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Interview Questions:
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Role Play to Showcase Some Interview Techniques:
(A real case, replayed — 48.12 minutes, covers only selected questions)

Explain, consent

Listening

Open-ended question

Distraction: too much fact, too much emotion, too much on other people (circling)

Sensitive questions: for example, identity, relationships - dead air, emotional

Topics avoided? Interviewee is too focused on own achievements; too focused on

miseries?

Fact check - indirect requestioning

e Too carly / too sensitive disclosure: interviewer asked inappropriate questions, ... can
apologise and offer to change subject

e Too identified with interviewee’s feelings

Interview Handwritten Notes
to show how, as the interviewer, I remind myself of the follow-up questions
to ask during the interview:

Additional Information

HK in Albion website: www.hkinalbion.com

HK in Albion blog promo video: click here

Oral History written by UK Chinese: Such a long story


https://docs.google.com/presentation/d/1_cM6wqE05ydvXksHTxSB0UWOrkafwFQtxOKUDXrLGTc/edit?usp=sharing
http://www.hkinalbion.com
https://drive.google.com/file/d/1wSsFx1UUhwNUa_1ppIga3FYDOkxI89SI/view?usp=drive_link
https://drive.google.com/file/d/11M_kPVD6rHIuUPB7S5LR_acbG6zq6DC7/view?usp=drive_link

