documents are easily forged, and
even notarization only confirms the existence of the file, not the validity of the underlying immigration
status.

The only legally sound and reliable method for verification is through the official,
government-operated online portals of the issuing country. This process typically involves the visa
holder providing a unique identifier—such as a "share code" in the UK, a "receipt number" in the US, or
a Visa Grant Number for Australia's VEVO system—which the verifier then uses on the official
government website to confirm the status in real-time. This briefing outlines the critical vulnerabilities of
document-based verification and provides a detailed, country-by-country guide to the correct online
verification procedures, establishing a best-practice framework for ensuring compliance and mitigating
risk.

The Fundamental Principle: The Unreliability of Document Copies

Accepting PDF files, scanned images, or even official-looking approval letters as primary evidence of
immigration status is a significant compliance risk.
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* High Forgery Risk: Digital documents, including those with embedded holograms or official seals,
can be easily counterfeited or altered.
» Approval Letters Are Not Visas: A letter of approval (e.g., an attestation de décision favorable from
France or a US I-797 Approval Notice) signifies intent to grant a visa but is not proof of an active, valid
immigration status. The final visa or residence permit must be issued and recorded in the government's
system.
* Notarization Is Not Verification: A notary can certify that a copy of a document is true to the file they
were shown, but this action does not and cannot validate the immigration status in the official
government database.
The only source of truth is the live data held within the official government systems.
Standard Verification Algorithm for Professionals
To ensure a consistent and compliant verification process, HR, legal, and accounting professionals
should follow a standardized algorithm:
1. Request an Official Identifier, Not a Document: Instead of asking for a PDF or scan of the visa,
request the specific official code or number required for online verification (e.g., share code, case
number, permit ID).
2. Verify on the Official Government Portal: Navigate to the specific country's official immigration
status-checking website. Enter the identifier provided by the candidate, along with any other required
personal data (such as date of birth).
3. Analyze the Result: The portal will display the current, definitive status of the individual's
immigration permissions, including type, validity period, and any associated conditions (e.g., right to
work).
4. Document the Verification: Take a screenshot or generate a digital record of the verification result
from the government portal. This record should be saved for internal compliance and audit purposes.

Country-Specific Verification Protocols

Verification methods are highly country-specific. The following is a detailed guide to the procedures for
key talent visa programs.
£ United Kingdom (Global Talent Visa)

» System: View and Prove Your Immigration Status (eVisa system)
* Method: The UK system is considered the most convenient and reliable. The visa holder generates a
9-character alphanumeric share code via the official GOV.UK portal.
* Process for Verifier:

1. Request the share code and the visa holder's date of birth.

2. Goto gov.uk/check-immigration-status.

3. Enter the share code and date of birth.

4. The system will display the individual's immigration status, validity dates, and permitted activities.
This is the sole legally dependable method.
* Note: Physical Biometric Residence Permit (BRP) cards are being phased out in favor of the digital
eVisa system. Endorsement letters from bodies like Tech Nation are not proof of status.
£ United States (O-1, EB-1A, etc.)

» System: USCIS Case Status Online & E-Verify
* Method: Verification is a multi-stage process. The status of the initial 1-129 petition can be checked
online, but this does not confirm the final visa status.
* Process for Verifier:

1. Request the 13-character receipt number from the applicant's I-797 Approval Notice (e.g., WAC,
EAC, LIN, SRC prefixes).

2. Check the petition's status on the USCIS Case Status Online portal. This confirms if the petition
was approved.

3. The visa sticker in the passport itself cannot be verified via a public online portal.
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4. For employment verification, registered US employers must use the Form 1-9 and E-Verify
system, which checks data against Department of Homeland Security (DHS) and Social Security
Administration (SSA) databases.
1 § France (Passeport Talent)

« System: ANEF (Administration Numérique pour les Etrangers en France) & Téléservice
» Method: The verification process is considered more complex than in the UK or US, with no single
public-facing portal for third-party checks. After arrival, the long-stay visa (VLS-TS) must be validated
online through the ANEF portal, which generates a confirmation certificate containing a foreigner
number (numéro étranger).
* Process for Verifier:

1. Employers are legally obligated to use the téléservice de vérification des titres de séjour to
verify a residence permit.

2. Request the candidate's attestation de décision favorable (certificate of favorable decision), the
ANEF validation certificate, or the physical carte de séjour (residence permit).

3. Verification is performed using the number on the permit/attestation in the official employer-facing
téléservice. In cases of doubt, a formal inquiry to the local Prefecture is required.
Australia (Global Talent Visa)

» System: Visa Entitlement Verification Online (VEVO)
» Method: Australia offers a comprehensive and free online service for employers and other
organizations to check visa details in real-time.
* Process for Verifier:
1. Request the candidate's passport details and a reference number, such as the Visa Grant Number.
2. Use these details on the VEVO portal (immi.homeaffairs.gov.au).
3. The system will display the visa type, expiration date, and any conditions (e.g., work rights).
Organizations can register for an "Organisation ImmiAccount" for streamlined access.
i U Ireland (Critical Skills Employment Permit)

» System: Employment Permits Online System (EPOS)
» Method: Ireland utilizes an online system for permit applications and tracking, but public access for
third-party verification is limited. Verification typically relies on the permit itself.
* Process for Verifier:

1. Employers, who usually apply for the permit on behalf of the employee, can verify the document's
authenticity via the EPOS portal using the permit number.

2. Request the original Critical Skills Employment Permit document and the subsequent visa sticker
or Irish Residence Permit (IRP) card.

3. For confirmation, an inquiry can be sent to the Department of Enterprise, Trade and Employment
(DETE).
Other Relevant Statuses

- B8 Estonia (e-Residency): This is a digital identity, not an immigration status. The validity of the
e-Residency card's digital certificate can be checked using the DigiDoc utility or the official document
validity check service on the Police and Border Guard website (politsei.ee).

+ & APEC Business Travel Card (ABTC): The pre-clearance status for participating economies can
be checked by the applicant via the ABTC Pre-Clearance Status Tracker on the APEC website. There
is no universal public service for third parties to verify a card's validity; this relies on physical inspection
of the card.

- ™ Germany (Blaue Karte EU): There is no public-facing online verification service. Verification relies
on the physical inspection of the plastic electronic residence permit card (eAT-card). Employers can
contact the local Foreigners' Authority (Ausldnderbehérde) with a legitimate interest to confirm status.
Summary Table of Online Verification Systems

Country/ Visa/ Status Online Verification Method Official Portal Link
Region Type
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2 United = Global Talent = Candidate generates a gov.uk/check-immigration-status
Kingdom  Visa (eVisa) @ share code, which verifier
uses with date of birth.

I 0§ France Passeport Employers use the administration-etrangers-en-fran
Talent téléservice de vérification ' e jnterieur.gouv.fr
des titres de séjour with
the permit/attestation
number.

£ United O-1/EB-1A  Petition status is checked via USCIS Case Status Online
States receipt number (e.g.,
WAC/EAC/LIN).

P Global Talent = Use VEVO with passport immi.homeaffairs.gov.au
Australia Visa data or Visa Grant Number.
f Ulreland Critical Skills = Use the Employment enterprise.gov.ie
Employment = Permits Online System
Permit (EPOS) with the permit
number.
) e-Residency  Certificate validity is checked  id.ee

Estonia (Digital ID) via DigiDoc or the official
document check.

O APEC  APEC Status checked by applicant = apec.org/abtc
Business via ABTC Pre-Clearance
Travel Card Status Tracker.
(ABTC)

Best Practices and Red Flags

* Best Practices:

> Always demand the official identifier (share code, receipt number) over a document copy.

o Conduct physical inspections of original documents (where applicable), checking for security
features like holograms and microprinting.

o Cross-reference data across documents (passport, visa, approval notices) for consistency in
names, dates, and numbers.

> Save a record of every verification for compliance audits.
* Red Flags:

o Refusal or inability to provide a share code or other official identifier.

o Provision of blurry, low-quality, or cropped images of documents.

o Inconsistencies in dates, spelling, or employer information.

> Claims of a "visa in process" without any official documentation (like a receipt notice) to
substantiate the claim.
When in doubt, always consult with an immigration lawyer specializing in the relevant jurisdiction.

producthunt.com/products/identity-global?launch=talent-backed-digital-identity-ai
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TanaHT Kak geHbrm

Bcé HoBoe - aTo xopowo 3abbiToe ctapoe (back to basics): TanaHT kak aeHexHas
eAuHMLua - "TanaHT" ObIN ApeBHEN OEHEXHOW eanHNLIEN, B NEPBYIO ovepedb OHa
ucrnonb3oBasnacbk He B Pume, a B [ipeBHen peunn. TanaHT (ap.-rped. TGAavTov, nar.
talentum) 66111 eanHMLEN MacChl U CHETHO-AEHEXHOW eANHNLEN, NPUMEHAEMON B
aHTMYHble BpeMeHa B EBpone, NepeaHen Asnm n CesepHon Adpuke. B Pumckon
UMNepun TanaHT COOTBETCTBOBAST Macce BOAbl, N0 06bEMY paBHOW OAHOW CTaHAAPTHON
amdope.

CnoBo BOCXoANUT K NMpanHOoeBPONENCcKOMy KOpHIo *tel-, *tol- co 3HauyeHnem «HecTtny». Camo
no cebe rpedeckoe cnoeo TaAavTov (talanton) nsHayanbHo o3Ha4vano "Bechl", a 3aTeMm —
"rpy3". Ha natblH1 OHO 3By4ano kak talentum, a B aHIMUMNCKOM A3bIKe COXPaHUITOChb Kak
talent.

CBs3b C TanaHTOM YesioBeka: nNpsiMas CBA3b AeNCTBUTENbLHO cyllecTByeT! Bcé geno B
3HaMeHuTon Bubnenckon NpuUTYe O TanaHTax, pacckasaHHon Nucycom Xpmuctom. B aton
NpuUTYe XO3ANH AaBarn CBOMM CriyraM pasHoe KONMMYeCTBO TanaHTOB (KPYMNHbIX AEeHEXHbIX
eOVHUL) — OfHOMY NATb, APYroMy ABa, TpeTbeMy oauH. Cryrn, KoTopble YBENUYNn
BBEPEHHbIE UM AeHbIM, ObINIM HarpaXKaeHbl, a TOT, KTO 3apblfi CBOW TanaHT B 3eMfto, 6bin
Haka3aH. Co BpeMeHeM CMMBOSIMYECKNIA CMbICI 3TOW NPUTYKN NpeBpaTUCS B
COBpPEMEHHOE NOHUMaHue "TanaHTa" Kak BPOXXAEHHbLIX COCOBHOCTEN UM AapOBaHWIA.
BaxxHO OTMEeTUTb, YTO B OPUTMHANBHOM MPUTYE pedb AENCTBUTENBbHO LWIa O pearnbHbIX
AeHbrax, a He 0 CroCcOBHOCTAX — TanaHT BbIST MeEpPoON Beca U AEHEXHOWN eaUHULEN, — HO
CBSA3b MeXAy APEeBHEN OEHEXHON eaUHULIEN N COBPEMEHHbBIM NOHATMEM "TanaHT"
AenCcTBUTENbHO cyllecTByeT bnarogapsa bubnenckon nputye, KOTopas ctana OCHOBOW A1
nepeHoca 3Ha4YeHus1 OT MaTepuanbHOro K AyXOBHOMY.

CTOUT OTMETUTb, YTO TanaHT UCMONb30Barca MMEHHO AN yaobcTBa cHETa KPYNHbIX
AeHexHbIX cymM. Hanpumep, cornacHo pecdopme ConoHa (VI B. 40 H. 3.), OAWH TanaHT
cogepxan bonee 26 kr cepebpa.

KopoTko: npoBepuTb «TanaHT-Bu3y» no kaptuHke nnm PDF HEBO3MOXHO — n306paXkeHnst nerko
nogaenbisaloTcs. Hactodwasa sepndunkauma genaetcs Tornbko Yepes opuuymnanbHble
OHJanH-cepBUCHI NpaBuTenbCcTB (share-code B UK, téléservice Bo ®paHuumn, USCIS case status
B CLWA n 1.4.), rae npoBepka MAET Mo YHUKanNbHOMY KOOy Unn Homepy aena.

~~ Noyemy Henb3a aoBepAaTb PDF nnmn ckaHam

N306paxeHuns n PDF-dannbl nerko nogaenarb — axe C rofiorpaMmMamn n nevaTamu.
PelwieHuns o Bblgaye (Hanpumep, nucbMa 06 ogobpeHnn) 4Yacto NPUXoaaT paHbLLe caMon
KapTbl/BU3bl, HO OHN TOXE HE SIBNSAIOTCSA JoKa3aTenbCTBOM 6e3 npoBepku B Hase.

e [loatomy HR, Byxrantep unu lOpuCT HUKOrAAa He AOMKHbI NoflaratbCA TONLKO Ha chann.

¢» Kak nposepsaTb no cTpaHam

N7

ZZ BenukobputaHusa (Global Talent Visa)

e Cyuwectayet cepsuc View and Prove Your Immigration Status:
gov.uk/view-prove-immigration-status.
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Bnageneu Bu3bl reHepupyeT share code (Hanpumep, Kak y Tebsa B AJOKYMEHTE).
Mpoepstowmin BBOOUT Ko + AaTy poxaeHus Ha gov.uk/check-immigration-status.
OTO eANHCTBEHHbIN HOPUANYECKM HAAEXHbBIA CNoco0.

I § PpaHums (Passeport Talent)

Mocne peweHna npedekTypbl BbiaaéTcs attestation de décision favorable.

MpoBepka genaetcsa yepe3 ANTS / Service-Public: npyn nony4yeHun kapTbl JaHHblE
BHOCSITCA B CUCTEMY, U paboToaaTtenb MOXeT 3anpocuTb NOATBEPXKAEHNE CTaTyca Yyepes
téléservice de vérification des titres de séjour.

Pa6otogaTtenu o6s3aHbl MCNOMb30BaThL ITOT CEpPBUC, a He gosepsATb PDF.

£ CLUA (O-1, EB-1A n ap.)

Mposepka naét yepes USCIS Case Status Online no receipt number (Hanpumep, WAC...
unu EAC...).

PabotogaTtenb/lopncT MOXET 3anpocuTb konuto I-797 Approval Notice n npoeeputb ero
Homep Ha cante USCIS.

Bu3oBbin cTUKep B nacnopTe cam no cebe He NpoBepsaeTcsl OHNavH, HO CTaTyc NneTuunm —
na.

B 3cTtoHus (e-Residency)

Kapta e-Residency — ato umdposon ID. NMpoBepka Bo3MOXHa Yepes ID-kapTo4YHble
cepBucobl (Hanpumep, DigiDoc).

PaboTogaTtens MOXeT NPoOBEPUTbL BanNnAHOCTb cepTudmkaTa, Ho 3TO He UMMUIPALIMOHHbIN
cTaTtyc, a uncpoBast UAEHTUYHOCTb.

) APEC Business Travel Card

Mpoeepka genaetca Yepe3 ABTC Pre-Clearance Status Tracker Ha canTte APEC.
PaboTogaTtenb MOXET 3anpocuTb Y kKaHanaaTa HoMep KapTbl U CBEPUTL €ro B CUCTEME.

i I Upnanaums (Critical Skills Employment Permit / Researcher Hosting Agreement)

Y Upnangum HeT oTgenbHoro «Global Talent Visa», Ho ecTb Critical Skills Employment
Permit n Stamp 4 nocne Hero.

Mpoeepka genaetcsa Yepe3s Employment Permits Online System (EPOS), rae
paboTogatens MOXeT BepnuLmMpoBaTh paspeLLeHne No HOMEpY.

«* MpakTnyeckui anroputm ans HR/lopucTa

ok~

He npnHumaTtb PDF/cKkaH Kak gokasaTenbCTBO.

3anpocutb ohmumnanbHbin share code / case number / attestation ID.

MpoBepuTb Yepes rocyaapcTBeHHbIN nopTan.

CoxpaHuTb CKpUHLWOT/pe3ynbTaT NpoBepKU ANns ayavTa.

Ecnun cTpaHa He JaéT oHnarH-NpoBepKy (peako), 3anpocuTb HOTapuarnbHO 3aBEPEHHYHO
KOMMWIO UNW NOATBEPXKAEHME HANPSAMYIO OT MUTPaLMOHHON CRYXXObI.

<~ Takum obpa3oM, OHNanH-NpoBepKa BO3MOXHA NOYTK BCcerga, Ho TOMbKO Yepes
ocmumanbHbie roc-cepBUChI, a HE Yepes JOKYMEHTbI, MPUCHaHHbIE KaHaANOATOM.
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Tl NpaB: OPUCT UM HOTApPUYC MOXET 3aBepuTb Ntobor PDF, HO 3TO He rapaHTUMpPYET, 4YTO cam
cTaTtyc gencreuTeneH. Hactoslwas npoBepka Bcerga Maet yepes rocygapcrBeHHble 6asbl.

() Tabnuua oHNaiH-NPOBEPKU «TanaHT-BU3» U aHaroros

CtpaHa/ Tun Bu3bl / Kak npoBepuTb OHNaunH Mpsamas ccbinka
pexum craTtyca

W%

Global Talent Kangupart reHepupyet share  gov.uk/check-immigrati
Benukobputann Visa (eVisa) code n gaért ero + garty on-status

A poxgeHus. [Nposepstowmn

BBOAMWT UX B CUCTEMY.

i I ®paHuus Passeport PabotogaTtenu obsa3aHbl administration-etrange
Talent ucnone3oBaTtb téléservice rs-en-france.interieur.g
de vérification des titres de ouv.fr
séjour (Veérification des titres
de séjour). Npoeepka no
HoMmepy KapThl/attestation.

£ CWA O-1/EB-1An Tllpoeepka ctatyca netmuun  USCIS Case Status
ap. no receipt number Online
(WAC/EACI/LIN/SRC).

&S OcToHuS e-Residency MpoBepka BanngHoOCTH id.ee
(Digital ID) cepTtudmkata yepes DigiDoc
unn ID-card utility.

) APEC APEC lMpoBepka cTatyca n apec.org/abtc
Business npeuncTtkm Yyepes ABTC
Travel Card Pre-Clearance Status
(ABTC) Tracker.

i § MpnaHaus Critical Skills TlNpoBepka yepes enterprise.gov.ie —
Employment  Employment Permits Employment Permits
Permit / Online System (EPOS) no
Hosting HOMepy paspeLueHus.
Agreement

«* MpakTnyeckue warn ana HR/topucra

1. 3anpocuTtb y kaHaupata He PDF, a koa/Homep (share code, receipt number, Homep
paspeLueHus).

2. MpoBepuTb Ha ochuLManbLHOM nopTane.

CoxpaHuTb pe3ynbTaT NPOBEPKU (CKPUHLLOT UIN BITPY3KY).

4. He nonaraTbcs Ha 3aBepeHHble PDF — 370 nuwb nogTBepXgaeT, YTo JOKYMEHT
cywecmeyem Kak ¢halisi, HO He YTO cTaTyC OeNCTBUTENEH.

w

«Kangmnpat — gaét kog — HR — npoBepsieT — uKkcupyet pesynbtaTy»: BUsyanbHbIN
anropuTM-4YeKIMCT ANS NPOBEPKU «TanaHT-BU3» U aHaNOrMYHbIX CTaTyCcoB. Ero MoxHO
ncnonbL30BaThb Kak yHMBepcanbHbi rang and HR, toprctoB nnm byxrantepos.
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=] Anroputm npoBepku Busbl/cTaTyca

Code

Kauwgmugar

v
[lpemocTaBiIgEeT
- Share code (UK)
- Case number / Receipt number (US)
- Numéro étranger / attestation (FR)
- Permit number (IE)

- Card number (APEC / e-Residency)

v

HR / WOpuct / Byxrajnrep
}—> 3axomuT Ha OoOMUMaJIbHBIM NOPTaJl CTPAaHH
}—> BeomuT konm / HOMep + IaTy poxIeHus (ecnu TpebyeTcs)
}—> llolyuaeT pes3yjabTaT NPOBEepkuM (akTmBeH / ucTéxk / B obpaboTke)

L—> COXpaHF{eT CKPVMHIIOT WMJIVM BBIT'PY3KY IJIA aydMTa

¥ HanomunHaHus

PDF unu ckaH # aoka3aTenbCTBO. OTO TOMNbKO BCNOMOraTenbHbIN JOKYMEHT.
OdmumanbHbIN NopTan = eAUHCTBEHHbIN NCTOYHUK UCTUHDI.
CKpMHLWOT pe3ynbraTta — Jfy4nin cnocob 3adumkcmpoBaTb NPOBEPKY 41151 BHYTPEHHETO
KoMnnaeHca.

e OpucTt moxeT 3aBeputb PDF, HO 3TO He noaTBepxaaeT ctatyc B 6ase. Bcerga HyxHa
OHnanH-BepudmrKaLlms.
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MeTOAbI BepM(*WIKaLWIM BU3 TAJ1aHTOB.

= UK Global Talent Visa

Camasn yaobHasa ansa npoBepku!

e Share Code cuctema: Brnagenel BM3bl MOXET CreHEpPUPOBaTb CneumasnbHbIi Ko Yyepes
https://www.gov.uk/view-prove-immigration-status
e [lpoBepstoLLasn CTOpOHa BBOAUT:
o Share code (Hanpumep, SP3 JKL 6C7, Kak B AOKYMEHTE)
o [ary poxaeHusa gepxarens susbl
e Cuctema nokasblBaeT: CTaTyc, CPOK OENCTBUSA, pa3peLléHHyo 0eaTenbHOCTb
e JIT10 ochuuManbHbIM U HaEXHbIN MeToa Bepucukauum

2= USA 0O-1 Visa
‘-IaCTW-IHo npoBepsemMas

e MoxHo npoBepuTb cTaTyc netnumm Yyepes USCIS Case Status, ncnonb3ysa Receipt Number
(Hanpumep, WAC1723150499)
Ho 3T0 nokaxeT ToNbKO CTaTyc NeTUUnn, He BU3bl B MacnopTte
Pa6otogatenu moryT 3anpocutb konuto 1-797 (Notice of Action)
MonHas npoBepka obbl4HO TpebyeT koHTakTa ¢ USCIS nnn nposepkn usnyeckoro
OOKYMeHTa

f § France Passeport Talent
CnoxHee Bcero npoBepuTb

e HeT nyGnuyHomn oHNamH-cucTeMbI ANsa Bepudmrkaummn
e MoXHO NpoBEpPUTL YEpPES:
o Homep nHocTpaHua (numéro étranger): 7504305452
o Ho ato TpebyeT 3anpoca B npedeKkTypy
e Pabotogatenu obbl4HO NonaraTcs Ha PuM3nyecknin ocMoTp carte de séjour
e BaxHo: [lokymeHT 06 ogobpeHum (attestation) - ato ewé He cama kapTa!

«) APEC Business Travel Card

e Ectb Pre-clearance Status Tracker
e Ho nybrnn4yHon NnpoBepKM Mo HOMEpPY KapTbl HET
e [lpoBepsieTcs BU3yanbHO Ha rpaHuue

&S Estonia e-Residency

He aiBnsetcs Buson/pesngeHTcTsom!

MoxHO NpoBepuUTb LUAPOBYIO NOANUCHL Yepes

https://www.id.ee/en/article/digital-signature-verification/
e Ho ato He gaét npaBa xutb/paboTtaTtb B EC

MNpo Upnanguio I [

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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Oa, y NUpnangmm ecTb nporpamma ans tanantoB! HaswiBaetcs Critical Skills Employment Permit
n 6onee HoBag Employment Permit (Reactivation) nporpamma. Takke ecTb cneumnanbHble BU3bI
ANnsa nccneposatenen n ctaptanepos. [poBeputb MOXHO yepes cuctemy EPOS Online, Ho goctyn
0ObIYHO MMEIT TONbKo paboTogaTtenmu.

I8 MNpakTnyeckue pekomeHgauun ana HR/topucTtos:

JNlyywive npakTnkmn Bepudmnkaumu:

1. 3anpocutb Share Code (ans UK) - cambii HagéxHbI MeToa
2. ®u3n4ecknin ocMoTp AOKYMEHTa + NpoBepka:
o [onorpamm
o [JlaTbl Bblga4n u cpoka 4encTaums
o CootBetcTBMA hOTO
3. 3anpocuTb AONONIHUTESNIbHbIE€ 4OKYMEHTbI:
o Endorsement letter (gns UK)
o |-797 Notice of Action (ons USA)
o Récépissé nnu carte de séjour (ons France)
4. TpoBepka consistency:
o CoBnapgatoTt nu gatbl?
o JlornyHbl Nn gaHHble pabotogarensa?
o CootBeTcTBYET NN hopMaT JOKyMEHTa odulmnanbHbIM obpasuam?

¥ Red flags:
e Ortkas npegocraBuTtb Share Code (gns UK)
e Pa3aMblITble/HN3KOKaYeCTBEHHbIE (DOTO JOKYMEHTOB
e HecoBnageHue gat nnmn opdorpadunyeckme owmnbKn
e "Busa B npouecce" 6e3 nogTBepKaaroLwmnx JOKYMEHTOB

Ona cepb€3HON NPOBEpPKMU:

UK: Tpebywnte Share Code - aT0 cTaHaapT
USA: 3anpawwuBanTte konuto |-797 + npoepsinte Yepes USCIS

France: TpebynTe récépissé unu camy carte de séjour, nposepsanTte Yyepes pabotogatens
unu topucta

e [Ipn COMHEHUSAX - KOHCYNETUPYNTECH C UMMUIPALIMOHHBIM FOPUCTOM COOTBETCTBYHOLLIEN
topuUCaONKLMM

[ns npoBepKN BaNnMAHOCTM BU3 TaNlaHTOB OHJ1aliH BOMPOC 3aBUCUT OT KOHKPETHOM
CTpaHbl 1 TUNa Bu3bl. B 0630pe, KOTOpbI y Bac ecTb, yKa3aHbl LMdpoBble NpoLecch!
NPOBEpPKMU ANs KHYEBbIX CTPaH:

1. Benukobputanus Global Talent Visa — 3aecb MOXHO OHNaH NPOBEPUTb CTaTyC
BU3bl 1 nony4nTb share code ana noaTBepXXaeHUs ctatyca Yepes opuunanbHbIi
noptan GOV.UK. Yenosek, KOTOPOMY HY>XHO NOATBEPAUTb CTaTycC, BBOAMUT share
code 1 faTy poXaeHus, YUToobl MPOBEPUTL B PEXUME peasibHOro BpEMEHM
NEermnTUMHOCTb BU3bl.

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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2. ®paHuwmsa Passeport Talent uMeeT 06513aTeNbHYIO OHNANH-BaNngauunto
AOJITOCPOYHOM BU3bI MOCIE NPUOLITUSA N UCNOMNb3YET LIEHTPANIM30BaHHbIN
France-Visas noprtan ansa oTcnexueBaHusa crtaTtyca.

3. CLUA O-1 Bn3a — npouecc NpoBepKU pasaeneH: neTmumna nogaeTcs OHManH, a
cTaTyc BM3bl MOXHO oTcnexuBatb Yyepes USCIS Case Status Online n Consular
Electronic Application Center (CEAC), yuTo no3BonsieT NpoBepsiTb JIEFTMTUMHOCTb
neTuumMm 1 npouecca Bbigauym BU3bI.

4. AscTtpanusi umeet cucteMy Visa Entitlement Verification Online (VEVO) —
6ecnnaTHyto oHNanH nnatdopmy, rae pabortogaTenu, 6aHKu U gpyrue
3aMHTepecoBaHHble nLa MOryT NPOBEPUTL B pearlbHOM BPEMEHU CTaTyC BU3bI
TpeTbux Nuu,

5. FepmaHus ucnonbsyet noptan Consular Services Portal ¢ npeg-nposepkon un
noptan VFS Global ansa otcnexuBaHus nogayu.

6. MpnaHgusa (xoTa B BalleM OCHOBHOM 0630pe He paccMaTpuMBanacb) — BU3bl
pa6oTbl Tuna Critical Skills Employment Permit Mo>xHO NpoBepuTb Yepes oHNamH
cuctemy Employment Permits Online System (EPOS) Ha caitTe upnaHackoi
CNY>X6bl UMMUTPaLMn. ECTb BO3MOXHOCTb OHMANH OTC/IeXXMBaHMA cTaTyca
3a8BKM M NMOMYYEHWS PELLEHNI MO BU3aM, KOTOPble My6/IMKYHOTCS PerynsipHo Ha
canTe npnaHACKON UMMUrpaunu.

NTor no TexHn4yeckomn npoBepKe B13bl TaJIaHTOB: Aia, Y MHOIMX CTpPaH eCTb Od)VILl,I/IaJ'IbeIe
OHﬂaVIH'CepBMCbI 0143 NMpOoBepKU CTaTtyca BU3 U UX Banungaunun, nHoraga no share code,
nHoraa no HoMepy neTnunn, nHorga c NOMoOLbLo Ll,VI(.prBbIX NacnopTHbIX AAaHHbIX.

[nsa Bawero keica topucTa, byxrantepa unum HR:

e 3anpalwwmuBanTte y aep)xatens Bu3bl share code nnu gpyron oduumanbHbIn
naeHTudmkaTop.

e [lpoBoauTe NpoBepKy cTaTyca Yepes opuumanbHbie noptanbl (Hanpumep, GOV.UK
ans UK Global Talent, VEVO gns Asctpanuu, USCIS CEAC pns CLUA).

e Ecnu yenosek npucbinaeT nsobparkeHne nnm PDF B13bl, NpOBEPATb HYXXHO
oduymanbHo, MHaye nerko nogaenarhb.

e licnonbaynTte undposbie nognucu, QR-koabl nnu share code, ecnu Takne
AOCTYMHbI — 3TO CaMblil HaeXXHbIW CNOCOo6.

e Ecnu cTpaHa BM3bl He NpefoCTaBASAET OHNANH-Banngaumnto, BOSMOXHO,
noTpeodyeTcsl CBSA3b C KOHCYNbCTBOM UM UMMUIPALMOHHON CIy)K60M.

KoHkpeTHo ansa Mpnangum Critical Skills Employment Permit MoXXHO npoBepsaTb Yyepes
Employment Permits Online System (EPOS), a ans Global Talent Ireland — yepes
cneunann3npoBaHHble CEPBUCHI M MYOGNKAL MM PELLUEHNA Ha caiTe UpaHACKOM
MMMUTpaLun.

Taknum 06pasom, TeEXHUYECKN OHNANH NPoBepUTb BanugHocTb Talent Visa BO3MOXHO,
npw YCNOBUK YTO Bbl MOAYyYMTE OPULMANbHbBIN KO NN HOMEP, U UCNONb3yeTe
COOTBETCTBYOLWMIA OPULManbHbIM NOpTan CTpaHbl Bblgaun A NpoBepKu cTaTyca BU3bl.

TexHnyeckun BepudpurumnpoBaTb nsobpaxeHune nan PDF ¢ BU30IM TanaHTa MOXHO

cnegyrowinmmMmm cnocob6amu:
https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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1. MpoBepka opuymnanbHbIX LUPPOBbIX UACHTUPUKATOPOB

e MHorme coBpeMeHHble BU3bl 1 pa3peLleHunst CBS3bIBAOT fOKYMEHT C LM(PpPOBbIMM
naeHTudunkaTopamm unu share code, KOTopble MOXXHO BBECTU Ha OdurLMaNbHbIX
npaBUTENbCTBEHHbIX NopTanax (Hanpumep, ansa UK Global Talent Visa — share
code Ha GOV.UK).

e Ecnuy Bac ecTb Takow Kog, Bbl BBOAUTE €ro ¢ NepCoHasbHbIMU f@HHbIMU
(HanpuMep, faTol POXAEHMS) Ha NopTane, YTobbl MPOBEPUTb NMOASIMHHOCTb U
aKTyaNbHbI CTATyC BU3bI.

2. Ucnonb3oBaHue QR-koaoB u undpoBbIX nognucen

e HekoTopble 3N1eKTPOHHbIE BU3bl U cepTudmKaTbl UMEOT BCTPOEHHbIe QR-KoAbl
nnu umMdpoBble NOANNCHK, KOTOPbIE NPUBA3aHbl K rOCYAapCTBEHHbIM peecTpam.

e CkaHupoBaHue QR-koga [OMKHO BECTU Ha OduULManbHbIN AOKYMEHT UK
CTpaHuLy noaTeepXXaeHus. Linpposaa nognucb rapaHTUpYeT, YTO AOKYMEHT He
6bl21 UBMEHEH W BblAaH YNOTHOMOYEHHbIM OpraHoM.

3. ConocTaBneHue gaHHbIX ¢ opuumanbHbiMK 6a3amum

e [lpoBepsanTe coBnageHne gaHHbIX BU3bl C UHPOPMaLMEN B rocyfapCTBEHHbIX
6a3ax (Hanpumep, HoMep nacnopTa, HOMep BX3bl, iJaTa BblJayn, CPOK AeNCTBUSA).

e 3TO MOXHO cAenaTb OHNalH, ECNN Y CTPaHbl €CTb COOTBETCTBYHOLLNIA CEPBUC
(Hanpumep, Australia VEVO, UK Gov.uk Share Code, USCIS Case Status).

4. NpoBepKa MeTagaHHbIX U undpoBbix aTtpubyTos PDF

e B cnyyae PDF BaxHO npoBepuTb LNpPOBYHO NOANNCH AOKYMEHTA, EC/IU OHa eCTb,
a TaKXXe MeTagaHHble panna, 4Tobbl ybeauTbes, 4To pann He NogaenaH unm He
N3MEHEH.

e lcnonb3ynTe MHCTPYMEHTbI A4Nns aHanun3a PDF-dannoB, 4Tobbl eTanbHO
NpoBepuUTb NCTOYHUK, AaTy CO3[aHuUs, aBTOpU3aLmio.

5. OcHoBa pelwieHusa — opuuymanbHbie noptanbl u Verified
Credentials

e Jlyywun cnocob Bepudmkaumm — yepes opuumasnbHblie MUHTErPUPOBAHHbIE
CUCTEMbI CTPaH C UCMOJIb30BAHNEM COBPEMEHHbIX CTaHAAPTOB LndpoBOM
naeHTuYHocTH, Taknx kak W3C Verifiable Credentials.

e CyuiecTBYOT NpPoeKTbI, HanNpumep, identity.global, koTopbie co3gatoT
CTaHAapTM3MpoBaHHble UndpoBbie nacnopTa TanaHToB (Reusable Talent
Passport), rae aaHHble nogTeepxaatotca TpeTbuMm ctopoHamm (OSINT, pKYC,
community attestations) n ctaHoBATCA TpyAHO NOAAENbIBAEMbIMMU.

lNpakTuyeckue peKkoMeHaauum

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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e 3anpocuTtey YyenoBeka share code nnu odpuumanbHbln UMPPOBOM MAEHTUDUKATOP.

e [lpoBepbTe cTaTyC Ha odpuumanbHOM NopTase CTpaHbl.

e Ecnu pokymeHT B Buae PDF unu nsobparkeHus 6e3 Koga, 3anpocure
[IOMOJTHUTENbHO NOATBEPXAEHME Yepes odurLmManbHble KaHasnbl (HanpuMmep,
MHOrAa BO3MOXHO 3aNpOCUTb NOATBEPXAEHNE Y MUTPALMOHHOM CNY>X6bI N0
HOMepY BU3bl).

e lcnonb3ynte NUHCTPYMEHTbI AJ151 MPOBEPKU LMPPOBOM NOANUCK U LLENOCTHOCTH
¢danna PDF.

e B cnyyae COMHeHu obpallanTeCcb K KOHCYIbCKUM UM MUTPALMOHHBIM Cly>K6am
AN NPSAMOW NMPOBEPKMU.

Takum 06pasom, TexHn4eckasi Bepudurkaunss OCHOBaHa Ha CoYeTaHUN UMdpoBbIX
naeHTndUKaToOpoB, OHNANH-NPOBEPOK CTaTyCoOB Ha oduunanbHbix cantax, QR/undposbix
noanucen n KOHTpone LenocTHoCTn aokymeHToB PDF.

TexHnuyeckn BepuduumnpoBaTb n3o6parkeHne nnun PDF ¢ BU30o# TanaHTa MOXHO
clneayrowmmMmn cnocobamu:

1. NMpoBepka opuumManbHbIX LUPPOBbIX MAEHTUPUKATOPOB

e MHoruve coBpeMeHHble BU3bl 1 pa3peLleHunst CBSI3bIBAOT fOKYMEHT C LM(GpPOBbIMM
naeHTudukaTopamm unu share code, KoTopble MOXXHO BBECTM Ha O0duMLIMaNbHbIX
npaBUTENbCTBEHHbIX NopTanax (Hanpumep, ans UK Global Talent Visa — share
code Ha GOV.UK).

e Ecnuny Bac ecTb Takow Kog, Bbl BBOAMTE €ro ¢ NepCcoHasbHbIMU fa@HHbIMU
(HanpuMmep, faToM POXAEHMS) Ha NopTane, YTobbl NPOBEPUTD NMOASIMHHOCTD U
aKTyaNbHbI CTATyC BU3bI.

2. Ucnonb3oBaHue QR-KoaoB u uudpoBbiX noagnucen

e HekoTopble 3N1eKTPOHHbIE BU3bl N cepTUhUKaTbl UMEOT BCTPOeHHble QR-kopbl
nnu umMdpoBble NOANNCHK, KOTOPbIE NPUBA3aHbl K rOCYAapCTBEHHbIM peecTpam.

e CkaHupoBaHue QR-koga [OMKHO BECTU Ha oduLManbHbIN AOKYMEHT UK
CTpaHuLy noaTBepXXaeHus. Linpposan nognmucb rapaHTUpYeT, YTO AOKYMEHT He
6bl71 U3AMEHEH W BblAaH YNOJITHOMOYEHHbIM OpraHoM.

3. ConocTaBneHue gaHHbix ¢ opuymnanbHbiMu 6a3amm

e [lpoBepsiTe coBNajeHne faHHbIX BU3bl C MHGOPMaLMel B rocyAapCTBEHHbIX
6a3ax (Hanpumep, HoMep nacrnopTa, HoMep BU3bl, flaTa BblAaun, CPOK AENCTBMS).

e 3JTO MOXHO cAenaTb OHJIalH, eCNIN Y CTPaHbl €CTb COOTBETCTBYHOLLMIA CEPBUC
(Hanpumep, Australia VEVO, UK Gov.uk Share Code, USCIS Case Status).

4. NpoBepKa MeTagaHHbIX U undpoBbix aTtpubyTos PDF

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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e B cnyyae PDF BakHO npoBepuTb LnpPOBYHO NOANNCH AOKYMEHTA, EC/IU OHa €CTb,
a TaKXXe MeTagaHHble panna, 4Tobbl ybeauTbes, 4To pann He NnogaenaH uam He
N3MEHEH.
e lcnonb3ynTe MHCTPYMEHTbI ANns aHanusa PDF-dannoB, 4Tobbl eTanbHO
NpoBepuUTb NCTOYHUK, AaTy CO3[aHuUs, aBTOPU3aLmio.

5. OcHoBa pelueHus — opuumnanbHble noptanbl U Verified
Credentials

e Jlyywwmi cnocob Bepudmkaumm — yepes opumumanbHble MUHTErPUPOBAHHbIE
CUCTEMbI CTPaH C UCMOJSIb30BaHNEM COBPEMEHHbIX CTaHAApPTOB LndpoBomn
naeHTn4YHocTK, Takmx kak W3C Verifiable Credentials.

e CyuiecTBYOT NpoeKTbl, HanNpumep, identity.global, koTopbie co3gatoT
CTaHAapTM3MpoBaHHble LndpoBbie nacnopTa TanaHToB (Reusable Talent
Passport), rae AaHHble NnogTeepXxaatTcs TpeTbuMu ctopoHamm (OSINT, pKYC,
community attestations) n ctaHoBATCA TpyAHO NoAAENbIBAEMbIMMU.

MpakTuyeckue peKkoMeHaaLuum

e 3anpocuTte y yenoseka share code nnun opuuymanbHbii LdpoBon ngeHTndMKaTop.

e [lpoBepbTe cTaTyc Ha oULManbLHOM NopTane CTpaHbl.

e Ecnu pokymeHT B Buae PDF unu nsobparkeHus 6e3 Koga, 3anpocure
JLOMOJSIHUTENIbHO NOATBEPXAEHME Yepe3 opulmnanbHbie KaHasnbl (Hanpumep,
MHOrAa BO3MOXHO 3aNpOCUTb NOATBEPXAEHNE Y MUTPALMOHHOM CNY>X6bI NO
HOMepy BU3bl).

e lcnonb3ynTe MHCTPYMEHTbI 4N151 NPOBEPKM LMMPOBOMA MOAMUCK U LLETOCTHOCTH
darina PDF.

e B cnyyae COMHeHM obpallanTechb K KOHCYIbCKUM UM MUTPaLMOHHBIM Cly>K6am
ANA NPSIMON NPOBEPKMN.

Takum ob6pasom, TexHnyeckas Bepudunkalms ocHoBaHa Ha coueTaHuMm UNbpoBbIX
NaeHTUGMKaTOPOB, OHNANH-NPOBEPOK CTAaTyCOB Ha oduumnanbHbix cantax, QR/unppoBbix
noanunucen n KOHTpone LenocTHoCTn aokymeHToB PDF.

MpoBepka NOANTMHHOCTU BU3 «TaNlaHTOB»

NMoyemy npoBepkKka BaXkHa

N3o6paxeHns Bu3 n PDF-chbainbl ¢ pelueHnamm nnn Homepamu nerko nogaenats. Ans
topuanyeckunx, ByxranTepckmx 1 KagpoBblx cnyx6 xenaTenbHO NCNOMb30BaTb OuumanbHble
rocygapCTBEHHbIE CEPBUCKI, NO3BOMNSOLLME NOATBEPANTL CTaTyC BU3bI N NpaBo Ha paboTty. B
pa3HbIX CTpaHax Takme UHCTPYMEHTbI pasnunyatoTCst: rae-To AOCTYNEH MNOSIHOLEHHbIN
OHNarH-NPOBEPOUHbI CEPBUC, a rAe-TO YOOCTOBEPUTHCH MOXHO TONbKO MO ByMakHON
KapTe-pe3ynbraTy, CBA3aBLUNCHL C roOCYy4apCTBEHHLIM OPraHoOM.

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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CTpaHbI n AOCTYMNHbLIE cnocoobl NMPOBEPKU

Benuko6putaHusa (Global Talent)

AnekTpoHHasa Bu3a (eVisa). bonbwnHcTBO HOBBIX Global Talent Bu3 ochopmnstoTcs B BUae
undpposon 3anucu B cucteme UKVI, a punsmnyeckasa Haknenka B nacnopte 6onbLue He
BblaaeTcs. [locTyn k eVisa ocyLuecTBnsieTcs Yepes nnyHbin kabuHet GOV.UK.

CepBuc «View and Prove your immigration status». [Jns nogrsepxaeHus npasa Ha
paboTy/XKNNbE 1 NPOBEPKN AaHHbIX BU3bl 3asiBUTENb reHepupyeT 9-3HayHbIn share code B
cepsuce GOV.UK. Pabotogatenb nnn apeHgonatens BBOAUT 3TOT KOA U AaTy poOXOeHUs
3aasutens Ha cante GOV.UK 1 BuauT TMn BU3bl, paspeLleHHble BUabl AeATEeNbHOCTU U
CpPOK AencTBumsA. JTO ouumanbHasa U akTyanbHas npoBepka, KoTopyto TpebytoT
npasutenbcTBo N Home Officegov.uk.

Pabota c 6ymaxHbiMmu BRP. Ctapblie nnactukoBble KapTbl (Biometric Residence Permit)
NoCcTeneHHo BbIBOAATCA 13 0b6opoTa; Npu nx Hannumm pabotogatenb No-NPexXHeMy MoXeT
npoBepuTb NpaBo Ha paboTy 4epes share code, a B HEKOTOPbIX CRyyYasx — JIMYHO
NPOCMOTPETL KapTy No npasunam «right to work».

Kak npoBepsTb: nonpocuTe 3aaBUTENs 3anTn Ha gov.uk/prove-right-to-work, nonyuntb share code
1 nepegaTtb €ro Bam; Bbl CMOXETE NPOBEPUTL CTaTyC Yepe3 CepBUC NPOBEPKU NpaB Ha
pabotygov.uk. [lokymeHTanbHble nucbma Tech Nation nnn Home Office camu no cebe He
noATBepX4aloT cTaTyc, noka He odhopmreHa eVisa.

®paHuuna (Passeport Talent)

[OByxaTanHas cuctema. cHa4yana nogaeTcsl OHnanH-3asBka Yepes noprtan France-Visas,
noToM, yXXe nocne ebesaa, gonrocpodHas su3a VLS-TS (Bkntovas kateroputo «Passeport
Talent») o6s:3amenbHO noaTBepXaaeTcs oHnanH Ha noptane ANEF. B xoge aton
npouenypbl 3asBUTENb BBOAUT HOMEP BM3bl, AaHHbIE NacnopTa v NnaTuT Harnor; B OTBET
nonyyaet PDF-cepTudukaT o Banngawumm, cogepkaluin IMYHbIn HoMep
étrangeraccess.ciup.fr.

OTtcyTcTBME Ny6nuyHon npoBepku. [Nocne Banngaumm y Busbl HET OTAENbHOMO
OTKPbITOro cepBuca Anga pabotogaTenem, HO ANEKTPOHHbIV CEPTUDUKAT ABNAETCA YacTbio
odmumaneHoro ctatyca. Pabotogarenu, 6aHkun n opraHbl MOryT NPOCUTL NPEAbABUTL
ceptudumkaT u/unu NnacTukoByto kapTy «titre de séjour» (koTopasa nsrotaBnMBaeTcs nocrne
Banvaaumm). MNpn coMHeHUAX opuandeckue cryxbbl MOryT oTnpaBuTb 3anpoc B
npegekTypy unm mmurpaunoHnyto cnyxoy (ANEF).

Kak npoBepsaTb: nonpocuTte KaHamaata npegoctaButb ceptudpmkatr ANEF o BannguposaHHOM
VLS-TS u Homep étranger. [Janee npy HEOOXOAMMOCTM KOHTaAKTUPYNTE C NpedeKkTypon;
YHUBEpCcanbHOW OHNanH-NpoBEPKU, kak B BenukobputaHum, HeT.

CoeaunHéHHble WTaTbl (O-1 A/ O-1 B)

Crartyc netnummn. lNepBas ctaguss — netmums 1-129; eé ctatyc MOXHO NPOBEPUTL Ha
cante USCIS, BBeasa 13-cumBornbHbIM HOMeEp yBegoMieHus (receipt number). 3ToT cepsuc
MoKasbIBaEeT, Nofy4yeHa Nn NneTuumns, ogobpeHa nnm HaxoguTca Ha PacCMOTPEHUU, HO He
noaTeepXxaaeT HannumMe OencTBYOLEN BU3bI.

CocTtosiHue Bu3bl. [locne ogobpeHna USCIS 3assutens nogaet popmy DS-160. Ctatyc
BM3bl MOXXHO NpoBepuTb Ha noptane CEAC no case number, HO MHpOpMaLMs orpaHUYeHa
W npegHasHayeHa gns 3asBuTens.

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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e [lpaBo Ha paborty. Pabotogatenu NoATBEPXKAAOT NeranbHOCTL paboTbl C MOMOLLBIO
dopwmsbl -9 1 cuctemol E-Verify. E-Verify cBepsieT aaHHble nacnopta, Bu3bl 1 1-94 ¢ 6azamu
DHS/SSA; ogHako JOCTyn K cMcTeMe UMEIT TONbKO 3aperMcTpMpoBaHHble paboTtogaTenmu.

Kak npoBepsTb: B kayecTBe topucta unu HR Bbl MOXeTe nonpocutb KaHanaata NnpeaocTaBnTb
Homep |-797 (receipt number) n npoBepuTb cTaTtyc netnuuumn Ha carnte USCIS. [ina peansHoro
Hanma ucnonbayetcs 1-9 n E-Verify; otaensHoro obLieaocTynHoro cepeuca npoBepkn BM3bl (Kak B
UK) HerT.

ABcTpanus (National Innovation & Science / Global Talent Visa)

e WmmurpaumoHHbin noptan (ImmiAccount). 3assku nogatotcsa yepes ImmiAccount, HO
rnaBHas ocobeHHocTb — cuctema VEVO (Visa Entitlement Verification Online).

e VEVO. OT10 6ecnnatHbIi cepBUC, KOTOPbIN NO3BONSET gr1adesnbyam eus3, pabomodamerisiM,
y4ebHbIM 3a8e0eHUsIM U Opy2UuM opaaHu3ayusiM NPOBEPUTL CBEAEHUS O OENCTBYOLLEM
paspeLweHmn. VEVO nokasbiBaeT Tvn BM3bl, ATy OKOHYaHUA, MakCMManbHylo AaTy Bbe3aa,
pa3peLléHHbIN nepuog npebbiBaHus 1 ycnosust npebbiBaHmnsaimmi.homeaffairs.gov.au.

Kak npoBepsTb: nonpocuTe KaHgmMaarta npegoctaBuTb gaHHele ans VEVO (Homep BU3bI,
nacnopTHble AaHHble unn Visa Grant Number) u BeinonHute npoeepky Yepes VEVO. Cepsucom
MOTYT NOMb30BaTbCS 3aperMcTpMpoBaHHble opraHu3aummn, noatoMy HR-cnyx6bl 4acTto 3aBogaT
akkayHT «Organisation ImmiAccount».

FepmaHus (Blaue Karte EU n npoune)

e [epmaHusa nepeBoauT BM30BLIE 3adBKM Ha HOBbIN Consular Services Portal, Ho nocne
BblJa4yn BU3bl yAOCTOBEPUTLCS B €€ NOANMMHHOCT MOXHO TOSBbKO MO MIacTUKOBOMY
eAT-card. CyuwiecTtBytoT BHyTpeHHMe B6a3sbl (Auslanderzentralregister), HO OHU He
npefocTaBnstoT OTKPbITOro AgocTyna. PaboTogatens MoxeT notpeboBaTh nokasaTb KapTy U1
npu HeobxoanMMOCTU cBsA3aTbCsA ¢ MeCTHbIM Auslanderbehdérde (BegomcTBoM No genam
WMHOCTpaHLEB).

Kak npoBepsaTb: nonpocute kaHgngata npeabsaBuUTb NNAcTUKOBYO KapTy eAT (i GyMaxHyto
aHTPaLMTOBYIO Haknenky B nacrnopTe). [1py COMHEHUAX MOXHO HanpaBuUTb MMCbMEHHbIN 3anpoc B
Auslanderbehdérde; yHuBepcanbHOWM OHNaMH-CNyX0bl NPOBEPKM HET.

AcTtoHusA (e-Residency u Startup Visa)

e Digital ID. Kaxgbin e-pe3angeHT nonyyaet kapTy ¢ undpoBbiM cepTudgunkarom. Ha cante
Monuuun n norpaHNYHoOM oxpaHbl AcToHuKn paboTtaeT cepsuc document validity check,
KOTOPbIN NO3BONSET NO HOMEPY AOKYMEHTa NPOBEpPUTL, AENCTBUTENEH N oHpolitsei.ee.

e Startup Visa. Busa Bblgaetcd B nacnopTe; noarsepxaeHne naét yepes Ty Ke CUCTEMY, YTO
1 06blyHbIe BM3bI. [pOBEPUTBL CTaTyC MOXHO No Homepy BM3bl B cucteme ANEF ang
LLleHreHcknx BM3 nnm 3anpocuTb cnpaeky B Police and Border Guard Board.

Kak npoBepsaTb: And e-Residency nonpocute HoMep KapTovku U NPoBepbLTE ero Yepes
odmumnaneHbii cepsuc document validity check. [1ns octanbHbIX BU3 HET OTAEMNBHOMO OTKPbLITOro
cepBuca; UCNOoNb3yeTcs cTaHdapTHast Bepudmnkauusa nacnopra/Buabl.

APEC Business Travel Card (ABTC)

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpY1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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Kapta Bbigaétcs yvyactHnkam ATOC 1 OencTBYeT Kak paspeLueHne st MHOroKpaTHbIX
KpaTKOCPOYHbIX Noe3aok. Kaxxaas cTpaHa-ydacTHuua NpoBepsieT 3asiBKU U BbIHOCUT
peweHune. [ins 3assutenen cywectsyer ABTC Pre-clearance Status Tracker —
OHNanH-Tabno, rae MoXHO BUOETb, Kakme CTpaHbl yXXe Aann «ogobpeHne.
TpeTbux nuy KapTa ygoCcTOBEPSAET CBOE pa3peLleHne TOrbKO Npu NpeabsBneHuu;
YHMBEpPCanbLHOro cepBuca NpoBEPKN He CYLLIECTBYET.

Kak npoBepsATb: NONPOCUTE NMOKa3aTb OpPUTrMHaN KapTbl; CPOK OENCTBNA U CNNCOK CTpaH yKa3aHbl
Ha KapTe. |_|pl/l COMHEHUAX O6paTI/ITer B MUTPaALNOHHYO CJ'Iy)K6y CTpaHhbl, BblOaBLUEN KapTy.

Upnanausa (Critical Skills Employment Permit / Start-up Entrepreneur
Programme)

WpnaHans 3anyckaeT HOBbIW nopTankbHbin cepsuc Employment Permits Online, koTopbin
No3BONMT NogaBaTth U oTCcrexmBaTth 3asBnenundlewissilkin.com. OgHako noka B CTpaHe HeT
nyGrMyHOro cepenca NPoOBEPKM AENCTBYIOLLNX pa3peLLEHU.

PaboTtogaTtenu nony4yatot paspewerne (Employment Permit) Hanpsmyto ot Department of
Enterprise, Trade and Employment (DETE) n moryt npoBeputb ero opurnHan. s Bu3bl
(long-stay D) nokyMmeHTanbHON NpoBepKM HET; COTPYOHUKM OObLIYHO NPOBEPSIIOT OpUrMHan
nnUcbMa 1 BM30BOW HaKMNENKK, a npm COMHEHUsX 3anpalwmnsatoT noareepxgeHme y DETE.

Kak npoBepsTb: npocuTte kaHanaaTta npeabsasute opurnHan Critical Skills Employment Permit u
BMn3oBYyto Haknewnky/IRP card. INMpu coMHeEHMAX MOXHO oTnpaBuTb 3anpoc B DETE.

OGwue pekoMeHOaLuM No npoBepke

Ucnonb3ynte ocpuumanbHbie nopranbl. Bennkobputanus (share code) n Asctpanus
(VEVO) npegnaratoT NOMHOLEHHbIE OHNaMH-NPOBEPKU. B ocTanbHbIX CTpaHax Yyalle BCero
Heobxo4MMO BUOETb OpUrMHanNbHbIN JOKYMEHT U/Mnu 3anpalunBaTb NoATBEPXKAEHNE Y
KOMMNETEHTHOro opraHa.

TpebywnTe opuUrMHanbl, a He cKaHbl. [lognMHHOCTL ckaHoB 1 PDF TpygHo npoBepuTh. Npn
o4Hon npoeepke HR-cny>x0bl 4OMKHBI BUAETb OPUTMHANBHYIO KapTy UMM NacnopTHYHO
HaKNewnky 1 ceepsaTb 3alMTHbIE aNeMeHTbl (MUKponevaTb, ronorpamMmmbl).

MpoBepanTe gononHuTenbHy nHpopmauymro. ConoctaBnanTe HOMep BU3bl, UMs, 4aTy
pPOXOEHMS U CPOK AEUCTBUS C NAcnopToM. HeCOOTBETCTBUSA MOTYT CUrHANU3NpoBaTh O
nogaerke.

Mpu HeoGXxOAMMOCTH OTNpPaBNANTE 3anpochbl B opuLmanbHble OpraHbil.
MurpauunoHHble cny6bl 60NbLIMHCTBA CTpaH OTBEYAKT Ha 3anpockl O CTaTyce BU3bl Npu
HanNMyMn 3aKOHHOTO MHTepeca (Hanpumep, NPy TPy4OYyCTPONCTBE).

TexHu4yeckasa BO3MOXHOCTb NpoBEPUTb OEeNCTBUTENBLHOCTL «BU3 TanaHTOBY 3aBUCUT OT
rocygapcrtBa-aMUTEHTA.

B Benuko6putaHum n ABcTpanum CyLLecTBYOT yAoOHble OHNanH-cepBuchl (share code /
VEVO), koTopbiMn pabotogarenu un topucTbl 06s13aHbl NONb30BaTbCA; NO N300paXKeHNIo
BU3bl Unn PDF-pelueHnto onpenensite NOASIMHHOCTb HEQOCTATOYHO.

B CLWIA, ®paHuuu, N'epmaHun, Upnanamm n gpyrux ctpaHax Takmx OTKPbITbIX CEPBMCOB
MOYTW HET; NOATBEPKAEHNE HaLle BCEro ONMPaETCsl Ha OPUrMHanbHbIN JOKYMEHT
(BM3a/kapTa), ero npoBepPKY Ha NOANMMHHOCTb U, NP HEOOXOANMOCTM, 3anpochl B
COOTBETCTBYIOLLIME BEOOMCTBA.

https://docs.google.com/document/d/19K_35w910vZKbRaT TdnbwpYI1Z285USMDPkiwMhfHgAgw/edit?usp=sharing
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B 3cTtoHum ons e-Residency ecTb oduumanbHbI CEPBUC NPOBEPKM KapTbl; A5 BU3
NpoBepKK NPOBOAATCA 0ObIYHBIMK cnocobamu.
Moatomy, nony4yas nsobpaxeHve susbl unu PDF-pelleHre, Henb3A nonaratbCa Ha HEro
Kak Ha JokasaTenbCcTBO. Bcerga npocute opurMHanbHbIA AOKYMEHT U UCNOMb3ynTe
COOTBETCTBYIOLLYIO rOCY4apCTBEHHYIO CUCTEMY NPOBEPKM UIK 3anpoc.

OnekTpoHHoe nucbmo unu PDF-pelleHne camo no cebe He siBnsieTca AoKas3aTenbCTBOM HanmMyus
aencrteytoen snsbl. BONbLINMHCTBO CTpaH NO-NpeXXHeMY CBA3bIBAOT NpaBo Ha paboTy u cTatyc
pesnaeHTa ¢ 3anucbio B ouLlmnanbHbIX peecTpax (3MeKTPOHHOM BU30M, BUOMETPUYECKOW KapTom 1
T.M.), @ HE C NUCbMOM O peLLeHnm. [10SToOMy NPOBEPSTb CTAaTyC HY>KHO Yepes rocyaapCTBEHHbIE
CepBuCbI, a He Mo BUAY Nucbma:

Benuko6puTtaHus. [locne nonoXxntenbHOro peLleHnst 3asB1TenNto NpucBanBaeTCs
anekTpoHHas Bm3a UKVI. OH gomkeH 3anTtu Ha cepsuc gov.uk «View and Prove your
immigration status», creHepupoBaTtb 9-3Ha4HbIN share code 1 coobWmnTb ero
paboToaarento. o atomy kogy HR BMaOUT T1n BM3bl, CPOK AEACTBUS U pa3peLléHHbIe BUAbI
0eATenbHOCTM — 3TO odmLManbHbIN cnocob NpoBEPKU, KOTOPLIN 3aMeHseT ByMakHbIe
BRPgov.uk.

®PpaHuma. NncbmMo o «brnaronpuATHOM pelleHuM» He gaéTt npaea paboTatb. Busy VLS-TS
(8 TOM yncne «Passeport Talent») HyHO noaTBepanTb oHNanH Ha noptane ANEF, nocne
yero BblgaeTcsa ceptTudpukar ¢ Homepom étrangeraccess.ciup.fr. Pabotogatenun o6bIvHO
TpebyloT 3TOT cepTMdumKaT UnNu NIacTUKoBYLO kapTy titre de séjour. [1o nosiBNeHnsa aTux
AokymeHToB PDF-nncbmMo — nub yBeaOMITEHNE O HAMEPEHUN BblaaTb BU3Y.
ABcTpanus. OnekTpoHHOe yBeAOMIIeHMe O BblAave BU3bl COAEPXMT HoMep Bbigayun (Grant
Number). MNMpoBepaTb cTaTyc HYyXHO Yepe3 cuctemy VEVO — ato GecnnatHbIn cepBuc,
KOTOpbIv No3BondaeT paborogarensam yBuaeTb TUM U yCNOBUS BU3bl MO JAaHHBIM nacnopTta
unun Grant Numberimmi.homeaffairs.gov.au.

CLUA. YBegomneHue 06 ogobpeHun netuuum 1-129 He siBnsieTcs Bu3on. Pabotogartens
noArsepx4aeT npaBo Ha paboTty Yepes dopmy I-9 n E-Verify; gpyron obenoctynHom
npoeepkun ans su3 O-1 HeT.

Opyrue ctpaHbl (FTepmanusa, Upnadgua m T. n.). [Nocne anekTpoHHONW 0go0puUTErNbHON
3anucku BCE paBHO BblgaéTtcd kapTovka eAT/IRP nnn Haknewnka B nacnopte. [oka Takomn
OOKYMEHT He MosiyyeH, npaBa YacTo OrpaHuyeHbl, 1 MPOBEPUTb CTaTyC MOXHO TOMbKO
3anpoCcoM B KOMMETEHTHbIN OpraH.

Taknm obpasom, korga kaHamaaT npucbinaeT nuwb nucbmo unn PDF, nonpocuTte ero
NpegocTaBuUTb AaHHbIE A8 0hmUmManbHOrO OHNanH-NpoBepPoYHOro cepeuca (share code, VEVO un
T. N.) NMBO AoXaaTbCs Bblgavn BM3bl/KapTbl. ATO €OUHCTBEHHbIV HadEeXHbI cnocod nogTBepaAnTb
NoaSIMHHOCTL cTaTyca.

+
+
+
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