
 
 
 
 
 
 
 
 

Recess Monitor for Elementary ​ ​ ​ Posting Updated:  October  2026 
 
POSITION:  Recess Monitor​ ​ ​ ​  START DATE:  Immediately  
WAGE: Minimum wage ​ ​ ​ ​ DAYS: Monday, Wednesday, Friday  
LOCATION:  East Linn Christian Schools:  36883 Victory Drive, Lebanon, OR 97355 

 
East Linn Christian  Schools: 
“To equip the saints for the work of the ministry. for building up the body of Christ, until we all attain to the 
unity of the faith and the knowledge of the Son of God, to mature manhood, to the measure of the stature 
of the fullness of Christ.” -Ephesians 4:12-16.  East Linn Christian Academy schools are committed to 
providing excellent education that inspires young men and women to become more like Christ. In order to 
achieve this commitment, employees are expected to place a high value on Christian discipleship. 
 
Vision:  ​ ​ ​ ​ Mission Statement:​ ​ ​ Purpose: 
Instilling a Biblical Worldview​                Educating with Excellence​ ​ Impact the World for Christ! 
Intellectually Prepared​ ​ Providing an education of​ ​ Preparing students to utilize 
Spiritually Sound​ ​ ​ excellence, rooted in Biblical truth,​ knowledge to serve Christ 
Disciple for Life!​ ​ ​ to impact the world for Christ.​​ with passion! 

 
Overview of Position: 
East Linn Christian Schools is seeking a dependable and caring individual to serve as a Recess Monitor. This position 
is responsible for supervising students during recess, helping maintain a safe and positive environment, and 
supporting students as they enjoy their recess time. 

Supervisor: 
Elementary Principal 
 
General Responsibilities –  
As an employee of a Christian school, all employees are ministers. 
All Employees will … 
1.​ Appreciate and make a strong commitment to the core values, philosophy, and mission of the school 

demonstrate a positive Christian witness, as models of Christian discipleship, love, and service and as 
representatives of the schools to the community. 

2.​ Be committed to Christian fellowship, including active involvement in a church body. 
Strive to fulfill Romans 12:5.  “So in Christ we, though many, form one body, and each member belongs to all 
the others.” 

3.​ Follow the Employee Handbook and will act in a way to preserve unity, seek the best for others, achieve  
cohesive goals, and will follow school expectations, including processes for raising complaints. 

4.​ Work collaboratively to achieve the goals set by the Board and Leadership Team of the schools. 
5.​ Work to create and maintain a healthy, Christian environment for teaching and learning. 
6.​ Act professionally. 
7.​ Arrive to work and designated school functions on time and maintain regular job attendance. 

 



 
 
 

Responsibilities   Specific to This Position: 
●​ Supervise students during scheduled recess periods. 
●​ Help ensure a safe and respectful environment for all students. 
●​ Monitor student activities and address minor conflicts or concerns appropriately. 
●​ Encourage positive behavior and appropriate interaction among students. 
●​ Follow school safety procedures and guidelines. 
●​ Communicate significant student concerns to the appropriate school staff. 
●​ Assist with maintaining an orderly recess area. 

 
Qualifications:  Spiritual Life 
A qualified applicant will regularly read the Bible, attend a church, participate in active Christian fellowship, and 
strive to lead a life of positive Christian discipleship.  They will strive to live a life of Christian love, to be generous, 
respectful, honoring of others, and vested in the schools’ mission. 
 
Qualifications:   
●​ Dependable and punctual. 
●​ Enjoys working with children. 
●​ Patient, attentive, and responsible. 
●​ Able to actively supervise students for extended periods. 
●​ Willing to follow school policies and procedures. 
●​ Previous experience working with children is helpful but not required. 
●​ Must pass a background check. 
 
Physical Requirements: 
The employee must be able to perform the essential elements of the job with or without reasonable 
accommodations. Reasonable accommodations will be made to enable individuals with disabilities to perform the 
essential functions listed below: 
●​ The physical demands include those it would take to accomplish the essential elements of the job described 

previously.  
●​ Regularly required to communicate conversationally in real time. 
●​  The employee is frequently required to walk outdoors while working in verified weather conditions.  
●​ The employee is frequently required to stand, bend, stoop, kneel, crouch and climb stairs.  
 
Environment: 
Recess Monitors will  have one or more classrooms at a time during recess. These are often busy learning 
environments (socially), which may be either a quiet or noisy/hectic environment.  
 
HOURS :  
September to mid-June, 10 hours per week during school hours  (8:00 am – 2:40 pm.) 
 
 

 


