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The title of a scientific article should be concise, informative, and engaging 
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​ Abstract​  
This study aims to [state the research objective] by examining [briefly describe the research 
topic]. A [research design] approach was employed, involving [data collection methods, e.g., 
surveys, experiments, qualitative analysis] to gather and analyze data from [describe 
sample/population]. The findings indicate that [summarize key results], suggesting [highlight 
main insights or implications]. These results contribute to [mention the significance of the 
research], providing practical and theoretical implications in [relevant field]. However, the study 
has certain limitations, such as [mention constraints, e.g., sample size, methodology], which 
should be addressed in future research. Based on these findings, further studies should focus 
on [suggest areas for improvement or exploration] to enhance understanding of [research 
topic].  
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INTRODUCTION 

A strong introduction begins with the background of the problem, explaining the 

broader issue or phenomenon that serves as the foundation of the study. Next, it should 

present the problem identification, highlighting the specific research gap or issue that 

needs to be addressed and its significance. A brief review of previous studies is also 

essential to demonstrate how the current research contributes to or differs from existing 

literature. The introduction should then clearly state the research objectives, outlining 

what the study aims to achieve. Additionally, it can mention the research contributions, 

emphasizing the theoretical and practical implications of the study. Finally, the 

introduction should conclude with a problem statement or hypothesis (if applicable), 

which will guide the subsequent sections of the article. 

RESEARCH METHODS 

This study employs a research design suited to the objectives, whether it is qualitative, 

quantitative, or mixed methods. The population and sample are then defined, detailing 

the criteria for selecting participants or data sources. Next, the data collection techniques 
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are explained, including surveys, experiments, interviews, or secondary data sources. The 

data analysis methods are also described, outlining statistical tests, thematic analysis, or 

other analytical techniques used to interpret the findings. Furthermore, the methodology 

section should address ethical considerations, such as informed consent and 

confidentiality, if applicable. Lastly, the section highlights any limitations of the chosen 

methods, acknowledging factors that may affect the validity or generalizability of the 

results. 

RESULTS AND DISCUSSION 

The results of the study are presented clearly, using tables, figures, or descriptive 

explanations to highlight significant findings. These findings are then analyzed and 

interpreted, comparing them with previous research to identify similarities, differences, 

or new insights. The implications of the results are discussed, explaining their relevance 

to the research field and practical applications. Additionally, the limitations of the study 

are acknowledged, addressing factors such as sample size, methodology constraints, or 

external influences that may have affected the findings. Finally, this section may suggest 

future research directions, highlighting areas that require further exploration to deepen 

the understanding of the topic. 

CONCLUSION 

The conclusion of a scientific article summarizes the key findings, highlights their 

implications, and provides recommendations for future research. In a single paragraph, 

the conclusion should include the following key elements: 
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