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In some cases, whether or not explicitly noted, the Union’s proposals are merely
clarifications of existing rights and/or practices, and should not be taken as
admissions that the Union does not already possess such rights or that the
practices do not exist.

Nothing in this proposal should be construed to prevent the university from
offering Faculty better medical and dental benefit plans than were offered in 2020.

ARTICLE XXIX: MEDICAL AND DENTAL BENEFITS

A. A Faculty member may elect to participate in the University's medical and dental
plans if he or she meets the following criteria:

1. Faculty must be scheduled to teach in the upcoming academic year (Fall,
rin mmer, J Term) a minimum of on r r th ivalent in

teaching activities.

2. Fall, spring, summer, and j term tentative assignments shall count
towards the eligibility requirement above.
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G-B. Effective through August 31st, 2023, January4—204threugh-August34-2049:
Faculty who meet the eligibility criteria may participate in an EPO plan that will be
offered by the University. Faculty-will-relengerbe-able-to-participate-inany-other
Yniversity-sponsored-heatth-careptan: Effective September 1st 2023, Faculty who
meet the eligibility criteria may participate in an EPO plan that will be offered by
the University or any other plan offered by the University to any university
employees, including the POS Plan and Value Plan with HSA. The Faculty
member will have the right to select from among the plans. The EPO Plan offered
by the University shall be comparable to or better than the EPO plan offered to
Faculty Members in 2020. The POS and Value Plan with HSA shall be comparable
r r than the P lan and Value Plan with HSA offer niversi

employees in 2022.

C. For Faculty participating in the Value Plan with HSA (or comparable benefit

plans), the University will contribute the same amount to the Faculty member’s

HSA as it would for any other University employee participating in the plan, but
no less than that amount it was contributing as of September 1st, 2022.

D. Premium co-pays for the EPO (or comparable benefit plans) are as follows:«re

For Individual Medical Coverage - 2% 268% of premium
For Family Medical Coverage - 4% 28% of premium
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E. For Faculty enrolled in another university plan, including but not limited to the
POS (or comparable benefit plans) or Value Plan with HSA (or comparable benefit

plans), the University will contribute the equivalent in premiums as it does to the
EPO plan. The Faculty member will be responsible for paying any remaining
premium.

£ F. Premium co-pays for the Charter 1000 plan and the Delta Dental DHMO/DPPO (or
comparable benefit plans) are as follows:

For Individual Dental Coverage - 2% of premium
For Family Dental Coverage - 4% of premium
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ForFamiv-Medieatl-c 0% of :
Eor Famiv-DentalC 9% of :

FG. Eligible Faculty shall be offered the opportunity to participate in the United
Healthcare and Delta Dental DHMO or DPPO Insurance plans as of January 1, 2016 or
to comparable benefit plans or better thereafter. Such dental benefit plans shall be
comparable to or better than the United Healthcare and Delta Dental DHMO or

DPPO wh|ch were offered by the Umversﬂy in 2020 —'Fhepereeﬁ’tages-ef—pfemﬂdm

S-H. While a Faculty member is on a paid or unpaid leave, the University will continue
to pay its portlon of the medical and dental premlums whl-le-deduetﬂas—afe—made—fef

H:L. "Canceled classes" (including canceled tentatively assigned classes) shall be

equivalent to "classes taught" unless the classes are canceled because the Faculty
member chooses not to teach the classes.

+J. From the date that the Faculty member enrolls in Medicare Part B, +the
University shall reimburse Medicare Part B, for any Faculty member who is eligible for
medical benefits in accordance with Section A above, but is enrolled in Medicare,
provided he/she/they is/are not also enrolled in the University health plan, and up to the
amount the employer would have paid if ke-or-she he/she/they were in the University
health plan.

Z=K. If legislation is passed that mandates that health insurance be offered to Faculty
members in a way that is different from what this Article contemplates, such as requiring
that more Faculty members be offered coverage than is set forth in A above or that the
costs that the University is required to bear exceeds what is outlined herein, the
University may require that the parties renegotiate the terms of the Article.
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L. Premium Increase Caps

Effective January 1, 20234+ and each year thereafter a 3.5%46% premium cap will be
applied as follows:

1. If either the health or dental insurance companies impose a premium rate
increase in excess of the total premium in the prior year, the employee will pay
his/her share of the increase up to 3.5%46% in the first year.

2. If the rate increase is less than 3.5%46%, any unused difference between the
new annual rate and 3.5%48% will be carried forward, on an aggregate basis, to
add to, and be utilized for, the subsequent 3.5%40% annual caps in succeeding
contract years.
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3. If the rate increase in a succeeding calendar year is greater than 3.5%46%,
the University will pay the additional premium over 3.5%46% in that year the
increase is imposed. In the following year, if the increase is less than 3.5%46%
(0% to 9-93.49%), the aggregate premium percentage increase in excess of
3.5%46% from the previous year will be added to the following (or succeeding)
year's employee premium percentage cap if the annual increase in that or a
succeeding year is below_3.5%46%.)

M. No later than 120 days before the start of the open enroliment period each
year, the University and Union will hold a special Labor-Management Committee
Meeting or series of such meetings to discuss any changes the University seeks
to make to medical and dental benefits plans in which Faculty are eligible to
participate.

N. In the event that the Universi han medical and/or dental provider

networks, the University shall make every reasonable effort to ensure that
currently in-network providers remain in-network.



