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Dear Students, Parents, Guardian(s):

The Cranston Public Schools recognize that it is imperative to maintain a relationship between school and
home that is based on trust, transparency, open communication and mutual understanding. The purpose of
this Student & Family Handbook is to affirm this relationship and raise awareness amongst students and
families in regard to pertinent policies of the Cranston School Committee as well as applicable state and
federal laws. The Cranston Public Schools place the highest value upon the partnerships forged with our
families and community in order to provide our students with a world-class education that enables and
empowers them to achieve their goals, in a safe and orderly environment.

The Mission of Cranston Public Schools:

In partnership with families and community, Cranston Public Schools will empower all students to achieve
academic and personal excellence, exhibit persistent effort and live as resourceful, inquiring and
contributing global citizens.

The Vision of Cranston Public Schools:

Our vision is to be a top-ranked learning community that graduates productive, caring citizens who are
prepared to succeed in a global society.
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5113
Cranston Public Schools Absence and Tardy Policy

Student Attendance Policy

Attendance is mandated by Rhode Island General Laws 16-19-1. Regular attendance is absolutely
necessary for academic success, as it develops a sense of responsibility, which is indispensable for
survival in the workplace.

Student Absences beyond Ten (10) Days

When a student has been absent for ten (10) consecutive school days, and the reason for the
absence has not been reported, and the school has demonstrated a good faith effort to contact the
student and his or her parents/guardians, the student may be dropped from the attendance rolls.

Absences and Tardies

Excused absences are for: illness or appointment confirmed by a doctor’s/dentist’s note within two (2)
days of return to school; family bereavement; legal/court obligations for the student confirmed by a
note from the court; college or military appointments confirmed by documentation from agency,
school sponsored activities such as field trips and work based learning, religious holiday, suspension,
or dismissal by a school nurse or administrator.

Family events not sponsored by the school department and vacations are unexcused
absences.

Students are expected to be present in all classes on time. Students who are late to classes will be
consequenced by the teacher. Students who are chronically late (exceeding 4x per quarter)/(5) per
trimester will be referred to the student’s building administrator.

Students who are late to school must sign in at the tardy desk. Students will be allowed four (4)
unexcused tardies to school each quarter/ (5) per trimester.

All days tardy exceeding four (4) per quarter (5) per trimester will result in disciplinary consequences
unless excused with verifiable documentation (e.g. doctor’s/dentist’s note, legal obligation, family
bereavement). All absence/tardy notes must be submitted no later than the day following the
student’s return to school or the day following the tardy. Parents/guardians shall be notified of
excessive tardies after the fourth tardy per quarter or the fifth tardy per trimester-

On the fourth (4) or fifth (5) tardy, a conference with the building administrator will occur. Parents will
be notified of the excessive tardies. Detention will be assigned for all days tardy exceeding four (4),
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and up to eight (8). All days tardy exceeding eight (8) will result in social probation and/or additional
disciplinary consequences.

Social probation will be imposed upon the 9th tardy in a marking period and/or 5 days of unexcused
absences. Social probation means the student will not be able to participate in any extracurricular
activities or school-sponsored events after school hours; after school or on weekends. Such events
shall include, but not be limited to, dances, proms or athletics, either as a participant or observer for
the remainder of the term.

Teachers are not obligated to provide make-up assignments for the following: students who have “cut”
class; students who miss a class by arriving late to school without a verifiable excuse (see criteria
above).

Family vacations during school time are not considered excused absences; however, students will
be provided with the opportunity to make up work upon their return to school. Students will have the
equivalent of time out of school to make up work (i.e. three days out = three days to make up the
work). School will not provide school work before the vacation.

Parents wishing to appeal an attendance-related decision made by the classroom teacher should
follow the CPS appeal process. Refer to policy 5145. (i.e. written appeal in the following order:
student’s assistant principal, principal, superintendent or designee, Cranston School Committee).

Policy Adopted: 3/13/17 (07-03-24)
Revised 3/10/25 Resolution No. 25-03- 04 CRANSTON PUBLIC SCHOOLS
CRANSTON, RHODE ISLAND
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District Grading Policy 5090

Reporting to Parents/Guardians and Students

Procedure:
1. Teachers will be expected to maintain accurate records of student progress and class
attendance. These records will be used to determine quarterly grades.
2. Teachers will be expected to use a variety of means to determine and report student progress.
Never should the quarterly grade be determined on the basis of just one test or project.
3. Behavior/citizenship will not be considered a factor in the determination of the academic grade.
There is a separate code for noting student decorum.
4. The following numerical equivalent for use in the letter grade reporting system will be used by
all secondary teachers for the calculation of all marking period and cumulative grades:
97-100 A+  Superior
93-96 A Excellent
90-92 A- Outstanding
87-89 B+  Very good
83-86 B Good
80-82 B- Above average
77-79 C+  High average
73-76 C Average
70-72 C- Low average
65-69 D Poor
50-64 F Failure (eligible for summer school
5. The calculation and reporting of each marking period grade will be independent of the grade
earned during the preceding marking period(s).
6. The cumulative grade considers each marking period grade as a separate and equal grade,
and it will be reported as an average of the equivalent numerical grades.
7. Progress reports will be issued at the approximate midpoint of each marking period to all

students with an apparent cumulative or marking period grade average in the failing range.
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The purpose of the progress report is to provide a warning and to seek grade improvement.
Any teacher issuing a failing grade without first having issued a progress warning — for reasons
beyond the teacher’s control, will do so only with the permission of the principal.

8. Student grades will be treated as a confidential communication between the school and the
student/home. Report card grades will be available via the family portal of the Aspen Student
Information System. A paper report card will be available upon request of the parent/guardian.
Grades of individuals will not be publicly posted or announced.

9. Nothing in this procedure will exclude a student’s right of appeal.

Report Card Comments

In addition to class grades, the report card includes a score for “effort” and “citizenship”

(1-Excellent, 2-Satisfactory, or 3-Unsatisfactory) as well as an area for each teacher to provide up to
three comments. These comments are chosen from a list that is approved by the school committee,
which includes both positive feedback and areas of concern. These comments are also used for
progress reporting at the midpoint of each quarter.

Progress Reports

Progress reports are an important form of communication between the classroom teacher and the
parent. Progress reports do represent an opportunity for the teacher to communicate positive
messages to parents. Progress reports also represent an attempt to notify the parent and student of
serious academic concerns and, more importantly, to elicit parental involvement so that remediation
of the problem(s) can take place prior to the end of the quarter in accordance with the following
procedure:

e Progress reports are to be sent to parents when the need becomes obvious or at the middle of
the first, second, third and fourth marking periods under the following conditions:

1. Whenever a student is failing or is in danger of failing on a quarterly and/or cumulative
basis.

2. Whenever a student’s quarterly grade has dropped two or more letter grades (second,
third, fourth marking periods).
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3. Whenever a teacher determines that a progress report would be helpful.

4. Whenever a student is in danger of failing, after the progress report and before the end
of the quarter, the parent will be notified in writing.

Present technology provides an opportunity for the teacher to easily convey an expanded number of
remarks to the student/parent, both in the form of praise or notes for improvement. In keeping with
the intent of The Cranston Public Schools to provide clear, accurate, and timely information, this
committee therefore recommends that:

e The available comment option of the progress reporting system be explored and possibly
expanded.

Grade Point Average Calculations

In keeping with guidelines of the National Association of Secondary School Principals, the following
table below will be used to assign quality points based on final grades in all courses. These quality
points will be used to calculate a grade point average. This system utilizes a three level (AP, Honors,
and College & Career Ready) system to encourage and reward students to participate in as vigorous
an academic program as is reasonable. The grade point average is used to determine eligibility for
the high school honor roll, membership in the several honor societies, and the student’s rank in class.

CORE COURSES

MARK AP HONORS C.CR.
A+ 53 4.8 4.3
A 50 45 4.0
A- 47 42 3.7
B+ 43 38 3.3
B 40 35 3.0
B- 3.7 3.2 2.7
C+ 3.3 28 2.3
C 3.0 25 2.0
C- 27 22 1.7
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D 20 15 1.0

F 0

M not included in calculations

N not included in calculations

S not included in calculations

w not included in calculations

U not included in calculations

1. Honors* courses will be weighted the equivalent of one letter grade if the grade is a C- or
better.

2. Career Grade Point Average will be calculated using the Final Grade in completed courses and
Quarter Grades (prorated) in courses that are in progress.

3. Career Grade Point Average will be calculated at the conclusion of each quarter, with a final GPA
being calculated upon graduation or withdrawal.

4. Only approved courses will count toward the GPA:
a. Courses listed in the CPS Program of Study.

b. Courses transferred from an accredited high school that correlate to those in the CPS
Program of Study.

5. Courses taken outside of Cranston Public Schools for credit, while a full time Cranston
student, must be approved by the Principal (or his/her designee) and WILL NOT be counted
toward the Career GPA.

6. Courses completed in Summer School or with Approved Tutoring ARE NOT counted toward
the Career GPA.

7. Career Class Rank is determined by the Career GPA each quarter. Only students who are fully
matriculated with at least five (5) credits will be ranked.
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a. Students in the Alternate Learning Program will not be ranked.
b. Students not pursuing a RIDE approved diploma will not be ranked.

c. Students with a waiver of regular attendance will not be ranked.

8. The Quarter GPA will be calculated using the Quarter Grade and will be used to
determine Honor Roll Status

a. Highest Honors: No Quarter Grade lower than an A-
b. High Honors: GPA of 4.0 or above with no Quarter Grade lower than C-.

c. Honors: GPA of 3.0 or above with no Quarter Grade lower than a C-.

*Honors courses include those marked “Honors (H)”, “Early Enroliment (EE)”, and/or “Advanced
Placement (AP)".

Ineligibility Status

Students who do not meet satisfactory behavior guidelines and academic criteria are placed on
ineligibility/unsatisfactory conduct lists.

Citizenship Ineligibility

Any student receiving three “3s” or more unsatisfactory citizenship grades is ineligible for participation
in extracurricular activities, interscholastic sports, and elected school office.

A student will receive a “3” in citizenship if s/he has: (1) cut class more than once or (2) repeatedly
interfered with the learning process of others.

Teachers will document and maintain a record of unsatisfactory citizenship behavior.

Teachers will attempt to modify behavior prior to using an unsatisfactory citizenship grade. Teachers
will notify the parent(s)/guardians in writing of the student’s poor behavior. The teacher will also notify
the Department Chairperson/Team Designee and/or appropriate administrator of the poor behavior.

A student will be restricted from participating in extracurricular activities such as interscholastic and
intramural sports, social events, and student leadership positions if s’/he incurs three or more “3s” in
conduct/citizenship during a portion of a grading period. Social probation may be imposed at the
discretion of the administration, due to chronic attendance or behavioral infractions.

Any student who becomes ineligible will remain so until the next quarter grades are reviewed by an
administrator. If, at that time, the student has fewer than three “3s”, eligibility will be restored.
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Eligibility may be restored by an administrator prior to the issuance of the next report card provided
the student asks for a review of his/her status.

Procedure for Review of Citizenship Ineligibility

1. A student/student’s parents may ask in writing for a review of ineligibility through the
appropriate administrative office after the release of progress reports.

2. Notice will be made to the student’s teachers. Teachers will indicate if the student’s behavior
remains unacceptable. If three teachers indicate that an ineligible student’s behavior is
unsatisfactory, that student will retain his/her ineligible status until fewer than 3 teachers indicate
unsatisfactory conduct on either progress reports or report cards.

Note: If a student does not ask for a review of his/her status, ineligibility is retained until fewer than
three teachers indicate unsatisfactory on the report card.

Academic Ineligibility

Academic ineligibility students in grades 9-12 will reflect the standard established by Article 3 of the
rules of the Rhode Island Interscholastic League (RIIL) promulgated by the Principal’s Committee on
Athletics (POCA).

Academic eligibility for middle school students will follow guidelines set in Article 1l of rules of the
Rhode Island Principals’ Committee on Athletics (RIIL) Grades 6-8.

These rules and regulations can be found at their respective website. The ineligible status will remain
in effect until grades for the next quarter are posted and reviewed.

Notwithstanding the above RIIL guidelines, any student who is failing two or more subjects at the
middle school level will be ineligible to participate in any extracurricular activities, both social and
athletic. Eligibility may be restored upon review if a student has fewer than two failures.

Procedure for Review of Middle School Academic Ineligibility

1. A student/student’s parents may ask in writing for a review of ineligibility through the appropriate
administrative office when progress reports are issued.

2. Notice will be made to the student’s teachers. Teachers will indicate if the student is passing. If
any 2 teachers indicate that an ineligible student is not passing, that student will retain his/her
ineligible status until less than 2 teachers indicate failing grades.

Policy Amended: 7/20/09 (Res. No. 09-7-19) CRANSTON PUBLIC SCHOOLS
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Policy Amended: 7/14/10 (Res. No. 10-6-16) CRANSTON, RHODE ISLAND
Policy Amended: 7/15/19 (Res. No. 19-07-06)
Policy Amended: 7/7/21

Policy Amended: 8/14/2024 (Res. No. 24-07-02)

Homework Policy 6154

Purpose

The purpose of homework is the independent practice of skills and concepts that promote grade level
/span expectations and curriculum that have been modeled and taught in the classroom. Homework
serves to develop individual study skills and responsibility while reinforcing skills and concepts. The
purpose of homework may include practice, preparation and/or the extension of instructional
objectives aligned to the curriculum.

Amount & Frequency

Elementary Schools- Grades K-6

Therefore, it is the policy of the School Committee that every student will be assigned homework on a
regular basis by every teacher wherein such is appropriate. The following time chart suggests a
minimum average assignment time that Cranston Public school elementary students shall spend on
homework, daily, Monday-Thursday, with the exception of long-term projects, which may cover a
number of weeks. Homework shall not be assigned over religious, secular, federal or state holidays.
Homework shall not be assigned during scheduled holidays. Long term projects will not be due the
day following an extended vacation.

Elementary Grades Suggested
Maximum Average

(K-6) Total time

Kindergarten Subject to teacher

discretion but not
exceeding 10

minutes
Grade 1 10 minutes
Grade 2 20 minutes
Grade 3 30 minutes
Grade 4 40 minutes
Grade 5 50 minutes
Grade 6 60 minutes
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Amount & Frequency
Secondary Schools — Grades 7-12
The following time chart suggests a minimum average assignment time that Cranston Public

school secondary students shall spend on homework, daily, Monday-Friday, with the exception
of long-term projects, which may cover a number of weeks.

Secondary Schools Suggested Average Total
Time

Grades 7 and 8 70-80 minutes*

Grades 9 — 12 90 + minutes*

*Occasionally extenuating circumstances at the secondary level, for example in honors and advanced placement courses,
may present the need for students to work additional minutes in order to complete assignments. Teachers need to be
cognitive of student workloads and therefore give flexible due dates so that students may plan for the appropriate
submission of homework. Concerns about the workload should first be addressed to the classroom teacher by a student
and/or parent. If the issue remains unresolved, the department chair or chairs should be consulted. They will make
further recommendations.

Responsibilities

Students are responsible for recording homework in an appropriate organizer such as homework
folder, etc. student must take home all necessary materials. All homework must be completed and
returned to the teacher on the appropriate due date. Homework should be completed according to the
directions and expectations of the teacher. If a student is confused by an assignment, the student
should come to school with specific questions that demonstrate that he/she has put forth sufficient
effort.

Teachers are responsible for communicating and following the homework policy by assigning
relevant, valid assignments aligned to the instructional objectives. Directions and expectations are to
be stated clearly. Appropriate feedback to students and parents should be given in a reasonable
amount of time.

Administrators are responsible for communicating the homework policy to the community and
monitoring it in the school.

Parent/Guardians are responsible to providing an appropriate setting or environment to help
promote learning through the independent practice of homework. It is the responsibility of the
parent/guardian to monitor the student’'s academic performance and completion of homework
assignments. This may include signing any papers that require a signature.
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District-Wide Disciplinary Policy 5035

This policy outlines the behavioral expectations and standards for students attending Cranston
Public Schools. These guidelines are designed to foster a safe, respectful, and supportive
learning environment for all members of the school community.

At the commencement of each school year, school administrators shall ensure that the
District-Wide Disciplinary Policy is distributed to each student.

The rules and regulations set forth in this policy are intended to follow the policies as set forth by
the Cranston School Committee as well as state and federal statutes. In the event a policy
should be revised or a new policy adopted after the start of the school year, the policy will
immediately be in effect upon passage by the Cranston School Committee and supersede the
previous policy.

Scope of Disciplinary Policy

The Cranston Public Schools operates in an orderly manner by setting reasonable rules for
student behavior during school, at school sponsored events and on school department provided
transportation. This policy also includes disruptive offenses or acts which create a material and
substantial disruption of the education process or the orderly operation of the school.

Standards for Student Behavior

School Committees have the power and duty to establish standards of conduct in the schools
and for disciplinary actions'. The administration of consequences must be equitable and cannot
be arbitrary or contrary to state-wide academic policy.

The following is a list of offenses that are subject to disciplinary action?.

Alcohol Possession- Possession, use or sale of intoxicating alcoholic beverages. Includes
being under the influence of alcohol on school grounds or at school events.

Arson- To unlawfully and intentionally damage, or attempt to damage any real or personal
property by fire or incendiary device.

Assault/Battery of Student- An actual intentional touching or striking of another student
against his or her will. When one student physically attacks or “beats up on” another student.
Intentionally causing bodily harm to another student. Includes an attack with a weapon or threat
with a weapon. This category should be used only when the attack is very serious, to warrant
calling the school administration, the police, or bringing in security.

Assault/Battery of Teacher- An actual intentional touching or striking of a teacher or staff
member against his or her will. When a student physically attacks or “beats up on” a teacher or
staff member. Intentionally causing bodily harm to a teacher or staff member. Includes an attack

"R.L. Gen. Laws § 16-2-9(a)(16)
2 This list of offenses is a guideline and not meant to be an all-inclusive list.
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with a weapon or threat with a weapon. This category should be used only when the attack is
very serious, to warrant calling the school administration, the police, or bringing in security.

Attendance-Cut/Skipped Class- Absence from class. Per state law, this infraction may not
result in an out-of-school suspension.

Attendance-Cut/Skipped Detention- Absence from detention. Per state law, this infraction
may not result in an out-of-school suspension.

Attendance-Left School Grounds- Leaving school grounds without permission. Per state law,
this infraction may not result in an out-of-school suspension.

Attendance-Tardy/L ate-Repeated tardiness/late arrival at school or class. Per state law, this
infraction may not result in an out-of-school suspension.

Bomb Threat- Any threat (verbal, written, or electronic) by a person to bomb or use other
substances or devices for the purpose of exploding, burning, or causing damage to a school
building or school property, or to harm students or staff.

Cheating/Plagiarism- Any act of academic dishonesty or breaking the rules to gain academic
advantage, including cheating on tests or other assignments and appropriating another’s work
as one’s own without the required citation or attribution.

Communication/Electronic Devices- Having on one’s person or unauthorized use of a paging
device, cellular telephone, or other electronic communication device that violates the Code of
Conduct.

Controlled Substances-Possession or Under Influence- The unlawful use, purchase,
possession, or transportation of any controlled drug or narcotic substance, or equipment and
device used for preparing or taking drugs or narcotics. Category includes over-the-counter
and prescription medications if abused by the student. Includes being under the influence of
drugs on school transportation, at school-sponsored events or at school.

Disorderly Conduct- Any act which substantially disrupts the orderly conduct of a school
function, behavior which substantially disrupts the orderly learning environment or poses a
threat to the health, safety, and/or welfare of students, staff, or others. This includes incidents
which occur on the school bus or at school-sponsored events, as well as incidents which take
place on school grounds. If the action results in a more serious incident, report in the more
serious incident category.

Fighting/Physical Altercation- Participation in a fight involving physical violence. Includes
minor physical altercations and tussles, but does not include verbal confrontations. Very serious
incidents should be coded as Assault/Battery.

Fire Regulations Violation- Causing a false fire alarm or otherwise causing others to believe
that there is a fire without reasonable belief that there actually is a fire or emergency;
possession of matches or lighters.

Forgery- Forging or tampering with school-related documents.
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Gambling- To unlawfully bet or wager money or something else of value; assist, promote or
operate a game of chance; tamper with the outcome of a sporting event or contest to gain a
gambling advantage.

Harassment-Stalking- Threatening by following or watching the victim or placing her/him in
fear of receiving bodily harm, sexual assault, confinement, or restraint. Includes stalking
carried out through the use of technology or any electronic device.

Harassment-Sexual- unwanted sexual advances, requests for sexual favors or other verbal or
physical conduct or communication of a sexual nature which is offensive and objectionable to
the recipient, causing discomfort or humiliation. Includes sexual harassment carried out through
the use of technology or any electronic device.

Harassment-Prejudice/Hate Crimes- An action motivated by hostility or hatred due to some
characteristics or perceived characteristics of the victim. Any act, or attempted act, to cause
physical injury, emotional suffering or property damage through intimidation,
harassment, racial/ethnic slurs and bigoted epithets, vandalism, force, motivated all or in part
by hostility to the victim’s real or perceived membership in a class (including, but not limited to,
race, religion, color, sexual orientation, ethnicity, ancestry, national origin, political beliefs,
marital status, age, social and family background, linguistic preference, or disability). Includes
prejudice-related harassment or hate crimes carried out through the use of technology or any
electronic device.

Hazing- Method of initiation into any team, organization, group, club, etc., which causes or is
likely to cause bodily danger, harm, personal degradation, disgrace, humiliation, or mental
harm.

Insubordination/Disrespect- Refusing a directive of a teacher, administrator or other staff
member.

Larceny/Theft- The unlawful taking, carrying, leading or riding away of property of another
person without threat, violence or bodily harm.

Obscene/Abusive Lanquage toward Student- To direct obscene, offensive, indecent,
disgusting, abusive, harsh, injurious or insulting language or gestures, verbally or in writing, to a
student, repeatedly or excessively.

Obscene/Abusive Langquage toward Teacher- To direct obscene, offensive, indecent,
disgusting, abusive, harsh, injurious or insulting language or gestures, or in writing, to a teacher
or other staff member.

Possession of Weapons, Bullets or Potentially Unsafe Devices?

’ Any student who brings a firearm or a realistic replica of a firearm within school premises, premises being used for
school purposes or activities, into a vehicle used for school transportation, or onto a roadway or path along which school
children or teachers are walking to school shall receive an out of school suspension for one year. The Superintendent may
shorten this term, on a case-by-case basis. Law enforcement agencies shall be immediately notified of any weapons
offense. R.I. Gen Laws 16-21-18
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Sexual Assault/Battery- A sexual act committed on another person without their consent or
ability to consent. Causing another person to engage in an unwanted sexual act by use of force
or threat of force. Includes rape (oral, anal, or vaginal), fondling, forced kissing, and child
molestation.

Sexual Misconduct- Any act of a sexual nature which substantially disrupts the orderly conduct
of a school function. Includes sexual activity, indecent exposure, and displaying pornographic
imagery. Serious, non-consensual offenses should be coded as Sexual Assault/Battery.

Technology-Unauthorized Use of Computers/Other Tech- Unauthorized or inappropriate use of
technology; willfully causing or attempting to cause damage to technology or data. This includes
any violation of local technology or electronic device policies, but does not include cyber bullying.

Threat/Intimidation- To unlawfully place another person in fear of bodily harm through verbal
threats without displaying a weapon or subjecting the person to actual physical attack. This also
includes bullying. Bullying means the use of a written, verbal or electronic expression or a
physical act or gesture or any combination thereof directed at a student that:

a. Causes physical or emotional harm to the student or damage to the student's property;
b. Places the student in reasonable fear of harm to himself/herself or of damage to his/her
property;
c. Creates an intimidating, threatening, hostile, or abusive educational environment for the
student;
d. Infringes on the rights of the student to participate in school activities; or
e. Materially and substantially disrupts the education process or the orderly operation of a
school.
Includes cyber bullying, i.e. or bullying through the use of technology or any electronic device.
Threat or intimidation involving weapons or actual physical attack should be categorized as
Assault/Battery.

Tobacco- Where applicable, the possession, use, distribution or sale of tobacco products on
school grounds, school-sponsored events and on transportation to and from school or other
school transportation.

Trespassing/Restricted Area- To enter or remain on a public school campus or restricted
area without authorization or invitation and with no lawful purpose for entry. May include
breaking in with the intent to commit a crime.

Vandalism- The willful and/or malicious destruction, damage or defacement of public or private
property, real or personal, without the consent of the owner of the person having custody or
control of it. This category includes graffiti.

DISCIPLINARY PROCEDURES

Disciplinary consequences are inclusive of student/parent conference, restorative practices,
detention, social suspension, in-school suspension, out-of-school suspension up to ten (10)
days and/or exclusion from school.
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“Suspension,” whether it be in school or out of school, means an exclusion from school privileges
for disciplinary reasons by an authorized member of the administrative staff for not more than ten
school days, provided such suspension shall not extend beyond the end of the school year in
which such suspension is imposed.

The term “expulsion” means the exclusion of a pupil from school for more than ten school days by
the Cranston School Committee for a period of time not extending beyond the current school year.

Disciplinary cases will be resolved with two primary goals in mind: (1) Rehabilitation through
appropriate counseling and/or supporting services and (2) Restitution and/or consequence for
the wrongful act committed.

Teachers and school administrators will evaluate offenses on a case-by-case basis to determine
the appropriate consequence. Teachers and school administrators may consider the nature and
circumstances of the infractions, input from staff and students, input from administrators, and
the student’s prior history of consequences.

Violation or disregard for the rules constitutes a disciplinary matter, which teachers and other
supervisory personnel will handle first at the level where such infractions occur. In each school, a
designated administrator will resolve persistent or serious infractions.

A student may only receive an out of school suspension if the student is a disruptive student or
the student represents a demonstrable threat*. A student may not receive an out of school
suspension if the sole infraction is attendance related.®

A disruptive student is defined as an individual who:

a. Exhibits persistent conduct which substantially impedes the ability of other students
to learn OR

b. Otherwise substantially interferes with students, staff, teachers or administrators’
right to a safe and secure school, AND

c. Who has failed to respond to corrective rehabilitative measures presented by staff,
teachers and administrators®.

Student refusal to comply with district behavioral expectations may be cause for suspending the
student in school or out of school for up to ten school days. Because every act of misbehavior
cannot be anticipated through school rules, the administrators will be required to make
judgments regarding acts of misconduct, which are not covered in this handbook. It is the right
and the responsibility of the administrator to exercise immediate judgment in any matter in

*R.1. Gen Laws 16-2-17 (a) and 16-2-17.1
SR.I. Gen Laws 16-19-1
®R.I. Gen Laws 16-2-17 (a) and 16-2-17.1
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which students or staff are placed in situations which pose danger to their life or limb or which
create a major disruption to the learning process. The administrators have the right to alter any
and all of the rules and regulations listed in this handbook when, in their professional judgment,
the situation may require such an alteration.

If a student receives a suspension that is greater than ten school days, that student is entitled to
an Alternative Education Program.’

In all disciplinary matters (including in-school and out-of-school suspension), due process and
all legally mandated procedures regarding the discipline of students with disabilities must be
followed. 8 See: https://ride.ri.gov/students-families/health-safety/discipline-schools

If a student who has a disability or a suspected disability under IDEA or Section 504, is to receive a
discipline that would change their placement, or violate an established IEP, BIP or 504 plan® or
other accommodation, they shall undergo appropriate process prior to the imposition of such
discipline.®

A change in placement is defined as an exclusion of more than ten (10) consecutive school days or
a series of disciplinary removals that total more than ten (10) school days in a school year.

APPEALS POLICY

Cranston Public Schools will implement the following procedure for discipline, including in school
suspension and out of school suspension:

1. When a student is considered for an in school or out of school suspension, before a
decision is made, the student will be entitled to a meeting before the principal or designee
at which time the student shall be provided an opportunity to discuss the violation of the
code of conduct. During this meeting, the student will be provided with oral notice of the
allegations, and if the student denies these allegations, the school will provide an
explanation of the evidence they possess. Then, the student will be provided with an
opportunity to present additional information and/or an explanation for the student’s actions.

a. After this meeting, the student and parent will be informed of the decision to
suspend the student, either in school or out of school, within one day. This
notification can be provided either orally, in person or over the phone, or through
electronic mail or regular mail.

"R.I. Gen. Laws 16-21-27
8 See Individuals with Disabilities Act, 20 U.S.C. § 1415 and Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §

794
? A parent or guardian may request an evaluation or reevaluation under Section 504 for their child’s disability based

behavioral needs. See C.F.R. § 104.35
34 C.FR. § 300.530(e)
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https://ride.ri.gov/students-families/health-safety/discipline-schools

b. If there is an emergency requiring the student's immediate removal after an
incident, as determined in the judgment of the principal or their designee, then this
meeting will occur as soon as the student can be present for the meeting.[1]

2. Upon the decision to issue an out of school suspension, the principal or their designee
shall notify the Superintendent or their designee, as soon as reasonably possible, if a
suspension is issued greater then 7 days.

3. Upon issuing a decision for an in school or out of school suspension the principal or
their designee shall provide a parent or guardian with written notice, either in hand, through
regular mail, to the parent or guardian’s last known address as reported on school records
or through electronic mail, informing the parent or guardian of the issuance of an in school
or out of school suspension involving their student and the reason(s) for it.

4. For all disciplinary decisions, the parent or guardian of the student may follow the
below appellate procedure:

a. The parent or guardian of the student may request an appeal before the
Principal or designee.

b. Subsequently, the parent or guardian of the student may request an appeal of
the Principal’s decision before the Superintendent or designee. This request must
be made within 5 calendar days of receiving the Principal/designee’s decision.

c. Subsequently, the parent or guardian of the student involved may request an
appeal of the Superintendent/designee’s decision before the School Committee.
This request must be in writing and provided to the Administrative Assistant to the
Superintendent and must be made within 5 calendar days of receiving the
Superintendent/designee’s decision.

d. The student, parent or guardian may request an appeal of the School
Committee’s decision to the Commissioner of Elementary and Secondary Education.

[1] “Students whose presence poses a continuing danger to persons or property or an ongoing threat of
disrupting the academic process may be immediately removed from school.” Goss v. Lopez, 419 U.S. 565
(1975).

Policy Adopted: 6/21/76

Policy Amended: 3/13/17

Policy Amended: 7/7/21 (Res. 21-07-07)
Policy Amended: 8/14/2024 (Res. 24-07-02)
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Zero Tolerance for Weapons Policy

The Cranston Public Schools and its students are governed by the Gun Free Schools Act
(Federal Legislation) and with corresponding Rhode Island General Laws 16-21-18 and
16-21- 19 relating to Gun Free Schools:

A

-_—

~Po0UToD

Rhode Island General Laws 11-47-60, 11-47-60.2 and 11-47-42 provide further definition of a weapon
and students shall be governed by same. When a student is found in possession and/or control of a
weapon (as defined in 11-47-42 or a firearm or replica of same), s/he shall be subject to exclusion
proceedings from school. The Superintendent, as is the case in the administration of the Gun Free
Schools Acts, shall have the authority to modify the duration of expulsion on a case-by-case basis. At
the instant that the weapon is discovered, the school will take custody of same and notify the parents
and police and suspend the student until a decision is rendered in a Due Process Hearing concerning
exclusion.

For purposes of the Gun Free Schools Act a “weapon” means a firearm as defined in
Section 921 of Title 18 of the U.S. Code:
...any weapon (including a starter gun) which will or is designed to or may readily be
converted to expel a projectile by the action of an explosion
...the frame or receiver of any weapon described above
...any firearm muffler or firearm silencer
...any destructive device, which includes:

Any explosive, incendiary, or poison gas

Bomb

Grenade

Rocket having a propellant charge of more than four ounces

Missile having an explosive or incendiary charge of more than one-quarter ounce
Mine

Similar device

2. Any weapon which will, or which may be readily converted to, expel a projectile by the action of an
explosive or other propellant, and which has any barrel with a bore or more than one-half inch in diameter.

3. Any combination or parts either designed or intended for use in converting any device into any
destructive device described in the two immediately preceding examples, and from which a destructive
device may be readily assembled.

A

For purposes of the R.l. General Laws this penalty will also be incurred when a student is not on
school premises, but when s/he aims a firearm or realistic replica of a firearm at school
premises/school functions, school vehicles, or students, staff or visitors attending school or in
transit to or from school.

Students with disabilities will be disciplined in a manner, which comports with federal (IDEA) and
state laws and regulations governing the same.

If a student is found in possession and/or control of dangerous weapons (guns, knives, clubs,
pepper gas, chemical propellants, smoke bombs, or any object which could be construed by an
administrator to present imminent danger to a person), the school will take custody of the weapon(s)
and notify the police. The school will notify the parents, and suspend the student(s) until a decision
is rendered in a Due Process Hearing concerning exclusion.
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D. If a student is found in possession and/or control of any ammunition or components of
ammunition for firearms, the student will be suspended from school for 10 days. Exclusion
proceedings may be initiated. Parents/guardians will be notified. Police will be notified.

E. If a studentis found in possession and/or control of written documentation pertaining to the
construction and/or utilization of an explosive or incendiary device, the student will be suspended
from school for 7 to 10 days. Exclusion proceedings may be initiated. Parents/guardians will be
notified. Police will be notified.

In any of the above cases (A — G) the student’s parents/guardian must petition the Superintendent
for permission to re-enter the school system for the next academic year.

STUDENT RIGHTS AND RESPONSIBILITIES INTERROGATIONS AND SEARCHES
Definitions
For purposes of this regulation, the following definitions will be applicable:
1. Contraband will mean all substances or materials, the presence of which is prohibited by district

policy, state and/or local law, including but not limited to controlled substances, drugs, alcohol or alcoholic
beverages, glue, volatile chemicals, aerosol paint, guns, knives, weapons and incendiary devices.

2. Random searches will refer to searches that are conducted without reference to specific dates,
locations or times.

3. School property refers to all property owned, leased or operated by the Cranston Public School
District.

4. Reasonable Cause will mean a determination made by a district employee that reasonable grounds

exist for believing a search will turn up evidence that a student has violated, or is violating the law, or the
rules of the school district.

Interr ion hool Official
Administrators, teachers and other professional personnel may question a student regarding the student’s
own conduct or the conduct of other students.

Lockers and Vehicles

Students have full responsibility for the security of their lockers, and for vehicles parked on school property. It
is the student’s responsibility to ensure that lockers and vehicles are locked and that the keys and
combinations are not given to others. Students shall not place, keep or maintain any article or material that is
forbidden by Cranston Public Schools policy in lockers or in vehicles parked on school property.

Reasonable Cause

School officials may search lockers, or vehicles parked on school property, if there is reasonable cause to
believe that they contain articles or materials prohibited by Cranston Public Schools policy. Students shall be
responsible for any prohibited items found in their lockers or in vehicles parked on school property.

If a vehicle subject to search is locked, the student shall be asked to unlock the vehicle. If the student
refuses, he/she will be subject to discipline. Cranston Public Schools shall contact the student’s parents. If
the parents also refuse to permit a search of the vehicle, Cranston Public Schools may turn the matter over
to local law enforcement officials.

Use of Trained Dogs
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Cranston Public Schools shall use specially trained non-aggressive dogs to sniff out and alert officials to the
current presence of concealed prohibited items, illicit substances and alcohol.

Such visits to schools shall be unannounced. The dogs may be used to sniff vacant classrooms, vacant
common areas, student lockers, and vehicles parked on school property. The dogs shall not be used in direct
physical contact with students. If a dog alerts to a locker, a vehicle or an item in a classroom, it may be
searched by school officials. Searching of vehicles shall be conducted as described above.

Random searches will be directed toward locating items prohibited by law or the Student Code of Conduct in
public or common areas on school property. The boundaries of such searches will include but are not limited
to the following areas.

1. All school property will be subjected to random searches at any time. There is no expectation of privacy
regarding items placed in school lockers or desks.

2. All automobiles parked on school property will be subject to random searches.

3. All personal effects will be subject to random searches.

Random search procedures will be as follows:

1. The Cranston Police Department will be authorized to utilize trained canines to aid in the search for
contraband in or on school-owned property and automobiles parked on school property.

2. An authorized trainer will be responsible for training and documenting the dog’s actions and must
accompany the canine used in any random search.

3. An indication (trained alert) by the dog to the handler that contraband is present on school property or in
or on an automobile being searched will be considered probable cause to extend the focus of the search
as needed.

4. While a random search is being performed, all students and personnel must remain in their classrooms,
work locations, or other areas of school property designated by the school administration in coordination
with the Police Department.

5. The superintendent or designee, school principal, or designee may request a search of the school as
needed. Searches requiring a canine will be scheduled in advance with the Cranston Police Department.

6. Unannounced searches may be conducted by the Cranston Police Department or upon request by the
superintendent or designee, as deemed necessary.

Notice- Random Searches
Cranston Public Schools shall inform parents and students of the district’'s policy on searches, as outlined
above, and shall specifically notify students that:

1. Lockers may be sniffed by trained dogs at any time.
2. Vehicles parked on school property may be sniffed by trained dogs at any time.

3. Classrooms and other common areas may be sniffed by trained dogs at any time when students are not
present.

4. If contraband of any kind is found, the possessing student shall be subject to appropriate disciplinary
action in accordance with the Student Code of Conduct and may be referred to the local law enforcement
agency.

5. Random searches may be conducted as stated above.
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Parent Notification
The student’s parent or guardian shall be notified if any prohibited articles or materials are found in a

student’s locker, in a student’s vehicle parked on school property, or on the student’s person, as a result of a
search conducted in accordance with this policy.

Policy Adopted: 1/20/15 (Res. No. 15-1-18) CRANSTON PUBLIC SCHOOLS
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School Bus Conduct 5160

Inappropriate or unsafe behavior or actions while utilizing Cranston Public Schools transportation will result in
disciplinary consequences, up to and including removing the student from the bus and discontinuing
transportation services. Bus drivers are in complete charge of their vehicles and have supervisory
responsibilities relative to riders on their buses. Drivers must follow procedures related to documentation and
reporting of incidents that compromise safety. Following are requirements to ensure the safety of all students
and transportation staff.

Student Expectations

1. Remain off the roadway while waiting for the bus.

2. Enter and leave the bus only when the door is fully open and never when the bus is in motion.
Approach the bus only when it has come to a complete stop. Leave the bus promptly and in an
organized manner.

3. Keep hands and feet to themselves when entering or leaving the bus. Take the assigned seat promptly
on entering the bus and remain in the seat until arrival at destination.

4. Students are to remain seated at all times while the bus is in motion.

5. Wait for permission from the driver to cross the road, crossing at least 10 feet in front of the bus.

6. Behave on the bus in a manner that is acceptable while in school. _This includes following Cranston
Public Schools Student Disciplinary Policy #5275 and directives from the driver to ensure the safety of
others.

7. Lunch boxes, backpacks and athletic equipment must be kept out of the aisle. No oversized
equipment/items will be transported on the bus..

Policy Amended: 5/18/15 CRANSTON PUBLIC SCHOOLS

Policy Amended:8/14/24 (Res.27-07-2)N PUBLIC SCHOOLS
CRANSTON, RHODE ISLAND

Student Dress Code 5170

Clothing and personal appearance should reflect self-respect and respect for others. The following
dress is not meant to be restrictive, but is intended to guide students and their parents/guardians in
choosing clothing that is safe and appropriate to wear in school. Students may dress in a manner
reflecting current style and fashion; however, manner of dress may not be distracting or disruptive
of the educational process.

Clothing, insignia, buttons, jewelry, labels, signs or other distracting items which materially and
substantially interfere with the requirements of appropriate discipline in the operation of our schools,
materially disrupts classwork, involves substantial disorder or invades or impinges upon the rights of
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other students shall not be worn carried, or distributed on school property. This includes, but is not
limited to the following:

clothing which promotes drugs, alcohol, smoking, or sexual activity

clothing which contains profanity or is offensive,

chains, necklaces or bracelets that could cause injury or disrupt the educational
process

clothing that reveals underwear

pajamas

sunglasses, hats, hoods, bandanas and non-surgical masks

In the event that this policy is not followed the following action will be taken;

e The student will be required to cover the offensive clothing, or remove material (hat,
jewelry, etc.)

e The student will be asked to put on their own alternative clothing if already available
at school, to be dressed more to code for the remainder of the day.

e The student may be provided with temporary school clothing to be dressed more to
code for the remainder of the day.

e If necessary, the student’s parent may be called during the school day to bring
alternative clothing for the student to wear for the remainder of the day.

First Offense - Warning by administration
Second Offense - Meeting with parent and student

Student will be subject to appropriate discipline for non- compliance of district Dress Code
Policy

Policy Adopted: 7-7-21 CRANSTON PUBLIC SCHOOLS
Resolution:(21-7-7) CRANSTON, RHODE ISLAND 8/
Policy Amended: 8/14/24 (Res.24-07-02)
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CRANSTON PUBLIC SCHOOLS ELECTRONIC DEVICE POLICY
. PURPOSE

The Cranston School Committee is committed to fostering an optimal learning environment free from
distractions.

This policy addresses the responsibility of Cranston Public Schools to provide a safe and healthy
learning environment and to reduce distractions, maintain environments focused on learning and
protect the privacy and safety of students and staff. This policy outlines the responsibilities of
students, staff, and parents.

As mandated by R.I. General Law16-21-43 and related regulations, the Cranston School Committee
prohibits the use of students’ personal electronic devices, including personal cell phones and other
personal electronic devices, by students during the school day except in cases of emergency
communications or except as consistent with this policy or otherwise directed by the Superintendent
of Schools.

Il. DEFINITIONS

Student personal electronic devices covered under this policy are defined as students’ or any third
party’s device in a student’s care, custody, or control (except those provided by the district), including
personal cell phones, mobile phones, and all other personal electronic devices capable of
communicating data, videos, music, texting, messages, voicemail, and email.

Student personal electronic devices prohibited by this policy also include, but are not limited to,
smartphones, tablets, computers, smartwatches, exercise devices, gaming systems, and earbuds or
other devices contemplated by R.l. Gen. Laws 16-21-43 and related regulations.

Ill. POLICY GUIDELINES
A. General Prohibition

Students’ personal electronic devices, including cell phones, must be powered/turned off and stored
out of view during instructional time.

This policy applies to all students (Pre-K-12) during the school day and during other school-related
activities as determined by the administration. Exceptions may be granted by the administration.™

Student-Specific Rules

" "Day" or "School day" means the regular operation of all public school grades, including kindergarten, of the local education agency for a period which consists of
not less than five and a half (5'%) hours (three hundred and thirty (330) minutes) of actual instruction excluding lunch, recess periods, study halls, homeroom, common
planning time, student passing time and pre and post school teacher time and any other time that is not actual instructional time.
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All electronic devices must be powered/turned off and stored out of view in backpacks, designated
storage areas if provided, or by other methods determined by the administration upon entering school
grounds and remain off during instructional time.

Site-based administrators, with approval of the Superintendent, will develop a protocol to secure
electronic devices when confiscated or otherwise held.

Students are prohibited from utilizing district Wi-Fi or internet capabilities for any personal cell phone
or personal electronic devices.

Students are prohibited from possessing any electronic device, as defined by this policy, in any
school restroom/bathroom or other areas as determined by the administration.

Students shall not photograph, video record, audio record, or livestream any student or staff member
using a personal electronic device during the school day.

B. School/Home Communication

Emergency Communication(s): Should an emergency occur and contact with students is required by
a parent or other designated individual, a phone call to the main office is the appropriate manner to
effect an urgent communication.'

C. Emergency Situations

In emergencies, students may request permission from a teacher to use a school office phone.

Parents and guardians needing to contact a student during the school day shall do so through the
school’'s main office.

D. Exceptions

Excepted from this general restriction are personal electronic devices or district devices used to
provide access to assistive technology necessary to comply with individualized student 504 plans,
Individualized Education Plans (IEP), medical needs such as glucose monitoring, and/or a plan to
support emergent multilingual learner (MLL) students with appropriate language access programs
and services to ensure the provision of appropriate and meaningful public education.

The allowable exceptions shall be written into the student's identified plan and approved by the
appropriate team or coordinator.

12 Emergency Communication is defined as a death, medical emergency, or other urgent matter for the purposes of this policy. The School District has a robust Safety
Plan in place to address emergency events and parents should look to the school department for communication. The development of the Safety Plan has included
coordination with City officials, Police, Fire, Subject Matter Experts and other critical agencies. The Safety Plan includes an emergency communication plan.
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Students provided an exception to this policy shall not be segregated from students without such
exception.

E. Enforcement
For Students:

First Offense: Device will be surrendered to a staff member, turned over to administration, for
student pickup at the end of the school day, in the main office or designated area.

Second Offense: Device will be surrendered to staff members and turned over to
administration. The device will be available for parent pickup at the end of the school day.

Third Offense: Device will be surrendered to staff members and delivered to the administration.
The student will be assigned detention, and the device will be available upon the completion of
the detention/parent contact.

Continuous Offenses: Additional consequences will be implemented by the administration,
including daily confiscation of the electronic device, parent meetings, revoking of social and
other privileges, and further in-house suspension.

The respective student discipline codes and student handbooks shall be amended to reflect these
offenses and consequences.

F. Communication And Training

The policy will be distributed to all students, parents/guardians, and staff before the start of each
academic year. Staff will receive training on enforcing the policy consistently.

G. Protocol & Annual Review

The Superintendent is directed to develop a protocol consistent with this policy. The Superintendent
will review the implementation of this policy annually and report to the Cranston School Committee
any proposed changes to the policy or protocols based on updated applicable research and best
practices.

The District will maintain data and obtain feedback from stakeholders to guide amendments to this
policy to ensure its effectiveness.

Cranston Public Schools assumes no responsibility for loss, theft or damage to personal electronic
devices brought onto school property.
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No school official or employee may search the contents of a student's personal electronic device that
is retained by the school during school hours and not in the student’s possession as covered by RIGI
12-21-43.

This policy and accompanying protocol shall be filed with the Department of Elementary and
Secondary Education.

Date of passage:

Policy Adopted: 8/11/26 CRANSTON PUBLIC SCHOOLS
Resolution No. 26-08-05 CRANSTON, RHODE ISLAND
Internet Safety Policy 6161.2

1. The Cranston Public Schools will provide age-appropriate training for students who use the Cranston
Public Schools Internet facilities. The training provided will be designed to promote the district’s
commitment to:

a.
b.

c.
d.

The standards and acceptable use of Internet services as set forth in the Cranston Public
Schools Internet Safety Policy.

Student safety with regard to safety on the Internet.

Appropriate behavior while online, on social networking websites, and in chat rooms.
Cyberbullying awareness and response.

2. Compliance with the E-rate requirements of the Children's Internet Protection Act ("CIPA") in the Cranston
Public Schools is achieved with the assistance of Securly on Chrome OS devices and Fortinet Advanced
Firewall Web Filtering used as an umbrella for remaining devices. This utility allows the district to block
access to inappropriate content. The following is a guideline to the filtering that has been configured
through the R3000 interface.

e High School Category Blocks
-Adult Content
-Child Pornography
-Pornography
-Games

e Middle School Category Blocks
-Adult Content
-Child Pornography
-Pornography
-“R” Rated
-Games

e Elementary School Category Blocks
-Adult Content
-Child Pornography
-Pornography
-“R” Rated
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-Obscene/Tasteless
-Games
e Cranston District Wide Custom Blocks
-Facebook
-TikTok
-SnapChat
-YouTube (able to access safe videos through VuSafe)
-Instagram

Following receipt of this training, the student will acknowledge that he/she received the training, understood
it, and will follow the provisions of the District's acceptable use policies.

Policy Adopted: 8/28/14 (res.No. 14-8-26) Cranston Public Schools
Amended: 7/15/2019 (Res. 19-07-15) Cranston, RI
Amended: 8/14/24 (Res.24-07-02)

Videography, Photography & Audio Recording Policy 5140

Cranston Public Schools uses photographs, videos and audio recordings of students and adults for
educational purposes. Video is also used for reasons related to school security and safety and to prevent
vandalism and other criminal acts or prohibited conduct.

Photographs, videos and recordings of students and adults for all other purposes are prohibited, unless

prior written permission is granted by the superintendent (or designee). Guidelines offered in this policy
shall govern the use of photography, videography and audio recordings on school grounds and at school
sponsored activities. Events that are open to the public, such as plays, school committee meetings, and
athletic events, shall not be governed by this policy.

Opt-Out Provision

The district shall provide annual notice to parents/guardians of the right to exclude their child(ren) from
activities involving photography, videography and audio recordings and the publication of the same
through the FERPA directory.

Conduct of Videography, Photography & Audio Recordings

Pictures, videos and audio soundtracks which must be recorded on School Department devices may only
be displayed or published by School Department employees and students in or on School Department
sponsored publications or sites. For educational reasons related to implementation of the Cranston
curriculum and with the permission/responsibility of the building principal or director, photographs, video
and audio recordings may also be displayed on those digital sites upon review by the Director of
Technology who will display them. The Disciplinary Policy and Procedures for Cranston Public Schools
shall apply when a student’s video, photograph or audio record for other than approved educational
reasons.

Media Requests

This policy is not intended to discourage the media from fulfilling its obligations to provide a fair and

Non-Discrimination Notice
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accurate account of events to the community. The media is, however, subject to reasonable restrictions in
its videography, photography and auto recording on the basis of time, place and manner. The media is
prohibited from disrupting the operation of schools and/or school activity. All media requests for school
entry and related photography, videography and audio recording of students and adults shall be approved
in advance by the superintendent (or designee).

Security & Safety

Security cameras are in place at schools. The purpose of these cameras is to:

1. Improve conditions related to safety and security; and
2. Monitor areas prone to vandalism.

Cameras may not be located in areas where a person has a reasonable expectation of privacy, such as in
locker rooms and lavatories, and will not be used to audio record.

Video equipment may capture a disciplinary incident or crime. The School Resource Officer

(SRO) may view and monitor “live” video images with cause to further enhance the safety and security of
the schools. Previously recorded video will be retrieved and viewed by district staff and the SRO, with the
permission of the superintendent (or designee), only when there is a reasonable suspicion that a violation
of school policy or crime has occurred.

A video may not be viewed by parents/guardians unless their child is the only individual captured in the
video, unless the parents/guardians of all children captured in the video agree to an individual viewing or
agree to view the video at the same time, or unless editing technology exists to obscure personal identifying
features of other students. Video will not be provided to any individual. Video will not be edited (except to
obscure features, as noted above); it will be destroyed after a period of one month from recording, except
when the video constitutes evidence of a criminal or civil violation, in which case the video shall be retained
until the respective matter has been adjudicated.

Policy Adopted: 4/11/2016 CRANSTON PUBLIC SCHOOLS

CRANSTON, RHODE ISLAND

Policy against Teen Dating Violence and Sexual Violence 5255

Teen Dating Violence and Sexual Violence disrupts a school’s ability to educate students and threatens
public safety by creating an atmosphere in which such behavior can escalate into violence. Teen Dating
Violence and Sexual Violence is prohibited in the public schools of Cranston, RI [R.l.G.L. § 16-21-30].

It is the policy of the Cranston Public Schools that all students be treated with respect. The purpose of this
policy is to:

e Raise school-wide awareness about teen dating violence and sexual violence
e Provide direction in responding to incidents
e Prevent new incidents of dating violence and sexual violence.
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At all times, school staff will model correct and courteous behavior to each other, to students, and to visitors
to the school. Abusive or humiliating language or demeanor will not be accepted. An effort will be made to
ensure that each student is well known by at least one certified teacher so that the student will have
someone to turn to if abuse develops. To the extent possible the influence of cliques and other exclusive
school groupings will be diminished by the creation of a range of inclusive school activities in which
students will be encouraged to participate [R.I.G.L. 16-38-4. Exclusive clubs].

The Equal Employment Opportunity Commission (EEOC) has issued regulations under Title VIl of the Civil
Rights Act of 1964 entitled Sexual Harassment and Title IX of the Education Act of 1972,
Anti-Discrimination Laws.

This Policy Should Be Read in Conjunction with the District’s Statewide Bullying Policy,

Anti-Discrimination/Anti-Harassment Policy and Grievance Procedure and Section 504/ADA
Prohibition Against Discrimination Based on Disability Policy.

Definitions:

Dating Violence: Dating violence is a pattern of behavior where one person uses threats of, or actually
uses physical, sexual, verbal or emotional abuse to control his or her dating partner.

Sexual Assault: Sexual assault includes behaviors that are attempted or perpetrated against a victim’s
will or when a victim cannot consent because of age, disability, or the influence of alcohol or drugs. Sexual
assault may involve actual or threatened physical force, use of weapons, coercion, intimidation, or
pressure and may include:

Intentional touching of someone in ways that are unwanted

Voyeurism

Exposure to exhibitionism

Undesired exposure to pornography

Public display of images that were taken in a private context or when the victim was unaware.

At School: In the context of these regulations, the phrase at school includes the following places and
situations:
e In any location of the school (classroom, lavatory, locker room, gymnasium, etc.)
Anywhere on school property
Immediately adjacent to school property
On a school bus or other school vehicle
At school bus stops
While students are walking to or from school
At any school-sponsored activity or event, whether or not held on school premises

Disciplinary Sanctions: As a school community, we believe in progressive discipline to educate our
students. Repeated offenses will result in more severe consequences. Disciplinary consequences will be
determined on a case-by-case basis and reflect the number and severity of disciplinary issues. Parents
are important partners in the disciplinary process.

Communication with parents will be open and frequent as we work together to solve disciplinary issues for
the safety and well-being of our students.

Disciplinary Sanctions for teen dating violence and sexual violence may include:
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Loss of the opportunity to participate in extracurricular activities

Loss of the opportunity to participate in school social activities

Loss of the opportunity to participate in graduation exercises

Loss of school bus transportation

Transfer to another school

Assignment of additional community/school service

Classroom exclusion

Short term school suspension (10 or fewer days of suspension) or long term suspension
(suspension of more than 10 days)

¢ Admonitions, warnings and counseling

Reporting Procedures: Cranston Public Schools shall establish a procedure for reporting, filing, and
acting upon reports of incidents of teen dating violence and sexual violence. The procedure will be
publicized to staff, parents, students, and volunteers. The person(s) responsible for reporting are:

e The victim
e Anyone who witnessed any act covered by this policy
e Anyone with credible information that an act covered by this policy is or has taken place

A complaint form is attached to this policy, in the Cranston High School handbook, and on the Cranston
High School website. Additional forms can be found in every classroom, guidance office and principal’s
office. Reports should be made to an adult within the school system.

Administrator and Staff Training: The school shall provide training on the Cranston School District’s teen
dating violence and sexual violence policy to all staff who have significant contact with students, including
educators, school nurses and mental health staff, administrators, custodial and food service staff, and
parents.

Per the Lindsay Ann Burke Act, the training shall specifically include, but not be limited to:
e Basic principles and warning signs of dating violence
e The Cranston teen dating violence and sexual violence policy

Student Education: Ongoing age-appropriate education on healthy relationships shall be provided to all
students in grades K-12, with specific instruction relating to teen dating violence taught yearly in grades
7-12. Per the Lindsay Ann Burke Act this curriculum shall include but not be limited to:

e Defining teen dating violence

e Recognizing dating violence warning signs

e Characteristics of healthy relationships

Additionally, students shall be provided with the school district’s teen dating violence and sexual violence
prevention policy. Upon written request to the school principal by a parent or legal guardian of a pupil less
than eighteen (18) years of age and within a reasonable period of time after the request is made, said
parent or legal guardian shall be permitted to examine the health education instruction materials at the
school in which his or her child is enrolled.

Social Skills Training: The school health program and school counseling services will include appropriate
social skills training to help students avoid isolation and to help them interact in a healthy manner.
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Responsibility of Students: Students who observe any act covered by this policy or who have reasonable
grounds to believe an act is taking or has taken place in violation of this policy are

obligated to report the incident to school authorities. Failure to do so may result in disciplinary action.

Investigation: The principal or his or her designee shall investigate all allegations of acts in violation of
this policy. If the allegation is found to be credible, appropriate disciplinary sanctions, subject to
appropriate due process procedures, will be imposed. The investigation will include an assessment by the
appropriate school personnel of the effect the incident has had on the victim.

Police Notification: When the act involves conduct that involves criminal law, the police will be notified.

Help for the Victim: If the investigation determines the victim’s mental health has been placed at risk,
appropriate referrals will be made. If the incident included a violent criminal offense, the victim will be
informed of any school transfer rights he or she may have under the Federal No Child Left Behind Act.

Prohibition Against Retaliation: Retaliation or threats of retaliation in any form designed to intimidate a
victim, those who are witnesses to an incident, or those investigating the incident, shall not be tolerated. In
most cases, retaliation or threat of retaliation will result in imposition of a short or long-term school
suspension. In appropriate cases, school officials will refer to [R.I.G.L. 11-42-2. Extortion and Blackmail]
[R.I.G.L. 59-2 Stalking Prohibited].

Prohibition Against False Reporting: False reports of acts covered by this policy will be subject to
appropriate school discipline, including short and long term suspension from school.

Individualized School Safety Plan: If a student is the victim of an act in violation of this policy and as a
result, does not feel safe in his or her school environment, the Principal of the school will prepare a written
school safety plan outlining what steps will be taken to provide the student with a safe educational
environment. This plan will be developed, if possible, with input from the parents of the student. Staff
members who are to implement the plan will help formulate it.
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Sexual Harassment, Dating Violence, And Sexual Violence Complaint Form

Name: Date: Date(s) of
alleged incident(s):

Persons/Parties involved:
Position/Grade
Position/Grade
Position/Grade
Position/Grade

Description of event(s):

When and where did the event happen?

Were there any additional witnesses? [ ]yes [ ] no
If yes, who?

Is this the firstincident? [ ]Jyes [ Jno [ ]ldon’tknow

If no, how many times has it happened before?

Other information including previous incidents or threats:

| certify that all the statements made in this complaint are true and complete. Any intentional
misstatement of fact will subject me to appropriate discipline. | authorize school officials to disclose the
information | provided only as necessary in pursuing the investigation.

Student: Date: School
official receiving complaint; Date: School
official conducting follow-up: Date: Policy
Adopted: 12/9/13 (Res. No. 13-12-16) CRANSTON PUBLIC SCHOOLS

CRANSTON, RHODE ISLAND
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REPORTING PROCEDURE FOR COMPLAINT RESOLUTION

Any student who believes s/he has been the target of sexual harassment or sexual violence, or any third
person should report the alleged act(s) to the designated persons in the school who have been trained to
provide support and guidance to students on the issue of sexual harassment.

Options to resolve complaints of sexual harassment include:

Individual Consultation
The purpose is to empower the student so that s’lhe may resolve the issue without filing a written
complaint. Steps in this resolution include:

1. A complainant or third party that has knowledge of sexual harassment may consult with a
designated support person to discuss a specific situation or incident, get personal support and
advice on how to proceed and determine a course of action.

2. The support person does not contact the alleged harasser.

3. No written records are kept.

Informal Complaint Resolution
The purpose is to inform the harasser of the impact of his or her behaviors on the complainant and to stop
the behaviors. Steps in this resolution include:

1. A complainant or third party that has knowledge of sexual harassment may consult with a
designated support person.

2. The support person or other designee will conduct an investigation and speak with all parties
involved or who may have knowledge of the situation. A face to face meeting between the parties
is not required.

3. The complainant should be kept informed of negotiations with the alleged harasser.

4. Written records are kept.

Formal Complaint Resolution

The purpose of the formal complaint procedure is to ensure prompt, fair, and formal resolution of a
complaint of harassment. A complainant or third party, who has knowledge of sexual harassment, may
choose either initially or, after having sought to resolve the matter informally, to bring a complaint through
formal procedures. This complaint may or may not involve notification to the police.

1. The support person or other designee will conduct an investigation and speak with all parties
involved or who may have knowledge of the situation. A face to face meeting between the parties
is not required.

2. The complainant should be kept informed of the investigation.

3. Written records are kept.

The principal shall be immediately and fully informed of any formal complaint of sexual harassment or any
complaint of aggressive/violent physical contact of a sexual nature. Any principal who is informed of alleged
sexual harassment activities occurring must, in conjunction with the superintendent, take immediate and
appropriate action, beginning with a thorough and

confidential investigation of the circumstances.
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Discipline

Students alleged to have committed sexual harassment will be given all due process rights. If sexual
harassment activity is found to have occurred, such activity will not be tolerated and disciplinary action, up
to and including exclusion will occur.

The designated support person or administrator, in case of non-physical conduct, may choose to use the
following procedures for resolving informal complaints.
The procedures must be followed for all formal complaints.

1. If a student sexually harasses another student (non-physical contact), an administrator will confer
with the offending student and notify parents. The penalty will include detention assignment as the
behavior warrants or suspension from 1 to 7 school days.

2. If the student commits an additional offense (non-physical contact), an administrator will confer
with the offending student and notify parents. The penalty will include a suspension for 3 to 7
school days. The administrator may notify police and initiate exclusion proceedings.

3. If a student sexually harasses another student (physical contact issue), an administrator will confer
with the student and notify parents. The penalty will include a suspension from school for no less
than 10 days. The administrator will notify police and encourage the victim to press charges.
Exclusion proceedings will be initiated unless otherwise authorized by the Superintendent or his/her
designee.

Rhode Island Statewide Bullying Policy

RHODE ISLAND STATEWIDE BULLYING POLICY INTRODUCTION

This Statewide Bullying Policy is promulgated pursuant to the authority set for in §16-21-34 of

the General Laws of Rhode Island. Known as the Safe School Act, the statute recognizes that the
bullying of a student creates a climate of fear and disrespect that can seriously impair the student’s health
and negatively affect learning. Bullying undermines the safe learning environment that the students need
to achieve their full potential. The purpose of the Policy is to ensure a consistent and unified statewide
approach to the prohibition of bullying at school.

1. DEFINITIONS

BULLYING means the use by one or more students of a written, verbal or electronic expression or a
physical act or gesture or any combination thereof directed at a student that:

Causes physical or emotional harm to the student or damage to the student’s property;

Places the student in reasonable fear of harm to himself/herself or of damage to his/her property;
Creates an intimidating, threatening, hostile, or abusive educational environment for the student;
Infringes on the rights of the student to participate in school activities; or

Materially and substantially disrupts the education process or the orderly operation of a school.

oM~

The expression, physical act or gesture may include, but is not limited to, an incident or incidents that
may be reasonably perceived as being motivated by characteristics such as:

Race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and expression
or mental, physical or sensory disability, intellectual ability or by any other distinguishing characteristic.
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Bullying most often occurs as repeated behavior and often is not a single incident between the
bullying/cyber-bullying offender(s) and the bullying victim(s).

CYBERBULLYING means bullying through the use of technology or any other electronic communication,
which shall include, but not be limited to, any transfer of signs, signals, writing, images, sounds, data,
texting or intelligence of any nature transmitted in whole or part by a wire, radio, electromagnetic,
photo-electronic or photo optical system, including, but not limited to, electronic mail, internet
communications, instant messages or facsimile communications.

Form of cyber-bullying may include but are not limited to:

a. The creation of a web page or blog in which the creator assumes the identity of another
person;

b. The knowing impersonation of another person as the author of posted content or
messages; or

c. The distribution by electronic means of a communication to more than one person or the
posting of materials on an electronic medium that may be accessed by one or more persons, if
the creation, impersonation, or distribution results in any of the conditions enumerated in
clauses (a) to (e) of the definition of bullying.

AT SCHOOL means:

On school premises

At any school-sponsored activity or event whether or not it is held on school premises

On a school-transportation vehicle

At an official school but stop

Using property or equipment provided by the school, or

Acts which create a material and substantial disruption of the education process or the orderly
operation of the school

"0 Q0 Top

2. SCHOOL CLIMATE

Bullying, cyber-bullying, and retaliation against any person associated with a report of bullying or the
investigation thereof is prohibited in all school that are approved for the purpose of the compulsory
attendance statute (§§16-19-1 and 16-19-2). School staff shall take all reasonable measures to prevent
bullying at school. Such measures may include professional development and prevention activities,
parental workshops, and student assemblies among other strategies. School faculty, administration and
staff, at all times, will model courteous behavior to each other, to students, and to school visitors.
Abusive or humiliating language or demeanor will not be accepted. Additionally, students and their
families are expected to exhibit courteous behavior to all members of the learning community in school
and at school sponsored events.

3. POLICY OVERSIGHT & RESPONSIBILITY

The school principal, director, or head of school shall be responsible for the implementation and oversight
of this bullying policy. The school principal, director, or head of school shall provide the superintendent,
school committee and/or school governing board with a summary report of incidents, responses, and any
other bullying-related issues at least twice annually.
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For public schools, the prevention of bullying shall be part of the school district strategic plan
(§16-7.1-2(e)) and school safety plan (§16-21-24).

4. INFORMATION DISSEMINATION

The school principal, director or head of school shall ensure that students, staff, volunteers, and
parents/legal guardians are provided information regarding this Policy. This information shall include
methods of discouraging and preventing this type of behavior, the procedure to file a complaint, and the
disciplinary action that may be taken against those who commit acts in violation of this policy. This policy
shall be:

a. Distributed annually to students, staff, volunteers, and parents/legal guardians

b. Included in student codes of conduct, disciplinary policies, and student handbooks

c. A prominently posted link on the homepage of the school / district website

5. REPORTING

The school principal, director or head of school shall establish, and prominently publicize to students, staff,
volunteers, and parents/guardians, how a report of bullying may be filed and how this report will be acted
upon.

The victim of bullying, anyone who witnesses an incidence of bullying, and anyone who has credible
information that an act of bullying has taken place may file a report of bullying.

Any student or staff member who believes he/she is being bullied should immediately report such
circumstances to an appropriate staff member, teacher or administrator.

Parents / Guardians of the victim of bullying and parents/guardians of the alleged perpetrator of the
bullying shall be notified within twenty-four (24) hours of the incident report. When there is a reasonable
suspicion that a child is either a bully or a victim of bullying, the parents/guardians of the child will be
notified immediately by the principal, director or head of school.

Responsibility of Staff: School staff, including volunteers, who observe an act of bullying or
who have reasonable grounds to believe that bullying is taking place must report the bullying to
school authorities. Failure to do so may result in disciplinary action.

Responsibility of Students: Students who observe an act of bullying or who have reasonable
grounds to believe that bullying is taking place must report the bullying to school authorities.
Failure to do so may result in disciplinary action. The victim of bullying, however, shall not be
subject to discipline for failing to report the bullying. Student reports of bullying or retaliation may
be made anonymously provided, however, that no disciplinary action shall be taken against a
student solely on the basis of an anonymous report.

Prohibition against Retaliation: Retaliation or threats of retaliation in any form designed to intimidate the
victim of bullying, those who are witnesses to bullying, or those investigating an incident of bullying shall
not be tolerated. Retaliation or threat of retaliation will result in the imposition of discipline in accordance
with the school behavior code.

False Reporting/Accusations: A school employee, school volunteer or student who knowingly makes a
false accusation of bullying or retaliation shall be disciplined in accordance with the school behavior code.
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Reports in Good Faith: A school employee, school volunteer, student, parent/legal guardian, or caregiver
who promptly reports, in good faith, an act of bullying to the appropriate school official designated in the
school’s policy shall be immune from a cause of action for damages arising from reporting bullying.

6. INVESTIGATION/RESPONSE

The school principal, director or head of school shall promptly investigate all allegations of bullying,
harassment, or intimidation. If the allegation is found to be credible, appropriate disciplinary actions,
subject to applicable due process requirements, will be imposed. The School Resource Officer or other
qualified staff may be utilized to mediate bullying situations. The investigation will include an assessment
by the school psychologist and/or social worker of what effect the bullying, harassment or intimidation has
had on the victim. A student who engages in continuous and/or serious acts of bullying will also be
referred to the school psychologist and/or social worker.

Police Notification: Immediate notification of the local law enforcement agency will be made when
circumstances warrant the pursuit of criminal charges against the perpetrator.

Protection: If a student is the victim of serious or persistent bullying:
a. The school principal, director or head of school will intervene immediately to provide the student
with a safe educational environment.
b. The interventions will be developed, if possible, with input from the student, his or her
parent(s)/guardian(s), and staff.
c. The parent(s)/guardian(s) of a victim shall also be notified of the action taken to prevent any
further acts of bullying or retaliation.

7. DISCIPLINARY ACTION

Disciplinary actions, which result from a violation of the bullying policy, shall be determined by the
school/district appropriate authority. Disciplinary actions for violations of the bullying policy shall balance
the need for accountability with the need to teach appropriate behavior. The severity of the disciplinary
action shall be aligned to the severity of the bullying behavior. The range of disciplinary actions that may
be taken against a perpetrator for bullying, cyberbullying or retaliation shall include, but not be limited to:

Admonitions and warnings

Parental/Guardian notification and meetings

Detention

In-school suspension

Loss of school-provided transportation or loss of student parking pass

Loss of the opportunity to participate in extracurricular activities

Loss of the opportunity to participate in school social activities

Loss of the opportunity to participate in graduation exercises or middle school
promotional activities

Police contact

j-  School suspension: No student shall be suspended from school unless it is deemed to be a
necessary consequence of the violation of this Policy.

R N

8. SOCIAL SERVICES/COUNSELING
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Referral to appropriate counseling and/or social services currently being offered by schools or
communities shall be provided for bullying victims, perpetrators and appropriate family members of said
students.

9. SOCIAL NETWORKING

Students shall be prohibited from accessing social networking sites in school, except for educational or
instructional purposes and with the prior approval from school administration.

10. OTHER REDRESS

This section does not prevent a victim of bullying, cyberbullying or retaliation from seeking redress under
any other available law, either civil or criminal. This section does not create or alter any tort liability.

11. ADOPTION OF POLICY - The governing bodies of all schools approved for the purpose of
§§16-19-1 and 16-19-2 shall adopt this Policy by June 30, 2012.

Family Educational Rights and Privacy Act (FERPA

The Cranston Public Schools makes school records available to parents and students over 18 years of
age (“eligible students”) according to Family Educational Rights and Privacy Act (FERPA). The Family
Educational Rights and Privacy Act (FERPA), a Federal law, requires that Cranston Public Schools, with
certain exceptions, obtain your written consent prior to the disclosure of personally identifiable information
from your child’s education records. However, Cranston Public Schools may disclose appropriately
designated “directory information” without written consent, unless you have advised Cranston Public
Schools to the contrary in accordance with the school district’s procedures. The primary purpose of
directory information is to allow Cranston Public Schools to include information from your child’s education
records in certain school publications. Examples include:

A playbill, showing your student’s role in a drama production;

The annual yearbook;

Honor roll or other recognition lists;

Graduation programs; and

Sports activity sheets, such as for wrestling, showing weight and height of team members.

Directory information, which is information that is generally not considered harmful or an invasion of
privacy if released, can also be disclosed to outside organizations without a parent’s prior written consent.
Outside organizations include, but are not limited to, companies that manufacture class rings or publish
yearbooks. In addition, two federal laws require local educational agencies (LEAs) receiving assistance
under the Elementary and Secondary Education Act of 1965, as amended (ESEA) to provide military
recruiters, upon request, with the following information — names, addresses and telephone listings — unless
parents have advised the LEA that they do not want their student’s information disclosed without their prior
written consent.

If you do not want Cranston Public Schools to disclose any or all of the types of information
designated below as directory information from your child’s education

records without your prior written consent, you must notify the school district in writing at the
beginning of each school year. (Please see opt-out form on next page.) Cranston Public Schools has
designated the following information as directory information:

e Student's name & address
e Telephone listing
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Electronic mail address

Photograph

Date and place of birth

Major field of study

Dates of attendance

Grade level

Participation in officially recognized activities and sports

Weight and height of members of athletic teams

Degrees, honors, and awards received

The most recent educational agency or institution attended

Student ID number, user ID, or other unique personal identifier used to communicate in electronic
systems but only if the identifier cannot be used to gain access to education records except when
used in conjunction with one or more factors that authenticate the user’s identity, such as a PIN,
password, or other factor known or possessed only by the authorized user.

e A student ID number or other unique personal identifier that is displayed on a student ID badge, but
only if the identifier cannot be used to gain access to education records except when used to
authenticate user’s identity.
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FERPA Privacy of Student Information-Opt Out Form

Students and parents have rights, under state and federal laws, to control the release of student information.
Submit this form if you DO NOT want information about your student given to military and/or college
recruiters.

Military Recruiting Information Opt-Out

| do NOT want the school to release any information about my student to military recruiters.

College Recruiting Information Opt-Out

| do NOT want the school to release any information about my student to colleges.

Please Note:

Student Name School
Signature of Parent Date
Signature of Student Date

Please submit completed form to school office.

Equal Opportunity Employer
Cranston Public Schools is committed to maintaining a work and learning environment free from discrimination on the basis of race, color, religion,
national origin, pregnancy, gender identity, sexual orientation, marital/civil union status, ancestry, place of birth, age, citizenship status, veteran
status, political affiliation, genetic information or disability, as defined and required by state and federal laws. Additionally, we prohibit retaliation
against individuals who oppose such discrimination and harassment or who participate in an equal opportunity investigation.

Title Il & Title IX Coordinator of Employment 504 Coordinator
Michael Crudale. Norma Cole
Chief Human Resource Officer Executive Director of Educational Programs & Services
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Notification of Rights Under the Protection of Pupil Rights Amendment (PPRA)

PPRA affords parents certain rights regarding our conduct of surveys, collection and use of information for
marketing purposes, and certain physical exams. These include the right to:

-Consent before students are required to submit to a survey that concerns one or more of the following
protected areas (“protected information survey”) if the survey is funded in whole or in part by a program of
the U.S. Department of Education (ED)—-
Political affiliations or beliefs of the student or student’s parent;
. Mental or psychological problems of the student or student’s family;
. Sex behavior or attitudes;
. lllegal, anti-social, self-incriminating, or demeaning behavior;
. Critical appraisals of others with whom respondents have close family relationships;
Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers;
7. Religious practices, affiliations, or beliefs of the student or parents; or
8. Income, other than as required by law to determine program eligibility.
‘Receive notice and an opportunity to opt a student out of —

oA wWN

1. Any other protected information survey, regardless of funding;
2. Any nonemergency, invasive physical exam or screening required as a condition of
attendance, administered by the school or its agent, and not necessary to protect

the immediate health and safety of a student, except for hearing, vision, or scoliosis screenings,
or any physical exam or screening permitted or required under State law; and

3. Activities involving collection, disclosure, or use of personal information obtained from

students for marketing or to sell or otherwise distribute the information to others.

-Inspect, upon request and before administration or use —

1. Protected information surveys of students;

2. Instruments used to collect personal information from students for any of the above marketing,
sales, or other distribution purposes; and

3. Instructional material used as part of the educational curriculum. These rights transfer from the
parents to a student who is 18 years old or an emancipated minor under State law.

Cranston Public Schools will develop and adopt policies, in consultation with parents, regarding these

Non-Discrimination Notice
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rights, as well as arrangements to protect student privacy in the administration of protected information
surveys and the collection, disclosure, or use of personal information for marketing, sales, or other
distribution purposes. Cranston Public Schools will directly notify parents of these policies at least
annually at the start of each school year and after any substantive changes. Cranston Public Schools
will also directly notify, such as through U.S.

Mail or email, parents of students who are scheduled to participate in the specific activities or surveys
noted below and will provide an opportunity for the parent to opt his or her child out of participation of the
specific activity or survey. Cranston Public Schools will make this notification to parents at the beginning
of the school year if the District has identified the specific or approximate dates of the activities or surveys
at that time. For surveys and activities scheduled after the school year starts, parents will be provided
reasonable notification of the planned activities and surveys listed below and be provided an opportunity to
opt their child out of such activities and surveys. Parents will also be provided an opportunity to review any
pertinent surveys. Following is a list of the specific activities and surveys covered under this requirement:
-Collection, disclosure, or use of personal information for marketing, sales, or other distribution.

‘Administration of any protected information survey not funded in whole or in part by ED.

‘Any nonemergency, invasive physical examination or screening as described above.

Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office

U.S. Department of Education 400 Maryland
Avenue, SW Washington, D.C. 20202

Affirmation of Residency Affidavit 5050

The Cranston Public Schools has constantly established a reputation for excellence, and due to their
success and Cranston’s proximity to other urban areas, Cranston Public Schools may occasionally attract
students who may not live in Cranston.

The committee hereby authorizes the superintendent to include and require the attached affidavit (see
Exhibit A) to be signed (along with the disciplinary code Letter of Understanding) at the beginning of each
school year, or in the case of new students entering during the school year, before such students are
admitted.

This affidavit should identify the student, his or her parent, guardian, or approved caretaker along with the
legal Cranston address where the student resides. This shall be a legally binding agreement for the liability
of payment of out-of-district tuition (as set by the committee) by the parent, guardian, or caretaker should it
be determined that the student does not reside in Cranston. The student will be automatically demitted from
the school and may not be readmitted until such time as proof of residency is made.
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This affidavit would exclude those out-of-district students who attend the Cranston Area Career
& Technical Center, the New England Laborers’ and Cranston Public Schools Construction and Career

Academy, or any out-of-district students attending Cranston Public schools under state and federal
mandates.

Policy Adopted: 5/16/05 (Res. No. 05-5-7) CRANSTON PUBLIC SCHOOLS
CRANSTON, RHODE ISLAND
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CRANSTON PUBLIC SCHOOLS
AFFIDAVIT

Caution: Read this statement carefully before signing. This document requires you to provide information which, if not
true, could make you responsible for the payment of tuition for your child to attend the Cranston Public Schools.

l, , affirm that

(Name) (Child’'s name)

Whose birthdate is _resides permanently with me at my residence at
(month/day/year)
, in the Cranston, RI Public School District. | am the (check one):

(Street address)
___ Custodial Parent
__ lLegal Guardian
_____State Appointed Custodian

_Person responsible for the child who resides with me for other than the sole purpose
of attending the Cranston Public Schools

of the above-named child. Submitted with this statement, if applicable, is a certified copy of a court order granting me
custody, legal guardianship, or temporary state custody of the above-named child.

| understand that only legal residents of the City of Cranston, who are otherwise eligible, are entitled to be educated by
the City of Cranston without charge.

If any of the information above ceases to be true, | shall immediately notify the Cranston Public Schools in writing and,
if the child is permitted to remain in the Cranston School System, | will be responsible for payment of tuition for the child
at the prevailing district rate of on a pro-rated basis (unless otherwise permitted to remain in the district by applicable
law or regulation). Such payment shall be charged from the date that any of the above information ceases to be true.
Such tuition shall become immediately due and payable.

| affirm that the above statements are true and accurate to the best of my knowledge: Signature_

Date:
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Cranston PubleSChools
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Handbook Policy Acknowledgment Form

Please initial that you have read, discussed and understand the following policies:
TECHNOLOGY ACCEPTABLE USE POLICY

As a student |, as a user of the Cranston Public Schools’ CPS network, agree to follow the rules of the
“Technology Acceptable Use Policy”.

Student Initials:

As the parent(s) of the minor student signing above, | have read the “Technology Acceptable Use Policy”
and agree to promote this policy with my son/daughter. Having read the policy, | grant permission for my
son/daughter to access networked computer services such as electronic mail and the Internet.

Parent/Guardian Initials:

PERMISSION TO APPEAR IN PUBLICATIONS

As the parent/guardian of the minor student signing above,
CHECK ONE: | do agree/ | do not agree to allow my child to be photographed and/or identified in
print or electronic publication as those photographs pertain to the promotion of school functions.

Parent/Guardian Initials:

ELECTRONIC DEVICE POLICY

As a student | understand and will abide by the above policy and guidelines. | further understand that any
violation of the above may result in disciplinary actions in accordance with the Electronic Device Policy.
Student Initials:

As a parent | understand that my child will be responsible for abiding by the policy and guidelines.

Parent/Guardian Initials:
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DISCIPLINARY POLICY AND PROCEDURES FOR CRANSTON PUBLIC SCHOOLS

We have read, discussed, and understand the “DISCIPLINARY POLICY AND PROCEDURES FOR
CRANSTON PUBLIC SCHOOLS.”

Student Initials:

Parent Guardian Initials:

By signing | acknowledge that | completely understand any and all policies and expectations set forth in this
handbook.

Student’s Signature: Date:

Parent’s/Guardian’s Signature: Date: _

Once properly completed, this agreement page, the residency affidavit, and the military page should be
removed from the booklet and returned to the student’s homeroom teacher before the completion of the
first week of school. Noncompliance will result in disciplinary action.
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