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Taking the Fear Out of Resume Writing 
By Vicki Nihart 

amongst the masses. Miquette Destine, a Career Specialist for Whether you are ready to enter 

Kaplan University, answers some the workforce for the first time or 

of the top questions everyone you are a seasoned veteran set- 

faces: tled into your career of choice, it is very important that you have a 

Length of Resume resume on hand to ensure that 

The length of a resume depends you are prepared for what the 

on the job level and qualification future may hold. In today‘s econ- 

requirements. The average appli- omy more people are finding 

cant should aim for a concise one themselves as the victims of cor- 

-page resume tailored to the job porate downsizing than ever be- 

description. However, a maxi- fore. With unemployment rates at 

mum of two pages is acceptable. an all-time high, even workers 

Some organizations, such as that have worked for companies 

Government or Military may for several years are finding 

require additional information. themselves in the very unfamiliar 

Applicants targeting international world of the unemployment line. 

jobs or certain professions may Because of this, people who 

have to use a Curriculum Vitae haven‘t written a resume in a 

(CV), which can be several pag- very long time, or possibly ever, 

es. are faced with the daunting chal- lenge of writing a resume. Since 

Years of Coverage very few people actually have a 



A decade is more than enough. summary of what they do in their 

Remember, the years of experi- daily work life, the task of writ- 

ence captured on a resume indi- ing a resume can feel over- 

cate the applicant‘s age, as well whelming. 

as outdated skills. If an applicant had one employer over the last In an effort to make this stressful 

decade, it is very important to time more manageable, Kaplan 

show progression by reflecting University has created some 

all job titles held during that peri- helpful tips to get you on the road 

od and relevant skills, functions, to writing a great resume. They 

experience, and accomplishments offer some great thought starters 

associated with those positions. and tips that will guide you as you try to capture all 
of the great 

Multiple Resume Versions things that you do. Located in the 

Absolutely. It is not possible to ‗University Resources‘ tab, you 

anticipate and satisfy job require- will find ‗Career Resources‘. 

ments for all job descriptions Once inside there, you will find 

with one resume. An applicant links that will not only help you 

must pay close attention to the decide what may be a good ca- 

requirements and keywords from reer path for you to take; but also 

each job description to respond various links that will guide you 

accordingly. A tailored resume through the process of how to 

facilitates the screening process create a resume and then polish it 

and allows the recruiter to select in order to make it stand out 

the best qualified candidate. 

Make the Resume Standout Review the job description to capture keywords and determine relevant skills and 
qualifications to reflect on the resume. Use a bullet format instead of paragraphs to make the resume easier to read. 

Other Tips Keep the Objective (if used) simple; avoid vague, flowery, and trite statements. The job title is sufficient. 
Make the Summary (if used) count. Use the qualification re- quirements from the job descrip- tion to make it relevant. 

Use the job description to deter- mine relevant skills and experi- ence to include in the Experience section; use 
concise bullets; start each bullet with an active verb— present tense for current job and past tense for former 

positions. When possible, use numbers and/ or percentages to share your con- tribution and illustrate results. 1 

Avoid personal pronouns and narratives, as well as the state- 2011 Winter Graduation - 

ment 
―References Provided Upon Graduation: Through the Eyes of Our Vice President 

Request‖ on the resume. Do not use graphics, colors, or unusual fonts. Avoid excessive use of Bold, Italics, and 
Underline. Avoid using templates; set up a Word document with 1‖ margin. 

Remember, whether you are writing your first resume or your first resume in a long time, it‘s important to make sure 
you put your best foot forward. The fu- ture is yours for the taking; make it a bright one! 2 
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Winter 2011 Graduation 
by 

Adult students do balance competing 

ities for example, adding to the na- Jagjeet Kaur 
Khalsa RN, BSN 

responsibilities; scholastic, family, 

tional scholastic database by complet- health challenges, personal tragedy 

ing original research or help the most Despite the 
aftermath of a severe winter snowstorm that struck 28 

and day-to-day unexpected life events. It takes determination, perse- 

vulnerable section of the national population help itself. states in the Eastern and Central U.S., graduate candidates 
attended Kaplan University Winter Commencement a record 1000 plus strong. Some pro- fessors and graduates, 
unable to make it as they were still snowed in from that last storm at least were able to watch the pomp and 
circumstance via video link. Despite record numbers of graduates, the ceremonies proceed- 

verance, frequently rearranging prior- ities to stay on track with one‘s stud- ies and conduct a busy adult life. The 
speech of the student valedictorian echoed a similar theme of triumph and sacrifice to successfully complete a 

coveted scholastic goal. All adult students deserve applause for reach- ing what amounts to a personal mile- stone. 
ed smoothly and ended in time for West coast graduates to catch early flights back home. 

of feelings. However, to me, it was more than just accomplishing some- thing. I was the first in my family to get a 
degree of any kind and I was too sick to graduate from high school so this is new to me as well as you. 

I know that some of you had strug- gled through children, family, financ- es, and then school! I applaud you and am 
happy to see that you did what you set out to do and you did it in style with honors, you should be very proud. 

I hope that in the months to come we can offer our recent graduates ser- vices in the area of job seeking, re- sume‘ 
making, and being the exact person you want to be. I look forward to meeting so many of you. We en- joyed 
graduation and look forward to 

Graduation with a degree in hand opens many doors for diploma hold- ers to step through if they so chose, to lead by 
example, and for others to be inspired to follow graduated col- leagues. As Governor Richardson says adult 
graduates are already trans- forming the face of America. The graduating class of the winter of 2011 closely 

resembles the nation‘s This author noted though how such a 

ethnic diversity, as it must. All gradu- large portion of graduating candi- 

ates are returning to their lives as a dates, proudly decked in colorful 

better educated workforce, with prac- Some 
graduates and their families rocked the house with their expres- sions of exuberant joy. The atmos- phere was 
electric. Some graduates danced as they received their degrees. Others, such as a military veteran, listened quietly, 
eyes brimming with tears, as a speaker celebrated student veteran service, sacrifice, and scho- lastic achievements. 
“Believe you can and you're halfway there.” - Theodore Roosevelt 

academic and honor society regalia, 

tical and leadership skills to impact stood in recognition of completing 

the workplace, potentially to uplift their studies with the designation 

their communities through action and Summa Cum Laude. With such 

example and for some to become recognition also comes a burden of 

agents for meaningful social, scien- new leadership responsibilities 



tific and political change. It is hoped whether a new degree results in a job 

that today‘s graduates see the thresh- promotion or not. Some, having 

old of graduation not as an endpoint barely graduated, are already contrib- 

in their lives but are transformed into uting to the public discussion to ad- 

engaged citizens, leaders, learners, dress social and health-related dispar- 

and lifelong scholars. 

Graduation: Through the Eyes of Our Vice-President 
By Twila Rich 

As most of you may know or have experienced it yourself, winter grad- uation was on February 5th. I was one of the 
graduates that day. That does not mean that I will no longer be the Vice President of your chapter of Golden Key 
Honour Society, as I will remain as long as they will allow me too. 

I remember back to graduation and thinking, ―Now What‖ now we all put one foot in front of the other and obtain the 
jobs that we have worked so hard for. I know that on that day, I had so many emotions rolling around. One minute I 
was crying, the next minute I was all too happy. I am assuming all of you who graduated experienced much of the 
same kind 

the next. Be assured that if you are having any difficulties, we here at Golden Key are here to support you and show 
you the way through. Even the simplest things can become insur- mountable if left unattended. 

I would like to finish by saying that to all who graduated, Congratulations, and to those who are going to be 
graduating, we all look forward to that day soon. In the meantime, please do not hesitate to contact me and tell me 
how things are going. Social networking is very important and I want each of you to know that if we cannot answer 
your question that we will find out who can. Feel free to contact me via email at t1963easy@yahoo.com. 

 



From the Golden Key Headquarters 
Associate Director of US Univer- sity Relations for Golden Key International Honour Society, conveyed some exciting 



news. In the spring of this year the Golden Key International Honors Society hopes to unveil a new look for the official 
website. ―We want to make it easy for you to access what you want – scholarships, news, events, discounts, jobs, 

study abroad. With our new site, all of this is a mere click away from the home page. We have By Deanna Dragonus 

also designed the site so that 

In an exclusive communication with the staff of The Golden Scholar, Ms Fabeanne Collins, 

when you log in, your news, events and more are tailored to your regional location, major and 

1 April 2011 Advisor Professional Develop- ment Grant – at least one, $1,000 (USD) award for advisors to attend 
development conferences or pursue research may be used to attend Golden Key confer- ences. Geico Life 
Scholarship – ten, $1,000 (USD) awards to recognize outstanding members that have achieved academic excellence 
while balancing out- side commitments. Golden Key Math Scholarship – at least two, $1,000 (USD) schol- arships to 
recognize members that excel in math studies. Regional Advisor of the Year Award: United States – for each of the 
13 regions a commemora- tive plaque and $1,000 (USD) for an advisor showing outstanding service and leadership. 
Regional Student Leader of the Year Award: United States – for each of the 13 regions a com- 

role within your chapter.‖ 

In addition to this new format, Golden Key is working with a vender to provide each US and Canadian chapter with its 
own exclusive pre-designed website that mirrors the official site. What this means for us here at Kaplan is that we will 
be able to log into our own version of the Golden Key official website and still be able to take advantage of everything 
on the official site. Don‘t forget to follow these and other developments on Facebook, Twitter, and WordPress. 

Golden Key Scholarships 
By Sandra Olvera 

As many of you may already know Golden Key offers mem- bers scholarships. This is like a reward for our academic, 
leader- ship and service excellence. The society gives away $1,000,000 USD a year. All scholarships need a formal 
application (written in English) and each has their own deadline. Online appli- cations need to be submitted by 11:59 
CST of the deadline date. We wish to keep you informed of upcoming deadlines. Available scholarships change by 
region I found these under the United States. Please visit the Golden Key web site, choose your region and check out 
the scholarship page for eligibility, criteria and application requirements. There are also grants and awards availa- ble. 
The scholarships with an April deadline are: 

memorative plaque and $1,000 (USD) to recognize a member for outstanding commitment to the Society who 
displays campus and community leadership effectively while maintaining superior aca- demic performance. Study 
Abroad Scholarship – at least 10, (seven for April and three for October) $1,000 (USD) awards to assist members 
partici- pating in a study abroad program. Golden Key Research Grant – at least ten, (six for April and four for 
October) $1,000 (USD) awards for members conducting and/or presenting thesis research. Pillars of Excellence 
Awards – at least two, (one for April and one for October) $2,500 (USD) awards to recognize a member for 
outstanding commitment to the Golden Key Pillars (academics, leadership and ser- vice). Student Debt Reduction 
Award – at least one award totaling $5,000 
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“Education is what survives when what has been learned has been forgotten.” - B. F. 
Skinner 

 



Page 4 The Golden Scholar 

“A person who won't read has no advantage over one who can't read.” - Mark Twain 



Golden Key Member Discounts 
By Christine Slominski 

dents and advisors. A normal 7 day 

rooms and bulletin boards where home delivery rate is just under 

identity thieves sell stolen infor- As a member of 
Golden Key you are entitled to discounts offered by a 

$15.00 per week. Students and advi- sors will pay $7.40 per week for 

mation. If they see your information show up at one of these sites they variety of companies. Discounts from 
insurance to phone plans are available to Golden Key members. 

home delivery; a savings of almost $385.00 a year! With your home delivery subscription you‘ll get free 

notify you by email or phone and will help you resolve the problem. Life- Lock offers a $1 Million Total Ser- Here is a 
small sample of the dis- counts you will find on the Golden Key Web site: 

all digital access to The New York 

vice Guarantee; if you fall victim to Times online. Non-home subscribers 

identity theft due to a failure of their to the New York Times must now 

service LifeLock will help you fix the GEICO 
offers Golden Key members an additional discount on their insur- ance. With GEICO you receive 24 

pay $180.00 per year for unlimited 

problem at their expense up to access to the Web site adding to the 

$1,000,000. Golden Key members savings of home delivery for students 

need to log onto the Web site in order hour 
service by phone or online. In addition to GEICO‘s low rates on auto, boat, motorcycle, and RV insur- 

and advisors. 

to take advantage of the discount offered to members. Looking for a way to support Golden ance you can also insure 
your home, buy flood and renters insurance or insure your commercial or collectors 

Key programs? You can for free by 

To view all discounts available to carrying the Golden Key credit card 

Golden Key members like a 6% with Worldpoints® Rewards from 

discount on new and current plans automobile. 
Golden Key members can receive up to an additional 8% off GEICO‘s rates. When you complete 

Bank of America. With the Golden Key credit card you can earn points towards rewards like air travel, mer- 

with T-Mobile or up to a 35% dis- count on laptop and desktop comput- ers by Lenovo head over to the Gold- a quote 
with GEICO you just need to choose GOLDEN KEY as your affili- ation. 

chandise or cash back. 

en Key Web site. Once there click on the Member Benefits and Services LifeLock helps protect your identity 

link, and then click on the Unique before you become a victim of identi- 

Discounts link to find more discounts The New 
York Times offers a 50% discount off home delivery for stu- 

ty theft. Their eRecon™ technology 



available to Golden Key members. watches over 10,000 Web sites, chat 

Kaplan Library 
By Deanna J Dragonus 

causes a degradation of the Recently, I was given an assign- ment that required me 
to use the Kaplan Library. When I clicked on the library link on my Kaplan homepage, I found a list of data- bases 
rather than the traditional search engine format. In an email conversation, Ms. Jennie E. Ver Steeg, Director of Library 
ser- vices, explained the choice of the current format over the tradition- al ―federated layer‖ platform often found with 
online libraries. The concept revolves around the relevance of results from a search. A federated layer plat- form 
allows users to search all of 

search criteria that affects the results returned in respect to the types of specific documents searched and the 
relevance to the search. With Kaplan‘s current library platform, students are able to search specific databases, and 
thereby specific documents, di- rectly thereby increasing the percentage of relevance to the search. In other words, 

students are more likely to get highly relevant returns during their search. However, the library does intend on 
bringing back the fed- erated layer as a feature hopeful- ly in April. the databases associated with the platform. 

Unfortunately, this 

I also wondered about any future 

developments of the library‘s resources. Ms. Ver Steeg stated: We added seven new databases of content this year, 
and we plan to add new stuff every year, so major new content would proba- bly not show up [un]till January 2012 
now, but we do plan to add links to instructional video, live chat and other helps throughout this year. (Steeg, 2011) 

For those students new to the Kaplan Library, a recorded gen- eral tour is currently available for use at 
http://khe.acrobat.com/ p75176637 

 



President’s Message 



freely to the first 100 graduates that 

Some of you have received e-mails approached the table located in Stu- 

advising that we have open officer dent Village. We then took it a step 

positions. Please know that we are in further because we personally donned 

the process of accepting short re- the cords on each individual graduate. 

sumes‘ and your response to where This was done in the form of a small 

you believe Golden Key will be in the speech and the actual donning would 

next year, and what you can do to occur as I pronounced them to be a 

help that to come to fruition. We ―Golden Key that would open many 

hope to conduct interviews sometime doors in the future‖. This has become 

in the very, very near future. Please the signature on my e-mails, as many 

see the Editorial section for a com- of you have already seen. I truly 

plete list of the open positions, and believe that we are all keys that will 

contact myself Loli- open doors to ourselves and others. 

ta_cartwright@comcast.net or Twila at t1963easy@yahoo.com for job The cording ceremony was so much 

descriptions. fun and so exciting that I totally forgot to cord our Vice-President, as 

Again, KUDOS to our graduates! she was also not only an officer but a 

Please know that Alumni are wel- graduate! I look forward to correcting 

come to each and every meeting and that at the Chicago graduation. I will 

service project! I look forward to have a special cording just for her! 

hearing from you, and hopefully Vice-President of Alpha Beta Kappa 

meeting you in person at the Chicago (of which I am also a member), Da- 

graduation or the Wisconsin Dells vid Greer, joined in as well and began 

Conference August 8th – 10th. to cord his members as well! 

Peace and Blessings, Lilo (Lolita Michelle Cartwright)! 

Golden Key Announcements 
Golden Key Graduates 

tions, February 2011; Sandra Olvera, Marissa Affeldt, BS Legal Studies, 

BS Accounting, February 2011; Kelly February 2011; Marcita Bell- 

Reza, BS Psychology - Child Devel- Johnson, February 2011; Kendra 

opment, May 2011; Twila Jean Rich, Boley-Rogers, BS Criminal Justice, 

AAS Health Sciences, February January 2011; Cynthia Burchan, BS 

2011; Patricia Sons, AAS Criminal Business Administration, February 

Justice, November 2010; Thea Maria 2011; Deanna Dragonus, BS Criminal 

Stapleton, MS Higher Education, Justice - Forensic Psychology, No- 

March 2011; Shawna Sykes, AAS vember 2010; Stephanie Faison, 

Paralegal Studeis, November 2010; February 2011; Rachel Holtrop, BS 



Shawn Thompson, MS Management - Health Science, May 2011; Jagjeet 

Project Management, March 2011; Kaur Khalsa, BS Nursing, February 

and Thomas Tucker, AAS Business 2011; Nicole Lee, BS Psychology - 

Administration, February 2011. Child Development, February 2011; Nina Linskiy, 
AAS Criminal Justice, 

Golden Key Anniversaries January 2011; Elaine Lyons, BS 

Lisa & Jay Gregory, 17 years, Febru- Psychology - Applied Behavior Anal- 

ary 15; Katherine & Michael Hol- ysis, May 2011; Talisa McClendon, 

liday, 20 years, February 14; Elaine BS Paralegal Studies, March 2011; 

& Darren Lyons, 9 years, June 2; Jeremy McConnell, BS Business 

Dianna & Tim Richardson, 9 years, Administration – Management, Au- 

February 22; and Barbara & Steven gust 2011; Apryl McDonough, BS 

Wyandt, 5 years, October 11. Accounting, February 2011; Justin Mraz, BS 
Organizational Communi- 

Golden Key Expecting cation, May 2011; Brandon O'Dell, 

Marissa & Sean Affeldt, May AAS Arts & Sciences, Communica- 

2011 and Kelly Reza, May 8, 2011. Graduation time has come and gone. For those 
that accomplished this magnificent milestone, I extend em- phatic congratulations! Vice- President, Twila Jean Rich, 
and I had the pleasure of beginning what I hope to be a new tradition within the Gold- en Key International Honour 
Socie- ty‘s Kaplan University Chapter. I would actually love to see this spread to other honor societies as well. What 
is the new tradition that I am so excited about, you ask?! The Cording Ceremony! Whoo Hoo! 

Twila and I were able to purchase 100 honor cords, and extend them 

Golden Key Births Brayden Sky Ray on October 14 to Chara Hybertson & Chris Ray; Na- talie Rose Jauga on 
January 28 to Joshua & Suni Jauga; and Samir Thompson on July 19, 2010 to Shawn Thompson. 

Golden Key Birthdays Erik McLaughlin, 31, April 8; Mark Pittman, 42, March 26; Twila Jean Rich, 48, March 24; 
Thea Maria Stapleton, 26, March 12; and TJ Wicker, 48, March 1. 

Golden Key Weddings Apryl & Robert McDonough, 1/16/2011; Rachel & Bob Mosely, 1/1/2011; Brandon 
O'Dell, 2/26/2011; and Cherie Weaver. 

Golden Key Jobs Mark Pittman, Paralegal Specialist, FDIC, Started on 1/31/2011. 
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“History, despite its wrenching pain, cannot be unlived, but if faced with courage, need 
not be lived again.” - Maya Angelou 
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From the Editor’s Desk 

Member Spotlight—Teuwanda Parker 
“Research has shown that people who volunteer often live longer.” - Allen Klein 

Welcome to another issue of The 

chiving all chapter activities and 

information, please contact Lolita Golden 
Scholar. I am happy to 

events, and reporting profile 

Cartwright at Loli- announce that, due to member 

forms to regional headquarters. 

ta_cartwright@comcast.net or involvement, The 
Golden Scholar 

This position is required to attend 

Twila Rich at will now be a monthly newslet- 

chapter meetings. If they cannot 

t1963easy@yahoo.com. If inter- ter. It is my hope 
that you contin- 

attend a meeting, they must dele- 

ested, please send a short bio to ue to help us 
make this newsletter 

gate someone to record the 

either in order to start the nomi- a success. By 
sending me your 

minutes. 

nation process. milestones and offering to assist 

Communications Chair – with the newsletter, you are do- 

Transact all chapter correspond- 

Another issue that I would like to ing just that. 
And I cannot thank 

ence and prepare and send con- 

mention is the Kaplan Upgrade. you enough for 
that! Please con- 

tent to Golden Key international 

We all had our issues with the tinue. I also ask 
that you send me 

headquarters for inclusion in 

upgrade, some more than others. your ideas. 
What do you want to 

international newsletter. 



Rest assured that Kaplan IT is see in The Golden 
Scholar? 

Alumni Chair – Coordinate, 

still working diligently to correct recruit and maintain all alumni 

all of the kinks the upgrade has I also would like 
to let all of you 

members for chapter. 

caused. know that we have several open 

Assistant Editor – Two posi- positions within the Kaplan chap- 

tions are available for this role. 

Finally, I would like to wish you ter of Golden Key. 
Please consid- 

They will help me with the edit- 

all a Happy Easter and Happy er applying for any 
of these posi- 

ing and layout of the newsletter. 

Spring! tions. Below is a list of the posi- 

They may facilitate Golden tions and a brief job description. 

Scholar meetings as well. 

Thank You! Kathleen Sullivan Executive Coordinator – Re- 

These are only general descrip- 

Editor-in-Chief cording of meeting minutes, ar- 

tions of the positions. For further 

The Golden Scholar 

By Kathleen Sullivan 

Teuwanda parker is a current I am happy to write the first of 

student here at Kaplan Universi- what I hope to be our most inspi- 

ty. She hoped to obtain her JD rational monthly article. That is 

from Concord Law School in the Member Spotlight. Each 

2014. In addition to being a full- month, we will focus on a Gold- 

time student here, she has also en Key member here at Kaplan 

written and published two novels. University who is an inspiration 

Her novels are classified as fic- to us all. If you know of a mem- 

tion and are about life, love, and ber who you think should be in 

happiness. Her first book is Rain the spotlight for the month, 

Drop and her second one, slated please feel free to contact me at 

to be released on June 30, 2011, kathleensulli- 

is My Secret. van17@student.kaplan.edu or Lolita Cartwright at Loli- 



Teuwanda‘s personal goals are to ta_cartwright@comcast.net. This 

―live happy and free, in mind, a great way for you to share 

body, and spirit,‖ which she is your , or someone you know‘s 

doing now. She also wishes to story with your peers. Now with- 

pursue personal growth and ex- out further ado, I would like to 

pand her interpersonal relation- tell you about Teuwanda Parker, 

ships with all people. I would say this month‘s Member Spotlight. 

that she is meeting these goals 

simply by being a student while at the same time following her dream of writing. Her reading interests include 
personal ac- counts of awareness, triumph, and love. When describing her- self, Teuwanda says, ―The facets of me 
are numerous and varied; I only wish to convey my deepest desire for any to experience life to its fullest with intrepid 
forti- tude and consideration for others 

As someone who has always had the not-so-secret desire to write a novel, I commend Teuwanda for following that 
dream. She is a true inspiration to all of us here at Kaplan University and to the Golden Key International Honour 
Society. Hats off to you, Teu- wanda! 
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Graduation Pictures 
“Don't be dismayed by good-byes. A farewell is necessary before you can meet again. 
And meeting again, after moments or lifetimes, is certain for those who are friends.” - 

Richard Bach 

 



Golden Key International Honour Society, Kaplan University Chapter 

Advisor Quote: 



―I am thrilled to be an advisor for the very first online Chapter of the Golden Key International Honour Socie- ty. Our 
members are recognized worldwide. I have the opportunity to work with Kaplan‘s top notch students. Our Chapter 
has grown every year since its inception. Students are very enthusiastic to become a part of histo- ry in the making.‖ - 
Toni Starcher, JD, MSIR Under- graduate Advisor, Kaplan University Golden Key 

You are a Golden Key in this world that will soon open doors to great success! 

Don’t forget one of your greatest resources! 

https://www.goldenkey.org/GKIHS 

Golden Key International Honour Society Kaplan University Chapter Contact 
Information 

If for any reason, you wish to contact the officers or advisors of Your Honor Society, please feel free to do 
so at anytime. If you have any suggestions or ideas for articles for future issues of this newsletter, please 

feel free to contact any of us and we will be sure to touch base with you and discuss the possibility of 
including it in future issues. 

Nicole DiLaura Primary Advisor ndilaura@kaplan.edu Toni Starcher Co-Advisor tstarcher@kaplan.edu 
Lolita Cartwright Chapter President Lolita_cartwright@comcast.net Twila Rich Chapter Vice-President 
t1963easy@yahoo.com Maurice Brown Other Advisor mbrown@kaplan.edu Lisa Evert Other Officer 
levert39@yahoo.com Quincy Childress Finance Director qchildressga93@aol.com Kathleen Sullivan 
Editor-In-Chief kathleensullivan17@student.kaplan.edu 

Golden Key International Honour Society, founded on 29 No- vember 1977, is an academic honor society which 
recognizes and encourages scholastic achievement and excellence among college and university students from all 
academic disci- plines. In an effort to reflect the Society's diversity and inter- national presence, Golden Key uses the 
globally accepted spelling of "honour" in its name. 

Golden Key has emerged as one of the most dynamic, forward -thinking organizations in higher education. 
Committed to an ethos of recognizing academic achievement and encouraging altruistic service, the Society’s 
on-campus presence has reached over 375 chapters at colleges and universities world- wide. 

The Society offers its members over $600,000 (USD) annually through numerous scholarship and award programs. 
Members are also connected to exclusive career opportunities and as- sistance through Golden Key's partnerships 
with major corpo- rations and graduate programs. The Society provides campus and community service opportunities 
enabling personal growth and leadership development as well as collaborating with uni- versity faculty and 
administrators to develop and maintain high standards of education. 


