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Article XX. Inclement Weather and Suspended Operations

Section 1. Inclement Weather

When the University is in operation but an employee is faced with unanticipated problems
related to natural disasters or severe weather conditions, the Employer will allow the employee
to telework and may make adjustments to the employee’s job duties and/or deadlines as
appropriate. Employees who are unable to telework may use compensatory time, holiday credit,
personal holiday, vacation time off, unpaid time off. Employees designated as essential must
make all reasonable efforts to report to work as scheduled.

Section 2. Suspended Operations

If the University determined it is advisable due to emergency conditions to suspend the
operation of all or any portion of the institution, requiring only employees in performing essential
services to report to work the following will govern: Any employee who can successfully
accomplish their work away from the worksite has the option to telework. Reguests-willretbe

tnreasonably-denied:

Employees who perform nonessential services are not required to report to work, but may
telework if approved by the manager. Employees who perform nonessential services who
cannot telework during an operational suspension may request to use compensatory time,
holiday credit, personal holiday, or vacation time off, if available. Employees who cannot
telework and do not have available time off balances may use unpaid time off.

UW parking in unrestricted spaces shall be provided at no cost to the employee at each campus
for which suspended operations have been declared for any staff member designated by their
supervisor as essential. Restricted spaces include but are not limited to: disability stalls, time
limited stalls, load/unload stalls, pay by space stalls (restricted to pay station parking), university
vehicle stalls, metered stalls (restricted to pay meter parking) carpool stalls, UCAR Only staffs,
electric vehicle charging stalls, motorcycle stalls, and department reserved stalls. Employees
qualified to use a restricted space (for example disabled stalls) shall be able to use the
appropriate space.



