Plan Ahead

Ohio Pay Stub Protection Act Takes Effect: Ohio Gov.
Mike DeWine signed the Pay Stub Protection Act, set

to take effect on April 8. This act mandates that all
Ohio employers provide employees with pay
statements detailing specific information about wages

and hours worked.


https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RTFj7oHQVOXLxbI87adS-LuT10J0bdRUXwaNNjslATSiRf3_SYlJZOk1qa2JeoN_D8M4e3q75ja5sSiJqVKHFYPDic1gFSw-Humhdko-oJ4m4LB4iJVsK65V2MfV0KpOO15pcFUNf6XxygR8jNY6O_CwEd7zX3mVv7S86NZJhKEabfp1j3QpL3lqLTP84s_qJZAygZcZuDJb9p1il-kGYglx7QW3bOoQsk1kkL3qcfbL5tuAEhaWUIgt4GiipkFaAYuecPwCoFRtcCwlQOst7yjWDtqhCr-1GgPDjbcQQkL2iRzwDnusm4II3KFHBSeK2xk6tq4TkPSVWJJbHEHe3nWKDOhLR0unKvgc8EkHlOvnBUUxj-NNbF6eL4CdVp0tsJiUv92ohs07u-UvgAZIqL/ODIzLVRXUy05ODQAAAGZUrsgi28G-zlK2u5i3Bbs6KJ0RDgsI7W6hIzDo6wd6KDUEu2wc8CtvIzTeL548Xi4DBqBVdc=

Take a Child to Work Day: Take a Child to Work Day
is an opportunity for employers to engage employees
and inspire the next generation by showcasing

different career paths.



https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RTFj7oHQVOXLxbI87adS-LmYfdPBn66tkr2266cdYozX2laUVjcr2rxxMwpsAawo0mf12ssECTcXPBS3m47UPBVsOtHQIevndtasNcsQQTciIfz2sMFfEYBIDXH75m1ZyA0K_kVaaggu_XzPxFuesvGGHGMIGYeu8_ISjqh02VIJMBzLCs2RWSgyNuo1CKbjXxXNYaC4ynGfAMwqZtWKx_M13kSPRgL1a1R7KPxTh3xSagZfFtV6IwI2W3Spkn0qk4L2yK9PcpFdc_PEmyPx-EQISGY_VE4WjVEsKF5wZGfdjIuVTdKUWcBhPxKjlO_yZ9DF4noArrDywpQeyLWp4zWnExzbLttNd4Af49T6h3BlfK_4KUasVO6u66HqNP0zo=/ODIzLVRXUy05ODQAAAGZUrsgi28G-zlK2u5i3Bbs6KJ0RDgsI7W6hIzDo6wd6KDUEu2wc8CtvIzTeL548Xi4DBqBVdc=

Missouri Earned Paid Sick Time Goes into Effect:
Missouri voters approved Proposition A last year,
establishing a statewide paid-sick-leave law that will

take effect May 1.



https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RTFj7oHQVOXLxbI87adS-LPoFHKiAAjR7KQnPkv7Hc-fV4H0pK3Jj-yhCUmy3rlI35KaduWLEvk__0oLVfHRDKTfI3hQAQ0WT9wZ5cSkRkhCw4YTTQm73i4MYhRG5DXlw5GR74frmpnRQtCE2a6xDQ-vjT3kFZQWItoBWAU2JZ4r0KixndwyiQ5qjoSyP6S2Np35GJmjcjRncEq0jYAibiMSzJu5C8fFbNOTutv_p3DZ9GvcgqdiLN0P8nXTncYh0OVV32NOmWP-brrLq102dAQMPLcmhZlyYaV3JX1ENBpug-K9VJBVENXtgfkdpq_ZurbrPNl5XDju4zTzH1hhHhzB7NwoTL7ULO2Qj1ZtFXDn7qUOAeMnHN-tbwuh76XfjUmu6a5kOklJhmKRJ22VyEUxqoIu1qTefRdOJbFDvOTwRcd6TFyBxAVkiReNVaSb_3OGgZbmjme-NGP2uS6D-9m14w7tse3mJEKlmkIsz26w==/ODIzLVRXUy05ODQAAAGZUrsgi28G-zlK2u5i3Bbs6KJ0RDgsI7W6hIzDo6wd6KDUEu2wc8CtvIzTeL548Xi4DBqBVdc=

California Pay Data Filings Due: California employers

with 100 or more employees, including those hired
through labor contractors, are required to submit their
2024 pay data reports to the California Civil Rights
Department by May 14.



https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RTFj7oHQVOXLxbI87adS-LHRBAM5ymvdk3Uko8KMjfcPmZ56aJghJFR19b6PBuen3ohiLyJiXE48w5ruZbTHeold4D-N4OiCr99UAbjPdVbmRvEJ_-cxCHn4tzDG8nZgfJ83EMYHWJRXSJvLATsh8iA7Z_qBCX3byDofcXHsXa6OzKNZrXvhsRRth4UfHk2j-v7j59l0Vip-r4DKSNPfo00acaXN8Q48blWpP8oKR7dc9sZKEMqhEoMQxPnQVuqsNy3PaU24_pSeD1XJ7J7w0wEMcbXKGBq9SLGoj7GXUZcxnzKH_o1R9B2CzrOy8JmFIVEAmPj6C0nuWFffJWgLqAkvpTOTIri4-R4kdjMmFVRQ==/ODIzLVRXUy05ODQAAAGZUrsgi28G-zlK2u5i3Bbs6KJ0RDgsI7W6hIzDo6wd6KDUEu2wc8CtvIzTeL548Xi4DBqBVdc=




