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SWPBS OFFICERS 
Targeted Social Emotional Skills Support 

 

OVERVIEW & OBJECTIVES 
School wide positive behavior supports (SWPBS) officers are responsible for helping on duty teacher 
staff and/or Student Activity Supervisors to recognize and reward students who are demonstrating 
positive behaviors on the school campus. Officers should be assigned a “shift” to work (e.g.; once a 
week before school, two days a week at lunch, every day after school, etc.), be given some sort of 
identification to wear (e.g.; safety vest, lanyard, etc.), and have school wide positive behavior 
tokens/tickets to pass out. This intervention is particularly helpful for students who have difficulty 
following expectations during the “shift” they are given. Giving students a role during that time should 
help provide them an additional level of structure during a less structured time, reinforce 
expectations for appropriate behavior, and incentivize on task behavior.   

SEL DOMAINS ADDRESSED (highlighted in aqua) 

 

Self-Awareness Social Awareness Responsible Decision 
Making 

Self-Management  Relationship Skills 

Identifying Emotions 
Accurate Self-perception 
Recognizing Strengths 
Self-confidence 
Self-efficacy 

Perspective-taking 
Empathy 
Appreciating Diversity 
Respect for Others 

Identifying Problems 
Analyzing Situations 
Solving Problems 
Evaluating 
Reflecting 
Ethical Responsibility 

Impulse Control 
Stress Management 
Self-discipline 
Self-motivation 
Goal Setting 
Organizational Skills 

Communication 
Social Engagement 
Relationship Building 
Teamwork 

 

 



RESOURCES NEEDED  
1.​ Intervention Leader: Assigns officers to shifts, trains officers, supervises, organizes, facilitates, and 

supports the officers. Maintains group records. Trains other adults (SAS staff/on duty teachers) as 
needed.  

2.​ Schedule: A set schedule of officers and shifts that on duty and SAS staff have access to.  

SWPBS Officers Log  

PROCEDURES 
1.​ Assign leader and officers, and create officer’s schedule 

2.​ Train on duty and SAS staff and provide them with fidelity logs 

3.​ Provide training to officers 

4.​ Maintain the officer’s log  

 

https://docs.google.com/document/d/12fpUR3zeHCRsZTjcUuIi7iYRpHTilFt3BQl8jF7lho4/edit?usp=sharing
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