MixxnapojHa KoH(epeHiIis
VY pamkax peanizaliii yMOB OTOBOPY IMPO CIIBIPAII0 Ta HAYKOBE CIHIBPOOITHHITBO MK (akyabTeToM rcuxonorii YV
iMmeHi Muxaiina JlparomanoBa Ta Menedzerska Akademia Nauk Stosowanych w Warszawie, kadenpa teopeTnunoi Ta
KOHCYJIBTaTUBHOT TICHXOJIOTii CHUTBHO 13 3m00yBadyaMu TPETHOTO (OCBITHRO-HAYKOBOTO) piBHS Buoi ocBitu OC [loxTop
¢inocodii y ramysi ncuxomorii B3 ydacts y Miedzynarodowa Konferencja Naukowa: ,,Inteligencja emocjonalna menedzerow
z niepetnosprawnos$cig — perspektywa migedzynarodowa”, sika BigOynacsa 21.03.2024 p y m. Bapmasa, Pecniyomnika Ilonbia y
3MilaHomMy gopmari. Y koHpepeHIIii B3sUIM y4acTb NpeJCTaBHUKU YKpainu, bonrapii, Cnosenii, Pymunii, Cnosakii, HopHoropii.
Bin Ykpaincbkoro nep:kaBHOro yHiBepcUTETy iMeHl Muxaiina [[paromanoBa Ha rieHapHOMY 3acijaHHs OyJu Ipe3eHTOBaH1
pe3yabTaT HAyKOBHUX JOCIHIKEHb MPOOJIEMH €MOLIWHOIO IHTENEKTy KadeIpu TEeOpeTUYHOI Ta KOHCYIBTAaTUBHOI ICHXOJIOTI]
(Prof. Dr. V.Voloshyna, PhD N.Bigun, Mgr N.Bukrieieva, Mgr. A.Antonova), kadeapu MeHEKMEHTY Ta 1HHOBAIlIMHHUX
TexXHoJIOT1H comiokynbTypHoi AistibHOCTI (Prof. Dr. N. Ridei, Assoc. Prof. S. Tsymbal, Prof. Dr. N.Tytova, V.Khodunova),
dakynpTeTy criemianbHol Ta iHKI03uBHO1 oCcBITH (S. Herashchenko, PhD I. Markus)

LEARNING IN THE COMPANY

The dynamics of changes taking place in the external
environment means that the knowledge provided to
students quickly becomes outdated. Therefore the only

cure is the permanent process of employee learning and

ining their own with the organizati
knowledge. A manager with a high degree of emotional
intelligence knows that it is necessary to arouse zeal
and enthusiasm among employees and how to generate
physical, mental, emotional and team energy among
them.




MOTIVATING EMPLOYEES

There are different ways to motivate employees:
material and intangible, financial and non-financial. It
seems that the most effective way is to motivate with
a vision. A manager with a high level of emotional
intelligence speaks the language of vision to
employees. It does this in an ethical or unethical way,
as exemplified by the method used by Steve Jobs
called the reality distortion field, which is pure
manipulation of emotions in order to crush the
employee through fear and anxiety.

LEARNING IN THE COMPANY

The dynamics of changes taking place in the external
environment means that the knowledge provided to
students quickly becomes outdated. Therefore the only
cure is the permanent process of employee learning and
combining their own knowledge with the organizational
nowledge. A manager with a high degree of emotional
intelligence knows that it is necessary to arouse zeal
and enthusiasm among employees and how to generate
physical, mental, emotional and team energy among
m.
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Results

1. Some preliminary results rom the semi-shuciured inferview:
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Challenges in the professional life of
managers with disabilities - the role of

emotional intelligence
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Practical issues of teach

hearing impairments

Content: short lecture notes, e-
library, and the “Lider” remote
learning system

Consulting support for teachers:
issues of teaching students with
hearing impairments

Social and psychological support to
students with hearing impairments:

beyond their usual communication
networks

Longitudinal studies: students’
performance
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« the translation of technical
terms is not available in sign
language,

THEN

« it's discussed between
translators

« and students and passed on to

new generations of students.
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Inteligencja emocjonalna
w zarzadzaniu zespotem

Mgr Paulina Soliwoda, Katedra Psychologii MANS
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o Narzedzia pomiaru i rozwijania inteligencji
B emocjonalnej w Srodowisku zawodowym
&

0 BarOn Emotional Quotient Programy zorientowane na
x Inventory (EQ-i a‘ mindfulness

@ 0
Emotional and Social mm Gry symulacyjne

Competency Inventory (ESCI)

AM Mt

Six Seconds Emotional
Intelligence Assessment (SEI)

Coaching i mentoring

PI

Warsztaty i treningi
interpersonalne u

Ok je mickkie i inteligenc i odgrywaja kluczowa
rolg w osiaganiu sukcesu zawodowego.

0 Wysoka inteligencja emocjonalna sama w sobie nie gwarantuje jednak,
z¢ osoba, ktora si¢ nig odznacza, potrafi wykorzystaé umicjetnosci
emocjonalne w pracy.

aBy ie emocjami p sig do , nalezy
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