
Joint Resolution 2: 
 
Be It Resolved by the Legislature of the State of Dixie:​
​
New Section of Article X 
Except as otherwise provided by amendments previously by the legislature over the last two 
years, the State of Dixie will have the same constitution as the Florida Constitution as adopted 
in 2019.  
 
Article I:  
 
SECTION 14. Pretrial release and detention.— Unless charged with a capital offense or an 
offense punishable by life imprisonment and the proof of guilt is evident or the presumption is 
great, every person charged with a crime or violation of municipal or county ordinance shall be 
entitled to pretrial release on reasonable conditions. If no conditions of release can reasonably 
protect the community from risk of physical harm to persons, assure the presence of the 
accused at trial, or assure the integrity of the judicial process, the accused may be detained. No 
payments of money shall be a condition of pretrial release. 
 
SECTION 27. Marriage defined.—Inasmuch as marriage is the legal union of only one man 
and one woman as husband and wife, no other legal union that is treated as marriage or the 
substantial equivalent thereof shall be valid or recognized. 
 
Section 9 of Article X 

Repeal of Criminal Statutes.—Repeal or amendment of a criminal statute shall not affect 
prosecution or punishment for any crime previously committed before such repeal. 

 

Section 24 of Article X 

(c) MINIMUM WAGE. Employers shall pay Employees Wages no less than the Minimum Wage 
for all hours worked in Dixie. Six months after enactment, the Minimum Wage shall be 
established at an hourly rate of $6.15. Effective September 30th, 2019, the existing state 
Minimum Wage shall increase to $10.25 per hour, and then increase each September 30th 
thereafter by $0.25 per hour, until the Minimum Wage reaches $12.00 per hour on September 
30th, 2025. On September 30th of 2025 that year and on each following September 30th, the 
state Agency for Workforce Innovation shall calculate an adjusted Minimum Wage rate by 
increasing the current Minimum Wage rate by the rate of inflation during the twelve months prior 
to each September 1st using the consumer price index for urban wage earners and clerical 
workers, CPI-W, or a successor index as calculated by the United States Department of Labor. 
Each adjusted Minimum Wage rate calculated shall be published and take effect on the 
following January 1st. For tipped Employees meeting eligibility requirements for the tip credit 



under the FLSA, Employers may credit towards satisfaction of the Minimum Wage tips up to the 
amount of the allowable FLSA tip credit in 2003 


